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CHAPTER 108
UNEMPLOYMENT INSURANCE AND RESERVES
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108.015 Construction. 108.141 Extended benefits.
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108.101 Effect of finding, determination, decision or judgment. 108.21  Record and audit of payrolls.
108.105 Suspension of agents. 108.22 Timely reports, notices and payments.
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108.12 Waiver of benefit void. 108.23 Preference of required payments.
108.13 Deductions from benefit payments. 108.24 Penalties.
108.135 Income tax withholding. 108.26 Saving clause.
Cross-reference: See definitions in s03.001 encouraged. Governmental construction providing egemcy

Cross Refeence: See also ctDWD 100to ch.DWD 150 Wis. adm. code. relief through work and wages should be stimulated.

(3) A gradual and constructive solutiohthe unemployment

108.01 Public policy declaration.  Without intending that . - . )
uele polcy , o] ng problem along these lines has becanénmperative public need.

this section shall supersede, albemaodify the specific provisions F' -’

hereinaftercontained in this chaptehe public policy of this state \';*V'.S‘ory: 1989 a. 771997 a. 39 . .

. X isconsincourts should not look to other jurisdictiofesgeral or state, in inter

is declared as follows: pretingthis chapter National Labor Relations Board law does not constitute persua
(1) Unemp|0ymenﬁn Wisconsinis recognized as an gﬂ'nt sive authority within Wsconsin unemployment lawBernhardt vLIRC, 207 Ws. 2d

public problem, gravely d&ctingthe health, morals and Welfarezgl‘_:"ﬁssi3 N%Wzd 87|4(Ct‘ Aﬁ’p' 1996). ’ di lated labor litigati

of the peopleof this state. The burdens resulting from irregulay,azue,g;&ngg;gﬂ%%og?mpensa roceedings on retated fabor igation-

employmentand reduced annual earnings fall directly toe

unemployedworker and his or her familyThe decreased and108.015 Construction.  Unless the departmemtherwise

irregularpurchasing power of wage earners in turn vitalfg@s  providesby rule, s108.02 (26)shall be interpreted consistently

thelivelihood of farmers, merchants and manufacturers, resultsjiith 26 USC 3308b).

adecreasedemand for their products, and thus tends partially toHistory: 1991 a. 89

paralyzethe economic life of the entire state. dood times and  Cross Refeence: See also ctDWD 101, Wis. adm. code.

in bad times unemployment is a heavy social cost, direddgtaf

ing many thousands of wage earners. Each employing unisin WL08.02  Definitions.  As used in this chapter:

consinshould pay at least a part of this social cost, connected with(1) AbmINISTRATIVE ACCOUNT.  “Administrative account”

its own irregular operations, by financing benefits for its owmeansthe account established in1€8.20

unemployedworkers. Each employercontribution rate should 2y AgricuLTurAL LABOR. “Agricultural labor” meanservice

vary in accordance with its own unemployment costs, as ShOWQrformed:

by experience under this chapt&Whether or not a given employ

ing unit can provide steadier work and wages for its employ

ees,it can reasonably be required to build up a limited reserve

unemploymentput of which benefits shall be paid to its eligibl

unemployed workers, as a matter of right, based on their res

tive wages and lengths of service.
(2) The economic burdensesulting from unemployment () In the employ of the owner or tenant or other operator of
afarm, in connection with the operation, management, conserva

should not only beshared more fairlybut should also be ¢ <" . )
decreasedind prevented as far as possible. A sound Systemtlgp, improvement, or maintenance of such farm and its tools and

unemploymenteserves, contributions abenefits should induce duiPmentor in salvaging timber or clearing land of brusid
and reward steady operations by each emplowimce the ptherdebrls left by a hurricane, if the major part of such service
employeris in a better position than any other agency to sharel$rPerformed on a farm.

andto reduce the social cost$ its own irregular employment. () In connection with the production or harvesting of any
Employersand employees throughout the state should cooperatemnmaoditydefined as an agricultural commodity in s. 15 (g) of
in advisory committees under governmsmpervision, to pro thefederal agricultural marketing act, as amended (46 Stat. 1550,
moteand encourage the steadiest possible employment. A merg; 12 USC 141j) or in connection with the ginning of cotton,
adequatesystem of free public employmenfioés should be pro or in connection with the operation or maintenance of ditches,
vided, at the expense of employets,place workers morefef canalsreservoirs, or waterways, not owned or operated for profit,
ciently and to shorten the periods between jobs. Educatidn usedexclusively for supplying and storing water for farmpg-
retraining of workers during their unemployment should bgoses.

(a) On afarm, in the employ of any persongonnection with
Fd'lltivatingthe soil, or in connection with raisimy harvesting any
eagricultural or horticultural commodityincluding the raising,
p%bearing,feeding,caring for training and management of live
stock, bees, poultryand fur-bearing animals and wildlife.
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(d) In the employ of the operator of a farm in handling, planbenefitrightsare computed under®)8.06 except that the “bene
ing, drying, packing, packaging, processing, freezigigpding, fit year” of anemployee who files consecutive claims shall be
storing, or delivering to storage or to markeat to a carrier for extendedo 53weeks whenever necessary to avoid utilizing the
transportatiorto market, in its unmanufactured state, any agricldamequarter as a part tfie base period for 2 successive benefit
tural or horticultural commodity; but only Buch operator pro years.
ducedmore than one-half of the commodity with respect to which (6) BeNEFITS. “Benefits” means the money allowance payable
suchservice is performed. to an employee as compensatfonthe employes wage losses

(dm) In the employ of a group of operators of farms, or a-coogue to unemployment as provided in this chapter
erativeorganization of which operators of farmge members, in (7) CommissioN. “Commission” means the labor and industry
the performance of service described in.j§d), but only if such Fleviewcommission.

operatorsproduced more than one—half of the commodity wit (8) CoMPUTATION DATE. “Computation date” means thdate

respectto which such service is performed. h
esp P asof the close of which the departmeoimputes reserve percent

) t()dn) Tf|1_e pbrlows!:)hns of paﬁj) and(_dm? shall dnpt be deerped agesand determines contribution rates for the next calendar year
0 b€ applicablé with respect 1o servperiormed In CoNNECUON a5 mpytation date shall be June 30, starting in 1963.
with commercial canning or commercial freezorgn connection

with any agricultural ohorticultural commodity after its delivery ~ (10) DEPARTMENT. “Department” means the departmaenit
to a terminal market for distribution for consumption. workforce development.

(e) As used in this subsection, the term “farm” includes stock, (10€) DEPARTMENTALERROR. “Departmental error” means an
dairy, poultry, fruit, fur-bearing animal, and truck farms, planta€ror made by the department in computing or paying benefits
tions, ranches, nurseries, ranges, greenhouses or other simigich results from:
structuresused primarily for the raising of agricultural or horticul ~ (a) A mathematical mistake, miscalculation, misapplication or

tural commodities, and orchards. misinterpretationof the law or mistake of evidentiary fact,
(4) BasEePERIOD. “Base period” means the perititht is used Whetherby commission or omission; or
to compute an employeebenefitights under s108.06consist (b) Misinformation provided to a claimant by the department,
ing of: on which the claimant relied.
(a) The first 4 of the 5 most recently completed quapess (10m) EDUCATIONAL SERVICE AGENCY. “Educational service
ceding the employegbenefit year; or agency’means a governmental entity or Indtabal unit which

(b) If an employee does not qualify to receive any benefigestablished and operated exclusively forghgpose of provid
usingthe period described in péa), the period consisting dfie  ing services to one or more educational institutions.

4 most recently completed quarters preceding the empkyee’ (11) EuiciBiLiTY. An employee shall be deemed “eligibfet
benefityear benefitsfor any given week of the employselinemployment

(4m) BASE PERIODWAGES. “Base period wages” means: unlessthe employee is disqualified by a specific provision of this

(a) All earnings for wage—-earning service which are paahto chapter from receiving benefits for such weékinemployment,
employeeduring his or her base period as a result of employmeaitdshall be deemed “ineligible” for any week to which such & dis
for an employer; qualificationapplies.

(b) All sick pay which is paid directly by an employerao (12) EvpPLOYEE. (a) “Employee” means any individual who
employeeat the employes’usual rate of pay during his or her basi or has been performing services for an employing unit, in an
periodas a result of employment for an employer; employmentwhether or not the individu paid directly by such

(c) All holiday, vacation and termination pay which is paid t&MPloyingunit; except as provided in p&b), (bm), (c) or (d).
anemployee during his or her base period as a result of employ (b) During the period beginning on January 1, 1996 et
ment for an employer; ing on December 31, 1999, addring the period beginning on

(d) For an employee who, as a result of employment for danuary 1, 2004yith respect to contribution requiremenasd
employer receives temporary total disability or temporary parti&luring the period beginning on January 1, 1996, and ending on
disability payments under ch02 or under any federal law which April 1, 2000,and during the periobeginning on April 4, 2004,
providesfor payments on account of a work-related injurjller With respect to benefit eligibilityoar (a) does not apply to an irdi
nessanalogous to those provided underkd?, all payments that Vidual performing services for an employing unit other than a gov
the employee would have been paid during his or her pased ernmentunit or nonprofit aganization in a capacity other than as
asa result of employment for an employleut not exceeding the a logger or truckeif the employingunit satisfies the department
amountthat, when combined with other wages, the employ&eat:
would have earned but for the injury or illness; 1. The individual:

(e) Back pay that an employee would have been paid during a. Holds or has applied for an employer identificatiomber
his or her base period as a result of employment for an employgith the federal internal revenue service; or
if the payment of the back pay is made no later than the end of they, 45 filed business or self-employmérdome tax returns
104-weekperiod beginning with thearliest week to which the it the federal internal revenue service basesumh services in
backpay applies; i the previous year; and

(f) All wages that an employer was legally obligated to pay in 5 e individual meets or more of the following conditions:
an employees base period but failed to payr was prohibited N o . L
from paying as a resuttf an insolvency proceeding under £B8 a. The individual maintains a separate business with his or her
or as a result of a bankruptcy proceeding ufiiésSC 10%et seq.; OWn office, equipment, materials and other facilities.
and b. The individual operates under contracts to perfspecific

(g) All salary reduction amounts that are not wages and tsgfvicesfor specific amounts of money and under which the-indi
would have been paid to an employeeamemployer as salary Vidual controls the means and method of performing the services.
during the employes base period but for a salary reduction c. The individual incurs the main expenses related to the ser
agreementinder a cafeteria plan, within the meanin@®USC vicesthat he or she performs under contract.

125 d. The individual is responsible ftre satisfactory comple

(5) BENEFITYEAR. “Benefit year” means the 52-week periodion of the services that he or she contracts to perform and is liable

beginningwith a validnew claim week for which an employse’ for a failure to satisfactorily complete the services.
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e. The individual receives compensation for services per (13) EmpLOYER. (a) “Employer” means every government
formedunder a contraan a commission or per—job or competiunit and Indian tribe, and any person, association, corporation,

tive—bid basis and not on any other basis. whetherdomestic or foreign, or legal representative, debtor in
f. The individualmay realize a profit or sig a loss under possessionr trustee in bankruptcy or receivartrustee of a per

contractsto perform services. son, partnership, association, or corporation, or guardian of the
g. The individual has recurring business liabilitieobliga ~ estateof a person, or legal representatife deceased person, any

tions. partnershipor partnerships consisting of the same partners, except
h. The success or failure of the individsabusiness depends@SProvided in par(L), any limited liability company olimited

on the relationship of business receipts to expenditures. liability companies consisting of the same members, except as

Cross Reference: See also ch®WD 105and107, Wis. adm. code. providedin par (kL), and any fraternal benefit society as defined

(bm) During the 4-year period beginning on January 1, 20d8,5.614.01 (1) (a)which issubject to this chapter under the stat
with respect to contribution requirements, and during the perigs of 1975, or which has had employment in this state and
beginningon April 2, 2000, and ending on April 3, 2004ith becomessubiject to this chapter under this subsection and, not
respecto benefit eligibility par (a) does not apply to an individ Withstandingany other provisions of this section, any service
ual performing services for an employing unit other than a geverifisurancecorporation oganized or operating under cB13
mentunit or nonprofit oganization in a capacity other than as @xceptas provided in s108.152 (6) (a) 3.
loggeror trucker if the employing unit satisfies the department (b) Any employing unit which is a nonprofitganizationshall
thatthe individual meets 7 or more of the following conditions biyecomean employer as of the beginning of aralendar year if

contractand in fact: it employed as many dsindividuals in employment for some por
1. The individual holds or has applied for an identificatiotion of a day on at least 20 days, each day being ifeaedif calen
numberwith the federal internal revenue service. darweek, whether or not such weeks were consecutive, in either

2. The individual has filed business self-employment thatyear or the preceding calendar year
incometax returns with the federal internal revenue service based(c) 1. Any employing unit which employees an individual in
onsuch services in the previous yeariothe case of a new busi agriculturallabor shall become amployer as of the beginning
nessin the year in which such services were first performed. of any calendar year if the employing unit paid or incurred adiabil

3. The individual maintains a separate business with his or litgrto pay cash wages for agricultural labor which totaled $20,000
own office, equipment, materials and other facilities. or more during any quarter in either that year or the preceding cal

4. The individual operates under contracts to perfgpecific endaryear or if the employing unit employed as many as 10-indi
servicedor specific amounts of money and under which the indvidualsin some agricultural labor for some portion of a day on at
vidual controls themeans and methods of performing such seleast20 days, each day being in deliéntcalendar week, whether

vices. or not such weeks were consecutivegither that year or the pre
5. The individual incurs the main expenses related to the segdingcalendar year
vicesthat he or she performs under contract. 2. For the purpose of this paragraph any individual who is a

6. The individual is responsible ftire satisfactory comple member of a crew furnished by a crew leader to perform service
tion of the services that he or she contracts to perform and is liabl@gricultural labor for any other person shall be an emplofee

for a failure to satisfactorily complete the services. suchcrew leader if:

7. The individual receives compensation for serviges a. Such crew leader holds a valid certificate of registration
formedunder a contraan a commission or per—job or competi underthe federal farm labor contractor registration act of 1663;
tive-bidbasis and not on any other basis. substantiallyall the members of such crewperate or maintain

8. The individual may realize a profit or &if a loss under tractors,mechanized harvesting or cropdusting equipmersngr
contractsto perform such services. other mechanized equipment which is provided by such crew

9. The individual has recurring business liabilitiembliga  leader;and
tions. b. If such crew leader is not an employee of such other person

10. The success or failure of the individsabusiness undersub.(12).

dependon the relationshipf business receipts to expenditures. 3. For the purposes of this paragraph, if any individual who

(c) Paragraptfa) does not apply to an individual performingis furnished by a crew leader to perform service in agricultural
servicesfor a government unit or nonprofitganization, or for laboris not an employee of the crew leader ursldrd.2., such
any other employing unit in a capacity as a logger or trucker if tiitherperson, and not the crew leagdsithe employer of that indi
employingunit satisfies the department: vidual and the other person shall be considered to have paid or

1. That suctindividual has been and will continue to be freéncurredliability to pay cash remuneration to the individual in an

from the employing unig controlor direction over the perfer amountequal to the amount of cash remuneration paid or payable
manceof his or her services both under his or her contract andtinthe individual by the crew leadesither on behalf of the crew
fact; and leaderor such other person, for the service in agricultlatabr

2. That such services have been performed in an indepggrformedfor such other person.
dently established trade, business or profession in which the indi 4. For the purpose of thjgaragraph, “crew leader” means an
vidual is customarily engaged. individual who furnishes individuals to perform service in agri

(d) Paragraplia) does not apply to a contractor who, in fuifill culturallabor for any other person, pays on behalf of himself or
mentof a contract with an employing unégnploys any individual herselfor on behalf of such other person the individuals so fur
in employment for which the contractisrsubject to the contribu nished to perfornsuch labarand has not entered into a written
tion or reimbursement provisions of this chapter agreementvith such other person under which he or she is desig

(e) This subsection shall be used in determining an employiRgtedas an employee of such other person.
unit’s liability under the contribution provisions of this chapter (d) Any employing unit of an individual or individuala
andshalllikewise be used in determining the status of claimand®mesticservice shall beconmsn employer as of the beginning of

under the benefit provisions of this chapter any calendar year if the employer paid or incurred liability to pay
(f) The department may promulgate rules to ensure the consashwages of $1,000 or more during any quarter in either that year
tentapplication of this subsection. or the preceding calendar year for such domestic service.
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(e) Any other employing unigxcept a government unit, shalldepartment. If the person is so classified, no other person is an
becomean employer as of the beginning of aralendar year if “employer” by reason of making such payments.
the employing unit: Cross Reference: See also DWD 110.06 Wis. adm. code.

1. Paid or incurred liability to pay wages for employment (k) “Employer” does not include a county department or aging

which totaled $1,500 or more during any quarteither that year Unit that serves as a fiscal agent or contracts avitical interme
or the preceding calendar year; or diary to serve as a fiscal agent unde4&27 (5) (i)or 47.035as

L ; any individual performing services for a person receilong-
2. Employed at least one individual in some employment%ﬂ m support services under 46.27 (5) (b) 46.275 46.277

eachof 20 or more calendar weeks in either that year or the prec eé 278 46.495 51.42 or 51.4370r personal assistance services
ing calendar yearwhether or not the same individual was in nders 47' 02 (6) '(C) : P

employmentin each such week and whether or not such weeks B i A . .
were consecutive; except that (kL) “Employer” means all limitediability companies con

3. Wages and employment for agricultural labor which meq?'s“ngOf the same members except ployer” means each

the conditions ofpar (c) shall be counted under this paragraph, bu 'tf d “aEb'htr)]/ clomtp Znyl_cg_rllilstlng of the same tm_embers : "
wagesand employment for domestic service shall not be so - . ac |(;n|.e lability company maintains - separate
countedexcept as pa(i) applies. accountingrecoras,

(f) Any employing unitvhich is subject to the federal unem, 2'| Each l'?'te?].“ab"gy company otherwispialifies as an
ploymenttax act for any calendar year which, as a condition employer up grt ',S s.u. section; . . .
for ‘approval of this chapter for full tax credit against the 3. Each limited liability company files awr!’tten request with
imposedby thefederal unemployment tax act, is required,-puth€department to be treated as an “employer”; and
suantto such act, the social security act, or any other federal law 4. The department approves the requests.
to be an employeshall become an employer as of Heginning (L) “Employer” means all partnerships consisting of the same
of such calendar year partnersexcept that “employer” means each partnership censist
(9) Any employing unit which succeeds to the business of ati@ of the same partners if:
employershall become an employer as provided ih08.16 (8) 1. Each partnership maintains separate accounting records;

(h) Any employing unit which files with the department awrit 2. Each partnership otherwise qualifies as an “employer”
tenelection to become an “employer” for not less than 2 calendayderthis subsection;

yearsmay become an “employeif'the department approves the 3. Each partnership files a written request with the department
electionin writing, as of the date and undle conditions stated to be treated as an “employer”; and

in the approved election. _ 4. The department approves the requests.
1. The departmenhay refuse to approve any such election (14) EmpLover's Account. “Employer's account’ means a

departmentshall not approve any such election by a nonprofjith respect to contribution credits and benefit gearunder this
organizatiorunless the employing unit also ele@snbursement chapter.

financingin accordance with 408.151 (2) and shall terminate
suchelection under this chapter if the electiorreifmbursement
financingis terminated under 408.151 (3) The department may

at any time by written notide the employer terminate an election (15) EMPLOYMENT. (a) "Employment’, subject to the other
in the interest of the proper administration of this chapter provisionsof this subsection means any service, including service

. : ) ) . ininterstate commerce, performed by an individual for pay
2. Notwithstanding paf(i), an electing employer magrmk

ﬁ)) The term “employmentShall include an individua’entire

natethe election no earlier than 2 calendar years after the elec%% iceperformed within, or partly within and partly outsideisw
andthereby cease to be an employer at the close of any w sin,if such service is “localized” in Wconsin; and shall also
which ends aftethe month in which the employer files a written

noticeto that efect with the department if the employemnot then
subjectto this chapter under pag) to (g).

(i) An“employer” shall cease to be subject to this chapter onjy,
upondepartment action terminating coveragesuch employer o, \wisconsin: or
The department may t?rmlpatebanr‘]‘empldylélcovergge, o.r|1. its 2. The base obperations or place from which such service
own motion or on application by the “employer”, by mailing a_ = X g . 4

: o “ , Is directed or controlled is not in any state in which some part of
noticeof termination to the “employs” last-known addressAn chserviceis performed, but the in d)i/vi dualtesidence is in iAE
employer’'scoverage may be terminated whenever the emploﬁég)‘nsin ’
ceasedo exist, transferreits entire business, or would not other © .A individuals enti ice f | heth
wise be subject under any one or more of pérsto (g). If any C) An Iindividuars entiré service for an eémployavhether
employerof agricultural labor or domestic service work becomé(%ggr%rgfgnqalrgyn:\gmwsa[figiﬁli/h?suf:sr:get‘mo?/?g:and ts)gtﬂ?ﬁe
subjectto this chapter under pdc) or (d), with respect to such ¢ == pd_y_ ub) pLer
employmentand such employer is otherwise subject to thisphafﬁ owing conditions exist: ) ) _
ter with respecto other employment, the employer shall continue 1. Such service is deemed "employment” covered by this
to becovered with respect to agricultural labor or domestic servieBaptermpursuant to aeciprocal arrangement between the depart
o e e e e e o S S L poromd o
without regardto the employment or wage requirements un Jurns ¢ : 1 €
par.(c) or(d). If atermination of coverage is based on an empbpodcontnbutl%ns are reqluwed with respect tIO any Oé such service
er’s application,t shall be dctive as of the close of the quartetnder any other unemployment insurance law; an

(14m) EwmpLOYING UNIT. “Employing unit”’means any person
who employs one or more individuals.

desuch service, if it is not “localized” in any state but is per
formedpartly within Wisconsin, and if:

1. Thebase of operations,,adf there is no base of operations,
nthe place from which sucdervice is directed or controlled,

in which the application was filed. Otherwise, it shall ieatfive =~ 2. The employer so electtith the departmer’approval and
asof the date specified in the notice of termination. with written notice to the individual.
CrossReference: See also DWD 110.09 Wis. adm. code. (d) Anindividual’s entire service shall be deemed “localized”

() “Employer” includes a person whoays wages to an indi within a state, if such service is performed entirely withich
vidual on account of sickness or accident disability if the persatate,or if such service is performemrtly within and partly out
is classified as an “employer” under rules promulgated by tls&lesuch state but the service performed outside such state is inci
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dentalto the individuak service within such state (for example, (g) “Employment” as applied to work for a government unit,
is temporary or transitory in nature or consitssolated transac  an Indian tribe, or a nonprofit ganization, except as such unit,

tions). tribe, or oganization duly elects otherwiséth the departmers’
(dm) “Employment” includes an individual'service, wher approval,does not include service:
everperformed within the United States or Canada, if: 1. By an individual receiving workelief or work training as
1. Such service is not covered under the unemploymemt  partof an unemployment work-relief or work-training program
ancelaw of any other state or Canada; and assistedr financed in wh_o_Ie or in part _by any federal agency or
2. The place from which theervice is directed or controlled @1 agency of atate or political subdivision thereof, unless other
is in Wisconsin. wiserequired as a condition for participation by the unibiga-

(dn) “Employment” includes the service of an individual Wh&lzatlonln suqh program, .
is a citizen of the United States, performed outside the United 2+ n @ facilityconducted for the purpose of carrying out a pro
Statesexcept in Canada, in the employ of an American employ@fam,‘)f rehabilitation fqr individuals thse earning capacity is
otherthan service which is deemed “employmemttier par(b), ~'mpairedby age or physical or mental deficiency or injurypro
(c) or (d) or the parallel provisions of another statew if: viding remunerativevork for individuals who because of their

s . . .. impairedphysical or mental capacity cannot be readily absorbed
1. The employés principal place of business in the Unite P L .
Statesis located in Wsconsin: or (?n the competitive labor market, by an individual receiving such

> Th | h | f busi in the United St {ehabilitationor remunerative work; or
- 'he employernas no place ot business in the Lnited States, 5 By an inmate of a custodial or penal institution.

but:
. Lo : : ) (gm) “Employment,” as applied to work for an Indian tribe,
a. The employes an individual who is a resident ofstion doesnot include servicgerformed after the department termi

sin; or o X '
b. The employer is a corporation o a limited liabi ?Ste;apphcatlon ofthis chapter to the tribe underl98.152 (6)

panywhich is oganized under the laws ofi¥¢onsin; or
c. The employer is a partnership or a trust and the nuafbeg;,
the partners or trustees who are residents isc@nsin is greater 4o
thanthe number who are residents of any one other state; or
3. None ofthe criteria of subdsl. and 2. is met but the ., rches:
employerhas elected coverage indtbnsin orthe employer hav '

ing failed to elect coverage in any state, the individual has filed 3. 2. In the employ of an ganization operated primarily for
claim for benefits, based on such service, under this chapter religiouspurposes and operated, supervised, controlled, or-princi

(do) 1. An “Amerjcan employer”, for purposes of pain), Eﬁﬂ)rlcrsltejgggrted by a church or convention or association of
meansa person who is:

ST . . . . 3. By a duly ordained, commissioned or licensed minister of
a. An individual who is a resident of the United States; or o rch in the exercise of his or her ministry orbyiember of

b. A partnership if two—thirdsr more of the partners are fesi g religious order in the exercise of duties required by such.order
dentsof the United States; or , , () “Employment” as applied tavork for an educational insti
c. Atrust, if all the trustees are residents of the United Stat@gjon, except as such institution duly elects otherwise with the

(h) “Employment” as applied to work for a nonprofiganiza-
n, except asuch oganization duly elects otherwise with the
partment'approval, does not include service:

1. In the employ of a church or convention or association of

or ) o o ) department'sapproval, does not include service:

d. A corporation or limited liability companyganized under 1. By a student who is enrolled and is regularly attending
thelaws of the United States or of any state. classest such institution: or

2. For the purposes of paiglm) to (do), the term “United 2. By the spouse of suehstudent, if given written notice at
States”includes the states, the District of Columbia, commomne start of such service, that the workiisder a program to pro
wealthof Puerto Rico, and theifgin Islands. vide financial assistance to the student and that the work will not

(e) In determining whethean individuals entire services shall be covered by any program of unemployment insurance.
be considered “employment” subject to this chapterder pars. () “Employment” as applied to work fa given employer
(b), (c), (d), (dm) and(dn), the department may determine angyceptas such employer dulglects otherwise with the depart
redeterminethe individual$ status hereunder for such _reason?b}ﬁent’sapproval, does not include service:
periods as it considers advisalded may refund, as paid by mis ) gy 4 individual who is enrolledt a nonprofit or public

take,any contributions that have been paid hereunder with respegt, cationalnstitution whichnormally maintains a regular faculty
to services duly covered under any other unemployment"ns%dcurriculum and normally has a reguladiganized body of
ancelai)/v. " . . studentsn attendance at the place where its educational activities

(f) “Employment” as applied to wofflor a government unit or arecarried on as a student iritd—time program, taken for credit
Indiantribe, except as suamit or tribe duly elects otherwise with 3t 5ch institution, which combines academic instruction with
the departmens approval, does not include service: work experience, if such serviig an integral part of such pro

1. As an dicial elected by vote of the public; gramand such institution has so certified to the emplayerept

2. As an oficial appointed to fill part or all of the unexpiredasto a program established by or on behalf of an employer or
termof a vacant position normally otherwise filled by vote of thgroup of employers;

public; 2. As astudent nurse in the employ of a hospital or a nurses’

3. As a member of a legislative body or the judiciary of a stat&ining school by an individual who is enrolled and is regularly
or political subdivision; attendingclasses in a nurses’ training school;

4. As a member of the MEonsin national guarid a military 3. As an intern in the employ of a hospital by an individual
capacity; who has completed a 4-year course in a medical school;

5. As an employee servirgplely on a temporary basis in case 4. In the employ of a hospital by a patient of such hospital;
of fire, storm, snowearthquake, flood or similar engency; or 5. In any quarter in the employ ahy oganization exempt

6. In a position which, under or pursudatthe laws of this from federal income tax under secti®dl (a) of the internal reve
state,is designated as a major nontenured policymaking or admuecode, other than anganization described in section 401 (a)
sory position, or is designated as a policymaking or advisory posr 501 (c) (3) of such code, or under sech@i of the internal rev
tion the performance of the duties of which does not ordinarignuecode, if the remuneration for such service is less than $50;
requiremore than 8 hours per week. or
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6. By anonresident alien for the period that he or she istempo 17. In any type of maritime service specifically excluded
rarily present in the United States as a nonimmigrant thd&C  from coverage under the federal unemployment tax act;
1101(a) (15) (F), ()(M), or (Q), if the service is performed to 18, By an individual who leasesnaotor vehicle used for taxi
carryout the purpose for whidhe alien is admitted to the Unitedcabpurposes or other taxi equipmentached to and becoming a
gtatﬁsas provided i UShC_kilOfl (a)rgl5) ('I:_), (Jf),rgM), or (Q), or h|c_)|:ztjrtof the vehicle under a bona fide lease agreement, if:

y the spouse or minor child of such an alien if the spouse or child 5 The individual retains the income earrietbugh the use
V\Ilzasaslso &dmltted t? th;thnlted States urglerSC 101 (@) (15)  f the leased motor vehicle or equipment during the lease term:
). ( )’“( ). or (Q) ?r € same purpose. . b. Theindividual receives no direct compensation from the

(k) “Employment” asapplied to work for a given employerlessorduring the lease term: and
otherthan agovernment unit or nonprofit ganization, except aS . The amount of the lease payment is not contingent tigon
such employer_duly elects other\{wse with the department incomegenerated through the use of the motor vehicle or equip
approval,does not include service: Eem during the lease term;

1. In agricultural labor unless performed for an employer su L .

; ; 5 - 19. Performed by an individual for a seasonal employer if the
jectto this chapter l_m_der suli.3) (c)or (i); s L individual received written notice from the seasonal employer

o2 'As a domestic in the employ of an individual in sinth-  /ior to performing anyservice for the employer that such service
vidual's private home, or as a domestic in the employ of a loGalyotentially excludable under this subdivision unless:
collegeclub or of a local chapter of a college fraternity or sorority a. The individual is employed by tteeasonal employer for

unlessperformed for arindividual, club or chapter which is an : .
; : N aperiod of 90 days or more, whether or not seng@@etually per
employersubject to this chapter under () (d)or (1); formedon each such dagluring any season, as determined under

3. As a caddy on a golf course; s. 108.066 that includes anyortion of the individuat base
4. As an individual selling or distributing newspapers or-mageriod;or
azineson the street or from house to house; b. Theindividual has been paid or is treated as having been

5. With respect to which unemployment insurance is payalpaid wages or other remuneration of $500 or more dunisigr
underthe federal railroad unemployment insurance act (52 Staérbase period for services performed for at least one employer
1094); otherthan the seasonal employer which is subject to the unem

6. By an individual for a person as an insurance agean or ploymentinsurance law of any state the federal government; or
insurancesolicitor, if all such service performed by such individ ~ 20. Providedo a recipient of medical assistance unde#éh.
ual for such person is performed for remuneration solely by way an individual who is not an employee of a home health agency
of commissions; if the service is:

7. By an individual for a person as a real estate agentar as a. Private duty nursing service or part-time intermittent care
real estate salesperson, if all such service performed by sueh iradithorizedunder s49.46 (2) (b) 6. g.for which medical assist
vidual for suchperson is performed for remuneration solely bgncereimbursement is available as a covered service, provided by

way of commission; an indivi.dual who is certified by thdepartment of hee}lth and fam
8. As an unpaid @iter of a corporation or association or adly services under €9.45 (2) (a) 1. as a nurse in independent
an unpaid manager of a limited ||ab|||ty company; practlceor as an Independent nurse practltloner; or

9. Covered by any other unemployment insurance law pur b. Respiratory care service for ventilator-dependent individ
suantto a reciprocal arrangememiade by the department undetials authorized under €9.46 (2) (b) 6. m.for which medical
$.108.14 (8m) a§5|stancee.|mbqrsement is ava[lable as a covered service, pro

10. For an employer who would otherwise be subject to thyildedby an individual who is certified by the department of health

chaptersolely because of sufL3) (f), if and while the employer arldfamily services under§.9.45 c(iZ) ga) 1 at_s a provider of respi
with written notice to and approviy the department, duly covers'@'0Y Caré SErvices inindependent practice.
underthe unemployment insurance law of another jurisdiction all (L) “Employment” includes an individual’service for an

servicesfor such employewhich would otherwise be coveredemployerorganized as aorporation in which the individual is a
underthis chapter; principal officer and has airect or indirect ownership interest,

11. By an individual in the employ dhe individuals son, exceptas provided in s108.025

daughteror spouse, and by an individual under the age of 18 for () If any employment for a government unit, Indian tribe,
his or her parent; nonprofit organization excluded under other paragraphthisf

g s : ubsectioris required by the federal unemployment tax act, the
o gz "Socialsecuriy act,or any other federal[aw be employmert

: yiviet veredby this chapter aa condition for approval of this chapter
calendaryear if the individual has been employed by the employ% r full tax credit against the tamposed by the federal unemploy
solely within the active processing season or seasons, as dg Enttax act, such exclusion shall not apply under this chapter
minedby the department, of the establishment in which the indl' 2 /. 0 " 272 7 lco ctowd 103 Wis. adm. code.
vidual has been employed biye employerand the individuag (15m) FAamILY CORPORATION. Except as provideith s.108.04
baseperiod wages with the employer are less than the Wa%?(r) “tamilv corporation” means: R
requiredto start a benefit year underl€8.04 (4) (a)unless the ’A y corpor hich 500¢ : fth ‘hi
individual was paid wages of $200 or more for services performedt(%) corpodratl_on mtevzi IC 2 0 01;j more oCI e ownerls_ pr .
in employment or other work covered by the unemploymef#!: Ic?wrﬁt\a/ﬁlrwaessgwnge » rof\gor?trsgﬁe d Isdi(rJ{ectlunggiﬁ dcirglcnt?;q
|nsukranc$|aw ocfj ?nytf]tate or the federal lg%ﬁmmfhm’ 4othertt ht Iqemt):la?/mantor by the claimang spouse or childy or by the claim
work performed for the processing emplayaduringthe 4 mos ) ; \ ; : .
recentlycompleted quartersreceding the individuai'first week ant'sparentf the claimant is under the age of 18, or by a combina
of employment by the processing employer within that year; tion of 2 or more of them; or

CrossReference: See also ctDWD 145 Wis. adm. code. (b) Except where pafa) applies, a corporation which 25%
15. By an individual as a court reporter if the individuapr more of ownershiinterest, however designated or evidenced,
receiveswages on a per diem basis; or is or during a claimarg’ employment was owned or controlled,

16. By an individual whose remuneration consists solely Girectly or indirectly by the claimant.
commissions, overrides, bonuses ofediéntials directly related ~ (16) Funo. “Fund” means the unemployment reserve fund
to sales or other output derived from in—person sales to or solickgtablishedn s.108.16
tion of orders from ultimate consumers, primarily in the home; or (17) GOVvERNMENT UNIT. “Government unit” means:
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(@) This state, including all of its constitutionalfioés, (21e) PROFESSIONALEMPLOYERORGANIZATION. “Professional
brancheof government, agencies, departments, boaofsmis  employerorganization”’means any person who contracts to- pro
sions, councils, committees and all other parts and subdivisionioe the nontemporaryongoing employee workforce of a client
state government, and all public bodies or instrumentalities of thisdera written leasing contract and who undentract and in
stateand one or more other states; and fact:

(b) Any school district, counfycity, village, town andany (a) Has the right to hire and terminate the employees who per
other public corporation or entityany combination thereof and form services for the client and to reassign the employees to other
anyagency of any of thferegoing, and any public body or instru clients;

mentality of any political subdivision of this state and one or more (b) Sets the rate of pay of the employees, whether or not
otherstates or one anore political subdivisions of one or morethroughnegotiations;

other states. o (c) Has the obligation tand pays the employees from its own
(17m) “Indian tribe” has the meaning given 2% USC 450b accounts;

(e), andincludes any subdivision, subsidiagr business enter (d) Has a general right of direction and control over the
prisethat is wholly owned by such an entity o _ employees,including corporateofficers, which right may be
(18) INSTITUTION OFHIGHEREDUCATION. “Institution of higher sharedwith theclient to the degree necessary to allow the client
education” means a nonprofit or public educational institutiofo conduct its business, meet any fiduciary responsibiiitgom
which provides_ an educational program for which it awa_lrds @y with any applicable regulatory or statutory requirements;
bachelor’sor higher degree, or provides a program which is (g) Assumes responsibility for the unemployment insurance
acceptableor full credit toward such a degree or a program Qlpyerageof the employees, files all required reports, pays all
training to prepare students fgainful employment in a receg requiredcontributions or reimbursements due on the wagéseof
nizedoccupation, and admits as regular studentsiadiyiduals  employeesand otherwise complies with all of the provisions of
havinga certificate of graduatidinom a high school, or the recog thjs chapter that are applicable to employers on behalf of the cli
nizedequivalent of such a certificate. ent:
(18m) LoGGER. “Logger” means a skiddingperator or piece  (fy Has the obligation to establisfynd, and administer
cutter with aforest products manufacturer or a logging contractdmployeebenefit plans for the employees; and
~ (19) NONPROFITORGANIZATIONS. A “nonprofit organization” (g) Provides noticef the employee leasing arrangement to the
is an oganization described in secti601(c) (3) oftheinternal  employees.
revenuecode which is exempt from federal income tax under s.
501 (a) of the internal revenue code.

(20) ParTIAL UNEMPLOYMENT. An employee is “partially
unemployed’in any week for which he or she earns some wags
andis eligible for some benefits underl€8.05 (3) ditions applies:

(209) PART-TIME INTERMITTENT CARE. “Part-timeintermittent 4y The corporations are members of a controlled group of cor
care,”as defined by the department of health and family servicesaions as defined ir26 USC 15630r would be members 26
unders.49.45 (10) means skilled nursing service that is providefyg~ 1563(a) (4) and (b) did not apply and if the phrase “more

in the home of a recipieof medical assistance under éB.under 51 fifty hercent” were substituted for the phrase “at least eighty
awritten plan of care that specifies the medivatessity of the percent’wherever it appears 26 USC 1563a).

care. ; . .

o " - (b) If the corporations do not issue stock, either 50% or more
_(21) PavroLL. (a) "Payroll” means all wages paid directly Olyt the members of one corporatisigoverningody are members
indirectly by an employer within a certaperiod to individuals - ot the other corporatios'governing bodyor the holders of 50%
with respect to their employment by that employerd includes o more of the voting power to select such members are concur

all suchwages for work which is excluded under s{its) (K)if  rently the holders of more than 50% of that power in respect to the
the wages paid for such work: other corporation.

1. Are subject to a tax under the federal unemployment tax act(c) Fifty percent or more of one corporatieoficers are con
or are exempted frorthat tax only because the federal unemploy, ,rrently officers of the other corporation.

menttax act 26 USC 330103311 applies to a lesser amount of
wagespaid to an individual during @alendar year than the amoumc o
specifiedin par (b); and

(21m) QUARTER. “Quarter” means a 3—month period ending
on March 31, June 30, September 30 or December 31.

(21s) RELATED CORPORATIONS. “Related corporations” means
dr more corporations to which at least one of the following con

(d) Thirty percent or more of one corporat®employeeare
ncurrentlyemployees of the other corporation.
! _— (22) ResERVE PERCENTAGE. “Reserve percentage” shall for
me rft'inéLerQr?(t:sLlj:\J/\?Ct to contributions under another unemIOIO%ontributionpurposes refer to the statusaofemployes account,
. i ) asdetermined by the departmeat of the applicable “computa

(b) Notwithstanding paxa), an employes payroll includes tjon date”. In calculating an employernet reserve as of any com
only the first $10,50@f wages paid by an employer to an individ tationdate, the employ&s account shall be clggd with bene
ual during a calendar yeancluding any wages paid for any workfits paid on or before said datand shall be credited with
coveredby the unemployment insurance law of any other statgntributionson the employés payroll through said date, if paid
exceptas authorized in 408.17 (5) by the close of the month which follows said datéf paid pur

(c) If the federal unemployment taxamended to apply to a suantto s.108.18 (7)and within the period therein specified. The
higheramount of wages paid to an individual during a calendamployer’s“reserve percentage” means the regerve of the
yearthan the amount specified in p@n), then the higher amount employer'saccount as of the computation date, stated era
shalllikewise apply under pafb), as a substitute for the amounicentage of the employsr“payroll” in theyearending on such
therespecified, starting with the same period to which the fede@dteor in the year applicable under1€8.18 (6)

amendmentfirst applies. (22m) ScHooL YEAR EMPLOYEE. “School yearemployee”

(21c) PRIVATE-DUTY NURSINGSERVICE. “Private—dutynursing meansan employee of an educational institution oedacational
service”means skilled nursing service under a written plan of cagervice agengyranemployee of a government unit, Indian tribe,
thatspecifies the medical necessity of the care, whiphasided or nonprofit oganization which provides services to or on behalf
to a recipient of medical assistance underd@whose medical of an educational institution, who performs services under an
conditionrequires more continuous skilled nursing service thamploymentcontract which does not require the performance of
may be provided as part-time intermittent care. services on a year—round basis.
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(23) SEASONAL EMPLOYER. “Seasonal employer” means arrecordedn the records of such a corporation as a toahe ofi-
employerdesignated by the department undeir08.066 cer;

(23g) SKILLED NURSING SERVICE. “Skilled nursing service” c. A repayment of a loan or payment of interest on a loan made
meangprofessional nursing service that is provided undgeyat by an oficer to such a corporation and recordethia records of
cian’'sorder that requires the skills of a licensed registered nuriee corporation as a liability of the corporation;
or licensed practical nurse, and that is provided directly by the d. A reimbursement by such a corporation of reasonable cor
licensedregistered nurse or licensed practical nurse or directly pgrateexpenses incurred by arfioér which is documented by a
thelicensed practical nurse under the supervisidihe licensed written expense voucher and recorded in the records of the-corpo
registerechurse. rationas corporate expenses; or

(24) STANDARD RATE. As to any calendar yedstandard rate” e. A reasonable lease or rental payment to isesfwho
meansthe combined rate of contributions from the applicablewnsproperty which is leased or rented to such a corporation.
schedule®f s.108.18 (4)and(9) which is closest to but not less (c) “Wages” does not include:

than5.4%. . 1. The amount of any payment, including any amount ipaid
(24m) TEMPORARY HELP COMPANY. “Temporary help com anemployer for insurance or annuities or into an account to pro
pany” means aentity which contracts with a client to supply indi yige for such payment, made to or on behalf of an employasyor
vidualsto perform services for the client on a temporary basis § nis or her dependents under a plan or syststablished by an
supportor supplement the workforaaf the client in situations employerwhich makes provision for its employees generaity
suchas personnel absences, temporary personnel shodagesor its employees generally and their dependanmt&r a class or

workload changes resulting from seasonal demands or spegigisses of its employees, or for a class or classes of its employees
assignment®r projects, and which, both under contract and gnqtheir dependents, on account of:

fact: _ o _ a. Sickness or accident disabilizxcept that in the casé

(a) Negotiates with clients for suchatters as time, place, typepaymentsmade to an employee or any of his or her dependents,
of work, working conditions, qualifyand price of the services; “wages” excludes only payments which awceived under ch.

(b) Determines assignments or reassignments of individualsl@2 or under any federal law which provides for payments on
its clients, even if the individuals retain the right to refuse speciticcountof a work—related injury or illness analogous to those pro

assignments; videdunder ch102as a result of employment for an employer;
(c) Sets the rate gbay of the individuals, whether or not  b. Medical or hospitalization expensisconnection with
throughnegotiation; sicknessor accident disability; or

(d) Pays the individuals from its account or accounts; and c. Death.

(e) Hiresand terminates individuals who perform services for 2. Any paymenfor sickness or accident disabilit medical
theclients. or hospitalization expenses in connection with sicknesor

(25) TOTAL UNEMPLOYMENT. An employee is “totally unem dent disability made by an employer to or on behalf of an
ployed” in any week for which he or she earns no wages. employeeafter the expiration of 6 months following the last

(25€) TRUCKER. “Trucker” means a contract operator with &°Nthin which the employee worked for the employer _
trucking carrier 3. Anypayment made to or on behalf of an employee or his

(25m) VALID NEW CLAIM WEEK. “Valid new claim week” or her beneficiary under a cafeteria plan, within the meani@ of

meangthe first week of an employeebenefit year USC 125 if the payment would not be treated as wagitsout

regardto that plan and 26 USC 125wvould not treat the payment

Ika(f6) WacGEs. Unless the department otherwise specifies tysconstructively received.

. 4. E i i 4, ,
(&) “Wages” means every forraf remuneration payable, xcept as provided in pb) 4, any payment made to, or

directly or indirectly for agiven period, or payable within a givenOn behalf of, an employee or his or her beneficiary:

A e : : a. From or to a trust described 26 USC 401(a) which is
periodif this basis is permittedr prescribed by the department ! :
by an employing unit to an individual for personal services. exemptfrom taxation undeZG USC 50%(a) at the time of thpay
o i ; mentunless the payment is made to an employee of the trust as
(b) “Wages |nclu<jes: o ~ remuneration foservices rendered as an employee and not as a
1. Any payment in kind or other similar advantage receiveséneficiaryof the trust;

from an individuals employing unit for personal services, except | ynder or to an annuity plan which,tae time of the pay

asprovided in par(c). _ ~ ment,is a plan described 26 USC 403a);
2. The value of an employee achievement award thatis com ¢ ynder a simplified employee pension, as definéBil/SC
pensatiorfor services. 408(K) (1), other thamny contributions described 26 USC 408

3. The value of tips that are receivatiile performing ser (k) (6);
viceswhich constitute employment, and that are included in a g Under or to an annuity contract describe@6rJSC 403
written statement furnished to an employer urgi@tUSC 6053 (), other than a payment for the purchase of such a comtnazt
(a). is madeby reason of a salary reduction agreement, whether evi
4. Any payment under a deferred compensation and salagncedby a written instrument or otherwise;
reductionarrangement which is treated as wageder26 USC e. Under or to an exempt governmental deferred compensa
3306(r). tion plan, as defined 86 USC 312v) (3); or
5. Any payment made by a corporation electing tdebed f. To supplement pension benefits under a plan or trust
asa partnership under subchap&iof chapter 1 of the federal describedn subd 4. a.toe. to take into account some portion or
internalrevenue codez6 USC1361t0 1379 to an oficer, which | of the increase in the cost of living, as determimgthe U.S.
is reasonableompensation for services performed for the corp@ecretaryof labor since retirement but only if the paymast

ration, or the reasonable value of services performed byfareof yndera plan which is treated as a welfare plan uaBaySC 1002
for such a corporation, if thefafer receives no payment for the(2) (B) (ii).

servicesor less than the reasonable value of the services, except's " The payment by aemployer without deduction from the

a. A distribution of earnings and profitghich is in excess of remuneratiorof an employee, of the tax imposed on the employee
any such payment; under26 USC 3101with respect to remuneration paid to the

b. Aloan to an dfcer evidenced by a promissory note signedmployeefor domestic service in a private home of the employer
by the oficer prior to the payment of the loan proceeds arat for agricultural labar
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6. Remuneration paid in any medium other than cash to agndersub. (3) [now sub. (12)], the person must first be found to leergioyee

: ; underpar (a); the second step is to determine whether an exenappdies. Tans-
employeefor service not in the course of thenployets trade or gl Inc. v« Cummings54 Wis. 2d 256195 N.W2d 649

business. CETA employees are disqualified for unemployment compensation by sub. (5) (9)
7. Remuneration paid to or on behalf of an employee if aé now sub. (15) (g) 1.]. Bliss DILHR, 101 Ws. 2d 245304 N.W2d 783(Ct. App.

; o 1).
to the extent that at the time of the payment it is reasonable ewner—operatoref semitractors who leased services to a trucking company were

believethat a corresponding deduction is allowable uB6dUSC  considerecemployees of the trucking companStaford Trucking, Inc. v DILHR,
217, determined without regard 86 USC 274n). 102Wis. 2d 256306 N.w2d 79(Ct. App. 1981).
. Corporate owner—operators of trucks were both employers and employees under
8. Any payment or series of payments by an emplpyer tO @R section. Visconsin Cheese Service, INcDILHR, 108 Ws. 2d 482322 N.\W2d
employee or any of his or her dependents which is paid: 495(Ct. App. 1982).

. . Truck owner—operators who leased trucks to a trucking compeng not com
a. Upon or after the termination of an emplogeemploy ,anyemployees. ‘Star Linaricking Corp. vDILHR, 109 Ws. 2d 266325 N.W2d

mentrelationshipbecause of the employealeath or retirement 872(1982).
for disabiﬁty; and In determining whether sub. (3) (b) 2., [now sub. (12) (b) 2.] has been satisfied, a
. . court may apply a proprietary interest test or test of independently established busi
b_. _ Under_ a plan established by the employer which makgsssin which the individual is customarily engaged. Coverage under sub. (3) (a)
provisionfor its employees generally or a class or classes of fitgw sub. (12) (a)] is broad, almost presumptive. Pringesse, Inc. vDILHR, 111

s. 2d 46 330 N.W2d 169(1983).
employeesor for suchamployees or class or classes of employe raduatestudents preparing dissertations were “regularly attending classes” under

andtheif dependents, Othe'j than a payment or series of paymemss) (i) 1. [nowsub. (15) (i) 1.] even though they attended no class meetings.
which would have been paid if the employeeiployment rela  Bachrachv. DILHR, 114 Ws. 2d 131336 N.W2d 698(Ct. App. 1983).
i i i “Wages”includes salaries and benefits received while taking compensatory time
tionshiphad not b_een_ so terminated. . . off. Transportation Dept.. LIRC, 122 Ws. 2d358 361 N.W2d 722(Ct. App. 1984).

9. Any contribution, payment or service provided by an whena contractarin fulfilling a contract with a principal, employs an individual

employerwhich may be excluded frotie gross income of an for which the contractor is subject to the compensation or reimbursement require

) = mentsof ch. 108, the individual is the employee of the contractor and not of the princi
employeepr the employee’spouser dependents, under the pro 5"z operi Hanserricking, Inc. vLIRC, 128 Ws. 2d 323377 N.W2d 151(1985).

\{iSionSOf 26 USCle relating to amounts received under quali’ profit—sharingdistributions are includable under the definition of “wages.” La
fied group legal services plans. CrosseFootwear VLIRC, 147 Wis. 2d 419434 N.W2d 392(Ct. App. 1988).

- f Thecommissiors conclusion that an employer failed to prove that migrantwork
10. Any payment made or benefit furnished to or for the 'bengrsmet the sub. (12) (b) exception was reasonabdska’'vLIRC, 149 Ws. 2d 363

fit of an employee ifat the time of the payment or furnishing, i#4oN.w.2d 823(Ct.’App. 1989).
is reasonable to believe that the employee will be able to excludés the refund of dues to union stewards wasrentuneration for services, it did

: R not constitute “wages” under sub. (26), and was not assessableuttidhdor cor
the payment or benefit from income undd USC 1270r 129, iy tion numoses. Local No. 695 MR, 154Wis, 2d 75452 N.W2d 368(1990).

11. The value of anyneals or lodging furnished by or on An employee who provides services on a regular part-time basis while also hold
i i ishi it i ing other full-time employment may still qualigs having customarily engaged in
behalfof ar.] employer if, at the time Of.the fumlsmng‘ itis rea'Sor'r:‘:nindependently established business under sub. (12) (b) 2. GrutznerlSRC v
able to bell'eve that the employee will be able to excladeh 154 Wis. 2d 648453 N.W2d 920(Ct. App. 1990).
itemsfrom income unde26 USC 19. Employeestatus is not determined by the individedkbels orgreements. A
: inding of nonemployee status undrrb. (12) (b) requires showing that: 1) the4ndi

12. Any payment made by an employ_er to ,a survivor or trﬁ/%ual is free from the alleged employeicontrol and direction; and 2) the services
estateof a former employee after the year in which the employ@erformedby the individual were performen the individuals independently estab
died. lished business in which he or she is customarily engaged. Lals&tCy184 Wis.

. . ) 2d 378 516 N.W2d 456(Ct. App. 1994).
13. Any benefit provided to or on behalf an employee if at  Thedirect seller exclusionnder sub. (15) (k) 16. is not restricted to persons who

thetime the benefit is provided it is reasonable to believe that timtuallymake saleso consumers in the home, but includes distributors who sell to

; : ; alers engaged in the sale of products for resale in the home whose compensation
employeaNlll be able to exclude the benefit from income und‘:&edirectly related to the amouaf sales made. National Safety Associates, Inc. v

26 USC 117 or132 LIRC, 199 Ws. 2d 106543 N.W2d 584(Ct. App. 1995). o
14. The amount of any refund required to be made by ke %Tg'owysrf“zgtfggggc,\t,_ngggj?éf?f\?g_”1%%"7)'.‘“ be in writing. Ashleson v
employerunder section 421 of the federal medicare catastrophiGhereare 5 factors to determine whether an individual performed serviees in
coverage act of 1988,LP 100-360 independentlyestablished trade in which customarily engaged within the meaning of
. . e . sub.(12) (b) 2.: 1) integration; 2) advertising or holding out; 3) entrepreneurial risk;
15. Remuneration for services performeaifishing rights—  4) economic dependence; and 5) proprietary interestgdtiss v LIRC, 221 Wis.

relatedactivity of an Indian tribe by a member of that trfiobe  2d 26 585 N.w2d 596(Ct. App. 1998).

; i i ; Institutionsof highereducation, including VAE [technical college] districts, are
a.nOth.ermember of that tribe or for a qualified Indian entty pre includedwithin the unemployment compensation act by reason of 26 U.S.C.A., sec.
videdin 26 USC 7873 3309(a) and (d). 61 AttyGen. 18.

16. Any contribution made by an emp]oyer intcpayment Strict compliance with all criteria in sub. (12m) and s. 108.065 is required before
. company will qualify as an employee service company and the employer for unem
made from a supplem_ental unemploymen_t benefit plan fCSToymentcompensation purpose80 Atty. Gen. 154
employees,if the contribution or payment is not considered Sub.(15) (k) 14. does natonflict with federal law or violate the equal protection
“Wages”under26 usc 33OQb), regardless of whether the p|arﬁlauseof the 14th Amendment of thé.S. Constitution. Zambrane Reinert,291

. . ! 3d 964(2002).
is part of an employer profit—sharing plan.

(27) WEeek. “Week” means calendar week, startiBgnday 108.025 Coverage of certain corporate officers. (1) In
andending Saturday; but, where an employee starts a workifgs section, “principabfficer” means an individual named as a

shift on a given Saturdagll of the employes'hours and pay for principal officer in the corporatiors most recent annual reporf or
thatshift shall be counted in tlialendar week which includes thaiif that information is not current, an individual holding aficef

Saturday. describedn the corporatiors most recent annual report as a-prin
(28) WEEKLY BENEFITRATE. An employees “weekly benefit cipal officer.
rate” from a given employer means the amount computed in (2) If an employer having no annual payroll for the calendar

accordancevith s.108.05 yearprecedingan election or an employer having an annuat pay
(29) WORKING DAY. “Working day” has the meaning given inroll of less than the amount specified in88.18(9) which estab
s.227.01 (14) lishesseparate solvency contribution rates for the calepear

History: 1971 c. 531971 c. 213.5; 1973 c. 2471975 c. 223343 1975 ¢. 373 precedingan election files a notice of election, in the manner pre
s.40, 1977 c. 29133 1979 c. 52221, 1981 c. 36353 1983 a. &s41012,54/1983  gcribed by the department, to exclude the service of all of its prin

a.168 1983 a. 18%s.158t0 161, 329 (25) (28);1983 a. 384477,538 1985 a. 17 ~; ) ; . ; :
20,332, 1987 . 385.6 (022, 134 1987 2, 2551989 a, 311989 &, 56s.151, 259 Cipal officers who have a direct or indirect substantial ownership
1989a. 77303 1991 a. 891993 a. 12, 213 373 492 1995 a. 2%s.3777.9130  interest in the corporatioemploymendoes not include the ser

(4); 1995 a. 18, 225 1997 a. 327, 39; 1999 a. 1582, 83, 2001 a. 35103 105 vice of those dicers.

An employee can @he same time be an emplayesponsible for unemployment : ; :
compensatiorontributions. Pric€ounty Elephone Co..\Lord,47 Ws. 2d 704 (3) An election of an employer under this section does not

177 N.W2d 904(1970). applyin any calendar year if the annual payroll of émeployer
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for the preceding calendar year equaled or exceeded the amount. The leave is exhausted.

specifiedin s.108.18 (9which establishes separate solvecay b. The employer is required to reinstate the employee under
tribution rates. 5 USC 6384r s.103.10 (8)
(4) An employer which files an electiomnder this section c. The employee returns to work.

may reelect coverage of its principafioérs under this section by (c) If aleave of absence is granted to an employee for a portion

filing a notice of reelection witthe department. An employer ¢ o week, the employeseligibility for benefits for that partial

which reelects coverage of its principafioérs is not eligiblgo weekshall be reduced by the amount of w. the emplovee

file a notice of election of nhoncoverage under this section. could have earned in h)i/s or her work haagd mthe Ieavepnc))/t been
(5) To be efective for any calendar yeax notice of election I‘?ranted. For purposes of this paragraph, the department shall treat

or reelection must be received by the department no later tHgR amount themployee would have earned as wages in that work
March 31 except that in the casd an employing unit which o,

becomesan employer during ealendar yeamotice of election
mustbe received bthe department no later than the date on whi
theinitial contributions of the employer become payable ur_ldertﬁ
108.17(1m), and except that if the due détea notice of election n«sipjeto compute the exact amount of wages that the employee
or reelection falls on a Saturdayunday or legal holiday underWould have earned for that partial week
.state:)rfesd(?ralljla}vsyth%due dlate ifﬁhﬁdne)(t f(()jllowitngt danyQiCh| (e) An individual who is self—employéd shall not be eligible
is not a SaturdgySunday or legal holiday under state or feder. ! 0 S

law. If a notice of election or reelection is mailed, it is timely ifor benefits for any week which the individual has worked at the

it is either postmarked by thuie date or received by the departSelf-employment, unless the individual establishes to the satisfac
ment no later than 3 days after that dad@. election is dective  tion of the department that in view of labor market conditions the

for each calendar year until the employer files a timely natice individual hasmade an active and bona fide search for employ
reelection. ment. The department shall, by rule, define self-employment for

(6) A principal oficer has a direct or indirect substantial ewnpurposesof this paragr_aph. . . .
ershipinterest ina corporation under this section if 25% or more (f) If an employee is required by law have a license issued
of the ownership interest, however designated or evidenctiw inby a governmental agency to perform his or her customary work

corporationis owned or controlled, directly or indiregtlyy the for an employerand the employegemployment is suspended
officer. terminatedbecause the employedicense has been suspended,

History: 1991 a. 89 revokedor not renewed due to the emplogefault, the employee
is not eligible to receive benefits until 5 weeks have elapsed since
108.03 Payment of benefits. (1) Benefits shall be paid to theend of the week in which the suspension or termination occurs
eachunemployed and eligible employ&em his or her empley or until the license is reinstated or renewed, whichever occurs
er'saccount, under the conditions and in the amounts stated infigt. The wages paid by the employer withich an employes’
approvedby the department pursuant to, this chapted at such employmentis suspended or terminated shall be excludeu
times,at such places, and in such manner as the department thaymployees base period wages undet®3.06 (1)or purposes
from time to time approve or prescribe. of benefitentittement while the suspension, revocation or nonre
(2) The benefit liability of eachemployets account shall newalof the license is in &fct. This paragraph does not preclude
beginto accrue undes. 108.07in the first week completed on oran employee from establishing a benefit year using the wages
afterthe firstday of that calendar year within which the employexcludedunder this paragraph if the employgealifies to estab

that week as wages earned byah#ployee and shall apply the
ethodspecified in s108.05 (3) (ajo compute the benefits pay
leto the employee. The department shall estimate the wages
atan employee would have earned for a pavieek if it is not

er’s contributions first began to accrue under this chapter lish a benefit year under $08.06 (2) (a) The department shall
History: 1971 c. 531975 c. 3431985 a. 171987 a. 3&s.23,136,1993 a. 492  chargeto the funds balancing account any benefits otherwise
1999a. 83 chargeabléo the accoundf an employer that is subject to the -con

tribution requirements of s408.17and108.18from which base
periodwages are excluded under this paragraph.

due (@) Except as provided in pggm), the base period wages-uti

noticecalled on by his or her current employing unit to report fgy€d t0 compute total benefits payable to an individual under s.
work actually available within such week and is unavailable fof08:06 (1) as a resuit of the following employment shall not
or unable to perform, some or all of such available work.pger €xceedLO times the individuad'weekly benefit rate basedlely
poses of this paragraph, the department sfeaitthe amount that ©n that employment under $08.05 (1)
the employee would have earned as wages for that week in suchl. Employment by a partnership, if a one—half or greater- own
availablework as wages earned by the employee and shall appfghipinterest in the partnership or during such employment
the method specifieth s.108.05 (3) (a}o compute the benefits wasowned or controlledfirectly or indirectly by the individuab
payableto the employee. The department shall estimate waggm®useor child, or by the individuad’ parent if the individual is
thatan employee would have earned if it is not possibtoto  underage 18, or by a combination of 2 or more of them.
pute the exact amount of wages that wdwddebeen earned by 1L. Employment by a limited liability compayifa one—half
the employee. or greater ownership interest in the limited liability compamnyris
(b) An employee is ineligible for benefits: during such employment waswned or controlled, directly or
1. While the employee is unable to work, or unavailable fétdirectly, by the individuals spouse or child, or by the individu
work, if his or her employment with an employer was suspendads parentif the individual is under age 18, or by a combination
by the employee or by the employer or wasninated by the of 2 or more of them.
employerbecause the employee was unable to do, or unavailable 2. Employment by a corporation, if one—half or more of the
for, suitable work otherwise available with the employer; ownershipinterest, however designated or evidencethencor
2. While the employee is on a voluntary leave of absenperationis or during such employment was owned or controlled,
grantedfor a definite period, until the period ends or until thdirectly or indirectly by the individual or by the individual’
employeereturns to work, whichever occurs firexcept as pro  spouseor child, or by the individuab parent if the individual is
videdin par (c); or under age 18, or by a combination of 2 or more of them.
3. While the employee is on family or medical leave under the 3. Except where sub@. applies, employmerity a corpora
federalfamily and medical leave act of 1993L(PL03-3 or s. tion, if one—fourth or more of the ownership interest, however des
103.1Q until whichever of the following occurs first: ignatedor evidenced, in the corporation is or during such ermploy

108.04 Eligibility for benefits. (1) GENERALDISQUALIFICA-
TIONSAND LIMITATIONS. (&) An employesg'eligibility for benefits
shallbe reduced for any week in which the employee is with
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ment was owned or controlled, directly or indirectlyy the 1. The individual is able to work and available for wdtk-
individual. ing that week;

(gm) Paragrapt{g) does not apply if the department deter 2. As of that week, the individual has registered for work; and
minesthat the individual whose base period wages are being com 3. The individual is seeking suitable work during thetek
putedwas employed by an employer which is a family corporatiast, during the 156—week period beginning on January 2, 2000, the
andthe individuals employment was terminated by the employéndividual conducts a reasonable search for suitable whoring
becausef involuntary cessation of businesstieg family corpe  thatweek. The reasonable search required during the period spec
rationunder one or more of the following circumstances: ified in this subdivision must include 2 actions that constitute a

1. Dissolution of the corporation, due to economic inviailityeasonable search as prescribed by rule ofiépartment. The
underch.180or the analogous applicable laws of the jurisdictiodepartmenshall, by rule, require claimants ¢onduct a reasen
in which the corporation is incorporated; ablesearch for suitable work during the period beginning &fter

2. Filing for corporate bankruptcy; 156-weekperiod specified in thisubdivision and shall, by rule,

3. Filing for personabankruptcy by all owners who are per prescribestandards for the search to be considered reasonable.

sonallyliable for any of the debts of the corporation; or (b) The requirements for registration for work and search for

. o work shall be prescribed byle of the department, and the depart
4. Disposition of a total of 75% or more of the assets of t g : :
corporationusing one or more of the following methods: Wﬁentmay by general rule waive these requirements uceleain

. fit of credi statedconditions.
a. Assignment for the benefi of cre |t0rs._ ) (c) Each employer shall inform his or her employees of the
b. Surrender to one or more secured creditors or lienholdeisyuirementwf this subsection in such reasonabianner as the
c. Sale, due to economiaviability, if the sale does not resultdepartmenmay prescribe by rule.

in ownership or control by substantially thame interests that  (4) A claimant who earns or receivemges for one or more
ownedor controlled the family corporation. It is presumed unleggeeks of unemployment may be required, by rule of the depart
shownto the contrary that a sale, in whole or in part, to a spousgent,to comply with the requirements of tisebsection in order
parentor child of an individual who owned or controlled faer to be or remain e||g|b|e for benefits for any such week.

ily corporation, or to any combination of 2 or more of them, iS @ (&) Each claimant shall furnish to the department his or her
saleto substantially the same interetstat owned or controlled the g4 cjaisecurity numberlf a claimant fails, without good cause, to
family corporation. _ o providehis or her social security numbére claimant is not eligi

(h) Each employer shall inforiie department in its report ple to receive benefits for the week in which the failure occurs or
unders.108.09 (1whenevemn individual claims benefits basedany subsequent week until theeek in which he or she provides
on employment to which pa(g) applies. Each employeeho  the social security numberf the claimant has good cause, he or
claims benefits based on employment to which. ga) applies  sheis eligible to receive benefits as of the week in whictckie
shallso inform the department when claiming benefits. antfirst files a claim for benefits or first requests the department

(hm) The department may require any claimantppear to reactivate an existing benefit claim.
beforeit and to answetruthfully, orally or in writing, any ques  (f) A claimant is ineligible to receive benefits for any wemk
tionsrelating to the claimard’eligibility for benefits and to pro which benefits arepaid or payable because the claimant know
vide such demographic information as may be necessasrioit ingly provided thedepartment with a false social security number
the department to conduct statistically valid sample audit of CrossReference: See also ch®WD 126 127, and128 Wis. adm. code.
compliancewith this chapter A claimant is not eligible to receive  (4) QuALIFYING coNDITIONS. (a) A claimant is not eligible to
benefitsfor any week in which the claimant fails to comply withstarta benefit year unless the claimant basbined base period
arequest by the departmetot provide the information required wagesequal taat least 30 times the claimantveekly benefit rate
underthis paragraph, or argubsequent week, until the claimantinders.108.05 (1) including combined base period wages equal
compliesor satisfies the department that he or she had good catgsat least 4 times the claimamtiveekly benefit rate under s.
for failure to comply with a request of the department utitisr 108.05(1) in one or more quarters outside of the quarter within the
paragraph. If a claimant later complies with a request by thelaimant'sbase period in which the claimant has the highest base
departmenbr satisfies the department that he or she had gopdriodwages.
causefor failure to comply with a request, the claimant is eligible (b) There shall be counted toward the wages requirgzhby
to receive benefits as of the week in which the failure occurred(dl) any federal service, within the relevant period, which is
otherwisequalified. assignedto Wisconsin under an agreement pursuanb 10SC

(i) A claimantwho does not provide information afent for  8501to 8525
the department to determine whether the clainfea® been dis (c) An employee is not eligible to start a new benefit year
chargedfor misconduct connected with his her employment, ynlesssubsequent to the starttbe employes most recent bene
hasvoluntarily terminated his or her work, has failed without googt year in which benefits were painlthe employee, the employee
causeto accept suitable work wherferfed, or has failed to return hasperformed services and earned wagestose services equal
to work with a former employer that recaltee employee within to at least 8 times the employséatest weekly benefit rate under
52 weeks after the employee last worked for #raployer is not s.108.05 (1)that was payable to the employee in the emplsyee’
eligible to receive benefits for the week in which the disgear mostrecent benefit year in employment or other work covered by
terminationor failure occurs or any subsequent week. If a elainthe unemployment insurance law of any state or the federal gov
antlater provides the information and has good cause fanitied  ernment.
failure to provide the information, he or she is eligibledoeive (5) DISCHARGEFORMISCONDUCT. An employee whose work
benefitsas of the week in whidhe dischage, termination or fail s terminated by an employing unit for misconduct connected with
ure occurred, if otherwise qualified. If a claimant later provideghe employees work is ineligible to receive benefits until 7 weeks
theinformation but does not have gocalise for the initial failure paye elapsed since the end of the weekndnich the dischae
to provide the information, he or she is eligibdereceive benefits occyrsand the employee earns wages after the week in which the
asof the week in which the information is provided, if otherwisgischargenccurs equal to at least 14 tintae employes weekly
qualified. benefit rate under $08.05 (1)in employment or other work cev

(2) GENERAL QUALIFYING REQUIREMENTS. () Except as pro eredby the unemployment insurance law of any state ofettie
videdin par (b) and as otherwise expressly provided, a claimaatalgovernment. For purposes of requalification, the empleyee’
is eligible for benefits as to any given week for which heler  weekly benefit rateshall be that rate which would have been paid
earnsno wages only if: hadthe dischage not occurred. The wages paid to an employee
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by an employer which terminates employment of the employazwork a shift other than the one for which the employee was
for misconduct connected with the emplogesrnployment shall hired.

be excluded from the employeebase period wages under s. (d) Paragraplia) does not apply if the department determines
108.06(1) for purposes obenefit entitlement. This subsectionthatthe employee terminated his or her work to acaaptall to
doesnot preclude an employee who has employment with @rk for a former employer within 52 weeks after having last
employerother than the employer which terminatedeh®loyee \orkedfor such employer

for misconduct fromestablishing a benefit year using the base (o) paragrantia) does not anply if the department determines
periodwages excluded under this subsection if the emplqyale tha(tt%e emglofeme )accepted wg{ﬁh)i/ch the err?ployee could have
ifies to establista benefit year under 508.06 (2) (a) The depait t5ieq 1o accept with good cause under s(@.and terminated
mentshall chage to the fund balancingaccount any benefits ¢, ch\ork with the same good cause and within the first 10 weeks
otherwisechageable to the account of an employer that is subjegt., starting the work, or that the employee acceptat which
to the contribution requirements underk38.17and108.18from  e'employee could have refused under @pandterminated
which base period wages are excluded under this subsection.g,chyork within the first 10 weeks after starting the work. For
(6) DIsCIPLINARY SUSPENSION. An employee whose work is purposef this paragrapran employee has the same good cause
suspendedby an employing unit for good cause connected witfar voluntarily terminating work if the employee could have failed
theemployees work is ineligible to receive benefits until 3 weeksgo accept the work under su8) (d)when it was dered, regard
haveelapsed since the end of the week in which the suspensi®ssof the reason articulated by the employee for the termination.
occursor until the_suspensmn is terminated, whichever occurs (f) Paragraplia) does not apply if the department determines
first. This subsectiodoes not preclude an employee from estaly, i 'the employee terminated his or her work because the
lishing a benefit year during a period in which the employee &5 oveewas transferred by his or her employing unit to work
ineligible to receive benefits under this subsection if the employﬁﬁyingless than two—thirds of his ter immediately preceding
qualifiesto establish a benefit year undet68.06 (2) (a) wagerate with theemploying unit, except that the employee is
_(7) VOLUNTARY TERMINATION OFWORK. (@) If an employee ter ineligible to receive benefits for the week of termination and the
minateswork with an employing unit, the employee is ineligiblej next following weeks.
to receive benefits until 4 weeks have elapsed since the end of th s alimihili
week in which the termination occurs and the employee earﬂft%)veizﬁgcir{aspi}ﬁ%g%enipr;gst/:g.ct an employes’eligibility to
wagesafter the week in which the termination occurs equal to a S o .
least4 times the employesweekly benefit rate under¥8.05 1. Maintaineda temporary residence near the work termi
(1) in employmenbr other work covered by the unemploymenated:and _ _ _
insurancelaw of any state or the federal government. For pur 2. Maintained a permanent residencasmother locality; and
posesof requalification, the employeeiveekly benefit rate shall 3. Terminated such work and returned to his ordegmanent
bethat rate which would have bepaid had the termination not residencebecause the work available to the employee had been
occurred. This paragraph does not preclude an empldy@a reducedto less than 20 hours per week in at least 2 consecutive
establishinga benefit year by using the base period wages paidwgeks.
theemployer from which the employee voluntarily terminated, if (h) The department shall chyr to the fund balancing
the employee is qualified to establish a benefit year under g&countbenefits paid to an employee that are otherwisegehar
108.06(2) (a) ableto the account of an employer tfigsubject to the contribu
(am) Paragraptfa) does not apply if the departmesgéter tion requirements of s408.17and108.18if the employee volun
minesthat the suspension or termination of the clainsamtirk tarily terminates employment with thatnployer and pafa), (c),
wasin lieu of a suspension @aermination by the employer of (d), (e), (k), (L), (0), (p), (q), or(s) or sub.(16) (b)applies.
anotheremployees work. The claimant shall not liieemed  (j) Paragraplita) does not apply if the department determines
unavailablefor the claimant work with the employer bjeason  thatthe employee left or lost his ber work because of reaching
of such suspension or termination. the compulsory retirement age used by the emplsysaploying
(b) Paragraplta) does not apply if the department determineasnit.
that the employee terminated his or her work with good cause (k) Paragraplfa) does not apply to an employee who termi
attributableto the employing unit. In this paragraph, “goohateshis or her part-time work consisting of not more than 30
cause”includes, but is not limited to, a request, suggestion Rpursper week if the employee is otherwise eligible to receive
directiveby the employing unit that the employee violletderal penefitshecause of the loss of the emplogdell-time employ
or Wisconsin lawor sexual harassment, as defined ih14.32  mentand the loss of thielll-time employment makes it economi
(13), by anemploying unit or employing ungt'agent or a co- cally unfeasible for the employee to continue the part-time work.
worker, of which theemployer knew or should have known but |y paragraplta) does not apply if the department determines
failed to take timely and appropriate corrective action. _ thatthe employee terminated work to accept employment or other
(c) Paragraplfa) does not apply if the department determinggork covered by the unemployment insurance law of any state or
thatthe employeg¢erminated his or her work but had no reasofhe federal government, and earned wages in the subsequent work

ablealternative because the employee was unable to do his ordialto at least 4 times the employe@ieekly benefit rate under
work or becausef the health of a member of his or her immediatg 108.05 (1)if the work:

family; but if the departmentletermines that the employee is 1. Offered average weekly wages at least etpitile average

unableto work or unavailable for work, the employee is ineligiblg o oy v wages that the employee earned in the terminated work:
to receive benefits while such inability or unavailability contin 2. Offered the same or a greater number of hours of I '

Ues. . L thoseperformed in the work terminated,;
(cm) Paragraplfa) does not apply if an employee is hired to . L .
work a particular shift and if the department determthasthe 3. Offered the opportunity for significantly longer term work;

employeeterminated his or her work as the result of a requireméett ) N ]

by his or her employing untb transfer his or her working hours 4. Offered the opportunity to accepfposition for which the

to a shift occurring a time that would result in a lack of child car&lutieswere primarily dischared at a location significantly closer
for his or her minor children, provided that the employee is aiffe the employes’ domicile tharthe location of the terminated
to work and available for full-time work during the same shift tha¥ork.

the employee worked in themployees most recent work with ~ (m) Paragraplfa) does not apply to an employee who termi
that employing unit. For purposes of sul2) (a) such an nateshis or her work with a labor ganizationif the termination
employeeis not deemed unavailable for was@lely for refusing causedhe employee to lose seniority rights granted under-a col
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lective bagaining agreement and if the termination results in the c. Demonstrates to the department that the order has been or
lossof the employes’ employment with the employer which is &s reasonably likely to be violated.
partyto that collective baaining agreement. (7M) VOLUNTARY REDUCTION IN HOURS OF EMPLOYMENT. AN

(n) Paragraplia) does not apply to an employee who: employee whose employer grants the employsetvoluntary

1. Terminated work in a position serving apart-time requesto reduce indefinitely the number Qf hour$0iployr_nent
electedor appointed member of a governmetiadly or represen Usuallyworked by the employee voluntarily terminates hiber
tative of employees; employmentwithin the meaning of sulf7). Thewages earned by

2. Was engaged in wotlor an employing unit other than thetheemploy(?edfré)mtr’ghat emlploy@ ?nytweek 'nt"‘t’)h'Ch thdetreduc ;
employingunit in which the employee served under subdtthe t'r?” requei_;;,_e . y the emp oyeten:e ‘?g g‘?‘y not be use y og?ee
time that the employee terminated work under sufjdand erequalification requirement provided in s(ib). (a)applicable

3. Was paid wages in the terminated work constituting n&irthat termination if the employéras notified the employee in

0 ; iting, prior to the time that the request is granted, oeffext
morethan 5% of the employebase period wages for purposes this' subsection. The department shall gado the funct bat
of benefit entitlement.

ancingaccount benefits paid to such an employee that are other
(0) Paragraplfa) does not apply to an employee who termiyise chageableto the account of an employer that grants an
nateshis or her work in onef 2 or more concurrently held pesi employee’sequest under this subsection, for each week in which

tions, at least one of which consists of more than 30 hours RRls subsection applies, ihe employer is subject to the contribu
week,if the employee terminates his or her work before receivifign requirements of s408.17and108.18
noticeof termination from a position which consists of more than (8) SUITABLE WORK. (a) If an employee fails, without good

30 hours per week. _ _ causeto accept suitableork when dfered, the employee is ineli

(p) Paragraplita) does not apply if the department determinegible to receive benefits until 4 weeks have elapsed sincentte
thatan employee, while claiming benefits for partial unemploysf the week in which the failure occurs and the employee earns
ment,terminated work to accept employment or other work cowagesafter the week in which the failure occurs equal to at least
eredby the unemployment insurance law of any state ofetthe 4 times the employesweekly benefit ratander s108.05 (1)n
eral government, if that work &éred an average weekly wageemploymentor other work covered by the unemployment insur
greaterthan the average weekly wage earned in the ¢&rki  ancelaw of any state or the federal government. For purposes of
nated. requalification,the employea’ weeklybenefit rate shall be that

(q) Paragraplta) does not apply if the department determineste which would have been palthd the failure not occurred.
thatan employee, while serving as a member of the U.S. arniBus paragraph does not precludeeanployee from establishing
forces,wasengaged concurrently in other work and terminatealbenefit year during a period in which the employee is ineligible
thatwork as a result of the employséionorable dischge or dis  to receive benefits under this paragraph if the employee qualifies
chargeunder honorable conditions from active duty as a memlterestablish a benefit year undei88.06 (2) (a) The department
of the U.S. armed forces for a reason that would qualify tlseall chage to the fund balancing account any benefither
employeeto receive unemployment compensation urklefXSC ~ wise chageable to the account of an employer that is subjeeto
8521 contributionrequirements under sK)8.17and108.18whenever

() Paragraplfa) does not apply if the department determineg employee of that employer fails, without good cause, to accept
thatthe employee owns or controls, directly or indireattyown  Suitablework offered by that employer
ershipinterest, however designated or evidenced, in a fasoily (c) If an employee failsyithout good cause, to return to work
porationand the employeg’employment was terminated by thewith a former employer that recalls the employee within 52 weeks
employerbecause ofin involuntary cessation of the business ddfterthe employee last worked firat employerthe employee is
the corporation under one or more of the conditions spedifiedineligible to receive benefits until 4 weeks have elapsed since the
sub.(1) (gm) In this paragraph, “family corporation” has theendof the week in which the failure occurs and the employee earns
meaninggiven in s108.02 (15mpynd also includes a corporationwagesafter the week in which the failure occurs equal to at least
in which 50% or more of the ownership interest is or was ownddimes the employegweekly benefit ratander s108.05 (1)in
or controlled, directly or indirect)yoy one or more brothers or-sis employmentor other work covered by the unemployment insur
tersof a claimant, or by a combination of one or more brothers ancelaw of any state or the federal government. For purposes of
sistersandone or more of the persons specified ib08.02 (15m) requalification,the employea weeklybenefit rate shall be that
(@). rate which would have been palthd the failure not occurred.

(s) 1. In this paragraph: This paragraph does not precludeeanployee from establishing

a. “Domestic abuse” means physical abuse, including a-viofaPenefit year during a period in which the employee is ineligible

tion of 5.940.225 (1)(2) or (3), or a threat of physical abuse b 0 receive benefits under this paragraph if the employee qualifies

anadult family or adult household member against another famt esl,tartl)lish a behnel;it y(eﬁa;)ulnde@@S.OG (2) (@) Thebdep%g]ment
or household member; by an adult person against his or her sp chage to the fund balancing account any benefither

. ; hageable to the account any employer that is subject to
or former spouse; or by an adult person against a person vm'ﬁec A -
whomthe person has a child in common. e contribution requirements undgs.108.17and108.18when

“ : » everan employee of that employfiils, without good cause, to

b. "Family member” means a spouse, parelild or person ornto work with that employerif anemployee receives actual
relateciuby consanguinity to ?nother person. _ notice of a recall to work, pgg) applies in lieu of this paragraph.
¢ c. IHous_g_hoIqI menlwber Tegng a p_«ar]son \;\;1ho is currently or (4) An employee shall have good cause under(ppor (c),
ormerly residing In a place of abode with another person.  regardless of the reason articulated by the employee for the fail

2. Paragrapl@a) does not apply if the employee: ure, if the department determines that the failure involved work at

a. Terminates his or her work due to domestic abemecerns a lower gradeof skill or significantly lower rate of pay than
aboutpersonal safety or harassment, concerns about the safetgppliedto the employee on ore more recent jobs, and that the
harassmenof his or her family members who reside with themployeehad not yet had a reasonable opportunityiew of
employee or concerns about the safety or harassment of othbormarket conditions and the employedégree of skill, butot
householdnembers; to exceed 6 weeks after the employmErame unemployed, to

b. Prior to termination of his or her employment, obtains $£€ka new job substantially in line with the employsegtior job
temporaryrestraining order or an injunction under8d3.12  skill and rate of pay
813.122813.123813.1250r813.127 or hasa foreign protection (e) If the department determines that a failure understiis
orderrecognized under 813.128 and sectionhas occurred with good cause, but that the employee is
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unableto work or unavailable for work, the employee shall be (bm) The forfeiture established under.ga) may be applied
ineligible for the week in which such failure occurred and whilagainstbenefitswhich would otherwise become payable to the
suchinability or unavailability continues. claimantfor weeks of unemployment occurring after the wekek
(f) This subsection does not apply to an individual claimirgpncealmentnd within6 years after the date of an initial deter
extendedoenefits if the individual fails to provide gigient evi  mination issued under s108.09 finding that a concealment
dencethat his or her prospects for obtaining work in his or her cusccurred. If no benefit rate applies to the week for which the claim
tomaryoccupation within a period of time not exceeding 4 weekis,made, the department shall use the claimaetefit rate for the
beginningwith thefirst week of eligibility for extended benefits, claimant’'snext benefit year beginning after the weekarficeal
aregood. ment to determine the forfeiture amount. If the benefits forfeited
(9) PROTECTION OF LABOR STANDARDS. Benefits shall not be would otherwise be chgeable to aremployets account, the
deniedunder this chapter to any otherwise eligible individoal departmenthall chage the amount of benefits forfeited to the
refusingto accept new work under any of the followioondi  employer’saccount and shall credit the fusdialancing account

tions: for that amount. Any forfeiture amount of less than $1 shall be
(a) If the position dered is vacant due directly to a strike, lockoundedup to the nearest whole dollar
out or other labor dispute. (c) Any employing unit that aids and abets a claimant in-com

(b) If the wages, hours, including arrangement and nurnber Mitting anact of concealment described in.gaymay by a deter
otherconditions of the work ééred are substantially less favor mination issued under $08.1Q be required, as to each act of-con

ableto the individual than those prevailing for similar work in théealmenthe employing unit aids and abets, to forfeibamount
locality. equal to the amount of the benefits the claimant improperly

(c) If as a condition obeing employed the individual would "éceivedas a result of the concealment. The amdarfeited

be required to join @ompanyunion or to resign from or refrain Shallbe credited to the administrative account.

from joining any bona fide labor ganization. (cm) Any person who makes a falstatement or representa
(10) LaBOR DISPUTE. (@) An employee who has left or par tion in order to ob_tain benefit_s !n th_e name of another person may

tially or totally lost his or her work with an employing unit becaud®y a determination or decision issued underl88.095 be

of a strike orother bona fide labor dispute, other than a lockougquiredto repay the amount of the benefits obtained bed

is not eligible to receive benefits basmtiwages paid for employ assessedn administrative assessment in an additional amount

mentprior to commencement of the dispute for any week in whi€jualto not more than 50% of the amount of benefits obtained.

thedispute is in active progress in the establishment in which the(d) In addition toother remedies, the department piaycivil

employeeis or was employed, except as provided in (gr action,recover any benefitsbtained by means of any false state
(b) An employee who did not establish a bengfir prior to mentor representation or any administrative assessment imposed

commencementf a strike or other bona fide labor dispute, othemderpar (cm). Chaptef778does not apply to collection of any

thana lockout, may establish a benefit year after commencembatefitsor assessment under this paragraph.

of the dispute if the employee qualifies to establish a benefit year(e) This subsection may be applied even when other provi

unders. 108.06 (2) (a)but the wages paid to the employee fogjons,including penalty provisions, of this chapter are applied.

empl)l(éyrgfentprtlt?r to clommc'egcement_%f the d|spuée stEl  (17) PreVENTIONOFDUPLICATE PAYMENTS. (b) Anyindividual

exc ude {8?0561em%fg86?)6 a:'Lse perio Wakg_es Uhr.‘ ﬁrhs‘yg.‘ who receives, through the department, any other type of unem

(a) and $s108.05 (1)an -06 (L)or any week in which the dis ploymentbenefit or allowance for a given week is ineligible for

pute is in active progress ithe establishment in which thebenefitsfor that same week under this chapgacept as specifi

employeeis or was employed. o , ally required for conformity with the federal trade act of 1974
(c) For purposes of this subsection, if the active progress o?,;a,_ 93-618.

strike or other bona fide labor dispute ends on a Suritisynot T . .
in “active progress” in the calendar week beginning on that (€) Any individual who receives unemployment insurafuse

Sundayas to any employee who did not normally work on-Sur? given week under any federal law through any federal agency

daysin the establishment in which the labor dispute occurs. shallbe ineligible for benefitpaid or payable for that same week

(d) In this subsection, “lockout” means the barring of one gpderthls chapter

moreemployees from their employment in an establishment by an(d) Any individual who receivesnemployment insurance for

employeras a part of &bor dispute, which is not directly subse &9iven week under the law of any other state, with no use of bene
quentto a strike or other job action of a labor union or group &t _credlts earned under this chapgdrall be |neI|_g|bIe for benefits
employeef the employeror which continues or occurs aftae  Paid or payable for that same week under this chapter
termination of a strike or other job action of a laboion or group (e) Any individual who receives a temporary total disability
of employees of the employer paymentfor a whole week under ch02 or under any federal law

(11) FRAUDULENT cLAIMS. (a) If a claimant, in filing his or her Which provides for payments on account of a work-related injury
applicationfor benefits or claim for any week, conceals payt Or illness analogous to those provided undet6shall be inef
of his or her wages earned in or paid or payable for that weekg#le for benefits paid or payable for that same week under this
concealshis or her refusal within that week afiob ofer or any chapter unless otherwise provided by federal l&wtemporary
othermaterial fact relating to his or her eligibility for benefis, total disability payment or a temporary partial disabifigyment
muchof any benefit payment as was paid because of such conceaflerthose provisionseceived by an individual for part of a week
mentshall be recovered by the department as an overpaymemhal_l be treated as wages for purposes of eligibility for benefits for

(b) The department shall also require any claimant to forfeit fBartial unemployment under $08.05 (3)
anact of concealment the following amount of benefits: (13) NOTIFICATION AS TO INELIGIBILITY. (&) The department

1. Not less than 25% of nor more than 4 times the claisianghallapply any provision of this chapter which may disqualify a
benefitrate under s108.05 (1)for the week for which the claim claimantfrom receiving benefits whether or not the claimant’
is made for any single aof concealment which results in no overemploying unit questions the claimasteligibility or files the
paymentor in an overpayment of less than 50% of that benefgportrequired under €.08.09 (1)
rate;or (b) If an employer fails to file the required wage reportier

2. Not less than one namore than 4 times the claimanbene s.108.205for anemployee who has claimed benefits from the
fit rate under s108.05 (1)or theweek for which the claim is made employer’saccount, the department may compute and proceed to
for any single act of concealment which results in an overpaymeaty/the benefits thus claimed, based on the claimatdtements
of 50% or more of that benefit rate. andany other information then available.
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(c) If an employerafter notice of denefit claim, fails to file claim under s108.09 (1)or aids and abets the claimant in an act
anobijection to the claim under08.09 (1) any benefitallow- of concealment as provided in sibl), the employer is at fault.
able under any resulting benefit computation shall, unless tifebenefits are erroneously paid becauseraployee commits an
departmentapplies a provision athis chapter to disqualify the actof concealment as provided in s(hl) or fails to provide cer
claimant,be promptly paid. Except as otherwise provided in thigctand complete information to the department, the employee is
paragraphany eligibility question in objection to the claim raisedat fault.
by the employer after benefit payments to the claimant are comCrossReference: See also ctDWD 123 Wis. adm. code.
menceddoes not déct benefits paigrior to the end of the week  (14) WAR-TIME APPLICATION OF SUBSECTION(7) OR (8). If the
in which a determination is issued as to the eligibility questiafepartmenfinds that the dicial war-time manpower policies of
unlessthe benefits are erroneously paid without fault on the paie United States are or may be materially hampered, in any
of the employer If benefits are erroneously paid because thgearly definable class of cases, by application of sub(7) or
employerand the employee are at fault, the departnshiall (8), so as to interfere with thefeétive war—time use of civilian
chargethe employer for the benefits and proceecréate an over manpowerin Wisconsin, the department may by general rule,
paymentunder s108.22 (8) (a) If benefitsare erroneously paid after public hearing, modify or suspend such application accord
without fault on the part of the employeegardless of whethére ingly.
employeeis at fault, the department shall charthe benefits as 16y ApprovepTrRAINING. (@) Benefits shall not be reduced
providedin par (d), unless page) applies, and proceed to creatg,,qersub(1) (a) or deniedinder sub(2) or(8) or s.108.141 (3g)
an overpayment under 808.22 (8) (a) If benefits areerrone 1, oy otherwise eligible individual for any week because the indi
ously paid because an employer is at fault and the departmggf 4 is enrolled in a full-time course sbcational training or

recovers the benefits erroneously paid undéi08.22 (8) the p,qiceqycation which is a prerequisite to such training, provided
recoverydoes not déct benefit chares made under this para it is determined that:

graph. L . . .
i . 1. The individual possesses aptitudes or skills which can be
(d) 1. If the department finds that any benefits ghdrto an usefully supplemented by training; and

employer’saccount have been erroneously paicin employee . . N
without fault by the employerthe departmenshall notify the _ 2- The course is expected to increase the indivisiogiports
employeeand the employer of the erroneous payment. nities to obtain employment, does not grant substantial credit

2. If recovery of an overpayment is permitted undéns.22 leadingto a bachelds or higher degree, and is given by a school

(8) (c) and benefits are currently payable to the employee from &%%tg's;?rﬁggﬁr ;ﬁg.OZor other training institution approvest
employer’'saccount, the department may correct the ebgor P ’

adjustingthe benefits accordingly 3. The individual can reasonably be expected to complete the
3. To correct any erroneous payment not so adjusteaveat Taining course successfulland to find and accept work; and
chargedo the account of an employer that is subject to the con 4. The individual attended the training course full time during
tribution requirementsf ss.108.17and108.18 the department thegiven training week or had good cause for failing to do so, and
shall: is making satisfactory progress in the course. The department

a. If recovery of an overpayment is permitted undas.22 may require t’he training institution to file a certification showing
(8) (c), restore the proper amount to the emplty/eccounand theindividual's attendance and progress.
chargethat amount to the fursl’balancing account, and shall (b) The requalifying employment requirement under s(i)s.
thereaftereimburse the balancing account by crediting to it benand(8) and the general qualifying requirements under @)trlo
fits which would otherwise be payable to, or cash recovered fro®t apply to an individual as a result of the individsi@hrollment
the employee or; in training or leaving unsuitable work to enter or continue training

b. If recovery of an overpayment is not permitted under ¥nder19 USC 2296r a plan approved unde® USC 2822
108.22 (8) (c), restore the proper amount to the emplsyer (c) Benefits may not be denied to an otherwise eligible individ
accountand chage that amount to thieind’s balancing account ual under par(a) who is enrolled in a program under the plan of
unlesss.108.07 (5) (clapplies. any state for training for dislocated workers ungerusC 2822

4. To correct any erroneous payment not so adjusted from priwithstandingthe failure of such training to meet any of the
accountof an employer which is a governmentit, an Indian requirementf par (a) 1.to4.
tribe, or a nonprofit aganization and which has elected reim (17) EDUCATIONAL EMPLOYEES. (a) A school year employee
bursemenfinancing, the department shall: of an educational institution who performs services in an instruc

a. If recovery of an overpayment is permitted undé@os.22 tional, research oprincipal administrative capacity is ineligible
(8) (c), credit to the account benefits which would otherwise H&r benefits based on such services for any week of unemployment
payableto, or cash received from, the employee; or which occurs:

b. If recovery of an overpayment is not permitted under s. 1. During the period between 2 successive academic years or
108.22 (8) (c) restore the proper amount to the empusyerterms,nf the sch_oo! year emp_loyee performed such services for_an
accountand chage thatamount in accordance with8.07 (5) educationalnstitution in the first such year or term and if _there is

(e) If the department erroneously payenefits from one reasonablessurancéhat he or she will perform such services for
employer’saccount and and employer is at fault, the departmengn €ducational institution in the 2nd such year or term; or
shall credit the benefits paid to the first empldgeaccount and 2. During the period between 2 regular but not successive aca
chargethe benefits paid to the 2nd empldgeaccount. Filing of demic terms, when an agreement betweeneerployer and a
atardy or corrected report or objection does niecafthe 2nd schoolyear employee provides for such a period, if the school year
employer’sliability for benefits paid prior to the end of the weelemployeeperformed such services for an educational institution
in which the department makasrecomputation of the benefitsin the first such term and if there is reasonable assurance that he
allowableor prior to the end of the weekvhich the department or she will perform such services for an educational institution in
issuesa determination concerning any eligibility questiaised the 2nd such term.
by the report or by the 2nd employéf the department recovers  (b) A school year employee of a government unit, Indian tribe,
the benefits erroneously paid under1€8.22(8), the recovery or nonprofit oganization which provides services to or on behalf
doesnot afect benefit chages made under this paragraph.  of an educational institution who performs services in an instruc

(f) If benefitsare erroneously paid because the employer fatisnal, research, or principal administrative capacitinaigible
to file a report required by this chaptgils to provide correct and for benefits based on such services for any week of unemployment
completeinformationon the report, fails to object to the benefitvhich occurs:
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1. During the period between 2 successive academic yearsvbich occurs duringan established and customary vacation
terms, if the school year employee performed such services foeriod or holidayrecess if the school year employee performed
sucha government unit, Indian tribe, or nonprofiganization in  suchservices for an educational institution in the period immedi
thefirst such year or term and if there is reasonable assutzatce ately before the vacation period or holiday recess, and there is rea
he or she will perform such services for such a government urggnable assurance that he or she will perform the services
Indian tribe, or nonprofit agganization inthe 2nd such year or describedin par (a) or (d) for an educational institution in the
term; or period immediately following the vacation period or holiday

2. During the period between 2 regular but not successive a&F€ss.
demic terms, when an agreement betweenemployer and a  (h) A school year employee of a government unit, Indian tribe,
schoolyear employee provides for such a period, if the school yeamonprofit oganization which provides services to or on behalf
employeeperformed such servicder such a government unit, of an educational institutiowho performs the services described
Indiantribe, or nonprofit gganization in thdirst such term and if in par (b) or (e) is ineligible for benefits basezh such services
there is reasonable assurance that he or she will perform suchfeerany week of unemployment which occurs during an estab
vicesfor such a government unit, Indian tribe, or nonpmfija- lished and customary vacation period or holiday recess if the
nizationin the 2nd such term. schoolyear employee performed susérvices for such a govern

(c) A school year employee of @ducational service agencymentunit, Indian tribe, or nonprofit ganization in theperiod
who performs services in an instructionsdsearch or principal immediatelybefore the vacatioperiod or holiday recess, and
administrativecapacity and who provides such servicesan thereis reasonable assurance that the scheat employee will
educationalnstitution or to or orbehalf of an educational institu Performthe services described in p@) or (e) for such a govern

tion, is ineligible for benefits based on such services for any we@gntunit, Indian tribe, or nonprofit ganization in theperiod
of unemployment which occurs: immediatelyfollowing the vacation period or holiday recess.

1. During the period between 2 successive academic years of) A school year employee of an educational service agency
terms,if the school year employee performed such services for §Ro performs the services described in (@ror (f), and whapro-
educationakervice agency in the first such year or term and Vfdessuch services in an educational institutorio or on behalf
thereis reasonable assurance that he or she will perform such §éran educational institution, is ineligible for benefits based on

vicesfor an educational service agency in the 2nd such yearsdhservices for any week of unemploymerttich occurs during
term: or anestablished and customary vacation periokdadiday recess if

2. During the period between 2 regular but not successive at@:? school yeaemployee performed such services for an educa
demic terms, when an agreement betweeneaiployer and a ional service agency in the period immediately before the-vaca
schoolyear employee provides for such a period, if the school y%@n period or holiday recess, and there is reasonable assurance
employeeperformed such services fan educational service h1atthe school year employee will perform the services described
agencyin the first such term and if there is reasonable assuraﬂf&é)ard(.c) olr (f)”for. an ?]ducatlonal seryl((:je agher;%y in the period
thathe orshe will perform such services for an educational servif@mediatelyfollowing the vacation period or holiday recess.
agencyin the 2nd such term. () A school year employee who did not establish a benefit year

(d) A school year employee of an educational institution wH{'°" ©0 becoglw_lnhg |nbe||g|b_|e to rece|ve]3ctbenhef|t3und$rr§(a)st% |
performs services other than in an instructional, research er ptih MaY elsta IS al_f_ene;mar og}_or;)a efr_t at at%' t 3888600
cipal administrative capacity is ineligible farenefits based on Y&aremployee qualifies to establisipanefit year under $08.
suchservices for any week of unemploymaritich occurs during (2) (&) but the wages paid the school year employee for any week
a period between 2 successive academic years or terms if fijing which pars.(a) to (i) apply shall beexcluded from the

: ; lyear employes’base period wages under sib.(a)and
schoolyear employee performed such services for an educationall 2%’ ploy P ges ur ‘
institution in the first suchyear or term and there is reasonablg>-108-05 (1)and108.06 (1)for any week during which par)

assurancéhat he or she will perform such services for an educ® () apply A school year employee whastablished a benefit
tional institution in the 2nd such year or term. yearprior to becoming ineligible to receive benefits under pars.

(e) A school year employee of a government unit, Indian trib 2) t? 0 n;;:ly _rectekivebbenfe_tf its baseld -(f) rpmrren;]plzym%nt with ther
- o / ; - ’ Emp oyersduring the benefit year only i she has base perio
or nonprofit oganization which provides services to or on beh agesfrom such employment didient to qualify for benefits

of an educational institution who performs services otherithan ,, Jarsub (4) (a)and $s108.05 (1)and108.06 (Ljfor any week
aninstructional, research or principal administrative capacity éﬁjring which pars(a)to (i) épply '

ineligible for benefits based on such services day week of . .
unemploymentvhich occurs during a period between 2 sueces . (K) If benefitsare reduced or denied to a school year employee
sive academic years or terms if the school year employee p@f© performed services other than in an instructional, research
formed such services for such a government unit or nonprotaf principal administrative capacity under pdt§.to(f), and the
organizatiorin the first such year or term and there is reasona @pa;tfmer&later determines that th? school Kear emploﬁee v;/]as
assurancehat he oshe will perform such services for such a-go/'0t offered an opportunity to perform such services for the
ernmentunit, Indian tribe, or nonprofit ganization in thend €Mmployerin the 2nd academic year or term, the department shall
suchyear or’term ' recomputethe school year employegebase period wages under

' sub.(4) (a)and ss108.05 (1)and108.06 (1)and shall make retro

(f) A schoolyear employee of an educational service agentiliye nayment of benefits for each week of such reduction or
who performs services other than in an instructional, researcrbghia| if the school year employee:

principaladministrative capacitand who provides sudervices . . . .
in an educational institution or to or on behalf of an educational 1- Establl_shesE)benegt y_earhfor the period for_gvrgcﬁ retlroa(f: h
institution, is ineligible forbenefits based on such services for a@/e payment is to be made, in the manner prescribed by rule of the

weekof unemploymentvhich occurs during a period between epartmentif t_he school year employee has not established such
successivacademic years or terrifghe school year employee & Penefityear; .
performedsuch services for aeducational service agency in the 2. Files a claim under $08.08for each week of reduction or
first such year oterm and there is reasonable assurance that hélgpialin the manner prescribed by rule of the department; and
shewill perform such services for aducational service agency 3. Was otherwise eligible to receive benefits for those weeks.
in the 2nd such year or term. (18) ILLEGAL ALIENS. (a) The wages paid to an employee who
(g) A school year employee of an educational institution whgerformedservices while the employee was an alien shdihsed
performsservices as described in p@) or (d) is ineligible for on such services, be excluded from the emplaybaseperiod
benefits based on such services for any week of unemploymeagesfor purposes of sul§4) (a)and ss108.05 (1)anﬂ08.06
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(1) unless the employee is an alien who was lawfully admitted fov;\n elzmrt)IO)lleftr who rétzfused on religtiousdgroungis tobp?%/) r(ﬂe)mdﬁttt)tryl s%?deues did
H : H not voluntarily terminate employment under sub. sub. a). Nottel ,

permanentesidence at the time such services wesdormed, g4 \is. 2d 106287 N.w2d 763(1980).

waslawfully present for the purpose of performing such servicesan employee who voluntarily terminated part-time employment, which prior to

or was permanently residing in the United Stateder color of terminationhad not d&cted eligibility became ineligible under sub. (7) (a). Eling

law at the time such services were performed, including an alf- DILHR, 95 Wis. 2d 710291 N.W2d 649(Ct. App. 1980).

. : n employee who was transferred to a workplace 25 miles away and did not
who was |anU”y present in the United States as a result of t eivea pay increase to cover the increased commuting costs had good cause to quit.

applicationof the provisions of section 212 (d) (5) of the federddarmersMill of Athens, Inc. v DILHR, 97 Ws. 2d 576294 N.W2d 39 (Ct. App.
immigrationand nationality actg USC 1.82(d) (5)). All claim  1980).

; : : ; : Falsification of an employmenapplication with respect to a criminal record
ants shall be umformly requwed to prowde information as tgonstitutes‘misconduct" under sub. (5), regardless of materiality to the emplyee’

whetherthey are citizens and, if they are not, a®fermination particularjob. Miller Brewing Co. vDILHR, 103 Ws. 2d 496308 N.W2d 922(Ct.
denyingbenefits undethis subsection shall not be made excep?tPVF\’l-hlgiﬁl)l- ,  without permissi " t of an alleqed safety vio

; etherleaving work without permission as the result of an alleged safety viola
upona preponderance of the evidence. tion was misconduct is determined based on whether a reasonable person would rea
(am) Paragraplfa) does not preclude an employee from estakonablybelieve that the given working conditions presented a hazard to health or

ichi 1 i i i i fety. Wehr Steel Co. \DILHR, 106 Wis. 2d 1.1, 315 N.W2d 357(1982).
“Shmg a benefit year dunng a perlod in which the employee ?§Sub. (10) does not deny equal protection to nonstriking workers faiecduse

ineligible to receive benefitander par(a) if the employee quali o 5 syrike. Jenks DILHR, 107 Ws. 2d 714321 N.W2d 347(Ct. App. 1982).

fiesto establish a benefit year undef88.06 (2) (a) Undersub.(1) or (7), a pregnant employee who could not perform her specific job
(b) Any amendment of 5. 3304 (84) of the federal unem 31245 ek il B Berle RielnderPeper 5. o

ponmentta}x act speufylng conditions OFher tharsteted in par A teachemwho forgot to accept an employmenterfunder s. 18.22 (2) and who

(a) for denial of benefits based on services performed by aliemasconsequently terminated did not voluntarily terminate employment under sub.

or changing the &ctive date for requiretinplementation of par (7): Nelson VLIRC, 123 Ws. 2d 221365 N.W2d 629(Ct. App. 1985).

e A e A claimantwho was physically able to perform less than 15% of the jobs in the job
(a) or suchother conditions, which is a condition of approval of,aetwas ineligible under sub. (2) (a). BrooksIRC, 138 Wis. 2d 106 405

this chapter for fulltax credit against the tax imposed by the fedv.w.2d705(Ct. App. 1987).
eralunemployment tax act, shall be applicable toshissection.  "Reasonablassurance” under sub. (17) (b) is a written, impliedjerbal agree

mentpursuant to which the employee will perform similar services during the follow
(19) PROFESSIONALATHLETES. An employee whaoerforms ing academic term. Farrell LIRC, 147 Ws. 2d 476433 N.W2d 269(Ct. App.

servicessubstantially all of which consist of participating in sport&98s).

or athleticevents, or training or preparing to so participate, shallundersub. (10) (d), “lockout” requires that the employer physically bar employ
ees’entrance into the workplace; there is no inquiry into the cause for the work stop

beineligible for benefits based on any employnfentany week page. Trinwith v. LIRC, 149 Ws. 2d 634439 N.W2d 581(Ct. App. 1989).

of unemployment which occurs during the period between Zrhefederal immigration act did negtroactively confer permanent resident status

successivesport seasons or similar periodgtie employee per on - flélg% f,glr chozng%grzegtioz ppgrri%sQ%S) under @#). Pickering vLIRC, 156 Ws.

formedSUCh services the first such season or_perlod and thEIzéjA teacher was entitled to unemployment benefits during the summer break

is a reasonable assurance that the employee will perform such &feeracademic years when the teacher was permanently employed for all of the

vicesin the 2nd such season or period. first academic year but wasfefed employment as a long—term substitute for the first
History: 1971 c. 4042, 53, 211 1973 c. 2471975 c. 24343 1977 c. 127133 semesteof the second academic ye&81LHR v. LIRC, 161 Ws. 2d 231467 N.w2d

‘ g 545 (1991).
286,418 1979 c. 52176, 1981 c. 2836, 315 391; 1983 a. 827, 99, 168 1983 a. . -
1895.329 (28) 1983 a. 337384, 468 538 1985 a. 1729, 40; 1987 a. 3&s.23t0 __ Sub.(17) (c) [now (17) (g)] was not applicable to a teacher guralified for bene
59,107, 136, 1987 a. 255287, 403 1989 a. 771991 a. 891993 a. 12, 122, 373 fits although working periodically as substitutéanish vLIRC, 163 Ws. 2d 901
492 1995 a. 18, 417, 448 1997 a. 3539; 1999 a. 915, 83; 2001 a. 35 472N.W.2d 596(Ct. App. 1991). )

Cross Refeence: See also ctDWD 132 Wis. adm. code. Employmentoffers by a temporary employment agency at rates substantially

Employeesat Wisconsin terminals of trucking companies where laid ofas a  '0Werthan the prevailing rates for similar work was “good cause” usuler(7) (b);
resultof  strike at a Chicago terminal were eligible for unemployment compensatfi: (1) ( t(]:i_ogs nfothprec!ude a f|nd|gg gootljl cause Whlen thefgfe(li?v\éage |svr\T‘10re
becausehe Chicago terminal was a separate establishment. Libertiifig Cov. 3 danéwo—gtglr S 025 eoprlgr wage. ggg‘we Personnel AssociateRC, 175 Ws.
DILHR, 57 Wis. 2d 331204 N.W2d 457(1973). 537,499 N.Ww2d 705(Ct. App. 1993).

“New work” in sub. (9) includes indefinitely laidfeémployees who are recalled, Thg(‘ﬁggt gf SAL\Jb' (ig)gz(lb) is discussed. Murphy-iRC, 183 Ws. 2d 205515
aswell as new job applicants. The department must determine whether aflaid-DotV- e (Ct. Pp. ‘)'_ ) .
employeehad good cause for refusing work on detiént shift with a higher pay  LIRC’s interpretation of‘suitable work” in sub. (8) (a) as being work that is-rea
scale. Allen-Bradley Co. vDILHR, 58 Ws. 2d 1 205 N.W2d 129(1973). sonablig:onsmermg the clalmﬁ_sttralmng, experience and length of unemployment

Winena union that had given a ntice of corirac terminaton wihdroetare 314 became unemployed i sub (8) (4 as g when he pesswonger
astrike began, there was no labor dispute in progvess the employer later closed
its plant. Kansas City Stao. v DILHR, 60 Ws. 2d 591211 N.W.2d 488(1973).  ©Of gzblg;)*-(g)”g:;‘c-‘r‘i-gZf;gfu‘é"‘t‘;nz\?vssr? ﬁggog-‘c’\;ids e?jlja(g;-r ’(*SP)P(;%:L‘)S-t oo

Intentis acrucial question in determining misconduct under sub. (5), but is npt : ! . o )
determinative.Carelessness or negligence of such degree as to manifest equal cnf d. It does not mean there is no "good cause” if its conditions areeiotDILHR

bility, wrongful intent, oevil design is misconduct. McGraw-Edison CDILHR, V- [IRC, 193 Ws. 2d 391535 N.W2d 6(Ct. App. 1995).
Y g g Excessiveardiness, which disrupted arfioé work schedulerose to the level of

64 Wis. 2d 703221 N.w2d 677(1974). |

A self-employed claimant whaas both the employee and the employer could n |scor;)%uscunder sub. (5). CharetteluRC, 196 Ws. 2d 956540 N.Ww2d 239(Ct.

disassociate his fault or misfortune as an employer so as to become eligible for u )- . .

ploymentbenefits under sub. (7) (b). FishWhite Equipment Sales & Service, Inc. reasonable assurance” of employment under sub. (17) (a) 1. requirderan of

64 Wis. 2d 737221 N.W2d 864(1974). of employment under similar terms and circumstances, including location. Jobs 180
Masonsunemployed because their employer lockednoasons’ laborers, were milesapart are not similar; thefef of such a job does not terminate benefits. Bunker

ineligible under sub. (10) for benefits because the masons would have been workirgRC: 197 Ws. 2d 606541 N.W2d 168(Ct. App. 1995).

“put for” a bona fide labor dispute. De LeeuvDIiLHR, 71 Wis. 2d 446238 N.W2d isconductunder sub. (5) is the intentional asdbstantial disregard of of an
706(1976). ' employer’sinterests. The crucial question is the emplayé®ent or attitude that

Refusal to comply wittan employes grooming code that was not necessary fogggr&dwgdcggggg aAllsgeggtnge misconduct. BernhardiRC, 207 Ws. 2d 294

safetywas not misconduct under sub. (5). If an emplaygedoming choices create To be entitled to benefits undsub. (7) (am), there must be an identifiable, threat

anunreasonable safety hazardvinlation of an employcs reasonable safety rule, enedsuspension or termination of anotleenployees work and not just a response

therule may be justified notwithstanding the right of free express@onsolidated to separation incentivesfafed by the emplover as a cost—cutting measure. Berry v

ConstructionCo., Inc. vCasey71 Ws. 2d 81, 238 N.W2d 758(1976). LlRCp213 Wis. 2d 397570 N V\¥2d 610(& yApp 1997) g ) y
Striking employees dischged during a strike are not ineligible for benefits " the definition of “employer” under sub. (10) (d) does not include an employer

becaus@f sub. (10). Hiring permanent replacements is not an automatic gischagined or associated with another for the purpose of collectivgairing who is not

of the employees who are replaced. The employer must take somatafe action g piectio a strike against the other employ@rauneis vLIRC, 2000 WI 69236

to replace the employees, determined by the conduct of the employer and emplomfé.Zd 27 612 N.W2d 635 ’

Cr:irleyF?rd Lincoln Mercurylnc. v Bosquette72 Wis. 2d 569241 N.w2d 596 Sub.(6) makes no distinction between suspensions with pay or withautQigy
Fault” under sub. (1) (f), in the context of an emplogéaflure to pass a licensing of Kenosha vLIRC, 2000 WI App 131237 Ws. 2d 304614 N.W2d 508

examinationmeans blameworthgr negligent conduct, not incompetence. Milwau | |RC could reasonably decide that an emplogephysical assault of another

keeCounty v DILHR, 80 Wis. 2d 445259 N.w2d 118 (1977). employeein reaction to discriminatorjiarassing comments of a non—physical nature
Picketingin violation of a collective bgaining agreement was misconduct undemwasmisconduct under sub. (5) even thotigh employer may have failed to properly

sub.96) (a). Universal Foundry Co. BILHR, 86 Ws. 2d 582273 N.W2d 324 respondo the employes’past complaints. LopezMRC, 2002 WI App 63252

(1979) Wis. 2d 476 642 N.W2d 561
Indefinite layoff severs an employment relationship. A. O. Smith CopIMHR, Thedenial of unemployment compensation to a Jehswatihess who quit a job
88 Wis. 2d 262276 N.W2d 279(1979). dueto religious beliefsvas a violation of the right to free exercise of religion. Thomas

The decision of a comparg/soleshareholders, who were also its sole employeey; Review Board of the Indiana Employment Security Divisits) U.S. 7071981).
to file for voluntarybankruptcydisqualified them for unemployment benefits. Han  Voluntary termination not found where there is meritorious excuse for retfusal
merv. DILHR, 92 Wis. 2d 90 284 N.W2d 587(1979). pay union dues based on religious ground. 64 MLR 203 (1980).
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108.04 UNEMPLOYMENT INSURANCE
alomerploymenompersaton ~ An exainaton fgbonsins “actve progress” 35— T95000 o
Winning denials of unemployment compensation claims. Thorne. \MBi 37. ..., 1,975.00 to
983. 38. ..... 2,000.00 to
108.05 Amount of benefits. (1) (j) Each eligible employee 39 - - - 2,025.00 to
shallbe paid benefits for each weektofal unemployment that 40. ... .. 2,050.00 to
commence®n or after January 3, 1999, and befapeil 2, 2000, 41. ..... 2,075.00 to
atthe weekly benefit rate specified in this paragraph. Unless sulp, 2100.00 to
(Im) applies, the vyeekly benefit rate sha}ll_equal 4% of thc;13 2’125 0 1o
employee’shase period wages that were pdiding that quarter T ' :
of the employes’ base perioth which the employee was paid the 44. . . . .. 2,150.00 to
highesttotal wages, rounded down to the nearest whole dollags. . . ... 2,175.00 to
exceptthat if that amount is less than the minimum amount showpg 2.200.00 to
in the following schedule, no benefits are payable to the emp_loyen-g. ..... 292500 to
andif that amount is more than the maximum amount showlmein ’
following schedule, the employseiveekly benefit rate shall be 48. ... .. 2,250.00 to
the maximum amount shown in the following schedule except  49. .. ... 2,275.00 to
thatif the employees benefits are exhausted during any weelso. . . .. 2,300.00 to
under s.108.06.(1) the employee shabe pa!d t.he remaining g, 232500 to
amountof benefits payable to the employee in lieu of the amoun? '
shownin thefollowing schedule: [See Figure 108.05 (1) (j)fol 22- - - - - 2,350.00 to
lowing] 53. ..... 2,375.00 to
4. ..., 2,400.
Figure 108.05 (1) - 25. lllll N 422_88 Eg
Highest Weekl
ngrterly Benefi)t/ 56 ... 2,450.00 to
Line Wages Paid Rate 57. ... 2475.00 1o
T ... Under 1,100.00 . ... ... 0 58. ... 2,500.00 1o
2 .. 1,10000 to 1,124.99....... 44 59. ... 2,525.00 to
3 ... 1,125.00 to  1,149.99....... 45 22' """ g:?g'gg Eg
4, ... .. 1,150.00 to 1,174.99. ...... 46 62. """ 2’600'00 to
5 ...... 1,175.00 to 1,199.99....... 47 Lo ! ’
6. ...... 1,200.00 to 1,224.99. ...... 48 63...... 2,625.00 to
70 122500 to 1,249.99....... 49 64. ... 2,650.00 to
8 ..., 1,250.00 to 1274.99....... 50 65. ... 2,675.00 to
9 ... 127500 to  1,299.99....... 51 66. ... 2,700.00 to
10. ..... 1,300.00 to 1,324.99....... 52 67. ... 2,725.00 to
. ... 1,325.00 to 1,349.99....... 53 68. ..... 2,750.00 to
12, ..., 1,350.00 to 1,374.99....... 54 69. ..... 2,775.00 to
13. ..... 1,375.00 to  1,399.99....... 55 70. ... 2,800.00 to
14, ..... 1,400.00 to  1,424.99....... 56 [LREEEE 2,825.00 to
15. ..... 142500 to  1,449.99....... 57 72, 2,850.00 to
16. ..... 1,450.00 to  1,474.99....... 58 73 2,875.00 to
17. ..., 1,47500 to  1,499.99....... 59 [C IR 2,900.00 to
18. ..... 1,500.00 to  1,524.99....... 60 75 2,925.00 to
19. ... .. 1,525.00 to  1,549.99....... 61 76. ... 2,950.00 to
20. ..... 1,550.00 to  1,574.99....... 62 [EEEE 2,975.00 to
21. ... 1,575.00 to  1,599.99....... 63 78. ... .. 3,000.00 to
22. ..., 1,600.00 to  1,624.99....... 64 79. ... 3,025.00 to
23. ..... 1,625.00 to 1,649.99....... 65 80. ..... 3,050.00 to
24. ..... 1,650.00 to  1,674.99....... 66 8L ..... 3,075.00 to
25, ..... 1,675.00 to  1,699.99....... 67 82. ... 3,100.00 to
26. ..... 1,700.00 to 1,724.99....... 68 83. ..... 3,125.00 to
27. ..., 1,725.00 to  1,749.99....... 69 84. ..... 3,150.00 to
28. ..... 1,750.00 to 1,774.99. . ..... 70 85. ..... 3,175.00 to
29. ..... 1,775.00 to 1,799.99....... 71 86. ..... 3,200.00 to
30. ..... 1,800.00 to 1,824.99....... 72 87. ..... 3,225.00 to
31 ..... 1,825.00 to 1,849.99....... 73 88. ..... 3,250.00 to
32. ..... 1,850.00 to 1,874.99....... 74 89. ..... 3,275.00 to
33. ..... 1,875.00 to  1,899.99....... 75 90. ..... 3,300.00 to
34. ..... 1,900.00 to 1,924.99....... 76 91. ..... 3,325.00 to
35. ..... 1,925.00 to 1,949.99....... 77 92. ..... 3,350.00 to

1,974.99........ 78
1,999.99....... 79
2,02499....... 80
2,049.99....... 81
2,074.99....... 82
2,099.99....... 83
2,12499....... 84
2,149.99....... 85
2,174.99. ... ... 86
2,199.99....... 87
2,224.99. ... ... 88
2,249.99. . ... .. 89
2,274.99. ... ... 90
2,299.99....... 91
2,324.99....... 92
2,349.99....... 93
2,37499....... 94
2,399.99....... 95
2,424.99. ... ... 96
2,449.99....... 97
2,474.99....... 98
2,499.99. . ..... 99
2,524.99....... 100
2,549.99....... 101
2,574.99....... 102
2,599.99....... 103
2,624.99....... 104
2,649.99....... 105
2,674.99....... 106
2,699.99....... 107
2,724.99. ... ... 108
2,749.99. . ... .. 109
2,774.99. ...... 110
2,799.99....... 111
2,824.99....... 112
2,849.99....... 113
2,87499....... 114
2,899.99....... 115
2,924.99....... 116
2,949.99....... 117
2974.99....... 118
2,999.99....... 119
3,024.99....... 120
3,049.99....... 121
3,074.99....... 122
3,009.99....... 123
3,124.99....... 124
3,149.99....... 125
3,174.99....... 126
3,199.99....... 127
3,224.99....... 128
3,249.99....... 129
3,274.99....... 130
3,299.99....... 131
3,324.99....... 132
3,349.99....... 133
3,374.99....... 134
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93. ... .. 3,375.00 to 3,399.99........ 135 151. .... 4,825.00 to 4,849.99........ 193
94. ..... 3,400.00 to 3,424.99....... 136 152. .... 4,850.00 to 4,874.99....... 194
95. ..... 3,425.00 to 3,449.99....... 137 153. .... 4,875.00 to 4,899.99....... 195
96. ..... 3,450.00 to 3,474.99....... 138 154. .... 4,900.00 to 4,924.99....... 196
97. ..... 3,475.00 to 3,499.99....... 139 155. .... 4,925.00 to 4,949.99....... 197
98. ..... 3,500.00 to 3,524.99....... 140 156. .... 4,950.00 to 4,974.99....... 198
99. ..... 3,525.00 to 3,549.99....... 141 157. .... 497500 to 4,999.99....... 199
100. .... 3,550.00 to 3,574.99....... 142 158. .... 5,000.00 to 5,024.99....... 200
101. .... 3,575.00 to 3,599.99....... 143 159. .... 5,025.00 to 5,049.99....... 201
102. .... 3,600.00 to 3,624.99....... 144 160. .... 5,050.00 to 5,074.99....... 202
103. .... 3,625.00 to 3,649.99....... 145 161. .... 5,075.00 to 5,099.99....... 203
104. .... 3,650.00 to 3,674.99....... 146 162. .... 5100.00 to 5,124.99....... 204
105. .... 3,675.00 to 3,699.99....... 147 163. .... 5/125.00 to 5,149.99....... 205
106. .... 3,700.00 to 3,724.99....... 148 164. .... 5,150.00 to 5174.99....... 206
107. .... 3,725.00 to 3,749.99....... 149 165. .... 5175.00 to 5,199.99....... 207
108. .... 3,750.00 to 3,774.99....... 150 166. .... 5,200.00 to 5,224.99....... 208
109. .... 3,775.00 to 3,799.99....... 151 167. .... 5,225.00 to 5,249.99....... 209
110. .... 3,800.00 to 3,824.99....... 152 168. .... 5,250.00 to 5,274.99....... 210
111. .... 3,825.00 to 3,849.99....... 153 169. .... 5275.00 to 5,299.99....... 211
112. .... 3,850.00 to 3,874.99....... 154 170. .... 5,300.00 to 5,324.99....... 212
113. .... 3,875.00 to 3,899.99....... 155 171. .... 5,325.00 to 5,349.99....... 213
114. .... 3,900.00 to 3,924.99....... 156 172. .... 5,350.00 to 5374.99....... 214
115. .... 3,925.00 to 3,949.99....... 157 173. .... 5,375.00 to 5,399.99....... 215
116. .... 3,950.00 to 3,974.99....... 158 174. .... 5,400.00 to 5,424.99....... 216
117. .... 3,975.00 to 3,999.99....... 159 175. .... 5425.00 to 5,449.99....... 217
118. .... 4,000.00 to 4,024.99....... 160 176. .... 5,450.00 to 5474.99....... 218
119. .... 4,025.00 to 4,049.99....... 161 177. .... 547500 to 5,499.99....... 219
120. .... 4,050.00 to 4,074.99....... 162 178. .... 5,500.00 to 552499....... 220
121. .... 4,075.00 to 4,099.99....... 163 179. .... 5525.00 to 5549.99....... 221
122. .... 4,100.00 to 4,124.99....... 164 180. .... 5550.00 to 5574.99....... 222
123. .... 4,125.00 to 4,149.99....... 165 181. .... 5575.00 to 5,599.99....... 223
124. .... 4,150.00 to 4,174.99....... 166 182. .... 5,600.00 to 5,624.99....... 224
125. .... 4,175.00 to  4,199.99....... 167 183. .... 5625.00 to 5,649.99....... 225
126. .... 4,200.00 to 4,224.99....... 168 184. .... 5,650.00 to 5,674.99....... 226
127. .... 4,225.00 to 4,249.99....... 169 185. .... 5,675.00 to 5,699.99....... 227
128. .... 4,250.00 to 4,274.99....... 170 186. .... 5,700.00 to 5,724.99....... 228
129. .... 4,275.00 to 4,299.99....... 171 187. .... 5,725.00 to 5,749.99....... 229
130. .... 4,300.00 to 4,324.99....... 172 188. .... 5,750.00 to 5774.99....... 230
131. .... 4,325.00 to 4,349.99....... 173 189. .... 5775.00 to 5,799.99....... 231
132. .... 4,350.00 to 4,374.99....... 174 190. .... 5,800.00 to 5,824.99....... 232
133. .... 4,375.00 to 4,399.99....... 175 191. .... 5,825.00 to 5,849.99....... 233
134. .... 4,400.00 to 4,424.99....... 176 192. .... 5850.00 to 5,874.99....... 234
135. .... 4,425.00 to 4,449.99....... 177 193. .... 5875.00 to 5,899.99....... 235
136. .... 4,450.00 to 4,474.99....... 178 194. ... 5,900.00 to 5,924.99....... 236
137. .... 4,475.00 to 4,499.99....... 179 195. .... 5925.00 to 5949.99....... 237
138. .... 4,500.00 to 4,524.99....... 180 196. .... 5,950.00 to 5974.99....... 238
139. .... 4,525.00 to 4,549.99....... 181 197. .... 5,975.00 to 5,999.99....... 239
140. .... 4,550.00 to 4,574.99....... 182 198. .... 6,000.00 to 6,024.99....... 240
141. .... 4,575.00 to 4,599.99....... 183 199. .... 6,025.00 to 6,049.99....... 241
142. .... 4,600.00 to 4,624.99....... 184 200. .... 6,050.00 to 6,074.99....... 242
143. .... 4,625.00 to 4,649.99....... 185 201. .... 6,075.00 to 6,099.99....... 243
144. .... 4,650.00 to 4,674.99....... 186 202. .... 6,100.00 to 6,124.99....... 244
145. .... 4,675.00 to 4,699.99....... 187 203. .... 6,125.00 to 6,149.99....... 245
146. .... 4,700.00 to 4,724.99....... 188 204. .... 6,150.00 to 6,174.99....... 246
147. .... 4,725.00 to 4,749.99....... 189 205. .... 6,175.00 to 6,199.99....... 247
148. .... 4,750.00 to  4,774.99....... 190 206. .... 6,200.00 to 6,224.99....... 248
149. .... 4,775.00 to 4,799.99....... 191 207. .... 6,225.00 to 6,249.99....... 249
150. .... 4,800.00 to 4,824.99....... 192 208. .... 6,250.00 to 6,274.99....... 250
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209. .. .. 6,275.00 to 6,299.99........ 251 areexhausted during any week undet@8.06 (1) the employee
210 .. 630000 o 6324.99....... 25 oo low of the amount Shown in the follonsghetuler
employedn lieu O .
2U. ... 632500 10 634999....... 253 [SeeFigure 108.05 (1) (¥ folowing) °
213. .... 6,375.00 to  6,399.99....... 255 Figure 108.05 (1) (K):
214. . ... 6,400.00 to  6,424.99....... 256 _
215. .. .. 642500 to  6,449.99....... 257 H'gkt‘eslt ‘é"ee"f'.i’
216. . ... 6,450.00 to 6,474.99....... 258 Line v(v?:;seivgi g RZE: '
217. . ... 6,475.00 to  6,499.99....... 259
218, .. 650000 o G290 200 T ol Srees g
219. .. .. 6,525.00 to  6,549.99....... 261 . 115000 to 117499 46
220. . ... 6,550.00 to  6,574.99....... 262 A 117500 o L19999 . 47
221. .... 6,575.00 to 6,599.99....... 263 e 120000 to Losace. 48
222, . ... 6,600.00 to  6,624.99....... 264 s 199500 to Llosoq 49
223. .... 6,625.00 to  6,649.99....... 265 S 195000 to  Llo7aca. 5
224. .. .. 6,650.00 to  6,674.99....... 266 e 197500 1o 129999 o1
225. .. .. 6,675.00 to  6,699.99....... 267 ° 130000 to 132499 o
226. . ... 6,700.00 to  6,724.99....... 268 o 139500 o 134009 o3
227. ... 6,725.00 to  6,749.99....... 269 n L35000 o 1a7acg. o4
228. . ... 6,750.00 to  6,774.99....... 270 T Ditiad BIEIT
229. ... 677500 to  6,799.99....... 271 12,0 1,37500  to 1399.99....... 55
230. ... 6,800.00 to  6,824.99....... 272 18 1,40000  to  1424.99....... 56
231, ... 682500 to  6,849.99....... 273 1. 1,42500  to  1,449.99....... 57
232. . ... 6,850.00 to  6,874.99....... 274 15,00 1,450.00 ~ to  1,474.99....... 58
233. ... 687500 to  6,899.99....... 275 16....... 147500 to  1,499.99....... 59
234, ... 6,900.00 to  6,924.99....... 276 R 150000 to  1,524.99....... 60
235. ... 692500 to  6,949.99....... 277 18...... 152500 to  1549.99....... 61
236. .. .. 6,950.00 to  6,974.99....... 278 19....... 155000 to 1,574.99....... 62
237. ... 6,975.00 to  6,999.99....... 279 20 157500 to  1,599.99....... 63
238. .. .. 7.000.00 to  7,024.99....... 280 2L...... 1,60000 to 1,624.99....... 64
239. ... 702500 to  7,049.99....... 281 22....... 162500 to 1,649.99....... 65
240. . ... 7,050.00 to  7,074.99....... 282 23....... 1,650.00 to 1674.99....... 66
241. .. .. 707500 to  7,099.99....... 283 24....... 167500 to 169.99....... 67
242, ... 7,10000 to 7,124.99....... 284 25....... 1,700.00 to 1,724.99....... 68
243, . ... 712500 to  7,149.99....... 285 26....... 172500 to 1,749.99....... 69
244. .. .. 7,150.00 to  7,174.99....... 286 27 175000 to 1,774.99....... 70
245. . ... 717500 to  7,199.99....... 287 28....... 177500 to 1,799.99....... 71
246. .. .. 7,200.00 to  7,224.99....... 288 29, 1,80000 to 1,824.99....... 72
247. .. .. 7,225.00 to  7,249.99....... 289 30....... 182500 to 1,849.99....... 73
248. . ... 7,250.00 to  7,274.99....... 290 L. 1,850.00 to  1,874.99....... 74
249. . ... 7,275.00 to  7,299.99....... 291 32 187500 to 1,899.99....... 75
250. . ... 7,300.00 to  7,324.99....... 292 33 1,900.00 to 1,924.99....... 76
251. .. .. 7,32500 to  7,349.99....... 293 4. 192500 to 1949.99....... ”
252, . ... 7,350.00 to  7,374.99....... 294 35....... 1,950.00 to  1,974.99....... 8
253. ... 7,375.00 to  7,399.99....... 295 36....... 1,975.00 to  1,999.99....... 79
254. . ... 7,400.00 to 7,424.99....... 296 37....... 2,000.00 to 2,024.99....... 80
255. . ... 7,425.00 and over. . ...... 297 38....... 2,025.00 to  2,049.99....... 8l
(k) Each eligible employee shall be paid benefits for each weeld: -+ - - 2,050.00 to 2,074.99....... 82
of total unemployment that commences on or after April 2, 200@0. . . . . . . 2,075.00 to 2,099.99....... 83
andbefore October 1, 2000, tite weekly benefit rate specified 41.. ... .. 2,100.00 to 2,12499....... 84
n s sy, Ulss sl soples e vesknet 2. 212500 1o 204081 s
r
pﬁat%sdu?inz(ﬁzt qu(:a\rter dhe eFr)np)I/oyes’ be?se perio% in which the 43....... 2,150.00 o 217499....... 86
employeewas paid the highest total wages, rounded dovtngo 44 - - - - - 2,175.00  to  2,199.99....... 87
nearestwhole dollar except that if that amount is less than the45.. ... .. 2,200.00 to 2,22499....... 88
minimum amountshown in the following schedule, no benefits4g.. . . . .. 2,225.00 to 2,249.99....... 89
are p_ayable to the employee and if th_at amount is more than tI)@ ....... 2 250.00 to 227499 . . . ... 90
maximumamount shown in the following schedule, the employ ' '
ee’'sweekly benefit rate shall be the maximum amount shown A8 2,275.00 o 2,299.99....... 91
thefollowing schedule and except that if the emplogbenefits  49.... ... 2,300.00 to 2,32499....... 92
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50....... 2,325.00
51....... 2,350.00
52....... 2,375.00
53....... 2,400.00
54....... 2,425.00
55....... 2,450.00
56....... 2,475.00
57....... 2,500.00
58....... 2,525.00
50....... 2,550.00
60....... 2,575.00
61....... 2,600.00
62....... 2,625.00
63....... 2,650.00
64....... 2,675.00
65....... 2,700.00
66....... 2,725.00
67....... 2,750.00
68....... 2,775.00
69....... 2,800.00
70....... 2,825.00
71....... 2,850.00
72....... 2,875.00
73....... 2,900.00
T4....... 2,925.00
75....... 2,950.00
76....... 2,975.00
T7....... 3,000.00
78....... 3,025.00
79....... 3,050.00
80....... 3,075.00
8l....... 3,100.00
82....... 3,125.00
83....... 3,150.00
84....... 3,175.00
85....... 3,200.00
86....... 3,225.00
87....... 3,250.00
88....... 3,275.00
89....... 3,300.00
90....... 3,325.00
91....... 3,350.00
92....... 3,375.00
93....... 3,400.00
94....... 3,425.00
95....... 3,450.00
96....... 3,475.00
97....... 3,500.00
98....... 3,525.00
99....... 3,550.00
100 ..... 3,575.00
101...... 3,600.00
102...... 3,625.00
103...... 3,650.00
104...... 3,675.00
105...... 3,700.00
106.. . ... 3,725.00
107... ... 3,750.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

2,349.99....... 93
237499....... 94
2,399.99....... 95
2,42499...... 96
2,44999....... 97
247499....... 98
2,499.99....... 99
2,52499....... 100
2549.99....... 101
257499....... 102
2,599.99....... 103
2,62499....... 104
2,64999....... 105
2,67499....... 106
2,699.99....... 107
272499 ....... 108
2,749.99....... 109
277499....... 110
2,799.99....... 11
2,82499....... 12
2,849.99....... 113
287499....... 114
2,899.99....... 115
292499....... 116
294999....... nz
297499....... 118
2,999.99....... 119
3,02499....... 120
3,049.99....... 121
3,07499....... 122
3,00099....... 123
3,12499....... 124
3,149.99....... 125
3,17499....... 126
3,199.99....... 127
3,22499....... 128
3,24999....... 129
3,27499....... 130
3,299.99....... 131
3,32499....... 132
3,349.99....... 133
3,37499....... 134
3,399.99....... 135
3,42499....... 136
3,44999....... 137
347499....... 138
3,499.99....... 139
3,52499....... 140
3,549.99....... 141
357499....... 142
3,599.99....... 143
3,62499....... 144
3,649.99....... 145
3,67499....... 146
3,699.99....... 147
3,72499....... 148
3,74999....... 149
3,77499....... 150
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108...... 3,775.00
109.. .. .. 3,800.00
110 ..... 3,825.00
111...... 3,850.00
112... ... 3,875.00
113...... 3,900.00
114...... 3,925.00
115. .... 3,950.00
116. .... 3,975.00
117. .... 4,000.00
118. .... 4,025.00
119. .... 4,050.00
120. .... 4,075.00
121. .... 4,100.00
122. .... 4,125.00
123. .... 4,150.00
124.. . ... 4,175.00
125..... 4,200.00
126. .... 4,225.00
127 ..... 4,250.00
128 ..... 4,275.00
129. .... 4,300.00
130. .... 4,325.00
131. .... 4,350.00
132. ... 4,375.00
133. ... 4,400.00
134. .... 4,425.00
135. ... 4,450.00
136. .... 4,475.00
137. .... 4,500.00
138. .... 4,525.00
139. .... 4,550.00
140. .... 4,575.00
141. .... 4,600.00
142. .... 4,625.00
143. .... 4,650.00
144. .. .. 4,675.00
145. .... 4,700.00
146. .... 4,725.00
147. .... 4,750.00
148. .... 4,775.00
149. .... 4,800.00
150. .... 4,825.00
151. .... 4,850.00
152. .... 4,875.00
153. .... 4,900.00
154. .... 4,925.00
155. .... 4,950.00
156. .... 4,975.00
157. .... 5,000.00
158. .... 5,025.00
159. .... 5,050.00
160. .... 5,075.00
161. .... 5,100.00
162. .... 5,125.00
163. .... 5,150.00
164. .... 5,175.00
165. .... 5,200.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

108.05
3,799.99....... 151
3,82499....... 152
3,849.99....... 153
3,87499....... 154
3,899.99....... 155
3,92499....... 156
3,949.99....... 157
3,97499....... 158
3,999.99....... 159
4,02499....... 160
4,049.99....... 161
4,07499....... 162
4,099.99....... 163
4,12499....... 164
4,149.99....... 165
4,17499....... 166
4,199.99....... 167
4,22499....... 168
4,249.99....... 169
4,27499....... 170
4,299.99....... 171
4,32499....... 172
4,349.99....... 173
4,37499....... 174
4,399.99....... 175
4,42499....... 176
4,449.99....... 177
4,47499....... 178
4,499.99....... 179
4,52499....... 180
4,54999....... 181
4,57499....... 182
4,599.99....... 183
4,62499....... 184
4,649.99....... 185
4,67499....... 186
4,699.99....... 187
4,72499....... 188
4,749.99....... 189
4,77499 .. ... .. 190
4,799.99....... 191
4,82499....... 192
4,849.99....... 193
4,87499....... 194
4,899.99....... 195
4,92499....... 196
4,949.99....... 197
4,97499....... 198
4,99999....... 199
5024.99....... 200
504999....... 201
507499....... 202
5099.99....... 203
512499....... 204
514999....... 205
517499....... 206
519999....... 207
522499....... 208
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166. .... 5,225.00
167. .... 5,250.00
168. .... 5,275.00
169. .... 5,300.00
170. .... 5,325.00
171. .... 5,350.00
172. .... 5,375.00
173. .... 5,400.00
174. .... 5,425.00
175. .... 5,450.00
176. .... 5,475.00
177. .... 5,500.00
178. .... 5,525.00
179. .... 5,550.00
180. .... 5,575.00
181. .... 5,600.00
182. .... 5,625.00
183. .... 5,650.00
184. .... 5,675.00
185. .... 5,700.00
186. .... 5,725.00
187. .... 5,750.00
188. .... 5,775.00
189. .... 5,800.00
190. .... 5,825.00
191. .... 5,850.00
192. .... 5,875.00
193. .... 5,900.00
194. .... 5,925.00
195. .... 5,950.00
196. .... 5,975.00
197. .... 6,000.00
198. .... 6,025.00
199. .... 6,050.00
200. .... 6,075.00
201. .... 6,100.00
202. .... 6,125.00
203. .... 6,150.00
204. .... 6,175.00
205. .... 6,200.00
206. .... 6,225.00
207. .... 6,250.00
208. .... 6,275.00
209. .... 6,300.00
210. .... 6,325.00
211. .... 6,350.00
212. .... 6,375.00
213. .... 6,400.00
214. .... 6,425.00
215. .... 6,450.00
216. .... 6,475.00
217. .... 6,500.00
218. .... 6,525.00
219. .... 6,550.00
220. .... 6,575.00
221. .... 6,600.00
222. .... 6,625.00
223. .... 6,650.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
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5249.99....... 209
527499....... 210
5299.99....... 21
532499....... 212
534999....... 213
537499....... 214
5399.99....... 215
542499....... 216
5449.99....... 217
547499....... 218
5499.99....... 219
552499....... 220
554999....... 221
557499....... 222
5599.99....... 223
562499....... 224
5649.99....... 225
567499....... 226
5699.99....... 227
572499....... 228
5749.99....... 229
577499....... 230
5799.99....... 231
5824.99....... 232
584999....... 233
5874.99....... 234
5899.99....... 235
592499....... 236
5949.99....... 237
597499....... 238
599999....... 239
6,02499....... 240
6,049.99....... 241
6,074.99....... 242
6,099.99....... 243
6,12499....... 244
6,14999....... 245
6,17499....... 246
6,199.99....... 247
6,224.99....... 248
6,249.99....... 249
6,274.99....... 250
6,299.99....... 251
6,324.99....... 252
6,349.99....... 253
6,374.99....... 254
6,399.99....... 255
6,424.99....... 256
6,449.99....... 257
6,47499....... 258
6,499.99....... 259
6,524.99....... 260
6,549.99....... 261
6,574.99....... 262
6,599.99....... 263
6,624.99....... 264
6,649.99....... 265
6,674.99....... 266

262.

(L) Each eligibleemployee shall be paid benefits for each
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6,675.00 to
6,700.00 to
6,725.00 to
6,750.00 to
6,775.00 to
6,800.00 to
6,825.00 to
6,850.00 to
6,875.00 to
6,900.00 to
6,925.00 to
6,950.00 to
6,975.00 to
7,000.00 to
7,025.00 to
7,050.00 to
7,075.00 to
7,100.00 to
7,125.00 to
7,150.00 to
7,175.00 to
7,200.00 to
7,225.00 to
7,250.00 to
7,275.00 to
7,300.00 to
7,325.00 to
7,350.00 to
7,375.00 to
7,400.00 to
7,425.00 to
7,450.00 to
7,475.00 to
7,500.00 to
7,525.00 to
7,550.00 to
7,575.00 to
7,600.00 to
7,625.00

6,699.99....... 267
6,724.99....... 268
6,749.99....... 269
6,774.99....... 270
6,799.99....... 271
6,82499....... 272
6,849.99....... 273
6,874.99....... 274
6,899.99....... 275
6,924.99....... 276
6,949.99....... 277
6,97499....... 278
6,999.99....... 279
7,02499....... 280
7,049.99....... 281
7,07499....... 282
7,099.99....... 283
7,12499....... 284
7,14999....... 285
7,17499....... 286
7,199.99....... 287
7,22499....... 288
7,249.99....... 289
7,27499....... 290
7,299.99....... 291
7,32499....... 292
7,349.99....... 293
7,37499....... 294
7,399.99....... 295
7,42499....... 296
7,449.99....... 297
7,47499....... 298
7,499.99....... 299
7,52499....... 300
7,549.99....... 301
757499....... 302
7,599.99....... 303
7,624.99....... 304
andover........ 305

weekof total unemployment that commences on or &fetober

1, 2000, and before December 30, 2001, at the weekly benefit rate
specifiedin this paragraphUnless sub(1m) applies, the weekly
benefitrate shall equal 4% of the employebase period wages
that were paid during that quarter of the employ®a’se period

in which the employee was paid the highest total wages, rounded
downto the nearest whole dollaxcept thatf that amount is less
thanthe minimum amount shown in the following schedule, no
benefitsare payable to the employee and, if that amount is more
thanthe maximum amount shown in the following schedule, the
employee’sweekly benefit rate shall be the maximum amount

shownin the following schedule and except ththe employee
benefitsare exhausted during any week under08.06 (1) the

employeeshall be paid the remaining amowfitbenefits payable
to the employeeén lieu of the amount shown in the following

schedule{See Figure 108.05 (1) (L) following]

Figure 108.05 (1) (L):

Line

Highest Weekly
Quarterly Benefit
Wages Paid Rate
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1....... Under

2.0 ... 1,150.00
3. 1,175.00
4........ 1,200.00
(ST 1,225.00
6........ 1,250.00
Toooo.. 1,275.00
8........ 1,300.00
9........ 1,325.00
10....... 1,350.00
11....... 1,375.00
12....... 1,400.00
13....... 1,425.00
14....... 1,450.00
15....... 1,475.00
16....... 1,500.00
17....... 1,525.00
18....... 1,550.00
19....... 1,575.00
20....... 1,600.00
21....... 1,625.00
22....... 1,650.00
23....... 1,675.00
24.. .. ... 1,700.00
25....... 1,725.00
26....... 1,750.00
27....... 1,775.00
28....... 1,800.00
29....... 1,825.00
30....... 1,850.00
31....... 1,875.00
32....... 1,900.00
33....... 1,925.00
34....... 1,950.00
35....... 1,975.00
36....... 2,000.00
37....... 2,025.00
38....... 2,050.00
39....... 2,075.00
40....... 2,100.00
41....... 2,125.00
42.... ... 2,150.00
43....... 2,175.00
44.. .. ... 2,200.00
45.. ... .. 2,225.00
46....... 2,250.00
47....... 2,275.00
48.. ... .. 2,300.00
49....... 2,325.00
50....... 2,350.00
51....... 2,375.00
52....... 2,400.00
53....... 2,425.00
54....... 2,450.00
55 ...... 2,475.00
56....... 2,500.00
57....... 2,525.00
58....... 2,550.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

$1,150.00
1,17499. . ..
1,199.99. ...
1,224.99. ...
1,249.99. . ..
1,274.99. ...
1,299.99. ...
1,324.99. . ..
1,349.99. ...
1,374.99. ...
1,399.99. ...
1,424.99. ...
1,449.99. ...
1,474.99. ...
1,499.99. ...
1,524.99. . ..
1,549.99. ...
1574.99. ...
1,599.99. ...
1,624.99. ...
1,649.99. ...
1,674.99. ...
1,699.99. ...
1,724.99. ...
1,749.99. . ..
1,774.99. ...
1,799.99. ...
1,824.99. . ..
1,849.99. ...
1,874.99. ...
1,899.99. ...
1,924.99. ...
1,949.99. ...
1,97499. ...
1,999.99. ...
2,024.99. ...
2,049.99. ...
2,074.99. ...
2,099.99. ...
2,12499. ...
2,149.99. ...
2,174.99. ...
2,199.99. ...
2,224.99. ...
2,249.99. ...
2,274.99. . ..
2,299.99. ...
2,324.99. ...
2,349.99. ...
2,374.99. ...
2,399.99. ...
2,42499. ...
2,449.99. ...
2,47499. ...
2,499.99. ...
2,524.99. ...
2,549.99. ...
2,574.99. ...

46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
93
94
95
96
97
98
99
100
101
102
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50....... 2,575.00
60....... 2,600.00
61....... 2,625.00
62....... 2,650.00
63....... 2,675.00
64....... 2,700.00
65....... 2,725.00
66....... 2,750.00
67....... 2,775.00
68....... 2,800.00
69....... 2,825.00
70....... 2,850.00
71....... 2,875.00
72....... 2,900.00
73....... 2,925.00
T4.. ... .. 2,950.00
5. .. 2,975.00
76....... 3,000.00
77....... 3,025.00
78....... 3,050.00
79....... 3,075.00
80....... 3,100.00
8l....... 3,125.00
82....... 3,150.00
83....... 3,175.00
84....... 3,200.00
85....... 3,225.00
86....... 3,250.00
87....... 3,275.00
88....... 3,300.00
89....... 3,325.00
90....... 3,350.00
91....... 3,375.00
92....... 3,400.00
93....... 3,425.00
94....... 3,450.00
95....... 3,475.00
96....... 3,500.00
97....... 3,525.00
98....... 3,550.00
99....... 3,575.00
100...... 3,600.00
101...... 3,625.00
102...... 3,650.00
108...... 3,675.00
104...... 3,700.00
105...... 3,725.00
106.. . ... 3,750.00
107...... 3,775.00
108...... 3,800.00
109...... 3,825.00
110...... 3,850.00
111...... 3,875.00
112...... 3,900.00
113...... 3,925.00
114...... 3,950.00
115... ... 3,975.00
116...... 4,000.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

2,599.99. ...
2,624.99. ...
2,649.99. ...
2,674.99. ...
2,699.99. ...
2,724.99. ...
2,749.99. ...
2,774.99. ...
2,799.99. ...
2,824.99. ...
2,849.99. ...
2,874.99. ...
2,899.99.. ..
2,924.99. ...
2,949.99. ...
2,974.99. ...
2,999.99. ...
3,024.99. ...
3,049.99. ...
3,074.99. ...
3,099.99. ...
3,124.99. ...
3,149.99. ...
3,174.99. . ..
3,199.99. ...
3,224.99. ...
3,249.99. ...
3,274.99. ...
3,299.99. ...
3,324.99. ...
3,349.99. . ..
3,374.99. ...
3,399.99. ...
3,424.99. ...
3,449.99. ...
3,474.99. ...
3,499.99. ...
3,524.99. ...
3,549.99. ...
3,574.99. ...
3,599.99. ...
3,624.99. ...
3,649.99. ...
3,674.99. ...
3,699.99. ...
3,724.99. ...
3,749.99. ...
3,774.99. ...
3,799.99. . ..
3,824.99. ...
3,849.99. ...
3,874.99. ...
3,899.99. ...
3,924.99. ...
3,949.99. ...
3,974.99. ...
3,999.99. ...
4,024.99. ...

108.05

103
104
105
106
107
108
109
110
11
12
113
114
15
116
1z
118
119
120
121
122
123
124
125
126
127
128
129
130
131
132
133
134
135
136
137
138
139
140
141
142
143
144
145
146
147
148
149
150
151
152
153
154
155
156
157
158
159
160
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117...... 4,025.00
118...... 4,050.00
119...... 4,075.00
120...... 4,100.00
121...... 4,125.00
122...... 4,150.00
123...... 4,175.00
124.. . ... 4,200.00
125...... 4,225.00
126...... 4,250.00
127...... 4,275.00
128...... 4,300.00
129... ... 4,325.00
130...... 4,350.00
131...... 4,375.00
132...... 4,400.00
133...... 4,425.00
134...... 4,450.00
135...... 4,475.00
136...... 4,500.00
137...... 4,525.00
138...... 4,550.00
139...... 4,575.00
140... ... 4,600.00
141.. . ... 4,625.00
142.. . ... 4,650.00
143... ... 4,675.00
144.. . ... 4,700.00
145... ... 4,725.00
146... ... 4,750.00
147... ... 4,775.00
148... ... 4,800.00
149... ... 4,825.00
150...... 4,850.00
151...... 4,875.00
152...... 4,900.00
153...... 4,925.00
154... ... 4,950.00
155...... 4,975.00
156... ... 5,000.00
157...... 5,025.00
158... ... 5,050.00
159...... 5,075.00
160...... 5,100.00
161...... 5,125.00
162...... 5,150.00
163... ... 5,175.00
164...... 5,200.00
165...... 5,225.00
166... ... 5,250.00
167...... 5,275.00
168...... 5,300.00
169...... 5,325.00
170...... 5,350.00
171...... 5,375.00
172... ... 5,400.00
173...... 5,425.00
174.. . ... 5,450.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

4,049.99. ...
4,074.99. ...
4,099.99. ...
4,124.99. ...
4,149.99 . . ..
4,174.99. ...
4,199.99. ...
4,224.99 . ...
4,249.99. . ..
4,274.99. ...
4,299.99. ...
4,324.99. ...
4,349.99. ...
4,374.99. ...
4,399.99. ...
4,424.99 . ...
4,449.99. ...
4,474.99. ...
4,499.99. ...
4,524.99. ...
4,549.99. ...
4574.99....
4,599.99. ...
4,624.99. ...
4,649.99. ...
4,674.99. ...
4,699.99. ...
4,724.99 . . ..
4,749.99. . ..
4,774.99 . ...
4,799.99 . ...
4,824.99. ...
4,849.99. ...
4,874.99. ...
4,899.99. ...
4,924.99. ...
4,949.99 . ...
4,974.99. ...
4,999.99. ...
5,024.99....
5,049.99. ...
5,074.99. ...
5,099.99....
5124.99....
5149.99.. ..
5174.99....
5199.99....
5224.99. ...
5249.99. ...
5274.99. ...
5,299.99. ...
5324.99....
5,349.99. ...
5374.99. ...
5,399.99. ...
5424.99. ...
5449.99. ...
5474.99. ...
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161
162
163
164
165
166
167
168
169
170
171
172
173
174
175
176
177
178
179
180
181
182
183
184
185
186
187
188
189
190
191
192
193
194
195
196
197
198
199
200
201
202
203
204
205
206
207
208
209
210
21
212
213
214
215
216
217
218
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175...... 5,475.00
176...... 5,500.00
177...... 5,525.00
178...... 5,550.00
179...... 5,575.00
180...... 5,600.00
181...... 5,625.00
182...... 5,650.00
183...... 5,675.00
184... ... 5,700.00
185...... 5,725.00
186...... 5,750.00
187...... 5,775.00
188...... 5,800.00
189...... 5,825.00
190...... 5,850.00
191...... 5,875.00
192...... 5,900.00
193...... 5,925.00
194... ... 5,950.00
195...... 5,975.00
196...... 6,000.00
197...... 6,025.00
198...... 6,050.00
199...... 6,075.00
200...... 6,100.00
201...... 6,125.00
202... ... 6,150.00
203...... 6,175.00
204...... 6,200.00
205... ... 6,225.00
206...... 6,250.00
207...... 6,275.00
208... ... 6,300.00
209...... 6,325.00
210...... 6,350.00
211... ... 6,375.00
212.... .. 6,400.00
213...... 6,425.00
214... ... 6,450.00
215...... 6,475.00
216...... 6,500.00
217.... .. 6,525.00
218...... 6,550.00
219...... 6,575.00
220...... 6,600.00
221...... 6,625.00
222.... .. 6,650.00
223... ... 6,675.00
224.. .. .. 6,700.00
225... ... 6,725.00
226... ... 6,750.00
227... ... 6,775.00
228.... .. 6,800.00
220... ... 6,825.00
230...... 6,850.00
231...... 6,875.00
232...... 6,900.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

5,499.99. ...
5,524.99. ...
5549.99. ...
5574.99. ...
5,599.99. ...
5,624.99. ...
5,649.99. ...
5,674.99. ...
5,699.99. ...
5,724.99. ...
5749.99. ...
5774.99. ...
5,799.99. ...
5,824.99....
5,849.99. ...
5874.99....
5,899.99....
5924.99. ...
5949.99. ...
5974.99....
5,999.99. ...
6,024.99. . ..
6,049.99. ...
6,074.99. ...
6,099.99. ...
6,124.99. ...
6,149.99. ...
6,174.99. ...
6,199.99. ...
6,224.99. ...
6,249.99. . ..
6,274.99. . ..
6,299.99. ...
6,324.99. . ..
6,349.99. ...
6,374.99. . ..
6,399.99. . ..
6,424.99. ...
6,449.99. ...
6,474.99. ...
6,499.99. ...
6,524.99. . ..
6,549.99. ...
6,574.99. ...
6,599.99. ...
6,624.99. ...
6,649.99. ...
6,674.99. ...
6,699.99. . ..
6,724.99. ...
6,749.99. ...
6,774.99. . ..
6,799.99. ...
6,824.99. ...
6,849.99. ...
6,874.99. ...
6,899.99. ...
6,924.99. ...

219
220
221
222
223
224
225
226
227
228
229
230
231
232
233
234
235
236
237
238
239
240
241
242
243
244
245
246
247
248
249
250
251
252
253
254
255
256
257
258
259
260
261
262
263
264
265
266
267
268
269
270
271
272
273
274
275
276
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233...... 6,925.00 to 6,949.99.... 277
234... ... 6,950.00 to 6,97499.... 278
235...... 6,975.00 to 6,999.99.... 279
236...... 7,000.00 to 7,02499.... 280
237...... 7,025.00 to 7,049.99.... 281
238...... 7,050.00 to 7,07499.... 282
239...... 7,075.00 to 7,099.99.... 283
240...... 7,100.00 to 7,12499.... 284
241... ... 7,125.00 to 7,149.99.... 285
242... ... 7,150.00 to 7,17499.... 286
243... ... 7,175.00 to 7,199.99.... 287
244 . . ... 7,200.00 to 7,22499.... 288
245.. .. .. 7,225.00 to 7,249.99.... 289
246... ... 7,250.00 to 7,27499.... 290
247... ... 7,275.00 to 7,299.99.... 291
248...... 7,300.00 to 7,32499.... 292
249... ... 7,325.00 to 7,349.99.... 293
250...... 7,350.00 to 7,37499.... 294
251...... 7,375.00 to 7,399.99.... 295
252...... 7,400.00 to 7,42499.... 296
253...... 7,425.00 to 7,449.99.... 297
254.. .. .. 7,450.00 to 7,47499.... 298
255 ..... 7,475.00 to 7,499.99.... 299
256...... 7,500.00 to 752499.... 300
257...... 7,525.00 to 7,549.99.... 301
258...... 7,550.00 to 7,57499.... 302
259...... 7,575.00 to 7599.99.... 303
260...... 7,600.00 to 7,62499.... 304
261...... 7,625.00 to 7,649.99.... 305
262...... 7,650.00 to 7,67499.... 306
263...... 7,675.00 to 7,699.99.... 307
264...... 7,700.00 to 7,72499.... 308
265... ... 7,725.00 to 7,749.99.... 309
266...... 7,750.00 to 7,77499.... 310
267...... 7,775.00 to 7,799.99.... 31
268...... 7,800.00 to 7,82499.... 312
269...... 7,825.00 and over. . ... 313

(m) Each eligible employee shall be paid benefitsefach
weekof total unemployment that commences on or &jerem
ber 30, 2001and before December 29, 2002that weekly bene
fit rate specified in this paragraph. Unless ¢iim) appliesthe
weekly benefit rate shall equal 4% of the emplogdegse period
wagesthat were paid during that quarter of the emplaybase

periodin which the employee was paid the highest total wageg,-

UNEMPLOYMENT INSURANCE

3. ... 1,225.00
4. ... 1,250.00
5 ... 1,275.00
6. ..... 1,300.00
7. ... 1,325.00
8. ..... 1,350.00
9. ... 1,375.00
10. ..... 1,400.00
1. ... 1,425.00
12. ... 1,450.00
13. ... 1,475.00
14. ... .. 1,500.00
15. ... 1,525.00
16. ..... 1,550.00
17. ... 1,575.00
18. ..... 1,600.00
19. ..... 1,625.00
20. ..... 1,650.00
21 ..., 1,675.00
22. ..... 1,700.00
23. ..., 1,725.00
24. ... .. 1,750.00
25. ..., 1,775.00
26. ..... 1,800.00
27. ... 1,825.00
28. ..... 1,850.00
20. ..., 1,875.00
30. ..... 1,900.00
31 ... 1,925.00
32, ..... 1,950.00
33. ..., 1,975.00
34. ..... 2,000.00
35. ..., 2,025.00
36. ..... 2,050.00
37. ..... 2,075.00
38. ..... 2,100.00
39. ..., 2,125.00
40. ..... 2,150.00
41. ... .. 2,175.00
42. ... .. 2,200.00
43. ... .. 2,225.00
44. .. ... 2,250.00

roundeddown to the nearest whole dollaxcept that, if that "7 """ "~ 2,275.00
amountis less than the minimum amount shown in the foIIowing46- ----- 2,300.00
schedule,no benefits argpayable to the employee and, if that47. ... .. 2,325.00
amountis more than the maximum amount shown in the followingtg. . . . . . 2,350.00
schedulethe employes’ weekly benefit rate shall be the maxi

) . 49. ... .. 2,375.00

mumamount shown in the following schedule and except that, g
the employees benefits are exhausted during any week under 0. ... 2,400.00
108.06 (1) the employee shall be paid the remaining amount d#1. .. ... 2,425.00
benefitspayable tahe employee in lieu of the amount shown in52, . . . .. 2,450.00
the following schedule: [See Figure 108.05 (1) (m) following] 53 2,475.00
Figure 108.05 (1) (M): S4. ... 2,500.00
Highest Weekly 55, ... 2,525.00
Quarterly Benefit 56. ..... 2,550.00
Line Wages Paid Rate 57. ..... 2,575.00
1. ..., Under $1,200.00.. ... $ 0 58. ..... 2,600.00
2. ... 1,200.00 to 1,224.99.... 48 59. ..... 2,625.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

1,249.99. ...
1,27499. . ..
1,299.99. . ..
1,324.99. ...
1,349.99. ...
1,374.99. ...
1,399.99. ...
1,424.99. ...
1,449.99. ...
1,474.99. ...
1,499.99. ...
1,524.99. ...
1,549.99. ...
1,57499....
1,599.99. ...
1,624.99. ...
1,649.99. ...
1,674.99....
1,699.99. ...
1,72499. ...
1,749.99. . ..
1,77499 . . ..
1,799.99. ...
1,824.99. ...
1,849.99. ...
1,874.99. ...
1,899.99. ...
1,924.99. ...
1,949.99. ...
1,97499. ...
1,999.99. ...
2,024.99. ...
2,049.99. ...
2,074.99. ...
2,099.99....
2,12499. ...
2,149.99. . ..
2,174.99. ...
2,199.99. ...
2,224.99. ...
2,249.99. ...
2,274.99. ...
2,299.99. ...
2,324.99. ...
2,349.99. ...
2,37499. . ..
2,399.99. ...
2,424.99. ...
2,449.99. ...
2,474.99. ...
2,499.99. ...
2,524.99. ...
2,549.99. ...
2,574.99. ...
2,599.99.. ..
2,624.99 .. ..
2,649.99. ...

108.05

49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
[
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79
80
81
82
83
84
85
86
87
88
89
90
91
92
93
94
95
96
97
98
99
100
101
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104
105
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60. ..... 2,650.00
61. ..... 2,675.00
62. ..... 2,700.00
63. ..... 2,725.00
64. ..... 2,750.00
65. ..... 2,775.00
66. ..... 2,800.00
67. ..... 2,825.00
68. ..... 2,850.00
69. ..... 2,875.00
70. ..... 2,900.00
71. ... .. 2,925.00
2. ... .. 2,950.00
73. ... 2,975.00
4. ... .. 3,000.00
75. ..... 3,025.00
76. ..... 3,050.00
7. ... 3,075.00
78. ..... 3,100.00
79. ..... 3,125.00
80. ..... 3,150.00
81. ..... 3,175.00
82. ..... 3,200.00
83. ..... 3,225.00
84. ..... 3,250.00
85 ..... 3,275.00
86. ..... 3,300.00
87. ..... 3,325.00
88. ..... 3,350.00
89. ..... 3,375.00
90. ..... 3,400.00
91. ..... 3,425.00
92. ..... 3,450.00
93. ..... 3,475.00
94. ..... 3,500.00
95. ..... 3,525.00
96. ..... 3,550.00
97. ..... 3,575.00
98. ..... 3,600.00
99. ..... 3,625.00
100. .... 3,650.00
101. .... 3,675.00
102. .... 3,700.00
103. .... 3,725.00
104. .... 3,750.00
105. .... 3,775.00
106. .... 3,800.00
107. .... 3,825.00
108. .... 3,850.00
109. .... 3,875.00
110. .... 3,900.00
111. ... 3,925.00
112. .... 3,950.00
113. .... 3,975.00
114. .. .. 4,000.00
115. .... 4,025.00
116. .... 4,050.00
117. .... 4,075.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

2,674.99. ...
2,699.99. ...
2,724.99. . ..
2,749.99. ...
277499 . ...
2,799.99. ...
2,824.99. ...
2,849.99. ...
2,874.99. ...
2,899.99....
2,924.99. ...
2,949.99. ...
297499. ...
2,999.99. ...
3,024.99. ...
3,049.99. ...
3,074.99. ...
3,099.99. ...
3,124.99. ...
3,149.99. ...
3,17499. ...
3,199.99. ...
3,224.99. ...
3,249.99. ...
3,274.99. ...
3,299.99. ...
3,324.99. ...
3,349.99. . ..
3,374.99. . ..
3,399.99. ...
3,424.99. ...
3,449.99. ...
3,474.99. ...
3,499.99. ...
3,524.99. ...
3,549.99. ...
3,574.99. ...
3,599.99. ...
3,624.99. ...
3,649.99. ...
3,674.99. ...
3,699.99. ...
3,724.99. . ..
3,749.99. ...
3,774.99. ...

3,799.99

3,824.99. ...
3,849.99. ...
3,874.99. ...
3,899.99. ...
3,924.99. ...
3,949.99. ...
3,974.99. ...
3,999.99. ...
4,024.99. ...
4,049.99. ...
4,074.99. ...
4,099.99. ...
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106
107
108
109
110
n1
12
113
14
15
116
nv
118
119
120
121
122
123
124
125
126
127
128
129
130
131
132
133
134
135
136
137
138
139
140
141
142
143
144
145
146
147
148
149
150
151
152
153
154
155
156
157
158
159
160
161
162
163
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118. .... 4,100.00
119. .... 4,125.00
120. .... 4,150.00
121. .... 4,175.00
122. .... 4,200.00
123. .... 4,225.00
124. .... 4,250.00
125. .... 4,275.00
126. .... 4,300.00
127. .... 4,325.00
128. .... 4,350.00
129. .... 4,375.00
130. .... 4,400.00
131. .... 4,425.00
132. .... 4,450.00
133. .... 4,475.00
134. .... 4,500.00
135. .... 4,525.00
136. .... 4,550.00
137. .... 4,575.00
138. .... 4,600.00
139. .... 4,625.00
140. .... 4,650.00
141. .... 4,675.00
142. .... 4,700.00
143. .... 4,725.00
144. .... 4,750.00
145. .... 4,775.00
146. .... 4,800.00
147. .... 4,825.00
148. .... 4,850.00
149. .... 4,875.00
150. .... 4,900.00
151. .... 4,925.00
152. .... 4,950.00
153. .... 4,975.00
154. .. .. 5,000.00
155. .... 5,025.00
156. .... 5,050.00
157. .... 5,075.00
158. .... 5,100.00
159. .... 5,125.00
160. .... 5,150.00
161. .... 5,175.00
162. .... 5,200.00
163. .... 5,225.00
164. .... 5,250.00
165. .... 5,275.00
166. .... 5,300.00
167. .... 5,325.00
168. .... 5,350.00
169. .... 5,375.00
170. .... 5,400.00
171. .... 5,425.00
172. .... 5,450.00
173. .... 5,475.00
174. .... 5,500.00
175. .... 5,525.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

4,124.99. ...
4,149.99. . ..
4,174.99. ...
4,199.99. ...
4,224.99 . ...
4,249.99. . ..
4,274.99 . ...
4,299.99. ...
4,324.99. ...
4,349.99. ...
4,374.99. ...
4,399.99. ...
4,424.99 . ...
4,449.99. ...
4,474.99. ...
4,499.99. ...
4,524.99. ...
4,549.99. ...
4574.99. ...
4,599.99. ...
4,624.99. ...
4,649.99. ...
4,674.99. ...
4,699.99. ...
4,724.99 . ...
4,749.99. . ..
4,774.99 .. ..
4,799.99. ...
4,824.99. ...
4,849.99. ...
4,874.99. ...
4,899.99. ...
4,924.99. ...
4,949.99 . ...
4,974.99. ...
4,999.99. ...
5,024.99. ...
5,049.99. ...
5,074.99. ...
5,099.99. ...
5124.99....
5,149.99. ...
5174.99. ...
5199.99....
5224.99. ...
5,249.99. ...
5274.99. ...
5,299.99. ...
5324.99. ...
5,349.99. ...
5374.99....
5,399.99. ...
5,424.99. ...
5449.99. ...
547499. ...
5499.99. ...
5,524.99. ...
5549.99. ...

164
165
166
167
168
169
170
171
172
173
174
175
176
177
178
179
180
181
182
183
184
185
186
187
188
189
190
191
192
193
194
195
196
197
198
199
200
201
202
203
204
205
206
207
208
209
210
21
212
213
214
215
216
217
218
219
220
221
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176. .... 5,550.00
177. .... 5,575.00
178. .... 5,600.00
179. .... 5,625.00
180. .... 5,650.00
181. .... 5,675.00
182. .... 5,700.00
183. .... 5,725.00
184. .... 5,750.00
185. .... 5,775.00
186. .... 5,800.00
187. .... 5,825.00
188. .... 5,850.00
189. .... 5,875.00
190. .... 5,900.00
191. .... 5,925.00
192. .... 5,950.00
193. .... 5,975.00
194. .... 6,000.00
195. .... 6,025.00
196. .... 6,050.00
197. .... 6,075.00
198. .... 6,100.00
199. .... 6,125.00
200. .... 6,150.00
201. .... 6,175.00
202. .... 6,200.00
203. .... 6,225.00
204. .... 6,250.00
205. .... 6,275.00
206. .... 6,300.00
207. .... 6,325.00
208. .... 6,350.00
209. .... 6,375.00
210. .... 6,400.00
211. .... 6,425.00
212. .... 6,450.00
213. .... 6,475.00
214. .... 6,500.00
215. .... 6,525.00
216. .... 6,550.00
217. .... 6,575.00
218. .... 6,600.00
219. .... 6,625.00
220. .... 6,650.00
221. .... 6,675.00
222. .... 6,700.00
223. .... 6,725.00
224. .... 6,750.00
225. .... 6,775.00
226. .... 6,800.00
227. .... 6,825.00
228. .... 6,850.00
229. .... 6,875.00
230. .... 6,900.00
231. .... 6,925.00
232. .... 6,950.00
233. .... 6,975.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

5574.99. ...
5,599.99. ...
5,624.99. ...
5,649.99. ...
5,674.99. ...
5,699.99. ...
5724.99. ...
5,749.99. ...
5774.99. ...
5,799.99. ...
5,824.99....
5,849.99. ...
5,874.99....
5,899.99....
5924.99. ...
5949.99....
5974.99. ...
5,999.99. ...
6,024.99. ...
6,049.99. ...
6,074.99. ...
6,099.99. ...
6,124.99. ...
6,149.99. ...
6,174.99. ...
6,199.99. ...
6,224.99. ...
6,249.99. ...
6,274.99. . ..
6,299.99. ...
6,324.99. . ..
6,349.99. ...
6,374.99. . ..
6,399.99. . ..
6,424.99. ...
6,449.99. ...
6,474.99. ...
6,499.99. ...
6,524.99. ...
6,549.99. ...
6,574.99. ...
6,599.99. ...
6,624.99. ...
6,649.99. ...
6,674.99. ...
6,699.99. ...
6,724.99. ...
6,749.99. ...
6,774.99. . ..
6,799.99. ...
6,824.99. ...
6,849.99. ...
6,874.99. ...
6,899.99. ...
6,924.99. . ..
6,949.99. ...
6,974.99. ...
6,999.99. ...

222
223
224
225
226
227
228
229
230
231
232
233
234
235
236
237
238
239
240
241
242
243
244
245
246
247
248
249
250
251
252
253
254
255
256
257
258
259
260
261
262
263
264
265
266
267
268
269
270
271
272
273
274
275
276
277
278
279
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234. .... 7,000.00 to 7,02499.... 280
235. .... 7,025.00 to 7,049.99.... 281
236. .... 7,050.00 to 7,07499.... 282
237. .... 7,075.00 to 7,099.99.... 283
238. .... 7,100.00 to 7,12499.... 284
239. .... 7,125.00 to 7,149.99.... 285
240. .... 7,150.00 to 7,17499.... 286
241. .... 7,175.00 to 7,199.99.... 287
242. .... 7,200.00 to 7,22499.... 288
243. .... 7,225.00 to 7,249.99.... 289
244. . ... 7,250.00 to 7,27499.... 290
245, .... 7,275.00 to 7,299.99.... 291
246. .... 7,300.00 to 7,32499.... 292
247. .... 7,325.00 to 7,349.99.... 293
248. .... 7,350.00 to 7,37499.... 294
249. .... 7,375.00 to 7,399.99.... 295
250. .... 7,400.00 to 7,42499.... 296
251. .... 7,425.00 to 7,449.99.... 297
252. .... 7,450.00 to 7,47499.... 298
253. .... 7,475.00 to 7,499.99.... 299
254. .... 7,500.00 to 7524.99.... 300
255. .... 7,525.00 to 7,549.99.... 301
256. .... 7,550.00 to 757499.... 302
257. .... 7,575.00 to 7599.99.... 303
258. .... 7,600.00 to 7,624.99.... 304
259. .... 7,625.00 to 7,649.99.... 305
260. .... 7,650.00 to 7,67499.... 306
261. .... 7,675.00 to 7,699.99.... 307
262. .... 7,700.00 to 7,72499.... 308
263. .... 7,725.00 to 7,749.99.... 309
264. .... 7,750.00 to 7,77499.... 310
265. .... 7,775.00 to 7,799.99.... 31
266. .... 7,800.00 to 7,824.99.... 312
267. .... 7,825.00 to 7,849.99.... 313
268. .... 7,850.00 to 7,87499.... 314
269. .... 7,875.00 to 7,899.99.... 315
270. .... 7,900.00 to 7,92499.... 316
271. .... 7,925.00 to 7,949.99.... 317
272. .... 7,950.00 to 7,97499.... 318
273. .... 7,975.00 to 7,999.99.... 319
274. .... 8,000.00 to 8,02499.... 320
275. .... 8,025.00 to 8,049.99.... 321
276. .... 8,050.00 to 8,07499.... 322
277. .... 8,075.00 to 8,099.99.... 323
278. .... 8,100.00 and over. . ... 324

(n) Each eligible employee shall be paid benefits for each week
of total unemployment that commences on or after Decem
ber 29, 2002at the weekly benefit rate specified in this para
graph. Unless sub(1m) applies, the weeklpenefit rate shall
equal4% of the employes’base periodiages that were paid dur
ing that quarter of the employsebase periodn which the
employeewas paid the highest total wages, rounded doviheo
nearestwhole dollar except that, if thaamount is less than the
minimum amount shown in the following schedule, no benefits
arepayable to the employee and, if teatount is more than the
maximumamount shown in the following schedule, the employ
ee'sweekly benefit rate shall be the maximum amount shown in
thefollowing schedule and except that, if the employdenefits
areexhausted during any week undet@8.06 (1) the employee
shall be paid the remaining amouot benefits payable to the

Wisconsin Statutes Archive.


https://docs.legis.wisconsin.gov/document/statutes/2001/108.05(1m)
https://docs.legis.wisconsin.gov/document/statutes/2001/108.06(1)

108.05

employeein lieu of the amount shown in the followisghedule:

[SeeFigure 108.05 (1) (n) following]

UNEMPLOYMENT INSURANCE

Figure 108.05 (1) (n):

Highest Weekly
Quarterly Benefit
Line Wages Paid Rate
1. ..., Under $1,225.00.. ... 0
2. ... 1,225.00 to 1,249.99.... 49
3. .. 1,250.00 to 1,274.99.... 50
4. ... 1,275.00 to 1,299.99.... 51
5 ... 1,300.00 to 1,324.99.... 52
6. ..... 1,325.00 to 1,349.99.... 53
7. ... 1,350.00 to 1,374.99.... 54
8. ... 1,375.00 to 1,399.99.... 55
9. ..... 1,400.00 to 1,424.99.... 56
10. ..... 1,425.00 to 1,449.99.... 57
1. ... 1,450.00 to 1,474.99.... 58
12. ..., 1,475.00 to 1,499.99.... 59
13. ... 1,500.00 to 1,524.99.... 60
14. ..... 1,525.00 to 1,549.99.... 61
15. ..... 1,550.00 to 1,574.99.... 62
16. ..... 1575.00 to 1,599.99.... 63
17. ... 1,600.00 to 1,624.99.... 64
18. ..... 1,625.00 to 1,649.99.... 65
19. ..... 1,650.00 to 1,674.99.... 66
20. ..... 1,675.00 to 1,699.99.... 67
21. ..., 1,700.00 to 1,724.99.... 68
22, ..., 1,725.00 to 1,749.99.... 69
23. ..., 1,750.00 to 1,774.99.... 70
24, .. ... 1,775.00 to 1,799.99.... 71
25. ..., 1,800.00 to 1,824.99.... 72
26. ..... 1,825.00 to 1,849.99.... 73
27. ..., 1,850.00 to 1,874.99.... 74
28. ..... 1,875.00 to 1,899.99.... 75
29. ..... 1,900.00 to 1,924.99.... 76
30. ..... 1,925.00 to 1,949.99.... 77
31 ..... 1,950.00 to 1,974.99.... 78
32. ..., 1,975.00 to 1,999.99.... 79
33 ..., 2,000.00 to 2,024.99.... 80
34. ..... 2,025.00 to 2,049.99.... 81
35. ..... 2,050.00 to 2,074.99.... 82
36. ..... 2,075.00 to 2,099.99.... 83
37. ... 2,100.00 to 2,124.99.... 84
38. ..... 2,125.00 to 2,149.99.... 85
39. ..... 2,150.00 to 2,174.99.... 86
40. ..... 2,175.00 to 2,199.99.... 87
41. ... .. 2,200.00 to 2,224.99.... 88
42. ... 2,225.00 to 2,249.99.... 89
43. ..... 2,250.00 to 2,274.99.... 90
4. .. ... 2,275.00 to 2,299.99.... 91
45, ... .. 2,300.00 to 2,324.99.... 92
46. ... .. 2,325.00 to 2,349.99.... 93
a7. ... .. 2,350.00 to 2,374.99.... 94
48. ... .. 2,375.00 to 2,399.99.... 95
49. ... .. 2,400.00 to 2,424.99.... 96
50. ..... 2,425.00 to 2,449.99.... 97
51. ..... 2,450.00 to 2,474.99.... 98
52. ..... 2,475.00 to 2,499.99.... 99
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53. ..... 2,500.00
54. ... .. 2,525.00
55. ..... 2,550.00
56. ..... 2,575.00
57. ..... 2,600.00
58. ..... 2,625.00
50. ..... 2,650.00
60. ..... 2,675.00
61. ..... 2,700.00
62. ..... 2,725.00
63. ..... 2,750.00
64. ..... 2,775.00
65. ..... 2,800.00
66. ..... 2,825.00
67. ..... 2,850.00
68. ..... 2,875.00
69. ..... 2,900.00
70. ..... 2,925.00
71 ... .. 2,950.00
72. ..., 2,975.00
73. ... .. 3,000.00
4. ... .. 3,025.00
75. ... .. 3,050.00
76. ..... 3,075.00
7. ... 3,100.00
78. ..., 3,125.00
79. ..., 3,150.00
80. ..... 3,175.00
8l ..... 3,200.00
82. ..... 3,225.00
83. ..... 3,250.00
84. ..... 3,275.00
85. ..... 3,300.00
86. ..... 3,325.00
87. ..... 3,350.00
88. ..... 3,375.00
89. ..... 3,400.00
90. ..... 3,425.00
91. ..... 3,450.00
92. ..... 3,475.00
93. ..... 3,500.00
94. ..... 3,525.00
95. ..... 3,550.00
96. ..... 3,575.00
97. ..... 3,600.00
98. ..... 3,625.00
99. ..... 3,650.00
100. .... 3,675.00
101. .... 3,700.00
102. .... 3,725.00
103. .... 3,750.00
104. .... 3,775.00
105. .... 3,800.00
106. .... 3,825.00
107. .... 3,850.00
108. .... 3,875.00
109. .... 3,900.00
110. .... 3,925.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

2,524.99. ...
2,549.99. ...
2,574.99. ...
2,599.99. ...
2,624.99. . ..
2,649.99. ...
2,674.99. ...
2,699.99. ...
2,724.99. ...
2,749.99. ...
2,774.99. ...
2,799.99. ...
2,824.99. ...
2,849.99. ...
2,874.99. ...
2,899.99. ...
2,924.99. ...
2,949.99. ...
2974.99. ...
2,999.99. ...
3,024.99. ...
3,049.99. ...
3,074.99. ...
3,099.99. ...
3,124.99. ...
3,149.99. ...
3,174.99. . ..
3,199.99. ...
3,224.99. ...
3,249.99. ...
3,274.99. . ..
3,299.99. ...
3,324.99. ...
3,349.99. ...
3,374.99. ...
3,399.99. ...
3,424.99. ...
3,449.99. ...
3,474.99. ...
3,499.99. ...
3,524.99. ...
3,549.99. ...
3,574.99. ...
3,599.99. ...
3,624.99. ...
3,649.99. ...
3,674.99. ...
3,699.99. ...
3,724.99. . ..
3,749.99. ...
3,774.99. ...
3,799.99. . ..
3,824.99. ...
3,849.99. ...
3,874.99. ...
3,899.99. ...
3,924.99. ...
3,949.99. ...

100
101
102
103
104
105
106
107
108
109
110

11

12

13

14

15

116

nv

118

119

120
121
122
123
124
125
126
127
128
129
130
131
132
133
134
135
136
137
138
139
140
141
142
143
144
145
146
147
148
149
150
151
152
153
154
155
156
157
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111. .... 3,950.00
112. .... 3,975.00
113. .... 4,000.00
114. .... 4,025.00
115. .... 4,050.00
116. .... 4,075.00
117. .... 4,100.00
118. .... 4,125.00
119. .... 4,150.00
120. .... 4,175.00
121. .... 4,200.00
122. .... 4,225.00
123. .... 4,250.00
124. .... 4,275.00
125. .... 4,300.00
126. .... 4,325.00
127. .... 4,350.00
128. .... 4,375.00
129. .... 4,400.00
130. .... 4,425.00
131. .... 4,450.00
132. .... 4,475.00
133. .... 4,500.00
134. .... 4,525.00
135. .... 4,550.00
136. .... 4,575.00
137. .... 4,600.00
138. .... 4,625.00
139. .... 4,650.00
140. .... 4,675.00
141. .. .. 4,700.00
142. .... 4,725.00
143. .... 4,750.00
144. .. .. 4,775.00
145. .... 4,800.00
146. .... 4,825.00
147. .. .. 4,850.00
148. .... 4,875.00
149. .... 4,900.00
150. .... 4,925.00
151. .... 4,950.00
152. .... 4,975.00
153. .... 5,000.00
154. .... 5,025.00
155. .... 5,050.00
156. .... 5,075.00
157. .... 5,100.00
158. .... 5,125.00
159. .... 5,150.00
160. .... 5,175.00
161. .... 5,200.00
162. .... 5,225.00
163. .... 5,250.00
164. .... 5,275.00
165. .... 5,300.00
166. .... 5,325.00
167. .... 5,350.00
168. .... 5,375.00

3,974.99. ...
3,999.99. ...
4,024.99. ...
4,049.99. ...
4,074.99. ...
4,099.99. ...
4,124.99. ...
4,149.99. ...
4,174.99. ...
4,199.99. ...
4,224.99 . ...
4,249.99. . ..
4,274.99 . ...
4,299.99. ...
4,324.99. . ..
4,349.99. ...
4,374.99. ...
4,399.99. ...
4,424.99 . ...
4,449.99. ...
4,474.99. ...
4,499.99. ...
4,524.99. ...
4,549.99. ...
4,574.99. ...
4,599.99. ...
4,624.99. . ..
4,649.99. ...
4,674.99. ...
4,699.99. ...
4,724.99 . . ..
4,749.99. . ..
477499 . ...
4,799.99 . ...
4,824.99. ...
4,849.99. ...
4,874.99. ...
4,899.99. ...
4,924.99. ...
4,949.99. ...
4,974.99. ...
4,999.99 .....
5,024.99....
5,049.99. ...
5074.99....
5,099.99. ...
5124.99. ...
5149.99. ...
517499. ...
5199.99....
522499. ...
5249.99. ...
5274.99. ...
5,299.99. ...
5324.99....
5,349.99. ...
5374.99. ...
5399.99....

158
159
160
161
162
163
164
165
166
167
168
169
170
171
172
173
174
175
176
177
178
179
180
181
182
183
184
185
186
187
188
189
190
191
192
193
194
195
196
197
198
199
200
201
202
203
204
205
206
207
208
209
210
21
212
213
214
215
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169. .... 5,400.00
170. .... 5,425.00
171. .... 5,450.00
172. .... 5,475.00
173. .... 5,500.00
174. .... 5,525.00
175. .... 5,550.00
176. .... 5,575.00
177. .... 5,600.00
178. .... 5,625.00
179. .... 5,650.00
180. .... 5,675.00
181. .... 5,700.00
182. .... 5,725.00
183. .... 5,750.00
184. .... 5,775.00
185. .... 5,800.00
186. .... 5,825.00
187. .... 5,850.00
188. .... 5,875.00
189. .... 5,900.00
190. .... 5,925.00
191. .... 5,950.00
192. .... 5,975.00
193. .... 6,000.00
194. .... 6,025.00
195. .... 6,050.00
196. .... 6,075.00
197. .... 6,100.00
198. .... 6,125.00
199. .... 6,150.00
200. .... 6,175.00
201. .... 6,200.00
202. .... 6,225.00
203. .... 6,250.00
204. .... 6,275.00
205. .... 6,300.00
206. .... 6,325.00
207. .... 6,350.00
208. .... 6,375.00
209. .... 6,400.00
210. .... 6,425.00
211. 6,450.00
212. .... 6,475.00
213. .... 6,500.00
214. .... 6,525.00
215. .... 6,550.00
216. .... 6,575.00
217. .... 6,600.00
218. .... 6,625.00
219. .... 6,650.00
220. .... 6,675.00
221. .... 6,700.00
222. .... 6,725.00
223. .... 6,750.00
224. .... 6,775.00
225. .... 6,800.00
226. .... 6,825.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

5,424.99. ...
5,449.99. ...
5474.99. ...
5,499.99. ...
5,524.99. ...
5549.99. ...
5574.99. ...
5,599.99. ...
5,624.99. ...
5,649.99. ...
5674.99....
5,699.99. ...
572499. ...
5749.99. ...
5774.99. ...
5,799.99. ...
5,824.99. ...
5,849.99. ...
5874.99. ...
5,899.99. ...
5924.99....
5949.99. ...
5974.99....
5,999.99. ...
6,024.99. . ..
6,049.99. ...
6,074.99. ...
6,099.99. ...
6,124.99. ...
6,149.99. ...
6,174.99. ...
6,199.99. ...
6,224.99. . ..
6,249.99. . ..
6,274.99. . ..
6,299.99. ...
6,324.99. . ..
6,349.99. ...
6,374.99. . ..
6,399.99. ...
6,424.99. ...
6,449.99. . ..
6,474.99. ...
6,499.99. ...
6,524.99. ...
6,549.99. ...
6,574.99. ...
6,599.99. ...
6,624.99. . ..
6,649.99. ...
6,674.99. ...
6,699.99. . ..
6,724.99. ...
6,749.99. ...
6,774.99. . ..
6,799.99. ...
6,824.99. ...
6,849.99. ...

108.05

216
217
218
219
220
221
222
223
224
225
226
227
228
229
230
231
232
233
234
235
236
237
238
239
240
241
242
243
244
245
246
247
248
249
250
251
252
253
254
255
256
257
258
259
260
261
262
263
264
265
266
267
268
269
270
271
272
273
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227. .... 6,850.00
228. .... 6,875.00
229. .... 6,900.00
230. .... 6,925.00
231. .... 6,950.00
232. .... 6,975.00
233. .... 7,000.00
234. .... 7,025.00
235. .... 7,050.00
236. .... 7,075.00
237. .... 7,100.00
238. .... 7,125.00
239. .... 7,150.00
240. .... 7,175.00
241. .... 7,200.00
242. .... 7,225.00
243. .... 7,250.00
244, ... 7,275.00
245, .... 7,300.00
246. .... 7,325.00
247. .... 7,350.00
248. .... 7,375.00
249. .... 7,400.00
250. .... 7,425.00
251. .... 7,450.00
252. .... 7,475.00
253. .... 7,500.00
254, .... 7,525.00
255. .... 7,550.00
256. .... 7,575.00
257. .... 7,600.00
258. .... 7,625.00
259. .... 7,650.00
260. .... 7,675.00
261. .... 7,700.00
262. .... 7,725.00
263. .... 7,750.00
264. .... 7,775.00
265. .... 7,800.00
266. .... 7,825.00
267. .... 7,850.00
268. .... 7,875.00
269. .... 7,900.00
270. .... 7,925.00
271. .... 7,950.00
272. .... 7,975.00
273. .... 8,000.00
274. .... 8,025.00
275. .... 8,050.00
276. .... 8,075.00
277. .... 8,100.00
278. .... 8,125.00
279. .... 8,150.00
280. .... 8,175.00
281. .... 8,200.00
282. .... 8,225.00

to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to
to

6,874.99. ...
6,899.99. ...
6,924.99. ...
6,949.99. ...
6,974.99. ...
6,999.99. ...
7,02499. ...
7,049.99. ...
7,074.99. ...
7,099.99. ...
7,124.99. ...
7,149.99. ...
7,174.99. ...
7,199.99.. ..
7,22499. ...
7,249.99. ...
7,27499. ...
7,299.99. ...
7,324.99. ...
7,349.99. ...
7,374.99. ...
7,399.99. ...
7,424.99. ...
7,449.99. ...
7,47499. ...
7,499.99. ...
7,52499. ...
7,549.99. ...
7,574.99. ...
7,599.99. ...
7,624.99. ...
7,649.99. ...
7,674.99. ...
7,699.99. ...
7,724.99. ...
7,749.99. ...
7,77499. ...
7,799.99. ...
7,824.99. ...
7,849.99. ...
7,874.99. ...
7,899.99. ...
7,924.99. ...
7,949.99. ...
7,974.99. ...
7,999.99. ...
8,024.99. ...
8,049.99. ...
8,074.99. ...
8,099.99. ...
8,124.99. ...
8,149.99. ...
8,174.99. ...
8,199.99.. ..
8,224.99. . ..
and over. . ...

UNEMPLOYMENT INSURANCE

274
275
276
277
278
279
280
281
282
283
284
285
286
287
288
289
290
201
292
293
294
295
296
297
298
299
300
301
302
303
304
305
306
307
308
309
310
31
312
313
314
315
316
317
318
319
320
321
322
323
324
325
326
327
328
329
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(1m) FINAL PAYMENTSIN CERTAIN CASES. Wheneveras of the
beginning of any week, the dérence between the maximum
amountof benefits potentially payable to an employee, as-com
putedunderthis section and 408.06 (1) and the amount of bene
fits otherwise payable to the employee for that week is $5 or less,
the benefits payable to the employee for that week shall be that
maximumamount.

(2) SEMIANNUAL ADJUSTMENT OF MAXIMUM AND MINIMUM
BENEFITRATES. (a) Thischaptets maximum weekly benefit rate,
asto weeks of unemploymeirt a given half year starting January
1 or July 1 shall be based on the “average wages per average
week” of the preceding “base yeaended 6 months before the
startingdate of the given half yegoursuant to this subsection.

(b) The department shall determimg each December 1 and
Junel for the last completed base yearded June 30 or Decem
ber 31 respectivelyfrom reports to the department submitted by
employersother than government units financing benefitsler
s. 108.15 covering their employees in employment aaualy
correctionsthereof filed by September 30 or March 31 for that
baseyear:

1. The gross wages thus reported by all such employers as
paidin that year for such employment; and

2. The average of the 12 mid—month totals of all such employ
eesin employment thus reported for that year; and

3. The quotient obtained by dividing said gross wages by said
averageand

4. The amount, called “averageges per average week” in
this section, obtained by dividing such quotient by 52.

(c) This chaptés maximum weekly benefit rate, as to weeks
of unemployment in the ensuing half yesiall equal theesult
obtainedby rounding 66—2/3% dhe “average wages per average
week” to the nearest multiple of one dojland the minimum
weekly benefit rate shall be an amount which is 15% of the maxi
mumrate ancdhdjusted, if not a multiple of one dolléo the next
lower multiple of one dollar

(d) Wheneverfor any half year ending on Ju@é or Decem
ber 31, the new maximum and minimum weekly benefit rates are
higheror lower than the rate for the previous half year in the cur
rentbenefit rateschedule, the department shall amend the starting
lines and wage classes #imat the first line shows the quarterly
wageshelow the least amount necessary to qualify for the-mini
mum weekly benefit rate and the 2nd line shows the new-mini
mumweekly benefit rate and the highest quarterly wage class to
which it applies. Thalepartment shall amend the closing lines so
thatthe next to last line shows a weekly benefit rate which is $1
lessthan the new maximum weekly benefit rate and the quarterly
wageclass to which it applies and the last line shows themax
imum weekly benefit rate and a quarterly wage class which starts
onecent above the higher wage figure of the next to last line and
rangesupward without limit. The department shadinsecutively
numbertheintervening lines of the schedule with a separate line
for each $1 change in weekly benefit rate and the applicable quar
terly wage class for each weekly benefit rate.

(e) The department shall publish as a class 1 notice whder
985 the “average wages per average week”,abeesponding
maximumandminimum weekly benefit rates, and the resulting
scheduleof quarterly wage classes and weekly benefit rates within
10 days after each determinatiomhe schedule shall then apply
to all weeks of unemployment in the ensuing half year

(f) The department shall certify such schedule to the revisor of
statutesyvho shallwhen publishing the statutes include the latest
suchschedule then available.

(g) Any change in the minimum benefit rate doesaffact
benefitspayable to a claimant for a benefit year that begins prior
to the efective date of a new rate schedule.
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(h) Whenever January 1 or July 1 does not fall on Saturdagwages for a given week only if it has by the close of that week
Sundayor Monday any change in weekly benefites under this become definitely allocated and payable todtmployee for that
subsectiorshall apply after the first ensuing Sunday weekand the employee hdsd due notice thereof, and only if

(2m) SusPENSIONOFADJUSTMENTS. Notwithstanding suk{2), ~ suchpay until fully assigned is allocated:
no adjustment may be made by the department in any benefit rate1. At notless than the employaseapproximate full weekly
underthat subsection. This subsection applies only for purposeagerate; or
of benefit payments. 2. Pursuant to any other reasonable bafs@location, inclue

(3) BENEFITSFORPARTIAL UNEMPLOYMENT. (@) Except as pro ing any basis commonly used in computing the vacation rights of
videdin pars(b) and(c), if an eligible employee earns wages iremployees.
agivenweek, the first $30 of the wages shall be disregarded and(5) TermINATION PAY. An employees dismissal or termination
the employees applicable weekly benefit payment shb# payshall, for purposes of eligibility for benefits for partisiem
reducedby 67% of the remaining amount, excéipat no such ploymentundersub.(3), be treated as wages for a given week only
employeeis eligible for benefits if themployees benefit pay if it has by the close of that week becaedinitely allocated and
mentwould be less than $5 for any week. For purposebi®f payableto theemployee for that week, and the employee has had
paragraph;wages” includesiny salary reduction amounts earnedue notice thereof, and only if such payntil fully assigned, is
thatare not wages and that are deducted from the silarglaim  allocated:
antby an employer pursuant to a salary reduction agreement undega) At not less than the employsespproximate full weekly
a cafeteria plan, within the meaning 26 USC 125and any \yagerate; or
amountthat a claimant would have earned in available work (b) Pursuant to any other reasonable basis of allocation,

whichis treated as wages undet@8.04 (1) (@)but excludes any jcj,ding any basis commonly used in computing the termination
amountthat a claimant earns for services performed as a voluntlﬁgg, of employees.

fire fighter, volunteeremegency medical technician or voluntee 5m) Sk pay. For purnoses of eligibility for benefits foar

‘first responder In applying this paragraph, the departnsmll .. I( ) | : dp p B giorl tyl desick p |

disregarddiscrepancies of less than $2 between wages rejmyrtedi2! Unemployment under su®), “wages” includessick pay only

employeesand employers. whenpaid or payable directly by an employer at the emplayee
usualrate of pay

(b) 1. A claimant is ineligible to receive any benefits for a (6) Back Pay. The department shall treat as wagesforefit

weekif the claimant is engaged in employment with an employsr >
: : : o ; urposesany payment made to an individual by or on behatiof
from which the claimant was paid at least 80% of his oibaee or her employing unit to which that individual is entitled under

periodwages gnd: federallaw, the law of any state or a collective ¢gggining or other
a. The claimant works for that employer at least 35 hours i reemenand which is in liewf pay for personal services for past

thatweek at the same or a greater rate of pagluding bonuses, \yeeks or which is in the nature dfack paywhether made under
incentives overtime or any othesupplement to the earnings, a$,n award or decision or otherwise, and whigmade no later than

the claimant was paid by that employer in that quarter of the laifye eng of thel04-week period beginning with the earliest week
ant'sbase period in which the claimant was paid his or her highgs{yhich such pay applies.

wages, . . . . (7) PensionPAYMENTS. (@) Definitions. In this subsection:
b. The claimanteceives from that employer sick pagliday 1. “Pension payment’ means a pension, retirement, apnuity

pay, vacation pay or termination pay which, by itself or in eo L -
binationwith wages earned for work performed in that week rfno other similar payment made to a claimant, based on t_he pre
thatemployeris equivalent to pay for at le&@% hours of work at louswork of that claimant, whether or not payable qregodic
thatsame or a greater rate of pay; or basis from a governmentair other retirement system maintained
E " or contributed to by an employer from which that claimant has

¢. The amount that the claimant would haeened within that paseperiod wages, other tharpayment received under the fed
week from that employer in available work which is treagsd era|Social Security Act42 USC 30%t seq.) that is based in whole
wagesunder s108.04 (1) (a)by itself or in combination with the i part upon taxes paid by the claimant.
wag;seamed for Wé’rk zerforrggdbmgat week flor tthtat empfloyetr 2. “Rollover” means the transfer of ait part of a pension
Fn ts% [:r)]awece:(ve in tetLSltJ -0, 1S equwaten ct) pafy ora paymentfrom one retirement plaar account to another retire
eas ours ot work at that same or a greia er ra”e_ 91 PaY " ment plan or account, whether the transfer occdiectly

2. For the purposes of this paragraph, “wages” includes ag¥yweerplan or account trustees, or from the trustee of a plan or
salaryreduction amounts earnéht are not wages and that argccountto an individual payee and from that payee to the trustee
deductedrom the salary of a claimant by an emplopersuant of another plan or account, regardless of whether the plans or
to a salary reduction agreement under a cafeteria plan, within fs@ ountsare considered qualified trusts un@érusc 401
meaningof 26 USC 125 _ _ S (b) Pension payment information. Any claimant who receives,

3. This paragraph does not apply if the claimant is paid sol@¥yentitled to receive or happlied for a pension payment, and any
by way of commissions. employerby which the claimant was employidhis or her base

(c) Aclaimant is ineligible to receive any benefits for a weegleriod,shall furnish the department with such information relat
in which the claimant works a total of 40 or more hours for one ipig to the payment as the department may request. Upon request
moreemploying units. of the department, thgovernmental or other retirement system

(4) HoLipAY ORVACATION PAY. (a) 1. Except as providéd responsibldor making the payment shall report the information
subd.2., the department shall treat as wages an emplogie  concerning thelaimants eligibility for and receipt of payments
day pay for purposes of eligibility for benefits for partislem  under that system to the department.
ploymentunder sub(3) for a given week only if it has become-def  (c) Required benefit reduction. If a claimant actually or cen
initely payable to the employee within 4 days after the close of tlsatuctively receives a pension payment, the departnséiadl
week. reducebenefits otherwise payable the claimant for a week of

2. The departmershall treat as wages an emplogd®liday partialor total unemployment, but not below zero, if péi$and
pay for purposes of eligibility for benefits for partiahemploy  (€) or if pars.(d) and(f) apply
mentunder sub(3) for the week that includes December 25 only (d) Allocation. 1. If a pension payment is not paid on a weekly
if it has become definitely payable to the employee within 9 dagasis,the department shall allocate and attribute the payment to
afterthe close of that week. specificweeks if:

(b) An employees vacation pay shall, for purposes of eligibil a. The payments actually or constructively received on a
ity for benefits for partial unemployment under 4@, be treated periodicbasis; or
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b. The payment is actually or constructively received on oth&98.13(4) or (5) or 108.135shall be rounded down to the next
thana periodic basis and it has become definitely allocated aowvestdollar
payableto the claimant by the close of each such week, and the(10) DebucTIONSFROMBENEFIT PAYMENTS. After calculating
departmenthas provided due notice to the claimant that the page benefit payment due to be paid for a week under £lpt

ment will be allocated in accordance with subdb. (7), the department shall make deductions from that payment to
2. The department shall allocate a pension payment as fible extent that the payment is ficient to make the following pay
lows: mentsin the following order:

a. If the payment is actually or constructively received on a (a) First, torecover forfeitures assessed unddi08.04 (1).
periodic basis, the amouallocated to each week is the fraction (b) Second, to recover overpayments undé08.22 (8) (b)
of the payment attributable to that week. , . (c) Third, to pay child support obligations undet8.13 (4)

b. If the payment is actually or constructively received on y Fourth, to withhold federal income taxes unddos. 135
otherthan a periodic basis, the department shall make thealloca(e) Fifth t(,) withhold state income taxes undet@s.135
tion at not less than the claimanthost recenfull weekly wage THh S
rate,unless the department determines that another basis for théf) Sixth, to deduct amounts for any purpose authorized under

allocationis more reasonable under the circumstances. s.108.13 (5)
, ) . History: 1971 c. 531973 c. 2471975 c. 3431977 c. 291979 ¢. 521981 c. 28
(e) Total employer funding. If no portion ofa pension payment 36 1083°a. 8168 384 1985 a. 1740; 1987 a. 38s.60t066, 136, 1987 a, 2551989

actuallyor constructively received by a claimamtder this sub  a. 771991 a. 891993 a. 3731995 a. 18; 1997 a. 391999 a. 1556, 185,186, 2001
sectionis funded by the claimarst’contributions, the departmenta: a’;ih“a 10|5, t had not applied fpension benefis, a d rom th )

5 : ena claimant haa not applie Nnsion benertits, a aocument rrom the pension
shallreduce the Weekly beneflmyable for a week of partlal Or.fund describing the claimamstannuity alternatives and estimating monthly payments
total unemployment by an amount equal to the weekly pensiéa not satisfy the “due notice of eligibility” requirement under sub. (7) (d) [now (7)
amountif: (9)]. The claimant was entitled to receive both penaiwth unemployment benefits

. . for a limited period. Calumet CountylMRC, 120 Wis. 2d 297354 N.W2d 216(Ct.
1. The claimanthas base period wages from the employeipp. 1984).

from which the pension payment is received; and

2. The claimanhas performed work for that employer sincd08.06 Benefit entitlement. (1) Except as provided in sub.
the start of the claimarg’base period and that work or remunerd6) and ss.108.141 108.142 and 108.143 no claimant may
tion for that work afirmatively afected the claimarg eligibility ~receive total benefits based on employment in a base period
for or increased the amount of the pension payment. greaterthan 26 times the claimastveekly benefit rate under s.

; ; ; 108.05(1) or 40% of the claimar#’base period wageshichever

(f) Partial or total employee funding. If any portion of a pen : i
sion paymentactually or constructively received by a claimaniS Iower. Except as providea sub.(6) and ss108.141108.142
underthis subsection ifunded by the claimarst'contributions, and108.143if a claimant base period wages are reducector
the department shall compute the benefits payable for a weekgtedunder s108.04 (Spr (18), or suspended underl€8.04 (1)
partial or total unemployment as follows: (f), (10) (a) or (17), the claimant may not receive total benefits

1. If the pension payment is received under the ra“road_reti%asedon’empl%yment I? a base period greater than026 ;lmws
mentact @5 USC 23let seq.)the department shall reduce th aimant'sweekly benefit rate under 08.05 (L)or 40% of the

weekly benefits payable for a week of partial or total une IoeoaSe period wages not reduced, cancetedsuspended which
mentg 504 ofR[h)é weekly pension arir)]ount mp )Gverepaid or payable to the claimant, whichever is lower
y ° ; y p_ . ’ ) NOTE: Sub. (1) is amended eff. 1-1-04 8001 Wis. Act 43to read:

2. Ifthe pension payment is rec_enved under another retirementa) Except as povided in sub. (6) and ss. 108.141 and 108.142, no claimant
system,the claimant has base period wages from the employey receive total benefits based on employment in a base perioctgter than 26
from which the pensiopayment is received, the claimant has pepmesthe claimant’s weekly benefit rate under s. 108.05 (1) or 40% of the claim

; : ; ant’s base period wages, whichever is loweExcept as povided in sub. (6) and
formed V_VOI’k for that employer since th.e start of the Clalmntss.108.l41 and 108.142, if a claimarstbase period wages arreduced or can
baseperiod, and that work or remuneration for that wofkraf-  celedunder s. 108.04 (5) or (18), or suspended under s. 108.04 (1) (), (10) (a), or
tively affected the claimarg’ eligibility for or increasedhe (17) the claimant may not receive totalbenefits based on employment in a base
amountof the pension payment the department shall reduce ;/@éod greater than 26 times the claimans weekly benefit rate under s. 108.05

Kivb fi ble f Kk of ial | | or 40% of the base period wages noeduced, canceled or suspended which
weekly benefits payable tor a week of partial or total unemployere paid or payable to the claimant, whichever is lower

mentby 50% of the weekly pension amount, or by the percentage(z) (a) A claimant may establish a benefit year inmanner

of the employéss contribution if acceptable evidence ofa@n ; ;
tribution by the employer other than 50% is furnishedtte ﬁirss(t:gZfﬁy;%%ﬁgﬁ?;t;?ndnbgemﬂgé_V(\)IZE(Z?\EZ;;;]; claimant qual

department. A . o
. . . . . 1. The employee is eligible to receive benefits;
(9) Constructive receipt. A claimant constructively receives 2. The employee has experienced a reduction in hours of
apension payment under this subsection émyveeks occurring employmenbf at least 25% in one week as compared to his or her

after: averagenumber of hours of employment for the preceding 13
1. An application for a pension payméras been filed by or weeksg'or ploy P 9

on behalf of the claimant, and 3. The employee reasonably expdctbe eligible to receive
2. The claimant has beerf@fded due notice from his or her?ene-fitsduringghey next 13 weelzs. P 9

retirementsystem of hior her entitlement to a pension paymen L . '
and the amount of the pension payment to which he or she is (P) No employee is eligible to receive benefits beftire

entitled. employeeestablishes a benefit year
(h) Rollovers. If a pension payment is received by a claimant (PM) An employees benefit year begins on the Sunday of the
on other than a periodic basis and a rollover of the pension p ekin which the employee files a valid request to establish a

ment,or any portion thereof, occurs biye end of the 60th day fol Penefityear with the department, except that the department may
lowing receipt of the payment by the claimant, the payment or a%?m'tan employee to begin a benefit year prior to that tiner
portion thereof décted by theolloveris not actually or construc Cicumstanceprescribed by rule of the department.

tively received by the claimant. If a portion of a pension payment (¢) No benefits are payable to a claimant for any week of unem
receivedon other than a periodic basis ifeafed by a rollovethe ~ Ploymentnot occurring during the claimasbenefit year except
remainingportion is subject to allocation under pab). underss.108.141108.142 and108.143

(9) ROUNDING OF BENEFIT AMOUNTS. Notwithstanding sub.  NOTE: Par (©) is amended eff. 1-1-04 bJ001 Wis. Act 43to read:

X (c) No benefits ae payable to a claimant for any week of unemployment not
(1), benefits payable for a week of unemployment as a l’esunogéurring during the claimant’s benefit year except under ss. 108.141 and

applyingsub.(1m), (3) or(7) or s.108.04 (1) or(12),108.06 (1) 108.142.
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(cm) If an employee qualifies to receive benefits using the betsethatﬂl])enefit_year on thk?t gffecgizle ?ate,dand tggscglénzi;:hwiﬂs em_itIGCfif tot

; ; ; eceivethe maximum weekly benefit rate under s. . at was in effec
penOddeSC”bed In S.LOS'QZ (4) (b')the Wages. used to C.ompUte[)rior to that effective date, the limitation on thetotal benefits authorized to be
theemployees be_neﬂt enmlement are not available ise in any paid to a claimant under sub. (1) does not apply to that claimant in that benefit
subsequenbenefit computatiotior the same employee, excepear. Unless s. 108.141 or 108.142 applies, the claimantmaining benefit
unders.108.141 108.142 or108.143 entitlement in that benefit year for the period beginning on that effective date

NOTE: Par. (cm) is amended eff. 1-1-04 b§001 Ws. Act 43to read: shall be computed !Jy: . . . .
(cm) If an employee qualifies to eceive benefits using the base period (&) Subtracting the total benefits receivediby claimant prior

describedin s. 108.02 (4) (b), the wages used to compute the emplogéenefit  to that efective date from the claimastmaximum benefit entitle
entitlement are not available for use in any subsequent benefit computation for mentestablished prior to thatfettive date under sufl);

the same employee, except under s. 108.141 or 108.142. - . .
noy P (b) Dividing the result obtained under pa) by the maximum

(d) A claimant may request that the department set asidg &y henefit rate that was effect prior to that déctive date;
benefityear by filing a written, verbal or electronic requedhia

mannerthat the department prescribes by rule. The departmglrrl]f:j
shallgrant the requesind cancel the benefit year if the request s (C) Multiplying the resuit obtained under pd) by the weekly
voluntary, benefits have not been paid to the claiment at the Penefitrate which is payable to the claimant undex(s.05 (1)

time the department acts upon the request for that benefit yearﬁ@lltg:?t S?fiivsesg%ec' 3431981 o. 36183 &, 855231027, 53, 55 ()
claimant'sbenefit eligibility is not suspended. If the claimant, 12)}'('13) and14) ancb6; 1983 a. 2. 1807m 1983 a, 3371985 a. 171987

doesnot meet these requirements, the department shall notased 255 1989 a. 771991 a. 891993 a. 3731995 a. 18; 1997 a. 391999 a. 15
asidethe benefit year unless the department defines by rule-excé§la. 43

tional circumstances in which a claimant may be permitted to set o

asidea request to establish a benefit year and the claimant quAi{8-065 Determination of employer . (1) A temporary

fies tomake such a request under the circumstances describeGii company is the employer ah individual who the company
therule. engagesn employment to perform services for a client or-cus

) . ) . tomerof the company

(2m) Wisconsinsupplementabenefits are only available to . o
claimantsduring a isconsin supplemental benefit period. If an_ (M) A professional employer ganization is the employer of
extended benefit pericends prior to the end of a claimapre € émployees who it engages to perform services for its client,
viously established benefit yeaany remaining isconsin sup includinga corporate diter if the oficer’s position is included in
plementabenefitentitlement, reduced by the amount of extenddfl€ émployee leasing agreement with the client. ,
benefits paid to him or heshall again be available to the claimant (2) A corporation which pays wages to an employee who is
within the remainder of the benefit year oiflthere is a Wscon-  concurrently employedby that corporation and one or more
sin supplemental benefit period infedt. In this subsection, related corporations forwork performed for the corporation
“extendedbenefits”, “extended benefit period”, ‘8¢onsin sup Which pays the wages and the relatetporation or corporations
plementabenefits” and “Visconsin supplemental benefit period’is the employer of that employee. For purposes oftitisection,
havethe meanings given in s§08.141and108.142 if 2 or more corporations are related corporations at any tirne dur

(3) There shall be payable &m employee, for weeks endingiNd & quarterthey are related corporations during that entire-quar

within the employee’ benefit yearonly those benefits computed er. i
for that benefit yeabased on the wages paid to the employee in'Sto: 1987 2551993 a. 3731997 a. 392001 a. 35

the immediately preceding base period.ad¥¥s used in a given 08.066 Seasonal employers and seasons. (1) Any

benefitcomputation are@ot available for use in any subseque mployermay apply to the department between January 1 and

benefitcomputation except underk08.141 _ May 31 of any year to be designated a seasonal empldfer
(5) An employee has a valid new claim week starting a n&wailed,an application shall be postmarked no Igtan May 31

benefityear if all the following conditions are met: or received by the department no later than June 3. If June 3 falls
(a) The week is not within an unexpired bengdiir or similar on a SaturdgysSundayor legal holiday under state or federal Jaw

periodof eligibility for unemployment insurance in another stata mailed application shalie received by the department no later

unlessthe employes eligibility for unemployment insurande thanthe nextfollowing day which is not a Saturda$unday or

the otherstate is exhausted, terminated, indefinitely postponedlegal holiday under state or federal law

affectedby application of a seasonal restriction. (2) By June 30 okach year the department shall examine each
(b) Theemployee has claimed benefits for that week underagplicationtimely submittecunder sub(1) and issue a determina
108.08(1). tion as to whether the employer is a seasonal employehe

(c) The employee has met the general qualifying requiremef@Partmentesignates an employer as a seasonal emphineer
providedin s.108.04 (2)applicable to the employee for that weekdepartmenshall determine the applicable season of the employer

(d) As of the start of that week, the employee has base per ersub.(4). .
wagesunder s108.04 (4\which have not been canceled under s. (3) The department shall designate an employeeasonal
108.04(5) or excluded under £08.04 (10)(17) or (18). employerif:
(6) If a claimant has established a benefit y@éor to the (a) The employer:
effectivedate of any increase in the maximum weekly benefitrate 1. Is in a tourism, recreational, or tourist service industry
providedunder s108.05 (1) the claimant has not exhausted hi#cluding operation of a hotel, inn, camp, tourism attracties,
or her total benefit entitlement under s(b). for that benefit year taurant, ice cream or soft drink stand, drive—in theadeetrack,
on that efective date, and the claimant was entitled to receive ttrk, carnival,country club, golf course, swimming pool, chair
maximumweekly benefit ratainder s.108.05 (1)that was in lift or ski resort; or
effectprior to that dective date, the limitation on the total bene 2. Has been classified by the department as primarily engaged
fits authorized to bgaid to a claimant under sufd) does not in agricultural production, agricultural services, forestry or-com
apply to that claimant in that benefjear Unless s108.141 mercialfishing, hunting or trapping;
108.142 or 108.143applies, the claimarst’ remainingbenefit (1) Theemployer customarily operates primarily during 2 cal
e?ftltlgmedntltn thhat”bgneflt yeatr LOLthe period beginning on thaindarquarters within a year;
eliectivedate shall be computed by: (c) Atleast 75% of the wages paid by the employer during the
NOTE: Sub. (6)(intro,) is amendedsif. 1-1-04 by2001 Ws. Act 43toread: v o 2 iy mediately preceding the datetb proposed designation
(6) If a claimant has established a benefit year prior to the effective date of . -
any increase in the maximum weekly benefit rate mvided under s. 108.05 (1), Were paid for work performed during the 2 calendar quarters
the claimant has not exhausted his or her total benefit entitlement under sub. (1) underpar (b); and
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(d) The employer is not delinquent, at the time of designatiamgrationequal to at least 6.4% of the wages paid by that employer
in making any contribution report or paymeetuired under this to the claimant during the same quarter of the prior calendar year
chapter. asthe quarter which includes that week.

(4) A seasonatmployers season, for purposes of this section, (3m) If a claimant has base period wages with an employer
is the 2 calendar quarters undeb.(3) (b) which include 75% or constituting less than5% of the claimang' total base period
moreof the employes payroll for the year preceding the date ofvagesthe department shall not carthe benefits to the account
the proposed designation. of that employer If benefits are otherwise clymable tothe

(5) The department shall, by Jurd® of each yeaexamine accountof any employer whose share of a claimsmttal base
andredetermine whether any employer whichds designated a period wages is less than 5%, the departnsdall chage the
seasonaémployer continues to qualifgr designation as a sea benefitsto the remaining employers with which the claimant has

sonalemployer under sulg3). baseperiod wages. Theéepartment shall distribute such aes

(6) Any determination or redetermination made under thig the same proportion that the claimartaseperiod wages from
sectionis efective on January 1 of the succeeding year suchemployers beato the claimans total base period wages
History: 1991 a. 891993 a. 373 from all such employers. This subsectdes not apply to claims
Cross Refeence: See also clDWD 147, Wis. adm. code. for benefits based in wholer in part on employment as federal

civilian employees oformer military personnel under 5 USC ch.

108.067 Professional employer organizations and 85 .
! ) , or work covered by the unemployment insurance laws of 2 or
leasing agreements. (1) Eachprofessional employer ga- morejurisdictions undz/er <08.14 ?Sn%)l

nizationthat enters into an employee leasing agreement with a cli ; N . .
entduring any calendar quarter shall submit to the department, nd3") Exceptas otherwise provided sub(7), if a claimant has
later than the due date for the report undex8.17 (2)relating beenpaidor is treated as having been paid base period wages with

to that quarterin the form prescribed by the department, a repdigSPecto work performed for an employer that is subject to the
disclosingthe identity ofthat client and such other information agontributionrequirements of ss.08.17and108.18and whose
the department prescribes. accounthas beerchaged for benefits paid to that claimant for an
(2) If a professionakmployer oganization and client termi IMMediately preceding benefit yeathe department shall not
natean employedeasing agreement, the professional employ argethe benefits payable in the subsequent benefit year to the
organizationand client shallnotify the department within 10 accountof that employer if the claimant has not had employment
working days of the termination. with that employer since the start of the |mmed_|am®ced!ng
(3) Notwithstandings.108.02 (13) (i) if an employer thais benefityear The department shall clgar benefitsotherwise
a client of a professional employerganization enters intan chargeableo the account of that employer to the fisnoélancing

employedeasing agreement withe oganization that results in account. )
the discontinuance of all employees of the employer who age (4) If benefits based on amynployment are chaeable to the
engagedin employment, the department shall maintain thnd's balancing account, the department shall notgshane
employeraccount of the client for a period of 5 full calendar yeafccountof the employer who engaged the employee in that
after the beginning othe agreement. If the employee leasin§MPloymentor those benefits.
agreemenis terminatecprior to the end of the 5—year period, the (5) Exceptas provided in sul{7), whenever benefits which
client shall so notify the department and resume all responsibifould otherwise be chgeable to the fund’balancing account are
tiesas the employer of its employees under this chapter as of paéd based on wages paid by an employer that is not subject to the
date of termination. Sectior108.02 (13) (i) applies if the contributionrequirements afs.108.17and108.18 and the bene
employeeleasing agreement is terminateefore the end of the fits are so chaeable under sulf3) or s.108.04 (1) (f)or (5) or
5-yearperiod and the conditiorfer termination of coverage set108.14(8n) (e) or under s108.16 (6m) (ejor benefits specified
forth in 5.108.02 (13) (i)exist. in 5.108.16 (3) (b)the department shalthage the benefits as fol
History: 2001 a. 35 lows:

(a) If no employerfrom which the claimant has base period
wagesis subject to the contribution requirements ofl€8.17and

. ; 8.18 the benefits shall be clysd to the administrative account
mentshall chage benefits payable to a claimant who has beé‘rq ! i
paid or is treated as having been paid base period wages vﬁﬂgpa'd from the approprlatlon.underQS).4.45 (1) (9d) .
respecto work performed for one employer only to the account (0) If one employer from which the claimant has base period
of that employer wagesis not subject to the contribution requirements af@8.17

(2) Exceptas provided in sub&3) to(5), if a claimant has been and108.18 and oneor more employers from which the claimant

aid or is treated as having been paid base period wages VifipPase period wages is subject to the contribugopirements
Pespectto work performedgfor mofe than onré employgm ?@s.lOB.l?anleS.lS the benefits shall be clgad to the fund’

departmenshall chage theaccount of each employer for all benePal@ncingaccount.
fits paid to the claimant for weeks ending within the emplayee’ (€) If 2 or more employers from which tieimant has base
benefityear in the samgroportion that the base period wages paideriodwages are not subject to tbentribution requirements of
or treated as having been paidthe claimant with respect to workss.108.17and108.18 and one or more employers from which the
performedfor that employer bear to the totsse period wages claimanthas baseeriod wages are subject to the contribution
paid or treated as having been paid to the claimant. requirementsof s§.108:17 and108.18 that percentage of the
(3) Exceptasprovided in sub(7), if a claimant earns wages 8mployee'sbenefits which would otherwise be ceable to the
during his or her benefit year for work performed for an employdyind’s balancing account undsub.(3) or s.108.04 (1) (flor (5),
from which the claimant has base period wages, if a claima}ftunder s108.16 (6m) (ejor benefits specified is.108.16 (3)
receivessick pay holiday payvacation pay or termination pay (0), shall be chayed to the administrative account and paid from
that is treated as wages unde88.05 if any amounthatthe ~theappropriation under 20.445 (1) (gd)
claimantwould have earned from that employer is treated as (5m) Wheneverbenefits are paid to a claimant based in part
wagesunder s108.05 (3) (apr if any combination of wages andon employment by a seasonal employer by which the claimant
suchpay or amount is received or treated as received during thasemployed for a period of less than 90 ddysng the season
claimant’'sbenefit year from such aemployer the department of the seasonal employes determined under¥)8.066 (4)and
shallchage benefits otherwise clggable to the account of thatthatseason includes any portion of the claimahése period, and
employerto the funds balancing account for each week in whiclthe claimant has beegpaid or is treated as having been paid base
the claimant earns, receives or is treated as receiving such remperiodwages or other remuneration of $500 or more during his or

108.07 Liability of employers. (1) Except as otherwise
providedin subs(4), (5) and(5m) and s108.04 (13)the depart
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herbase period for services performed for at least one employer(c) Unless a party has filed a timely request for hearing as to
otherthan the seasonal employer which is subject to the -unetime determination, the department may set aside or amend a deter
ploymentinsurance law of any state or the federal governrtient, mination within 2 years of the date of the determination on the
departmenshall chage to the fund balancing account the bene basisof subsequent information or to correct a mistake, including
fits which would otherwise be ctgable to the account of theanerror of law Unless a party has filed a timely request for-hear
seasonaéemployer ing as to the determination, the department may set aside or amend
(6) The department may initially chge benefits otherwise adetermination at any time if the department finds that:
chargeablé¢o the administrative account under this section to the 1. Fraud or concealment occurred; or
fund’s balancing account, and periodically reimburse thegefsar 2. The benefits paid or payable to a claimant have been
to the balancing account from the administrative account.  affectedby wages earned by the claimant which have not been
(7) Wheneverbenefits are chgeable under sul§l) or (2) paid,and the department is provided with notice from the appro
based on federal employment, the department shaljetthe priatestate or federal court or agency that a welgan for those

benefitsto the federal government. wageswill not be paid in whole or in part.
(8) (@) In this subsection, “prisoner” has theaning given in  (cm) Unless a party has filed a timely request for review of the
$.301.01 (2) decisionof an appeal tribunal by the commission or has-com

(b) If a claimant is a prisoner of a state prisordefined in s. menceda timely action for the judiciakview of the decision of
302.01 and has employment with an employer other than titfee commission, the department may set asideamend any
departmentof corrections or a private business leasing spaappealribunal decision adverse to a claimant that has isseed
within a state prison under303.01 (2) (em)and the claimardg’ unders.108.09 1995 stats., within the 4—year period immediately
employmentterminates because conditions of incarceration precedinglanuary 4, 1998, or may reverse, modify or set aside any
supervisionmake it impossible to continue the employment, théecisionof the commission adverse to a claimant that has been
departmenshall chage to the fund balancing account any beneissuedunder s.108.09 1995 stats., within the 4-year period
fits based on the terminated employment that are otherwisemediatelypreceding January 4, 1998 tlife department finds
chargeabléo the accoundf an employer that is subject to the conthatthe benefits paid or payablette claimant have beerfedted
tribution requirements under sE08.17and108.18 by wages earned by the claimant which have not been paid, and

History: 1971 c. 531975 c. 3431979 c. 105s.60 (11); 1983 a. 171987 a. 38 the department is provided with notice from the appropriate state
2551989 a. 771991 a. 891993 a. 3731995 a. 18, 1997 a. 39 or federal court orgency that a wage claim for those wages will

108.08 Notification. (1) To receive benefits for any given not be paid in whole or in part: .
weekof unemployment, a claimant shall give notice to the depayt (d) A copy of each determination shall be matiethe last—
mentwith respecto such week of unemployment within suctnownaddress of each of the parties, except that a paxpy of

time and in such manner as the department may by rule prescrifty, determination may bgiven to such party instead of being
(2) The department may require from any or each employg}a"ed'

notification of thepartial or total unemployment of the empldger ~ (2r) HEARING REQUEST. Any party to a determination may
employees, within such time, in such form, and in accordaitce fequesta hearing as to any matter in that determination if such

suchrules as the department may prescribe. requestis madein accordance with procedure prescribed by the
History: 1985 a. 171993 a. 492 departmentand is received by the department or postmarked
Cross Refeence: See also ctDWD 129 Wis. adm. code. within 14 days after a copy tfie determination was mailed or
. _ ' givento such partywhichever first occurs.
108.09 Settlement of benefit claims. (1) Fiunc. Claims (3) APPEALTRIBUNALS. (a) 1. D hear and decide disputed

for benefits shall be filed pursuant to department rules. E&Qliims the department shall establish appeal tribunals. Except as

employerthat is notified of a benefit claim shall promptly informy i orizedn this paragraph, each tribunal shall consist dhdi

the department in writings to any eligibility question in objection ;a1 who is a permanent employee of the department.

to such claim together with the reasons for the objection. T}/\e > Thed . individual who i

departmentnay also obtain information from the employes - The department may appoint an individual who Is not-a per

cerningthe employea eligibility, employment or wages. manentemployet_e of the de_par_tment to serve as a temporary

reserveappeal tribunalf the individual formerly served as an

(2) COMPUTATION AND DETERMINATION. (@) The department o004 tribunal while employed by the department and retired

tentialbenafit rights based s filed b | &rom state service as a permanent employee. An individoal
potentialbenetit ights based on reports fiied by an employer jq appointed to serve ag@mporary reserve appeal tribunal shall

employersunder s108.205 or on the employeg'statement and o 2y attormey who is licensed to practice in this state.
any other information then available. The results of the computa 3. Upon request of a party to an appeal or upon its own

tion, a recomputationpr pertinent portion of eitheshall be - . . PN !

mailedto the last-known address of each pafifie department Motion, the department magppoint an individual who is not a

may recompute an employagbotential benefit rights at any imePermanenemployee of the departmentttear an appeal in which
fhe department or an employee or former employee of the depart

on the basis of subsequent information or to correct a mistake; == h -= f
including an error of lawexcept that a partyfailure to make spe MeNtis an interested partiNo individual may hear any appeal in

cific written objectionreceived by the department within 14 day¥/hich the individual is a directly interested party
afterthe above mailingas to a computation or recomputation is (b) Theappeal tribunal may fafm, reverse or modify the ini
awaiver by such party of any objection thereto. Any objectiorigl determination of the department or set aside the determination
to a computation which are not satisfactorily resolveddmpm  andremand the matter to the department for further proceedings,
putationshall be resolved by a determination under (& or may r_emanc_i tcbhe_department for consideration of any issue
(b) The department shall issue determinations whenever nBet previously investigated by the department.
essanyto resolve any matters which may bsuspend, terminate  (4) APPEALS. (a) Opportunity to be heard. Unless the request
or otherwise déct the employesg’eligibility for benefits. for a hearing is withdrawn, each of the parties shall foedsd
(bm) In determining whether an individual meets the condi€asonable opportunity to be heard, and the claim thus disputed
tions specified in s108.02 (12) (b) 2. arb. or (bm) 1.or2., the shallbe promptly decided by such appeal tribunal asiépart
departmentshall not considedocuments granting operatingMentdesignates or establishes for this purpose.
authorityor licenses, or anstate or federal laws or federal regula  (b) Scheduling of hearing. At the discretion of the department
tions granting such authority or licenses. or the appeal tribunal the hearing mayHwséd in more than one
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locationand may be continued, adjourned or postponed from tirmehedulea hearingconcerning whether there was good cause for
to time. therespondens$ nonappearance. The department may also-provi
(c) Late appeal. If a party files an appeal which is rtshely, ~ Sionally schedule a hearing for further testimony conceraimg
the department may schedule a hearing concerning the issuéngfterin the determination. If, after hearing testimahgappeal
whetherthe partys failure to timely file the appeal was for a-eatribunalfinds that the respondesixplanation does not establish
sonbeyond the party’ control. The department may also previ good cause for nonappearance, the appeal tribunal shallassue
sionally schedule dearing concerning any matter in the detefecisioncontaining this finding. The same or another appeal tri
mination. If, after hearing testimonshe appeal tribunal finds thatbunal established byhe department for this purpose shall also
the party’s failure to timely file the appeatas not for a reason issuea decision based on the testimony and other evidenee pre
beyondthe partys control, the appeal tribunal shall issugeai ~ sentedat the hearing at which the respondent failed to apggar
sion containingthis finding and dismissing the appeal. If, aftepfterhearing testimonythe appeal tribunal finds that the respon
hearingtestimony the appeal tribunal finds theite partys failure ~dent'sexplanation establishes good cause for nonappearance, the
to timely file an appeal was for a reason beythedpartys control, appealtribunal shall issue a decision cqntalnlng this finding. The
the appeal tribunal shall issue a decision containing this findinggme or another appeal tribunal established by the depaftment
Thesame or another appeal tribunal established by the departnfeistourpose shall then issue a decision under(8jib) after con
for this purpose shall then issue a decision under(3)th) after ~ductinga hearing concerning any matter in the determination. If
conductinga hearing concerning any mattethe determination. sucha 2nd hearing is held concerning any matter in the determina
(d) Appellant's failure to appear. 1. If the appellant fails to tion, the appeal tribunal shall only consider testimony and other
appearat a hearing held under this section and due notice of fiddenceadmitted at that hearing in making a decision. ,
hearingwas mailed to the appellasfast-known address, the 3. If the respondent delivers or transmits a written explanation

appealtribunal shall issue a decision dismissthg request for for nonappearance to the department whigkdeived within 21
hearingunless sub. applies. daysafter a decision favorable to the respondent is mailed under

2. If the appellant delivers or transmits a written explanatio;r’bd'l" the departmerghall notify the respondent of receipt of
for nonappearance the department which is received before '€ €xplanation and that since the decision was favorable to the
decision under subd.. is mailed, the department may so notify €SPondent no further action concerning éxplanation will be
eachparty andschedule a hearing concerning whether there wiakenatthat time. If the respondent delivers or transmits a written
good cause for the appellasthonappearance. The departmerXPlanation for nonappearancéo the department which is
may alsoprovisionally schedule a hearing concerning any mattgic€ivedwithin 21 days after a decision unfavorable to the respon
in the determination. If, after hearing testimaig appeal tribu  d€ntis mailed under subd., the appeal tribunal may set asitle
nal finds that the appellastexplanation doesot establish good ©riginal decision and the department may scheduiearing con
causefor nonappearance, the appeal tribunal shall issue a deciggHNNgwhether there was good causetfe responderstnonap
containing this finding and dismissing the appeal. If, after heariﬁgar.ance' The department may also provisionally schedule a
testimony,the appeal tribunal finds that the appellamtkplana earingconceming any matter in the determination. If the original
tion establishes good cause for nonappearance, the appeal tribffigifion is not set asidiaeappeal tribunal may on its own motion
shallissue a decision containing this findiriGhe same or another mendor set aside that decision within 21 days after the decision
appealtribunal established by the department for this purpoS@Ncerningwhether there wagood cause for the respondent
shall then issue a decision under s(8). (b) after conducting a Nonappearance mailed under subd.. If, after hearingest:
hearingconcerning any matter in the determination. mony,theappeal tribunal finds that the respondeetplanation
3. If the appellant delivers or transmits a written explanatio(rjq'gesnot ¢Stab|'5h go_od cause fpr_ nonappearance, the appeal tribu
for nonappearance to the department whigkésived within 21 I shall issue a decision containitigs finding and, if necessary

L . h . reinstatingthe decisiorwhich was set aside. If, after hearing testi
daysafter a decision under sutid is mailed, the appeal tribunal ) theappeal tribunal finds that the respondertplanation
may set aside the decision dismissing the appeal and the dep (iablishe;good cause fononappearance, the same or another

mentmay schedule a heariegncerning whether there was good, oo yribunal established by the department for this purpose

czlausefor_ the ""ﬁ’pe”ﬁng Tona#pearance. The departm?&.m@ﬁallissue a decision containing this findinhe same or another
aisoprovisionally SChedule a hearing concerning any mattein 505 tribunal established by the department for this purpose
determination. If, after hearing testimonyhe appeal tribunal shallthen issue a decision under s(8). (b) after conducting a

finds that the appellars’ explanation does not establigbod hearingconcerning any matter in the determinationsuéh a 2nd

causefor nonappearance, the appeal tribunal shall issue a deci{gh i qis held concerning any matter in the determination, the
containingthis finding andeinstating the dismissal. If, after hearappealtribunal shall only considethe testimony and other evi

ing Itestitmonyt tgl(? ﬁppeal dtribunalffinds that the appt(relllant’de ceadmitted at that hearing in making a decision.
explanatiorestablishes good cause for nonappearance, the appe - =
Postdecision changes. 1. Except as provided in pég) 3,

tribunal shall issue a decision containing this finding. Shme " ¢ o X .

or another appeal tribunal established bydbpartment for this Within 21 daysafter its decision was mailed to the parties the

purposeshall then issue a decision under $@b.(b) after con ~aPPealribunal may on its own motion amend or set aside its deci
n.sionand may thereafter make new findings &lie a decision

: heari i i th n ) r : ( :
ductln%a eiggrg[,c?nﬁimtmg any mittel; ;2 t resdetﬁém::;afgﬂs onthe basis of evidence previously submitted in suage, or the

(e) Respo Stailure to appear. L. 1Tine responde sameor another appediibunal may make new findings and issue
to appear at a hearing held under this section but the appellar& &Rcision after taking additional testimony

presentand due notice of the hearimgis mailed to the respon | has filed a timel ition T . f th
dent'slast-known address, the appeal tribunal shall hold the hear 2- Uniess a party has filed a timely petition for review of the
ing andshall issue a decision under s(®). (b) unless subd2. aPpealtribunaldecision by the commission, the appeal tribunal
applies. may set aside or amend an appeal tribunal decision, or portion

2. If the respondent delivers or transmits a written explana'[i(t)kﬁereo‘(‘at any time if the appeal tribunal finds that.

for nonappearance the department which is received before a & A technical or clerical mistake has occurred; or
decisionfavorable to the respondent is mailed under siibthe b. The benefits paid or payable to a claimant have been
appealtribunal shall acknowledge receipt of the explanation in igffectedby wages earned by the claimant which have not been
decisionbut shall take néurther action concerning the explanapaid, and the appeal tribunal is provided with notice from the
tion at that time. Ithe respondent delivers or transmits a writteAPPropriatestate or federal couar agency that a wage claim for
explanation for nonappearancéo the department which is thosewages will not be paid in whole or in part.

receivedbefore a decision unfavorable to the respondengited 3. Unless a party has filed a timely petition for review of the
undersubd.1., the department may so notify each partyemay appealtribunal decision by the commission, the appeal tribunal
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may, within 2 years after the date of the decision, reopen its dear appeal tribunal or commission decision withipears from the
sionif it has reason to believe that a partiecéd false evidence datethereof upon grounds of mistake or newly discovered evi
or a witness gave false testimooy an issue material to its deci dence,and take action under p&d). The commission may set
sion. Thereaftgrand aftereceiving additional evidence or takingasideany final determination of théepartment or any decision of
additionaltestimony thesame or another appeal tribunal may sein appeal tribunal or of the commission at any time, tahe
asideits original decision, make new findings aisdue a deei actionunderpar (d), if the benefits paid or payable to a claimant
sion. havebeen dkcted by wages earned by the claimant which have
CrossReference: See also ctDWD 140 Wis. adm. code. _notbeen paid, and the commission is provided with notice from
(4m) RePORTsBY EXPERTS. The contents of verified @ertt  the appropriate state or federal court or agencyahaage claim

fied reports by qualified experts presented by a party or the depgst those wages will not be paid in whole or in part.
mentconstitute prima facievidence as to the matter contained in (d) In any case before the commission for action under this

the reports in any proceeding under this section, insofdh@s ¢ hsectionthe commission magfiirm, reverse, modify or set
re%ollrts.are. other\lelfo?petent and relevagrt;t, subject to such ru"?‘:l%idethe decision on the basis of the evidence previously sub
andlimitations as the department p.re.scn es. o mitted, may order the taking of additional evidence as to such mat

(4s) EmpLOYEESTATUS. In determining whether an individual tersas it may direct, or it may remand the matter to the department
meetsthe conditions specified in $08.02 (12) (bR. a.orb. or

; L . for further proceedings.
(bm) 1. or 2., the appeal tribunal shall not take administrative CrossRefe,Ence: See algmch, Wis. adm. code.

notice of or admitinto evidence documents granting operating (7) JubiciAL REVIEW. (a) The department or either party may
authorityor licenses, or anstate or federal laws or federal regulacommenceaction for the judicial review of a decision of the eom

tions granting such authority or Ilcens.es. ) missionunder this chapter after exhausting the remedies provided
(5) PRocEDURE. (@) Exceptas provided in®01.05 the man  nderthis section if the party or the department has commenced
ner in which claims shallbe presented, the reports thereogchaction in accordance with $02.23within 30 days after a

requiredfrom the employee and from employers, and the condyflisjon of the commission is mailed to a paylast-known
of hearings anappeals shall be governed by general departmejress.

rules,whether or not they conform to commianw or statutory

rulesof evidence and other technical rules of procedure, for-deter (P). Any judicial review under this chapter shall be confined to
mining the rights of the parties. questionof law; and the provisions of ch02 with respect to judi

(b) Al testimony at any hearing under this section shall @]ieal review of orders andwards shall likewise apply to any deci
taken down by a stenographeor recorded by aecording on of the commission reviewed under this sectibnany such

machine,but need not be transcribed unless either of the partfi§icial action, the commission may appear by any licensed attor
requestsa transcript prior to expiration of that pastyight to fur =Y. Wh? 'csba i?la”tﬁq employee of tthti commissiod hfs beetn
ther appeal under this section and pays a fee to the commissilE; Ignz edy 1t for ;spur_pose, or at the commissienreques
advancethe amount of which shall be established by rule of Ry the epartment of justice. _
commission. When a transcript is thus furnished one of the parties (d) Notwithstanding ss102.26 (1)and814.245 upon review
uponrequest, a copy of the transcript shall be furnished the otf@éra decision of the commission under this chaptests as
partyfree of chage. The transcript fee thus collected shall be paigtweenthe parties shalbe in the discretion of the court, but no
to the administrative account. costs may be taxed against the department.

(c) If the testimony at a hearing was recorded by a recording(8) REPRESENTATION AND LIMITATION OF FEES. (a) No
machinethe department may furnish a copy of the tape recordiagployeemay be chgred fees byhe department or its representa
in lieu of a transcript. The fee for obtaining a copy of a tape recotitvesin any proceeding under this chapter
ing shall be established by rule of the department. (b) Any party in a dispute concernirfmenefit eligibility or

(d) In its reviewof the decision of an appeal tribunal, the eomiability for overpayment of benefiter in any administrative pro
missionshall use a written synopsis of the testimony and other eseedingunder this chapter concerning such a dispute, may be rep
dencetaken at a hearing orteanscript of the hearing preparedresentedy counsel or anoth@gent; but no such counsel or agent
under the direction of thedepartment or commission, by anmaytogether chae or receive from an employee for all sueh
employeeof the department, an employee of the commission @sentatiorin connection with such a dispute a fee which, in the
acontractor If a party shows to the commission that a synopsiggregateexceeds 10% of the maximum benefits at issue unless
is notsufiiciently complete and accurate to fairly reflect therelehe department has first approved a specified higher s
vantand material testimony and other evidence taken, the cojaragraphdoes not apply tany fee chayed for representation
missionshall direct the preparatiaf a transcript. If a transcript peforea court of law
is prepared, the transcript shall indicate the transcsilmeime and (9) PAYMENT OFBENEFITS. (a) Benefits shall be paid promptly

\évr?ftlgeggo? ttt::ncsc?r:;krﬁrsslisor?noregqFc)g)r%/t?:ctoc:r the department, in accordance with the departmentetermination or the decision
ploy ' of an appeal tribunal, the commission or a reviewing coof,
(6) CommissionREVIEW. (a) The department or any party mayyithstanding the pendency of the periodéquest hearing, to

petitionthe commissiotfor review of an appeal tribunal decisiongjie 4 petition for commission review ® commence judicial

pursuanto commission rules, if such petition is received by thg tionor the pendency of any such hearing, review or action.

departmenbr commission or postmarked within 21 days after the o S

appealtribunal decision was mailed to the pastyast-known __(2) Where such determination or decision is subsequently

address.The commissioshall dismiss any petition if not timely 2@Mmendedmodified or reversed by a more recently issued deter
mination or decision, benefits shall be paid or denied in aecord

filed unless the petitioner shows probat®d cause that the rea - . o - ©
sonfor having failed to file the petition timely was beyond th@ncewith the most recently issued determination or decision.

control of the petitioner If the petition is not dismissed the com  (c) If any determination or decision awarding beneifits
missionmay take action under p#d). finally amended, modifiedr reversed, any benefits paid to the

(b) Within 28 days after a decision of the commissiamégled ~claimantwhich would not have beggaid under such final deter
to the parties, the commission ma its own motion, set aside Minationor decision shall be deemed an erroneous payment. Sec

the decision for further consideration and take action under pf@ns108.04 (13) (cand(d), 108.16 (3)and108.22(8) shall apply
(d). to the chaging and recovery of such erroneous payment.

. . . , History: 1971 c. 1471973 c. 2471975 c. 3431977 c. 29418 1979 c. 52221
(c) On its own motionfor reasons it deems §ofent, the COM 1951 35 1985 a. 1729, 1087 a. 38581086, 136 1989 4. 56.259, 1989 a. 77

missionmay set aside any final determination of department 1991a. 89269 1993 a. 3731995 a. 18; 1997 a. 3539; 1999 a. 152001 a. 35
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Th% finging_s of the appe@' gibunallzévere %Jncgﬁi:%d %Cz)lu{/(\j,{ no;(;og Oeng;g asideor amend the determination at any time prica teearing on
NW2d677 (107, Court MeGrawrEdison Co.  OF S 3 the determination on the basis of subsequent information or 4o cor

An employer whose unemployment compensation account isfeotesf by the Fe€Cta mistake, including an error of lawrhe department shall
commission‘'sdetermination has no standing to seek judicial reviearnwell Per  mail a copy of eacketermination to the last—-known address of the

sonnelAssociates VDILHR, 92 Ws. 2d 53284 N.W2d 706(Ct. App. 1979). : f ; f
Thefailure todisclose memorandum from the hearing examiner to the commissigmI:)loylngl’Inlt afected therebyThe employlng unit magequest

thatrelated to thelaimants credibility did not deny due process. RuckéDN.HR, a%earingas to any matter in that dEtermina_tiQn if the request is
101Wis. 2d 285304 N.W2d 169(Ct. App. 1981). receivedby the department or postmarked within 21 days after the

Judicialreview procedures under this section are exclusive. SchillLHR, ili H i
103Wis. 20 353300 N-W2d 5(Ct. App. 1081). mailing and in accordance with such procedasdhe department

LIRC has authority under sub. (6) (c) to act upon grounds of mistake of fact or Iwescr'besby ru'?'
LaCrossed-ootwear VLIRC, 147 Ws. 2d 419434 N.W2d 392(Ct. App. 1988). (2) Any hearmg du|y requested shall be held before an appea|

Courtsshould accord deference to the findings of LIRC, rather than tfose ¢ ; ;
DILHR, when deference to an agerscgiecision is appropriate. DILHRMRC, 161 tribunal established as prowded b)ﬂﬁS.Og (3) ands.108.09 (4)

Wis. 2d 231467 N.w2d 545(1991). and(5) shall beapplicable to the proceedings before such tribunal.
Thelimit on attorney fees under sub. (8) only applies to the filing of clamier  The employing unit or the department may petition ¢benmis

this section. It does not restrfeesin cases under this chapter not governed by thig; ; i icj
section. Witkin v. MeMahon,173 Ws. 2d 763496 N.W2d 688(Ct. App. 1993), Sion for review of the appeal tribunaltecisionunder s108.09

The department may not reopen and reconsider a decision after the time under'sdib.

(). 67 Atty. Gen. 226. (3) Thecommissiors authority to take action as to any issue
. . or proceeding under this section is the same as that specified in
108.095 False statements or representations to obtain 108.09(6).

benefits payable to other persons. (1) The procedures 4) The d ¢ t or th lovi it
underthis section applyo any issue arising under this chapter (4) The department or the employing unit may commence

concerningany alleged false statement or representatiorpeta actionfor the judicial review of a commission decision under this

sonto obtain benefits that are payable to another person, andS§gHion. provided the department, or the employing uatter

in addition to any determination, decision or other procedure pfeknaustingthe remedies provided under this section, has-com

vided under s108.09 The procedures undghis section apply mencedsuch action ywthln 30 days after such decision was m.a!led
whetheror not apenalty for an dénse is provided underk08.24 to the employing uni¢ Iast—known address. The_ scope of judicial

(2) The department shall investigate whetlaery person has review,and the manner thereof insofar as applicable, shdftiebe

obtainedbenefits thatvere payable to another person by mearrdmeas that p_rgwded In 3‘08_'09 _(7) n ) )
of any false statement or representation, and may issiitiah ~ (5) Themailing of determinations and decisions provided in
determinatiorconcerning its findings. The department shall mafiubs(1) to (4) shall be first class, and may include the use of ser
a copy of the determination to the last-known address of eadresperformed by the postal department requiring the payment
party affected therehy Unless designated by a determinatio@f extra fees.
underthis section, an employing unit is not a party to the deter (6) Any determination by the department or any decision by
mination. The department may set aside or amend the determiaaappeal tribunal or by the commission is conclusive with respect
tion at any time prior t@ hearing concerning the determinatiofio an employing unit unless it files a timely request for a hearing
undersub.(5) on the basis of subsequent informatiorto correct  or petition for review as provided in this section. A determination
amistake, including an error of law or decision is binding upotihe department only insofar as the rele
(3) Any party to a determination may appeal that determinaant facts were included in the record which was before the
tion by requesting a hearing concerning any matter in that-detéepartmentt the time the determination was issued, or before the
mination if the request is receivelly the department or pest appeal tribunabr commission at the time the decision was issued.

markedwithin 14 days after the mailing. ' (7) The decision of the commission shall become final and
(4) Upon issuance of a determination, tdepartment is a shallbe binding upon the employer and upon the department for
partyto the determination. thatcase as provided in sui6) unless the employer or thlepart

(5) Any hearing shall be held before an appeal tribunaientpetitions for judicial review under suf@). If the commis
appointedunder s108.09 (3) Sectioril08.09 (4)and(5) applies sionconstrues a statute adversely to the department:

to the proceeding before the tribunal. (a) Except as provided in pgb), the department is deemed to

(6) Any party may petition the commission for review of thecquiescen the construction so adopted unless the department
decisionof the appeal tribunal underl08.09 (6) The commis seeksreview ofthe decision of the commission construing the
sion’sauthority to take action concerning @ague or proceeding statute. The constructioso acquiesced in shall thereafter be fol
underthis section is the same as that provided 08.09 (6) lowed by the department.

(7) Any party may commence an action for judicial review of (b) The department maghoose not to appeal and to nonac
adecision of the commission under this section, after exhaustifi@escein the decision by sending a notice of nonacquiescence to
the remedies provided under this sectitay, commencing the the commission, to the revisor statutes for publication in the
action within 30 days after the decision of the commission igjisconsinadministrative register and to temployer before the
mailedto the department and the last-known address of each o{i§e expires for seeking a judicial review of the decision under
party. The scope and mannerjofiicial review is the same as thatsyp (4). The efect of this action is that, although the decision is
providedin s.108.09 (7) binding on the parties to the case, the commissioohclusions

(8) The mailing of determinations and decisions under thigf law, the rationale and construction of statutes in the case are not
sectionshall be first class and may include the use of services fgihiding on the department in other cases.
fOL'_“Ed pylggg p(;&'_)stal service requiring the payment of extra fees. g) The department magettle any determination, decision or

istory: & actioninvolving a determination or decision issued under this sec

108.10 Settlement of issues other than benefit claims. tion. Thedepartment may compromise any liability for contribu

In connection with any issue arising under this chageeio the tionsor reimbursement of benefits or interest or penalties assessed
statusor liability of an employing unit in this state, for which ngnderthis chapter The department shall promulgate rules setting
reviewis provided under £08.09and whether or not a penaltyorth factors to be considered by the department in settling actions
is provided in s108.24 the following procedure shall apply: ~ ©F proposed actions or making compromises under this subsec

. : . tion
(1) The department shall investigate the stars] the exis "o 1973 ¢ 2471975 c. 3431977 . 291981 c. 361985 a. 1%.66; 1987
tenceand extent of liability of an employing unit, and may iSsug 3gss 37, 88, 134 1989 a. 77

an initial determination accordingly The department may set Cross Refeence: See also LIRC and chBWD 113 and140, Wis. adm. code.
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108.101 Effect of finding, determination, decision or interestin the fund may be taken on account of any liability
judgment. (1) No finding of fact or lawdetermination, de€i incurredby the party entitled thereto. This subsection dugs
sion or judgment made with respect to rights or liabilities undepplyto liability incurred as the result of an overpaymentram
this chapter is admissibler binding in any action or administra ploymentinsurance benefits under the laweoly state or the fed
tive or judicial proceeding in law or iequity not arising under this eral government.

chapterunless the department is a party or has an interest in the 3y pesry oF cLamanT, If a claimant dies during or after a
actionor proceeding because of the disgreaof its duties under weekof unemployment in which the claimant was otherwise-eligi

thlszctht?r i ff daw d ination. decisi el ble to receive benefits and for which benefits are payable, the
( t) g in 't?]g 0 acttc; aw, hteterrr;'lngtll_?n, ecés'fggoéél? 9 departmentay designate any person whatgjudgment should
mentmade with respect to rights or fliabiiities undetss.Usis properlyreceive the benefits in lieu of the claimant. A receipt or

bindingin an "?‘C“O” or proceeding un_de|1_§8.10 - . anendorsement from the person so designated fully dgehéne
(3) No finding of fact orlaw; determination, decision or judg ¢,nd from liability for the benefits.

mentmade with respect to rights or liabilities undet@3.10is

bindingin an action or proceeding under.68.09 ) DEDUCTI_ON?FORCHILD SUPPORTOBLIGATIONS. () As used
(4) Nofinding of fact orlaw, determination, decision or judg In this sub;ecnon. L . )

ment in any action or administrative or judicial proceeding inlaw 1. “Child support obligations” includes only those obtiga

or equity not arising under this chapter made with respect to fighswhich are being enforced pursuant to a plan describé# in

rights or liabilities of a party to an action or proceeding under thi$SC 654which has been approved by the U.S. secretary of health

chapteris binding in an action or proceeding under this chapteandhuman services undpart D of title IV of the social security

History: 1989 a. 771991 a. 89 actor which is otherwise authorized by federal.law
No administrative decision made under a chapter other than ch. 108 is binding on “ ” . .
an unemployment insurance claim. Therefore, a wdskeompensation decision 2. “Legal process” has the meaning given urtelJSC 662
doesnot bind an administrative hearing on an unemployment insurance claim or (e,
commissiorreviewing it. Goetsch.\DWD, 2002 WI App 128, W/ 2d __ 546 “ . "
N.W.2d 382 3. “Stateor local child support enforcement agency” means

) any agency of a state or political subdivision of a state operating
108.105 Suspension of agents. The department mesus ?ursuant to a plan described in subd.

pendthe privilege of any agent to appear before the department at 4 U | ti R i
hearingsunder this chapter for a specified period if the department, - ~N€mMployment insurance” means any compensalion pay
finds thatthe agent has engaged in an act of fraud or misrepres%rlf’ileunder this chapteincluding amounts payable by tepart
tation or repeatedly failed to comply with departmental rules, (?pentpursuant_tcan agreement under any federal law providing
hasengaged in the solicitation ofciimant solely for the purpose fOr compensation, assistance or allowances with respaneta
of appearing at hearing as the claimasttepresentative for pay Ployment.
Prior to imposing a suspension under this section, the secretary ofb) A claimantfiling a new claim for unemployment insurance
workforcedevelopment othe secretarg’ designee shall conductshall, at thetime of filing the claim, disclose whether or not he or
ahearing concerning the proposed suspension. The hearing sfadbowes child suppoxbligations. If any such claimant discloses
be conducted under cl227 and the decision of the departmenthathe or she owes child suppettligations and is determined to
may be appealed under227.52 be eligible for unemployment insurance, the departmenwbo-
19';'75;03’1 1985 a. 171985 a. 183.57, 1987 a. 381995 a. 28537789130 (4)  force development shall notifthe local child support enforce

’ mentagency enforcing the obligations that ti@mant has been
108.11 Agreement to contribute by employees void. determinedo be eligible for unemployment insurance.

(1) No agreement by an employee or by employees to pay any(c) The department shall deduct and withhold from any snem

portion of the contributions or paymentslieu of contributions ploymentinsurance payable to a claimant who owes chiloport
requiredunder this chapter from employers shall be valid. Nep|igations:

employershall make a deduction for such purpose from wages.
Any employee claiming a violation of this provision may
recoverwage deductions wrongfully made, haeeourse to the ~~. o :
methodset up in $108.09for settling disputed benefit claims. CNild support enforcement agency which ssbmitted to the

(2) Butnothing in this chapter shallfatt the validity ofvol- departn_1entby the state or local child suppoenforcement
untary arrangements wherelsmployees freely agree to make?9ency: ) .
contributionsto a fund for the purpos¥ securing unemployment 2. Any amount required to be so deducted and withheld pur
compensatioradditional to the benefits provided in this chaptepuantto legal process brought by the state or local child support

History: 1973 c. 247 enforcemenggency; or

108.12 Waiver of benefit void. No agreement by an 3. Any amount directed by thelaimant to be deducted and

employeeto waive the employeg'ight to benefits or angther withheldunder this paragraph. ]

rightsunder this chapter shall be valid. No employee shall, in any (d) Any amount deducted and withheld under (@rshall be

proceedinginvolving benefits under this chaptdre prevented paid by the department to the appropriate state or local child sup

from asserting all facts relevant to the emplogeeligibility, —port enforcement agency

regardlesof any prior erroneous representation with respect to (e) Any amount deducted and withheld under (@shall, for

suthacts. all purposes, be treated as if it were paid to the claimant as unem
History: 1993 a. 492 ploymentinsurance and paid by the claimant to the state or local

108.13 Deductions from benefit payments. (1) Assicn  child support enforcement agency in satisfaction of his or her

MENT BEFOREPAYMENT. Except as provided in sulgé) and(5) and ~ child support obligations.

s.108.135 no claim for benefits under this chapter nor any interest (f) This subsection applies only if appropriate arrangements

in the fund is assignable before payment. This subsection doesanemade for the local child support enforcement agencgimo-

affectthe survival of such a claim or interest. bursethe department for administrative costs incurred by the
(2) LIABILITY OF CLAIMANT. Except as provideth subs.(4) departmenthat are attributable to the interception of unemploy

and(5), no claim for benefits awarded, adjudged or paid or amyent insurance for child support obligations.

1. Any amount determined pursuant to an agreement under
42 USC 654(19) (B) (i) between the claimant and the state or local
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(5) OTHER DEDUCTIONS. The department may make a dedugoenasare served, compel attendance of witnesses and the pro
tion from a claimans benefit payments for any purpose that iduction of books, papersjocuments and records necessary or
permittedby federal law conveniento be used by them in connection with any investiga

History: 1981 c. 2036, 315 1983 a. 27384, 1987 a. 38255 1993 a. 4921995  tion, hearing or other proceeding undbis chapter A partys
a.2755.9126 (19)9130 (4) 1995 a. 18, 404 1997 a. 339, attorneyof record may issue a subpoena to compel the attendance
of awitness or the production of evidence. A subpoena issued by
anattorney must be in substantially the same form as provided in
s.805.07 (4)and must be served in the manpeovided in s.

. . . . 805.07(5). The attorney shall, at the time of issuance, send a copy
_(8) Unemployment insurance is subject to federal artdit- ¢ yhe suppoena to the appeal tribunal or atipresentative of the
sinincome taxes. , . departmentesponsible for conducting tipeoceeding. However

(b) Requirements exist under federal law pertaining te esfh any investigation, hearing or other proceeding involimey
matedtax payments. administratiorof oaths or the use of subpoenas under this subsec

(c) The claimant may elect to have federal income taxes afidn due notice shall be given to any interested party involved,
if permitted under sulf3), Wisconsin income taxes withheld andwho shall be given an opportunitg appear and be heard at any
to change each election once during a benefit year suchproceeding and to examine witnesagd otherwise partici

(2) The department shall permit a claimant to elect to haygatetherein. Vitnessfees and travel expenses involved in-pro
federalincome tax deducted and withheld from the clainsantceedingaunder this chapter may lb#lowed by the appeal tribunal
benefitpayments. Except as provided in s(8), if a claimant or representative of the department at rafgscified by depart
elects federal income tax withholding, the department shathentrules, and shall be paid from the administrative account.
deductand withholdfederal income tax at the rate specifie@én (3) The department may appoingmploy and pay as many
USC3402(p) (2). personsas it deems necessary to administer anghtoy out the

(3) The department may permit a claimant to elect to haymrposef this chapterand may make all other expenditures of
stateincome tax deducted and withheld from the clainsaogne any kind and take any other action consistent herewith which it
fit payments. Excepts provided in sulf5), if the department per deemsnecessary or suitable to this end.

mits and a claimant elects S.tate |nC0me. tax W|thh0|d|ng, the (3m) In any court action to enforce this Chapter the depart
specifiedby the department. licensedattorney who isan employee of the department or the

(4) Thedepartment shall permitcdaimant to change each pre commissionand is designated by either of them for this purpose
viously elected withholding status under s(®).or (3) one time  or at the request of either of them by the department of justice. If
within a benefit year the governor designates special counsel to defend, in behalf of the

(5) If any benefit payment due for a week unddi08.05 (1) state the validity of thischapter or of any provision oftle IX of
to(7), after making angeductions under $08.05 (10)is insufi-  the social security act, the expenaad compensation of the spe
cientto equal the amounts required to be withheld under(8ub. cial counsel and of any experts employedtlyy department in
or (3), the department shall deduct and withhblel entire remain  connectiorwith that proceeding may be ched to the adminis
ing benefit payment for that week. trative account.

(6) Uponmaking a deduction under thegction, the depart (4) Thedepartment may create mmny employment districts
mentshall transfer the amount deducted from the fund to the fexhddistrict appeal boards and may establish and maintain as many
eralinternal revenue service or to the department of revenue.free public employment dites as itdeems necessary to carry out

(7) The department shall follow aprocedures specified by the provisions of this chapteiThe department shall have power
theU.S. department of labor and the federal internal revenue dérfinance either partly or completeguch public employment
vice pertaining to the deducting and withholding of income taxgffices as it deems necessary under this chafitem the funds

History: 1995 a. 18,1997 a. 39 appropriatedo the department for its expenses under this chapter
whetheror not the political subdivision in which sucHioé is
108.14 Administration. (1) This chapter shall be adminis |ocatedagrees to pay or does pay any part of the expenses of such
teredby the department. office.

~ (2) Thedepartment may adopt and enforce all rules which it (5) (a) The council on unemployment insurance shall advise
finds necessary or suitable to carry out this chaplére depaft the department in carrying out the purposes of this chafitee
mentshall make a copy of such rules available to any person ug@uncil shall submit its recommendations with respectrtend
request. The department may require from any employing unihentsof this chapter to each regular session of the legislature, and

which employs one or more individuaiis perform work in this - shallreport its views on any pending bill relating to this chapter
stateany reports on employment, wages, hours and related matgfghe proper legislative committee.

which it deems necessary to carry out this chapter (ag) The vote of 7 of the voting members of the couanil

Cross Reference: See also ctDWD 123 Wis. adm. code. . . . .
(2e) The department may provide a secure meanslet unemploymeninsurance is required for the council to acteon
P y P {Qatterbefore it.

tronic interchange between itself and employing units, claiman .
andother personghat, upon request to and with prior approval by (&) The department shall present to the councilmemploy
the department, may besed for departmental transmission o%entlns_uran_ce every proposal initiated by the department for
receiptof any document specified by the department that is relafe#ngesn this chapter and shall seek the couiscdoncurrence
to the administration of this chapter in lieu of aiier means of With the proposal. The department shall give careful consider
submissionor receipt specified in this chaptelf a due date is ationto every proposal submitted by the council for legislative or
establishedy statute for the receipt of any document that is sudministrativeaction andshall review each legislative proposal
mitted electronicallyto the department under this subsection, thdl Possible incorporation into departmental recommendations.
that submission is timely only if the documestsubmitted by (b) Under its authority in €.5.04 (1) (c) the department may
midnight of the statutory due date. appointemployment councils for industries and local districts.
(2m) In the dischage of their duties under this chapter afrachsuch councilkshall be subject to the membership require
appealtribunal, commissioner or other authorizegresentative mentsof s.15.227 (3)
of the department or commission may administer oaths to person¢6) It shall be one ofhe purposes of this chapter to promote
appearingbefore them, take depositions, certify tficdél acts, theregularization of employment in enterprises, localities, indus
andby subpoenas, served in the manner in which circuit sabrt triesand the state. The department, with the advice and aityof

108.135 Income tax withholding. (1) The department
shalladvise each claimant filing a new claim foxemployment
insurance, at the time of filing the claim, that:
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employmentcouncils appointed under sib) (b)and the council services,an election by such employing unit, approved by the
on unemployment insuranceshall take all appropriate stepsagencyadministering thepecified lawpursuant to which all the
within its means to reduce and prevemtemployment. The servicesperformed by such individual for such employing @anét
departmenshall also conduct continuing research relating to tlieemedo be employment covered by such.law

Currentand anticipated Condition of the fund to ensure the C'Ontin (b) If the federa| unemployment tax act is (o) amended as to

chapter. To these ends the department may employ experts, agntexcluded under 408.02 (15) (k) 17.such exclusion under
may carry on and publish the results of any investigations agls chapter shall cease if the department enters into a reciprocal
researchwhich it deems relevant, whether or not directly re"'i‘te&rangemenwith respect to such employment pursuanthie
to the other purposes aisgecific provisions Qf this chap;eAt paragraphas of theeffective date of such arrangement. The
leastonce a year the department shall compile and pub8sima  jenartmentmay enter into reciprocal arrangements with the
maryreport stating the experience of employer accounts, withgyi o priateagencies of other states with respect to such maritime
naming any employerand covering such other material as ifepiceswhereby all such services by an individual for a single
deemssignificant in connection with the operations and PUrPOSEnployer, wherever performed, shall be deemed performed
of this chapter o wholly within this state or within any such other state. Any such
(7) (a) The records made or maintained by the departmentgirvicesthus deemed performed inisWonsin shall also be
commission in connection with the administration of tiapter deemed‘employment” covered by this chaptand the election
areconfidential and shall be open to public inspection or disclgaquirementf s.108.02 (15) (c) 2shall not apply

sureonly to theextent that the department or commission permits (8n) (a) The department shaihter into a reciprocal arrange
in the interest of the unemployment insurance program. No PR

L b h . ent which is approved by the U.S. secretary of labor purgmant
sonmay permit inspectionr disclosure of any record provided t0s0 013304 (a) (9) (B) of the internal revenue code, to provide

Adre equitable beneficoverage for individuals whose recent

missionauthorizes the |nspectloq or disclosure. .. wark has been covered by the unemployment insurance laws of
(b) The department may provide records made or maintaingg; more jurisdictions.

by the department in connection with taéministration of this
chapterto any government unit, corresponding unit in the gover i
mentof another state or any unit of the federal government. éj
suchunit may permit inspection or disclosure of any record pri

videdto it bythe department unless the department authorizes agencyof relevant records or information, and the acceptance and

inspectionor disclosure. h d di S binati ith simil
(c) The department may provide for the printing and distrib useof the records and information, in combination with similar

tion of such numbeof copies of any forms, records, decision
regulationsrules, pamphleter reports, related to the operation OSE
this chapter as it deems advisable for thdeetive operation
thereof.

(b) Arrangements under p&a) may provide, as to any indi

ual whose employment has been covered by this chapter and
the unemployment insurance law of one or more other partici
ing jurisdictions, for transfer by the department to another

omputingand paying benefits under the ladministered by the
ther agencyReciprocally arrangements under pg) may proe

vide for similar acceptance, combination and use by the depart
Cross Reference: See also GIDWD 149 Wis. adm. code. mentof data received from other jurisdictionscampute and pay

. L . benefitsunder this chapter
(8) (a) The departmennay enter into administrative arrange d hall ide f |
mentswith any agency similarly chged with the administration __(€) Arrangements under pga) shall provide for mutua
of any other unemployment insurance Jldar the purposef acceptancdy the participating agencies of data supplieder

assisting the departmeand such agencies in paying benefitPar-(b), including reasonable estimates of relevant data not-other
underthe several laws to employees while outside their territori4fiS€ available in the transferring agency
jurisdictions. Such arrangements may provide that the respectivdd) Arrangements under pga) shall specify an equitable
agenciesshall, for and on behalf of each othact as agents in basisfor reimbursing the unemployment fund of each partieipat
effectingregistration for work, notices of unemployment, and arifig jurisdiction for any benefits paid therefrom on the basief
othercertifications or statements relating to an emplayeim eredemployment in, and data supplied by the agency of, another
for benefits, in making investigations, taking depositions, holdingarticipatingjurisdiction, out of the unemployment fund of the
hearingsor otherwise securing information relating to coveragetherjurisdiction.
or contribution liability or benefit eligibility and payments; and in  (e) The department shall clggrthis stats share of any bene
suchother mattersas the department may consider suitable fits paid under this subsectitm the account of each employer by
effectingthe purpose of these administrative arrangements.  which the employee claiming benefits was employed in the-appli
(b) An employees eligibility to receive benefits based oncablebase periodin proportion to the total amount of wages he
wages earned in employment in this state may be establisbeghe earned from eaemployer in the base period, except that
through arrangements authorized in this subsection, and tifies.108.04 (1) (f)(5), (7) (&) (c), (d), (e), (K), (L), (0), (p) or (q),
employeeshallthen be paid the benefits due him or her under thigm) or(8) (a)or108.07 (3)(3r), (5) (b)or(8) would have applied
chapter. to employment bysuch an employer who is subject to the-con
(c) Any person who willfully makes a false statement or migdribution requirement®f ss.108.17and108.18 the department
representatiomegarding a benefitlaim, to the employment secu shallchage the share of benefits based on employment with that
rity agency of another state acting under any administrati@gployerto the funds balancingaccount, arif s. 108.04 (1) (f)
arrangemendauthorized in this subsection, shall be punished in ta&(5) or108.07 (3would have applied to an employer that is not
mannerprovided in s108.24 subjectto the contribution requirement$ss.108.17and108.18

(8m) (a) The department may enter into reciprocal arrangg‘e department shall chge the share of benefits basedtbat
ments, with any agency administering another unemploymeRfnPloymentin accordance with 408.07 (5) (ajand(b). The
insurancdaw, whereby all the services performed by an indivigdepartment shall also clyarthe funds balancing account with
ual for a single employing unit, which services are customarig‘yOther states share of such benefits pending reimburseingent
performedin more tharone state or jurisdiction, shall be deemetfatstate.
to be employment covered by the law of a spec#tatk or juris () To facilitate the application of arrangements under(par
diction in which a part of such services are performed, or in whiththis chapterthe department mafrom data received by it under
suchindividual has residence, or in which such employing ursucharrangements, make reasonable estimates of quarterly wages
maintainsa place of business; provided there is fadfas to such andmay compute and pay benefits accordingly
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(8s) Notwithstandings. 108.16 (10) the department may All moneys payable to or received by this state for any program
enterinto or cooperate in arrangements or reciprocal agreemeotsllowances pursuant to agreement with any government or
with authorized agencies of other stabeshe U.S. secretary of nonprofitagencywhereby moneys are made available to the state
labor, or both, whereby: solelyfor that purpose, shall be paid to the state and shall promptly

(a) Overpaymentof unemployment insurance benefits abe deposited by the department to the credit of a separate account
determinedunder this chapter may be recovered Wgaiffrom therefor,with such custodians as the statay from time to time
unemploymentinsurance benefits otherwise payable under thelect,who shall hold, release and transfer the cash in any such
unemploymentnsurance lavef another state, and overpaymentaccountin amanner approved by the department of administra
of unemployment insurance benefits @etermined under the tion. Payments from any such account shall be made upon-vouch
unemploymentnsurance law of that other state may&eovered ersor drafts authorized by the department, in such manrteeas
by offset from unemployment insurance benefits otherwise payepartmenbf administration may from time to time apprawe
ableunder this chapter; and prescribe. The treasurer of the unemployment reserve fund shall

(b) Overpayments of unemployment insurance benefits @érveas treasurer of any account under this subsection. The bond
determinedunder applicable federal Iavyith respect to benefits of the treasureras required under s$9.01 (2)and108.16 (4)
or allowances for unemployment provided under a federal prghalllikewise be conditioned upon the faithful performance of the
gramadministered by this state under an agreement with the Uggtiesunder this subsection by the treasurer and the tressurer
secretaryof labor may be recovered byfeet from unemploy sypordinatesin such additionahmount as may be fixed by the
mentinsurance benefits otherwipayable under that program, ofgenartment. Thetreasurer shall report annually to the department

underthe unemployment insurance law of this state or of anothgrs yministration regarding receipts and disbursements under this
stateor any such federal unemployment benefit or allowgmnoe %Hbsection

gramadministered by the other state under an agreement with . .
U.S. secretary of labor if the other state has featfa reciprocal ?10) The department shall comply with requirementstiué

agreementuith the U.S. secretary of labor as authorizecdtpy Y-S: secretary of labor to determine the degree of accuracy and
USC503(g) (2), if the United States agrees, as provided in tgelinessin the administration of this chapter with respeect
reciprocalagreement with this state entered into untRJSC benefitpayments, benefit determinations and revenue collections.
503(g) (2), that overpayments ohemployment insurance bene  (11) The department may require any employing unit which
fits as determined under this chapterd overpayments as deter employsone or more individuals to perform work in this state to
mined under the unemploymeisurance law of another statemakesuch arrangements as will reasonably assure the department
which has in ect a reciprocal agreement with the U.S. secretafiyatthe employing unit will keep such records, make such reports,
of labor as authorized B2 USC 503g) (2), may be recovered andpay such contributions as are requiveder this chapterAny
by offset from benefitsr allowances for unemployment other employingunit which thedepartment has notified, through notice
wise payable under a federal program administénethis state served on it or sent by registered maitsdast-known address or
or the otherstate under an agreement with the U.S. secretarysrgrvedby publishing a notice under $80.1510 (4) (b) 1that it
labor. o ~is required to make such arrangements and which fails to do so
(8t) If theagency administering another unemployment insufithin 20 days after such notification mafrough proceedings
ancelaw has overpaid benefits to an individlemated in Viscon-  jnstitutedby the departmerit the circuit court for Dane County
sin, and certifies to the department the facts involred that the e restrained from doing business in this state until it has made
individual is liable, under such lavo repay such benefits, a”dsucharrangements.

requestghe department to recover sumverpayment, and agrees (12) (a) Consistently with the provisioraf pars.(8) and(9)

to reimburse the department for any court costs incurred by it i . ; .
suchrecovery dbrts, the department mag its own name, but OPSECIIOI’] 303a) of Title III of the federal social security act, all

actingas agent for such other agenegllect such overpayment moneysreceived in the federal adm__inistrative financing account
by civil action, and shall pay theet amount recovered to suchfom any federal agency under saidllll shall be expended
otheragency solely for the purposes and in the amounts found necessary by said
(9) The department may makis records relating to the agencyfor the proper.and ﬁ.xtlent a.dmlnlstratlc")rof this chapter
administratiorof this chapter available to the Railroad Retirement (b) Consistently with said provisions of saitdlll, any such
Board, and may furnish th®ailroad Retirement Board, at themoneysreceived prior to July 1, 1941, and remaining unencum
expenseof said board, such copies thereof as said board dedpesedon said date or received on or after said date, which, because
necessaryor its purposes. The departmemdy aford reasonable of any action or contingencyhave been lost or have been
cooperatiorwith every agency of the United States glearwith expendedfor purposes other than, or amounts in excess of,
the administration of anyunemployment insurance lawThe thosefound necessaryy said agency for the proper administra
departmenmaymake arrangements or agreements with the Ratilon of this chaptershall bereplaced within a reasonable time.
roadRetirement Board, or any other agency of the United StatBisis paragraph is thdeclared policy of this state, as enunciated
chargedwith the administration of an unemployment insuranagy the 1941 legislature, and shall be implemented as further pro
law, with respect tdhe establishment, maintenance and use of freRled in this subsection.
tehn;%%men;?mggtifagﬂg'gj ;r;%talgnsguan;j ;ert:)f%/l?t%grf iﬂ%mﬁ" (c) Ifitis believed that any amount of money thus received has
9 9 ’ pplying eenthus lost or improperly expended, the departrmerits own

tion or services relatedo unemployment insurance, but th . h . X ;
fjotion or on notice from said agenehall promptly investigate

departmentmay not make or renew any such arrangement ddetermine the matter and shall, depending on the nature of its

agreementnless it finds that its resulting administrative costs agé(;terminationtakesuch Stons as It may deem necessary 1o brotect
approximatelycovered or déet by the facilities, services apey - terests of the state p y rytop

mentsto be made available thereunder by such federal ager{a?
Any moneys received bthe department under this subsection (d) If it is finally determined that moneys thus received have
shall be paid into the federal administrative financing accouheenthus lost or improperly expended, then the department shall
unders.108.161 eithermake the necessary replacement from timaeseeys in the

(9m) Thedepartment may fafrd reasonable cooperation withadministrativeaccount specifieth s.108.20 (2m)or shall submit,
any government agency chygd with war—dbrt or post-war atthe next budget hearings conducted by the governor and at the
planningresponsibilitiesor with the administration of any systembudgethearings conducted by the next legislature convened in
of unemployment allowances or unemployment assistance oregularsession, a request that the necessary replacement be made
any other program designed to prevent or relismemployment. by an appropriation from the general fund.
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(e) This subsection shall not be construed to relievesthis 1. Has received, prior to that week, all of the regular benefits
of any obligation existing prior to its enactment with respect thatwere available to the individual under this chapter orcéingr
moneysreceived prior to July 1, 1941, pursuant to saile Tll.  statelaw, including dependents’ allowances and benefigable

(13) The department may/\”th the advice of the counain o federal CIVIIIan employges and former mllltary persorjnel under
unemploymentnsurance, by general rule modify or suspany 5 USC ch. 85, in the IndIVIdU8|’CUI'I'e_nF benefit year that_lncludes
provisionof this chapter if and to the extent necessary to perrHitweekor is precluded from receiving regular benefits by rea
continuedcertification of this chapter for grants to this state undépnof the law of another state whiafreets the requirement of sec
Title 11l of the federal social security act and for maximum credin 3304(a) (7) of the internal revenue code or is precluded from
allowancego employers under the federal unemployment tax a¢gceiving regular benefits by reason of a seasonal limitation in the

(14) Thedepartmenshall fully cooperate with the agencies ofaw of another state. An individual is considered to have received
otherstates, and shall make every propérefvithin its means, all of the regular benefits that were available to the individual
to oppose and prevent any further action which would in its-judgthoughas a resulof a pending appeal underl€18.090r 108.10
menttend to efect complete or substantial federalization of staf2'® individual may subsequently lietermined to be entitled to
unemploymentnsurance funds or staéenployment security pro 2ddedregular benefits; or
grams. 2. His or her benefiyear having expired in the extended bene

(15) The department may make, amday cooperate with fit p_erlod and prior to such week, Iadi@se period wages on the
otherappropriate agenciés making, studies as to the practicalit)PaS'SOf which he or she could establish a benefit year under s.
andprobable cost of possible new state—administered social setP8-06 and ) )
rity programs, and the relative desirability stéite, rather than 3. Hasnoright to unemployment benefits or allowances, as
national,action in any such field. the case may be, under the railroad _u_nemployment insurance act

(16) The department shall have duplicated or printed, auﬁ such othefederal laws as are specmed_ln regula_tlons |ssue_d by
shalldistribute without chage, such employment securigports, e U.S. secretary ofllabcandhas not received and is not seeking
studiesand other materials, including the text of this chapter aH@emponmenbgneflts under the unemployment insurance law
instructionalor explanatorpamphlets for employers or workers©' €anada, but if the individual is seeking such benefits and the
asit deems necessary for public information or for the prop@PProPriateagency finally determines that he or she isamitied
administrationof this chapter; but the department may coltect ©© PeNefits under such law he or she is an exhaustee.
reasonable chge, which shall be credited to the administrative (C) “Extended benefit period” means a period which:
accountfor any such item the cost which is not fully covered 1. Begins with the 3rd weekfter whichever of the following

by federal administrative grants. weeksoccurs first:
(17) To help providesuitable quarters for the administration ~ a. A week for which there is a national “on” indicator; or
of this chapter at the lowest practicable long-run costiepart b. A week for which there is a Mtonsin “on” indicatarpro-

mentmay with the governds approval and subject to afllevant  vided that no extended benefit period may begin by reason of a
statutoryrequirements, use part of the moneys available for suglisconsin“on” indicator before the 14th week following the end
administratiorunder s20.445 (1) (n}fo buy suitable real property of a prior extended benefit period which was fle@fwith respect

or to help construct suitable quarters on any state—owned landi®Wisconsin; and

for the long—term rental aental-purchase of suitable land and 5 gngs with either of the following weeks, whichever occurs
quarters. In each such case full and proper use shall be madeg.gf,-

anyfederal grantswvailable for the admlnlstratloh of this chapter a. The 3rd week after the firsteek for which there is both a
_(18) Nolater than thend of the month following each quarter ationa“off” indicator and a Wéconsin “of’ indicator; or
in which the department expends moneys derived from assess b. The 13th consecutive week of such period
mentslevied under s108.19 (1e)the department shall submit a - o uen p - i
reportto the council on unemployment insurance describing the (d) “Extended benefits” mearisenefits, including benefits
useof the moneys expended and the status at the end of the quRA¥gbleto federal civilian employees and former military person
of any project for which moneys were expended. nelunder 5 US@h.85, payable to an individual under this section
(19) On or about Februarg5 annuallythe department shall for weeks of unemployment in that individwsaéligibility period.

prepareand furnishto the council on unemployment insurance a (€) Except as provided in syim), there is a Wéconsin “of”
reportsummarizing the departmesiictivities related to detec indicatorfor a week if the department determines, in accordance
tion and prosecution of unemployment insurance fiaude pre ~ With the regulations of the U.S. secretary of labiat, for the
cedingyear periodconsisting of such week and tiremediately preceding 12
History: 1971 c. 531973 c. 965559 1973 c. 2471975 c. 3431977 c. 29133 Weeks the Wisconsin rate of insureshemployment (not season

1977c. 196s.131; 1977 €.272s.98; 1979 c. 345.2102 (25) (a)1979 c. 10s.60 ally adjusted):
(11); 1979 c. 2211981 c. 3655.18,45; 1983 a. 8&.54; 1983 a. 18%.329 (28) 1983

a.388 1985 a. 171985 a. 2%s.1664t0 1668 3202 (29) 1985 a. 3321987 a. 38 1. Was less than 6% and less than 12fi%he average of such
2551989 a. 77139, 303 359, 1991 a. 891993 a. 373490, 492 1995 a. 27118  ratesfor the corresponding 13-week period endingach of the
2251997 a. 391999 a. 832001 a. 35105, preceding? calendar years; and

Cross Refeence: See also ctDWD 100to ch.DWD 15Q Wis. adm. code.
Provisionsfor aggregation of multi-jurisdictional employment and wages do not 2. \\&s less than 5%.
changar risdicton. Fox dlly \ocational Echmical & Adult Educational pis | () THere is a Wgconsin ‘on'” indicator for a week if the depart
trict v LIRJC, 125 Ws. 2d 2853)711 N.W2d 811 (Ct. App. 1985). mentdetermines, in accordance with the regulations of the U.S.
secretaryof labor that, for the period consisting of such week and
108.141 Extended benefits. (1) DeriNITIONS. As used in the immediately preceding 12 weeks, the iSonsin rate of

this section, unless the context clearly requires otherwise:  insuredunemployment (not seasonally adjusted):

(a) “Eligibility period” of an individual means the period eon 1. Equaled or exceeded 120% of the average of such rates for
sistingof the weeks in the individual’benefit year which begin the corresponding 13-week period ending in each of the preced
in an extended benefit period and, if the individsiaknefit year iNg 2 calendar years, and equaled or exceeded 5%; or
endswithin such extendetenefit period, any weeks thereafter 2. Equaled or exceeded 6%.

which begin in such period. (9) “Regular benefits” means benefits payable to an individual
(b) “Exhaustee” means an individual who, with respect to amyderthis chapter or under any other state, iameludingbenefits
weekof unemployment in the individualeligibility period: payableto federal civilian employees and to former military-per
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sonnelpursuant to 5 USC ch. 85, other than extended benefits amdbtain work or to provide tangible evidentieereof, on a
additionalbenefits as defined inlP 91-373 weekly basis, he or she igeligible to receive extended benefits
(h) “State law” means the unemployment insurance law of afg}' the week in which th&ailure occurs and for each week thereaf

state,approved by the U.S. secretary of labor under seéBod  t€runtil he or she has again been employed during at least 4 subse
of the internal revenue code. quentweeksin employment or other work covered by the unem

(i) “Wisconsin rate of insured unemployment” means the p oymentinsurance law of any state or the federal government and

centagedetermined by the department on the basis of its repof@S€@rmned wages for such wazgual to at least 4 times his or her

to the U.S. secretary of laband according to the method or meth"eekly extended benefit rate. _

odsprescribed by applicable federal law or regulation. _(d) Notwithstanding s108.04 (6)and(7), a claimant who was
(1m) ADDITIONAL FEDERALLY FUNDED BENEFITS. The gover disqualified fromreceipt of benefits because of voluntarily termi

nor may, by executive ordeelect to establish a éonsin “of”  Nating émployment orincurring a disciplinary suspension for

indicatorin order to allow for the payment of additional federallgo0dcause is ineligible to receive extended benefits for the week

fundedbenefitsin lieu of extended benefits during a period speci whichthe termination occurs or the suspension begins and for

fied in the orderif such an election is permitted by federal Jang2chweek thereafter until he or she has again been employed dur

Any such indicator is &ctive at the beginning of the week in'"9 gtt)le?]sm subs?quemeelgs in emplolymenft or other Wof”a‘mfov
which additional federally funded benefits are initially payable dir€dRY the unemployment insurance law of any state ofettie

the beginning of the 4th week after the weekvinich the governor €ralgovernment and earned wages for such work equal to at least
issuesthe orderwhichever is later 4 times his or her weekly extended benefit rate.

(2) EFFECT OF OTHER PROVISIONS OF THIS CHAPTER. Except _ (€) Extended benefits shall not be denied under(pae.to

whenthe result would be inconsistent with thteeer provisions of & claimant forany week if the failure would not result in a denial
this section, the provisions of this chapter which applglaims of benefits under the law of the state govermhgibility for such

for, or the payment of, regular benefits shall apply to claims faenefitsto the extent that the law is not inconsistent with this sub

andthe payment of, extended benefits. section.

(3) ELIGIBILITY REQUIREMENTSFOR EXTENDED BENEFITS. An (3r) LIMITATION ON INTERSTATE EXTENDED BENEFITS. ()
individual shall be eligible to receive extended benefits witfrXtendedbenefits shalhot be paid to any individual for a given
respectto any week of unemployment in his her eligibility weekif the claim for such benefits is filed outside this stateler
periodonly if: interstateclaiming arrangements under1€8.14 (8) unlessan

() The individual had base period wages equaling at Ieaste endedbenefit period is in éct during that week in the state

. - e ; 5 erethe claim is filed.

t'meStheh'on.d gals Imost r?cekr]l t week’I}/ benefit rate; (b) Paragrapl{a) does notapply with respect to the first 2
(b) The individual is an “exhaustee”; and o weeksfor which extended benefits would be payable except for

(c) The individual is not disqualified and has satisfied thosgat paragraph.

otherrequirements of this chapter for the payment of regularbene (4) WEEKLY EXTENDED BENEFIT RATE. The weekly extended

fits that apply to individuals claiming extended benefits. benefitrate payable to an individual for a week of toiaémploy

(39) ADDITIONAL REQUIREMENTSFOREXTENDEDBENEFITS. (&) mentis the same as the rate payable to the individual for regular
1. If a claimant fails tgprovide suficient evidence that his or her penefitsduringhis or her most recent benefit year as determined
prospectdor obtaining work irhis or her customary occupationunders. 108.05 (1) No adjustment of rates underl§8.05 (2)
within a period of time not exceeding 4 weeks, beginning with thgpliesto benefits payable under this section.
first week of eligibility for extended_ benefits, are good, this para (5) DURATION OF EXTENDED BENEFITS. (a) Extended benefits
graph,rather than s108.04 (8) applies. arepayable to an individual for weeks of unemploymentrioir

2. A claimant who, during or after the first week following thenorethan the least of the amounts determined by the following:
weekthat the departmemiotifies the claimant in writing of the 1. One-half the amount of regular benefits which were pay
requirementso apply for and acceptitable work, fails either to able,includingbenefits canceled pursuant td68.04 (5)in the

apply for suitablework when notified by a public employmentjnqividual’s most recent benefit year rounded down toribarest
office or to accept suitable work whenferfed is ineligible to  qoiar: or

receiveextended benefits fdhe week in which the failure occurs : : . .
and for each week thereafter until the claimant has again been 5 %I’rk:_lrteer! tlm_es thehextendedd ginefltf_rate, or duced bv th
employedduring atleast 4 subsequent weeks in employment or _3- Thirty-nine times the extended benefit rate, reduced by the
otherwork covered by the unemployment insurance law of aynountof regular benefits paid or deemed paid to the individual
stateor the federal government and earned wages for such wHf irtms dchapterr] In hlsl_or her meSt recent benezt.y%ndeﬂts_ 4
equalto at least 4 times his or her extended weekly benefit ral}@'.: thie :Je to the application 0f ¥)8.04 (1) are deemed pai

3. Work is suitable within the meaning of suladif: or "iS purpose.

. s . S (b) The result obtained under péa), which remains unpaid
a. Itis any work within the claimastcapabilities; atthe expiration of the claimastbenefityear shall be reduced as

b. The gross average weekly remuneration for the WopKquiredunder section 23@1) of the federal trade act of 1974 as
exceedgheclaimants weekly benefit rate plus any supplementamended.
unemploymenbenefits, as defined in sectiéd1(c) (17) (D) of  g) pygysh iNpicaTORS. (2) Whenever an extended benefit

theinternal revenue code, then payable to the claimant; periodis to become &ctive as a result of aé¢onsin “on” indi
_ €. Wages for the work equal or excetbe higher of either the cator,or an extended benefit period is to be terminated as a result
minimum wageprovided by29 USC 206without regard to any of a Wisconsin “of” indicator, the secretary of workforce devel

exemptionor any state or local minimum wage; and _ opmentshall publish it as a class 1 notice underogt
~d. The ofer of work to the claimant was in writirgy the posi (b) Computations required by sufi) (i) shall be madén
tion was listed with a public employmentficé. accordancevith regulations prescribed by the U.S. secretary of

(b) The departmerd’ public employment &ites shall refer labor.
extendedoenefit claimants to suitable work meeting the condi  (7) CrarGESOFBENEFITS. (a) The department shall charthe
tions prescribed in pafa). states share oeachweek of extended benefits to each emplsyer
(c) A claimant shall make a systematic and sustaifed & accountin proportion to the employer share of the total wages
obtainwork and provide tangiblevidence thereof to the depart of the employee receiving the benefits in the emplaybase
ment for each week for which the claimant files a claim foperiod,except that if the employer is subject to the contribution
extendedbenefits. If a claimant fails to make the requirddref requirement®f ss108.17and108.18the department shall clogr
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the share of extendelgenefits to which s108.04 (1) () (5), (7) (f) “Wisconsin supplemental benefits” means benpéisable
(@), (c), (d), (e), (k), (L), (0), (p) or(q), (7m) or (8) (a)or108.07 to an individual under this section for weeks of unemployment in
(3), (3n), (5) (b)or (8) applies to the fund’balancing account. his or her eligibility period.

(b) The department shall clgrthe full amount of extended  (g) “Eligibility period” of an individual means the period eon
benefits based on employment for a government unit to thsstingof the weeks in his or her benefit year which béganWs-
accountof the government unit, except that if.€8.04 (5)or (7)  consinsupplemental benefit peri@hd, if the individua$ benefit
appliesand the government unit has elected contribution finangearends within thatVisconsin supplemental benefit period, any
ing the department shall clggr one—half of the government usit’” weeksthereafter which begin in that period.
shareof the benefits to the furgibalancing account. (h) “Exhaustee” means an individual who, with respect to any

(c) The departmerghall chage the full amount of extended weekof unemployment in his or her eligibility period:
benefitsbased upon employment for an Indian tribe tosttEount 1. Has received, prior to that week, all of the regular benefits
of the Indian tribe. thatwere available to the individual under this chapter oraangr

SZHBtg{y: 1971 ¢. 531978 ¢, 2471978 5391Q341138%977 o 21338 15957?35- statelaw, including dependents’ allowances and benefitgable
: c. 3655.1910 32, 45, c. a. 8s.281033, 53, >
(14)and (15) an66; 1983 a. 285.1400gand1807m 1983 a189ss.162 320 (28) O federal civilian employees and former military personnel under

1985a. 17 1987 a. 381991 a. 3989, 189, 269 1993 a. 184373 492 1995 a27 5 USC ch. 85, in the individualcurrent benefit year that includes

§5.3780 9130 (4) 1995 a. 18, 225 1997 a. 335, 39, 2001 a. 35 thatweekor is precluded from receiving regular benefits by rea
i . . sonof the law of another state whiafieets the requirement of sec

108.142  Wisconsin supplemental benefits. (1) DEFINI-  tjon3304(a) (7) of the internal revenue code or is precluded from

otherwise: law of another state. An individual is considered to have received
(a) “Wisconsin supplementélenefit period” means a periodall of the regular benefits that were available to the individual
which: althoughas a resulbf a pending appeal underl€8.090r 108.10

1. Begins with the 3rd week after which there isigathsin the individual may subsequently letermined to be entitled to
“on” indicator under this section, except that niséhsinsup  addedregular benefits; or
plementalbenefit period may begin with amyeek during which 2. His or her benefit year having expiredtis Wisconsin sup
thereis an extended benefit period undet@8.141in effect, and plementalbenefit period and prior to that weédcks base period
thatno Wisconsin supplementakenefit period may begin beforewageson the basis of which he or she could establish a benefit year
the 14th week following the end of a priori§gonsin supplemen unders.108.06 and
tal benefit period; and 3. Has no right to unemployment benefits or allowances
2. Ends with the week before any extended benefit periadderthe railroad unemployment insurance acsueh other fed
beginsunder s108.141 or with either of the following weeks, erallaws asare specified in regulations issued by the U.S. secre

whicheveroccurs later: tary of labor and has not received and is not seeking unemploy
a. The 3rd week after the first week for which there isige W mentbenefits under the Unemployment insurance law of Canada,
consin“off” indicator under this section; or but if the individual is seeking such benefits and the appropriate

b. The 13th consecutive week of any period during Whi&gencyfinally determines that he or she is not entitled to benefits

extendedbenefits under s108.141or Wisconsin supplemental Underthat law the individual is an "exhaustee.
benefitsin any combination have been payable. (i) “State law” means the unemployment insurance law of any
(b) There is a Wconsin “on” indicator undethis section for state,approved by the U.S. secretary of labor under se8864

aweek if thedepartment determines that, for the period consistil’?é the internal revenue code. ) i
of that week and the immediately preceding 12 weeks, ise W (1€) Suspension. No Wisconsin supplemental benefits may
consinrate of insured unemployment (not seasonally adjusted)€ paid for any week of unemployment beginning earlier than Jan

1. Equaled_or exceeded 120_% of th_e average of such rate rOTZE(_S' szu?)o(:ié) is epealed eff. 1-1-04 bg001 Ws. Act 43
the corresponding 13-week period ending in each of the prece 1mj ADiDITIONAL FEDER;ALLY FUNDED BENEFITS The gover
ing 2 calendayears, and equaled or exceeded one percentarl]%émay by executive ordeelect to establish a ¥éonsin “of”
pointbelow the percentage specified in68.141 (.1) (fL; or indicatorin order to allow for the payment of additional federally

2. Equaled or exceeded one percentage point below the Rhdedbenefits in lieu of Wsconsinsupplemental benefits during
centagespecified in s108.141 (1) (f) 2. aperiod specified in the ordef such an election is permittdxy

(c) Except as provided in suldm), there is a léconsin “of”  federallaw. Any such indicator is fctive at the beginning dfie
indicator under this section for a week if the department detageekin which additional federally funded benefits are initially
minesthat, for the period consisting of that westd the immedi  payableor the beginning of théth week after the week in which
ately preceding 12 weeks, theiSlonsin rateof insured unem the governor issues the orgevhichever is later

ployment(not seasonally adjusted): (2) EFFECT OF OTHER PROVISIONS OF THIS CHAPTER. Except
1. Was less thaonepercentage point below the percentag@henthe result would be inconsistent with thtber provisions of

specifiedin s.108.141 (1) (f) 1and less than 120% of the averagehis section, the provisions of this chapter which applglaims

of such rates for the corresponding 13-week period ending in efmh or the payment of, regular benefits apply to claimsdod the

of the preceding 2 calendar years; and paymentof, Wisconsin supplemental benefits.
2. \\as less thaonepercentage point below the percentage (3) WEEKLY WISCONSIN SUPPLEMENTAL BENEFIT RATE. The
specifiedin s.108.141 (1) (f) 2. weekly Wisconsin supplemental beneféte payable to an indi

(d) “Wisconsin rate of insured unemployment” means the patidual for a weekof total unemployment is an amount equal to the
centageof unemployment determined by ttepartment on the amountdetermined under 08.05 (1)
basisof its reports to the U.S. secretary of labod accordingto  (4) DURATION OF WISCONSINSUPPLEMENTALBENEFITS. During
the method ormethods prescribed by applicable federal law @ Wisconsin supplemental benefit periodo claimant may
regulation. receive total benefits based on employment in a base period
(e) “Regular benefits” means benefits payable to an individugieaterthan 34 times the claimastveekly benefit rate under s.
underthis chapter or under any other state, lmsludingbenefits 108.05(1) or 40% of wages paid or payable to the claimant in his
payableto federal civilian employees and to former military-per0r her base period under198.04 (4) (a)whichever is lower
sonnelpursuant to 5 USC ch. 85, other than extended benefits(5) PusLISH INDICATORS. Whenever a \l§consin supplemen
unders.108.141and federal supplemental compensation. tal benefitperiod is to becomefettive as a result of adéonsin
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“on” indicator under this section, arWisconsin supplemental (c) The individual is an exhaustee; and
benefitperiod is to be terminated as a result ofiacahsin“off” (d) The individual is not disqualified and has satisfied the other
indicatorunder this section, the secretary of workfodegelop  requirement®f this chapter for the payment of regular benefits.
ment shall publish it as a class 1 notice unded8a. ~ (3) RECEIPTOF REGULAR BENEFITS. For purposes of this sec

(6) CHARGESOF BENEFITS. Wisconsin supplemental benefitstion, an individual is considered to have received all regular-bene
shallbe chaged in the same manner as provided forgingrof fits that were available to thedividual in his or her benefit year
reg‘ular benefits under $08.16 (2) whichincludes any week of unemployment in his or her eligibility
oo B S5 4 ) PSRa Ao e periodnotahstancing tht |

(@ The individual may subsequently bletermined to be

108.143 Temporary supplemental benefits. (1) DEeFINI- entitled to additional regular benefits as a result of a pending
TIons. In this section: appealunder s108.090r 108.10which were not included in the

() “Eligibility period” means the period consisting of thed€termination or decision under appeal; or _
weeksin an individuals benefit year that begin intamporary (b) Theindividual is precluded from receiving regular benefits
supplemental benefit period and, if an individsdenefit year by reason of a seasonal limitation in the law of another state.
endswithin a temporary supplemental benefit period, any week (4) WEEKLY TEMPORARY SUPPLEMENTAL BENEFIT RATE. The
thereaftetthat begins in a temporary supplemental beipefitod weekly temporary supplemental benefit rate payable to a claimant
in which an individual would have remaining benefit entitlemerfior aweek of total unemployment is the same as the rate payable
underthis section if the week had begun in the individub&nefit to the claimant for regular benefits durihis or her most recent

year. benefityear as determined under1€8.05 (1) No subsequent
(b) “Exhaustee” means an individual who, with respect to afgjustmendf the benefit rates in the schedules ursdEd8.05 (1)
weekof unemployment in his or her eligibility period: appliesto benefits payable under this section.

1. Has received, prior to that week, in his or her benefit year (5) MAXIMUM TEMPORARY SUPPLEMENTAL BENEFIT ENTITLE-
which includes that week, all of the regulaenefits that were MENT. No claimant may receive total temporary supplemental
potentially payable to that individual under state or federal lakenefitsgreater than the lesser of:
including dependents’ allowances, or is precluded freoeiving (a) Fifty percent of the amount of regular benefits that were
regularbenefits by reason of the law of another state which mepgyableto the claimant in the claimastmostrecent benefit year
the requirement 026 USC 3304a) (7); roundeddown to the nearest dollar; or

2. Lacks suicient base period wages undei88.04 (4) (a) (b) Eight times the claimastiveekly temporary supplemental
or employment or other work underl€8.04 (4) (cto establish benefitrate.
abenefit yeaunder s108.06subsequent to a benefit year which (6) EFFECTOF OTHERPROVISIONSOF THIS CHAPTER. Theprovi-
expired prior to that week, and in the temporary supplementsionsof this chapter which apply to claims for the payment of,
benefitperiod which includes that week; regularbenefits apply talaims for and the payment of, tempo

3. Has no right to unemployment assistance undeRé#ile rary supplemental benefits, except when the result would be
road Unemployment Insurance Act other federal laws as areinconsistenwith other provisions of this chapter
specifiedin regulations of the federal department of labad has (7) CHARGESOFBENEFITS. Thedepartment shall chge to the
not received and is not applying for unemployment insuranéend’s balancing account the cost of temporary supplemental
underthe laws of Canada, unless the individual is applying for the¢nefitspaid to a claimant that are otherwise geable to the
insuranceand the appropriate Canadian agency finally determin&scountof an employer that is subject to the contribution reguire
thathe or she is not entitled to that insurance; and mentsof ss.108.17and108.18 The department shall cigarthe

4. 1s not eligible to receive for that week and was not eligibkostof temporary supplemental benefi@sed upon employment
to receive for any earlier week ims or her eligibility period by an employer that is not subject to the contribution requirements
extendecbenefits under €08.1410r other supplementanem  of $s.108.17and108.18in accordance with 4.08.07 (5)
ploymentassistance funded in whadein part by the federal gov ~ NOTE: This section is epealed eff. 1-1-04 b001 Wis. Act 43
ernmentthat is determined by the secretary of workforce develop History: 2001 a. 43
mentto serve as an u_nemployment insurance bt_anefit programyng 145 Disaster unemployment assistance. The
_ (c) “Regular benefits” means unemployment insurance-bengspartmenshall administer undex.108.14 (9m}he distribution
fits payable tan individual under state law or federal lanelud  of disaster unemployment assistance to workers in this state who
ing benefits payable to federal civilian employeesl to ex—ser are not eligible for benefits whenever such assistance is made
vicemen undeb USC ch85, other than extended benefits undegyajlableby the president of the United States urfet/SC 5177
s.108.141 federal supplemental compensation, andcahsin (a). In determining eligibility forassistance and the amount of
supplementabenefits under s.08.142 assistanc@ayable to any worker who was totasiglf-employed

(d) “State law" means the unemployment insurance law of adyring the first 4 of the last 5 most recently completed quarters
state,approved by the federal secretary of labor urdetJSC precedingthe date on which the worker claims assistance, the
3304 departmenshall not reduce the assistance otherwise payable to

(e) “Temporary supplemental benefieriod” means the the worker because the worker receives one or more payments
period beginning on March 3, 2002, and ending on Decettnderthe social security ac#g USC 30let seq.) for the same
ber 28, 2002. weekthat the worker qualifies for such assistance.

(f) “Temporary supplemental benefits’ means benefiyg ~ History: 1993a.373
ableto an individual under this section for weeks of unemploy gg 15 Benefits for public employees. (1) BENEFITPAY-

mentin his or her eligibility period. MENTS. Benefits shall be payable from the fund to any public
(2) ELIGIBILITY REQUIREMENTS FOR TEMPORARY SUPPLEMEN  employee, if unemployed and otherwise eligible, based on

TAL BENEFITS. An individual is eligible to receive temporary sup“employment” by any governmentnit which is an “employer”

plementalbenefits for any week of unemployment beginning ogoveredby this chapter

or after March 3, 2002, and ending on or before Decem (7) RempURSEMENT FINANCING. The state and every other

ber 28, 2002if: governmentnit which is an employer subjectthis chapter shall

(@) That week is in the individualeligibility period; be subject to all its provisions except that, in lieu of contributions
(b) The individual establishedkeenefit year which began onunderss.108.17and108.18 it shall reimburse the fund for bene
or after March 1, 2001; fits chaged to its account.
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(3) ELECTION OF CONTRIBUTION FINANCING. Any government eachbudgetary period an estimated amount for payment of the
unit other tharthe state mayn lieu of the reimbursement require contributionsrequired by ss108.17and108.18or reimburse
ment of sub(2), elect contribution financing under 468.17and mentsrequired by this section, including in each caseamy
108.18as of the beginning @y calendar yeasubject to the fel tribution or reimbursement remaining unpaid for the current or
lowing requirements: any prior period.

(a) It shall file a written notice tthat efect with the depart (b) The department shall monthly bill each government unit
mentbefore the beginning auch year except that if the governfor any reimbursements required under this section, and any reim
mentunit became newly subject to this chapter as of the beginnimgrsementhus billed shall be due and shall be gajdsuch gov
of such yearit shall file the notice within 30 days afti¥e date of ernmentunit within 20 days after the date such bill is mailed to
mailing to it a written notification by the department that it is-sulit by the department.
jectto this chapterSuch election shall remain irfett for not less (c) Reimbursements due hereunder from budget subdivisions
than3 calendar years. _ _ ~ of the state shall be paid pursuant to @p.

(b) A government unit may thereafter terminate its election of (4) Reimbursements due under thiction or contributions
contributionfinancing efective at the end of any calendar yeagyeunder ss108.17and108.18from government units shall, if
by filing a written notice to that tfct with the department before they remain unpaid after their due date, be collected unde(&jub.
the close of such year or under any other applicable provision of law
_(c) No election or termination of election of contribution (g) DeLinQUENT PAYMENTS. (@) Any reimbursement duly
financingis efective if the government unit, at the time of filingyjjied under this section, or contribution payable undéns.17
notice of such election or termination of election, is delinquerdy 108.18 which remains unpaid after its applicable due date is
unders.108.22 “delinquentpayment” under s108.22 (1) (a)

(d) If a government unit elects contribution financing for any () \whenevera government uni “delinquent payments”,
calendar year after the first calendar year it becomes newly sy dinginterest and penalties thereon, total more than the bene
jectto this chapterit shall be liable to reimburse the fund for anyiis chaged to such unit’ reimbursemerdccount for the 6 most
benefitsbased on prior employment. If a government unit terYiecent months, or contributions, including interest and penalties
nates its election of contribution financing, 588.17and108.18  yereon are delinquent for at least 2 quarters, the department shall
shall apply to employment in the pricalendaryeay but after all g determine under 408.10
benefitsbased on such prior employment have hdemed to its (c) If such delinquency is finally established underas.1q

contributionaccount any balance remaining in such account Shﬁﬁ'&fund’s treasurer shall, in case such unit receives a shargyof

betransferre(_i o the balancing acpount. . statetax or any type of state aid, certify to the state treasurer the
(e) Each time a government unit elects or reelects Cont”b“t'?i@istenceand amount of such delinquency

financingits initial contribution rate shall be 2.7% on its payrol
for each of the first 3 calendar yeanswhich such election or
reelectionis in efect. If a government unit terminates its electio
of contribution financing it may not reelect contribution financin f the followi ts:
within a period of 3 calendar years thereafter sseror the 1o .owmg amounts: I

(4) REIMBURSEMENT ACCOUNTS FOR GOVERNMENT UNITS. (a) 1. The delinquent amount thus certified; or
For each government unit covered by this chapfeich is liable 2. One-halfthe sum otherwise payable to such government
for reimbursement tthe fund, the fund' treasurer shall maintain unit.
a reimbursement “employer account”, asubaccount of the  (e) Any amount withheld by the state treasurer under@gr
fund’s balancing account. shallbe paid by the state treasurer to the fait@asuremwho shall

(b) Each government unit'reimbursement account shall beuly credit such payment toward satisfying the delinquency
duly chaged with any benefits based on work for such unit, and (7) STATE COMPLIANCE AND APPROPRIATIONS. (a) “State”, as
shallbe duly credited with any reimbursement paid by or for it tasedin this section, includes all state constitutiondices, all
the fund, and with any benefit overpaymdndtm the account branchesf state government, all agencies, departments, boards,
recoveredby the department. Whenewhe account of a govern commissionsgouncils, committees, and all other parts or subdivi
mentunit is credited with an overpayment under this paragrapionsof state government howeveganized or designated.
thedepartment shall, at tiitose of any month, refund that amount () Each reimbursemepayable by the state under this section
to the government unit upon request, after deducting the amogiéllbe duly paid to the fund, upon filing by the funtteasurer
of any reimbursements to the account of such government Wit certificate to the departmesftadministration specifying the

(d) Upon receipt of such certification, the state treasurer shall
Hvithhold, from each sum of any such tax or aid thereafter payable
the government unit, until the delinquency is satisfied, the

which have been billed but not paid. amountof reimbursement due and the appropriation apparently
~ (c) Any government unit may at any time make payments inthargeable.
its reimbursement account in the fund. (c) Each of the statebudget subdivisions shall have each such

(d) Whenever a government usiteimbursement account hageimbursemenamount chaged to and deducted from ipsoper
apositive nebalance, no reimbursement of the benefitsgddér appropriationunless payment is authorized unde2€s865and
to that account is required under this section. 20.928

(e) Whenever a government usiteimbursement account has  (8) NoTICE AND REPORTS. Each government unit which is an
anegative balance, any benefits geable to such account shallemployershall give such suitable benefit notices to its employees
be duly paid and chaged thereto; and reimbursementwering asthe department may direct, and shall make employment and
the total negativebalance thus resulting shall become due puvagereports to the department under the same conditions as apply

suantto this section. to other employers.
(f) The write—of provisions of s108.16 (7) (cYo not apply  (9) GROUPREIMBURSEMENTACCOUNTS. If any group of gov
to the reimbursement account of any government unit. ernmentunits which have not elected contribution financiilg

(g) If any government unit covered by this chapter requests thpint request, they shall be treated as one employer for the pur
departmento maintain separate accoulfiés parts of such unit posesof this chapter under the conditions of this subsection.
which are separately operated or financed, the department may d@a) The group will be treated as one employer for at least 3 cal
sofor such periods and under such conditions as it may from tiggdar years and the group may be discontinued or dissatired
to time determine. beginningof any subsequent calendar yeafiliyg advance writ

(5) REIMBURSEMENTSAND CONTRIBUTIONS. (&) Each govern ten notice thereofwvith the department before the beginning of
mentunit which is an “employer” shall include in its budget fosuchsubsequent calendar year
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(b) The members of the group are joirdiyd severally liable 2. Prior tothe beginning of each yeaan employer electing
for any required reimbursements together with any interesimbursemenfinancing shall file an assuranéer the 4-year
thereonand any tardy filing fees. period beginning on January 1 of that year in the amount -deter

(c) The group shall be dissolved at the beginning of any-caléRinedunder subdl. An assurance shall remain in force until the
daryear after the required 3 calendar years of participation if aligbility is released by the furgtreasurer
memberof the group files written notice with the department in 3. No assurance may @proved unless the fusdreasurer
advanceof such calendar year of its intendeithdrawal from the finds that it gives reasonabkssurances that it guarantees-pay
group. mentof reimbursements.
AT SRR BTG SR 210 4. Falure of any employer covereg the assurance o pay

thefull amount of its reimbursement payments when due together

108.151 Financing benefits for employees of nonprofit ~ With any interest and any tardy filing fees shall renderatseir
organizations. (1) EMPLOYER'S CONTRIBUTION RATE. Each anceliable on said assurance to the extent of the assurance, as
nonprofit organizationwhich is or becomes an employer subjedhoughthe assurance was the employer
to this chapter shall be subjectalbits provisions except asitmay (b) The funds treasurer shall issuereceipt to the employer
elect reimbursement financing accordance with sul§2). If for its deposibf assurance. Any assurances shall be retained by
suchan approved election is terminated, the emplsyeontribu  the fund’s treasurer in escrgvior the fund, until the employsr
tion rate shall be 2.7% on its payroll for each of the nexdl&ndar liability under its election is terminated, at which time they shall
years. bereturned to the employdess any deductiomaade under this

(2) ELECTION OF REIMBURSEMENT FINANCING. Any nonprofit paragraph.The employer may at any time substitute assurances
organizationmay in lieu of the contribution requirements of ssof equal or greater valuethe treasurer mawith 10 days’ notice
108.17 and 108.18 elect reimbursement financing, as of théo the employerliquidate the assurances deposited toetttent
beginningof any calendar yeasubject to the followingequire  necessaryo satisfy any delinquemeimbursements together with
ments: any interest and any tardy filing fees ddee treasurer shall hold

(a) It shall file a written notice téhat efect with the depart N €SCrow any cash remaining fratime sale of the assurances,
mentbefore the beginning of such year except that if the emplo%lé!?h.om interest. The funds treasurer shall require the employer
becamenewly subject to this section aéthe beginning of such ithin 30 days followingany liquidation of deposited assurances

year, it shall file the notice within 30 days after the date of thi® deposit sufcient additional assurances to make whole the
determinatiorthat it is subject to this chapter employer’sdeposit at the prior levelAny income from assur

(b) An employer whose prior election of reimbursemerﬁnmcelghzlrd in escrow shall inure to and be gmeperty of the
financinghas been terminatguirsuant to sul§3) may not there ployer. )
afterreelect reimbursement financing unless it has been subject t§5) REIMBURSEMENT ACCOUNT. (a) For each nonprofit ga-
the contribution requirements of sk08.17and108.18for at least Nizationwhich haselected reimbursement financing, pursuant to
3 calendar years thereafter and is nothattime of filing such sub. (2), the funds treasurer shall maintain a reimbursement
reelection delinquent under €08.22 accountas a subaccount of the fusdialancing account.

(¢) No election of reimbursement financing shall be valid (b) The department shall clyer the employes reimburse

unlessthe employer has satisfied the requirements of gyb. Mentaccount withall regular benefits, and with its share of any
within 60 days after it filed the notice of election. extended benefits under08.141 based on wages paidthin

(d) Sections08.17and108.18shall apply to all prior empley eachquarter ended Wh"? its election is irfeef. .
ment,but after all benefits based on prior employment have been(¢) The employes reimbursement account shall be credited
chargedo any account it has had undet®3.16 (2)any balance With any reimbursement paid by or for it to the fund, and with
remaining therein shall be transferred to the balancing acasunPenefitoverpayment from the account recovered bydépart
if 5.108.16 (6) (cor (6m) (d)applied. ment. _

(3) TERMINATION OF ELECTION. (a) An employer who elected ~ (d) The employer may at any time make oth@yments to be
reimbursemenfinancing may terminate its election as of the closgeditedinto its reimbursement account,anticipation of future
of the 2nd calendar year to which such election applies, or at BeRefitchages.
closeof any subsequent calendar yeay filing a written notice (e) Whenever the employesrreimbursement account has a
to that efect with thedepartment before the close of such calendppsitive net balance no reimbursement of the benefitsgetaar
year; theretoshall be required.

(b) The department may terminate any election as of the closg(f) Whenever an employsrreimbursement accoums a neg
of any calendar year if the department determines that théve balance as of the close of any calendar month, thes finea’
employerhas failed to make the required reimbursement pagurershall promptly bill such employeatits last-known address,
mentsor no longer satisfies the requirements of $4h.or when  for that portion of its negative balance whiwsresulted from the
evers.108.16 (8)applies. net benefits chaged tosuch account within such month. Reim

(4) ASSURANCEOFREIMBURSEMENT. (@) An employer electing bursemenpayment shall be due within 20 days thereaffeny
reimbursemenfinancing shall file an assurance of reimbursemefftquiredpayment which remains unpaid after applicable due
with the funds treasurerpayable to the unemployment reservéateis a delinquent payment. Sectib®8.22shall apply forcok
fund, guaranteeing payment dhe required reimbursementlectingdelinquent payments.
togethemwith anyinterest and any tardy filing fees. The assurance (6) GROUPREIMBURSEMENTACCOUNTS. If any group of non
shallbe a surety bond, lettef credit, certificate of deposit or anyprofit organizations who have elected reimbursenierncing

othernonnegotiable instrument of fixed value. file a joint request, they shall be treated as if they were one
1. The amount of assurance shall be equal to 4% of t@@ployerfor the purposes of this chaptprovided that:
employer’spayroll for theyear immediately preceding theead- (a) They shall be so treated for at least the 3 calendar years fol

tive date of the election, or the emplo\geanticipated payroll for lowing their request, unless their election of reimbursement
the current yearwhichever is greater as determined by the depafinancingis terminated under su{8), but they may discontinue
ment,but the assurance may be in a greater amount at the opthaeir group arrangement as of the beginning of any subsequent
of the employer The amount of the assurance shall be similargalendar year by filing advance notice with the department. A
redeterminedrior to the beginningf the 3rd year commencing memberof such a group may discontinue its participation in the
afterthe year in which it is filed and prior to the beginning of evergroupand the group shall lmssolved at the beginning of any-cal
otheryear thereafter endaryear after the 3rd year
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(b) They shall be jointly and severally lialite any required thelndian tribe maydiscontinue the treatment as of the beginning
reimbursements together with any interest thereoraagthrdy of any calendar year following that period by filing notice with the
filing fees. departmenprior to the beginning of that calendar year

(c) They shall designate one or more individuals as agent for(b) The tribal units shall be jointly and severdigble for any
all members of the group for all fiscal and reporting purposeaquiredreimbursements, together with aimyerest thereon and

underthis chapter any penalties or tardy filing fees.
(d) If such a group is discontinued, p@) shall apply to each  (c) The Indian tribe shall designate one or more individuals to
of its members. actas an agent for all members of the group for all fiscal and

History: 1971 c. 531973 c. 2471975 c. 3431979 ¢. 521983 a. 81985 a. 17  reportingpurposes under this chapter
1987a. 31989 a. 771991 2. 891995 a. 18,1999 a. 15 (6) FAILURE TO MAKE REQUIREDPAYMENTS OR FILE ASSURANCE
OFREIMBURSEMENT. (@) If an Indian tribe dribal unit fails to pay
requiredcontributions, reimbursements in lieu of contributions,

tribes. (1) ELECTION OF REIMBURSEMENT FINANCING. Each S o ;
noes. trib(e)thatis an employer mayn lieu of paying contribu penalties,interest, orfees within 90 days of the time that the
tionsunder ss108.17and108.1§ elect reimbursement ﬁnancinggepartmentransmlts to théribe a final notice of delinquencyr

108.152 Financing benefits for employees of Indian

for itself as a whole or for any tribal units or combinations of trib "fl'ls to file or maintain the required assurance of reimbursement

units that are wholly owned subdivisions, subsidiaries, or-bu s provided in subgl) (c) and(3):

nessenterprises, as of the beginnioiany calendar yeasubject 1. The department shall immediately notify the federal inter
to the follcf)wing conditions: ginniokany yeasub) nal revenue service and the federal departraklabor of that fail

(@) The Indian tribe or tribal unit shall file a written notice ot'®: . . . i N .
the election with the department before the beginning of that year, 2 Any valid electionof reimbursement financing is termi
exceptthat, if the Indian tribe or tribal unit became an employéjatedas of the end ahe current calendar year and any pending
asof the beginning of that yegit shall file the notice within 30 election that fails to meet the requirement to file an assurance of
daysafter the date of the determination that it is an employer réimbursement under sud) (c)is terminated immediately

(b) An Indian tribe or tribal unit whose electionreimburse 3. The department may consider the Indian tribembe an

mentfinancing is terminated under suB) (a)may not thereafter MPloyerand may consider servicperformed for the tribe not
reelectreimbursement financing unless it has been subjebtto 1© be employment for purposes of this chapter
contributionrequirementsf ss.108.17and108.18for at least 3 _ (b) An Indian tribe whose prior election of reimbursement

calendaryears thereafter and is not, at the time of filing sudinancinghas been terminated under.gaj may not thereafter
reelection delinquent under 408.22 reelectreimbursement financing unless it has been subjebeto

(c) No election of reimbursement financing is valid untéss contributionrequirements of s408.17and108.18for at least one

Indiantribe or tribal unit has satisfied the requirements of @)b. cr?le.ndaryhear. ttfwl]ereafter an nfot delilnqu.ent under $08.22at
within 60 days after it files the notice of election. thetime that it files a request for reelection.

(d) If the Indian tribe or tribal unit ian employer prior to the . _(€) The final notice of delinquency specified in.faj shall
effective date of an election, 908.17and108.18shall apply to Includeinformation that failure to make full payment within the
all employment prior to theféfctive date of the election. but aﬂerprescrlbedlme will cause the Indian tribe to be liable for taxes
all benefits based on prior employment have beergelao any underthe federal UnemploymenaX Act €6 USC 330]et seq.),

accountthat it has had under 08.16 (2) the department shall will cause the tribe to be precluded from electing reimbursement
transfer any positive balance or chge any negative balanceflnancmg,and may cause the department to determine that the

remainingtherein to the balancing accounties. 108.16 (6) (c) tribe is not an employer and that services performed for the tribe
and(6m) (d)applied. arenot employment for purposes of this chapter

. . ) History: 2001 a. 35105
(2) TERMINATION OF ELECTION. (@) An Indiantribe or tribal

unit that elected reimbursement financing may terminatléts 108.16 Unemployment reserve fund. (1) For the purpose
tion as of the close of thégnd calendar year to which the electiorof carrying out the provisions of this chapter there is established
applies,or at the close of any subsequent calendar pgdiling  afund to be known as the “Unemployment Resdfurd,” to be

a written notice of termination with thdepartment before the administeredy the department without liability on the partioé
closeof that year statebeyond the amount of the fund. This fund shall consiall of

(b) If an Indian tribe or tribal unit terminates an election undepntributionsand moneys paid into and received by the fund pur
this subsection, the employsrcontribution rate is 2.7% on its suantto this chapter and of properties and securities acquired by
payroll for each of the next 3 calendar years. and through the use of moneys belonging to the fund.

(3) ASSURANCEOF REIMBURSEMENT. An Indian tribe or tribal ~ (2) (a) A separate employaraccount shalbe maintained by
unit electing reimbursement financinmder sub(1) shall file thedepartment as to each employer contributing to said fund.
assurancef reimbursement in the same manner and subject to the(b) Each employes account shall beredited with all its con
conditionsprovided for other employers underl98.151 (4) tributionspaid into the fundand shall be chged with all benefits

(4) REIMBURSEMENTACCOUNT. Thedepartment shall maintain duly paid from the fund to itemployees based on their past
areimbursement account, as a subaccount of thesfimadincing  employmenty it, except as otherwise specified in this chapter
accountfor each Indian tribe, tribal unit, or combinatiortiaal (c) Any reference in this chapter to eligibility far to pay
unitsin accordance with any valid election madeler subg1) mentof, benefits “from an employ&r account”, or any similar
and(5) and subject to the procedures and conditions provated referenceshall mean benefifsayable or paid from the fund based
otheremployers under 408.151 (5) on past employment by the employer in question.

(5) GROUPREIMBURSEMENTACCOUNT. An Indiantribe that has (d) The fund shall be mingled amcidivided,and nothing in
electedreimbursement financing for tribal units @ne or more this chapter shall be construed to grant to any employer or
combinationsof tribal units may request to have specifigdal employeeany prior claim or right to any part of the fund.

unitstreated as one employer for purposes of this chafitee (e) Except as provided in pgem) benefits to behaged
departmenshall approve any such request subjeche follow  againsta given employés account shall be so cyad as of the
ing conditions: dateshown by the check covering such benefitach such check

(a) The tribal units shall be so treated for a period of at least #teall be promptly mailed and shall, in determining the experience
3 calendar years following their request, unless their electionafstatus of such account for contribution purposesidmmed
reimbursemenfinancing is terminated under sy@) or (6), but paidon the date shown on the check.
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(em) Benefits improperly chged or credited to an emploiger of state moneyprior to their expenditure, which might otherwise
accountfor any reason othéhan adjustment of payroll amountsbe applicable to withdrawals from the fund.
betweer2 or more employers’ accounts shall, wherdentified, (b) The department shall designatéreasurer of the unem
be creditedo or debited from that employsraccount and, where ployment reserve fund, who shall be either a reguataried
appropriaterechaged to the correct employsraccount as of the employeeof the department or the state treasurer and shall serve
dateof correction. Benefits improperly clygd orcredited to an  astreasurer of the fund until a successor designated by the-depart
employer’saccount as a result of adjustment of payroll amountsenthas assumed the duties of thifiogf.
between2 or more employers’ accounts shall be so géor (c) The treasurer of the fund shall giveeparate bond condi
creditedand, where appropriate, reched as of the datshown  tjonedupon the faithful performanasf these duties pursuant to
by the check covering such benefits. This paragraph shadiéie s 19 01 (2) which bond shall be consideriécwise conditioned
solely in determining the experience or status of accounts fer c@Ronthe faithful performance by his or her subordinates of their

tribution purposes. _ duties,in such amount as may be fixedthg department. All pre
() The department shall promptly advise the employer asrtiumsupon the bond required pursusmthis section when fur
benefitschaged to its account. nishedby an authorized surety company or by a duly constituted

(9) Whenevethe department receives a request of 2 or mog@vernmentabonding fund shall, except as otherwise provided in
partnershipr limited liability companies consistirgf the same this section, be paid from the interest earnings of the fbod,
partnersor members to be treated as separate employers priosfig!lnot exceed one—fourth of one percent, per, y#ahe amount
Octoberl of any yearthe department shall apportion the balancef the bond.
in any existing account of thgartnerships or limited liability com (5) (&) All money received for the furghall promptly upon
paniesamong the separate employersJanuary 1 following the receiptbe deposited to theind’s credit in the “Unemployment
dateof receiptof the request in proportion to the payrolls incurred@rust Fund” ofthe United States, in the manner that the secretary
in the businesses operated by each of the employers irctme 4 of the treasury of the United Statesptier authorized custodian
pletedcalendar quarters ending on the computation date precetithe U.S. unemployment trust fund, may approve, so long as the
ing the date of receipt of the request and shall calculateseeve U.S.unemployment trust fund exists and maintains for this state
percentagef each separate employer in accordamitie the pre  a separate book account, for the purposes of this chdter
portion of the payroll attributable to that employeiSection which no other state or agencgn make withdrawals, any other
108.18(2) is not made applicable to the separate employers $fatutory provision to the contrary notwithstanding.
reasorof such treatment. For purposes df@8.18 (7)the depart (b) Thedepartment shall requisition from this statatcount
mentshall treat the partnerships or limited liability companies &s the “Unemployment fist Fund” necessary amounts from time
separatemployers on November 1 preceding that January 1. Fottime, shall hold such amounts consistently with any applicable
purposes of 5108.18 (7) (bjnd(c), the department shall treat thefederal regulations, and shallakewithdrawals therefrom solely
separatemployers as existing employers on that January 1. for benefitsand for such other unemployment insurance payments

(h) Wheneverprior to October 1 of any ygahe department Or employment securitgxpenditures as are expressly authorized
receivesa written request by all partnerships or limited liabilitpy this chapter and consistent with amjevant federal require
companiesconsisting of the same partners or members whighents.
haveelected to be treated as separate employers fqattieer (c) Whilethe state has an account in the “UnemploymamtT
ships or limited liability companies to be treated as a singlEund”, public deposit insurance clgas on the fund’balances
employer.the department shall combine the balances in the exiséld in banks, savings banks, savings and loan associations and
ing accounts of the separate employers into a new account-on gaeditunions in this state, tiremiums on surety bonds required
uary 1 following the date of receipt of the request and shall €aloof the funds treasurer under this section, and any other expense
late the reserve percentagetbé single employer in accordanceof administration otherwise payable from the fusridterest eamn
with the combinedpayroll attributable to each of the separati#gs,shall be paid from the administrative account.
employersin the 4 completed calendar quarters ending on the (6) The department shall maintain within thend a “balane
computationdate preceding that January 1. Secti08.18 (2)s ing account,” to which shall be credited:
not made applicable to the single employer by reafsuch treat (a) All interest earnings, on moneys belonging to the fund,
ment. For purposes of $08.18 (7)the departmerghall treat the receivedby, or duly apportioned to, the fund, as of the close of the
partnershipr limited liability companies as a single employer oguarterin which the interest accrued.

Novemberl preceding that January 1. For purposes108&.18 .
(7) (b) and(c), the department shaleat the single employer as (b) Any relmbursemgnt made pursuant tm%'ol} (13) (@)
(c) Any balance credited to an empldgesccount, if and when

anexisting employer on that January 1. the employer ceases to be subjecttis chapterexcept as pro
(3) The funds treasurer shall write fof vided ir?sgb.(S). ) bte P P

(a) Any overpayment for which the claimanifability to reim ;
bursethe fund is established underl98.22 (8)upon receipt of (d) '/I?\hny relmblirs;ementt) magt? uEddeﬂlég.O7 (g)) d dell d
certificationby the departmerthat reasonable fefts have been (e)'l detamoun OI any tielf\neb ec P ug/ 'Slfuhe ant be lvere
made to recover the overpayment and that it is uncollectible. °" Maf'€d 1o an employee, the benetit check has not been-pre
sentedfor payment within one year after its date of issue.

(b) Any overpayment of benefits that was made undecithe . o
) : Y- f) Any amount available fasuch crediting under 408.04
cumstanceslescribed in s108.22 (8)c), upon certification by the (11) (b), 108.14 (8n) (epr 108.141

departmento that efect. - _

(4) (a) Consistently with sulg5), all contributions payable to E(ggisAni/O%a{ngent received for the balancing account under s.
the fund shall be paid to the department, and shall promptly ﬂ)g ~L0r ’ o . .
depositecby the department to the credit of the fund, with custg_ (N) Any amount of solvency contribution or special contribu
diansthat the department may from time to time select, who shifin received for or transferred to thalancing account pursuant
hold, release and transfer the fusdash in a manner approved € S-108.18 (8)to (9m).
the department. Payments from the fund shedl made upon (i) Any federal reimbursement of benefits paidler any fed
vouchersor drafts authorized by the department, in the mannefial unemployment benefit program administered by the depart
thatthe department may from time to time approvemscribe. ment.

Any procedure thus approvedmescribed shall be considered to (j) Any federal reimbursement of benefits paid under this
satisfy,and shall be in lieu ofny and all statutory requirementschapter,except as this chapter a federal agreement requires
for specific appropriation or other formal release by stdieeo$ otherwise.
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(k) All payments to the fund from the administrative account (c) Notwithstanding pa(b), if the business of an employer is

asauthorized under 408.20 (2m) transferredthe transferee is deemed a successor for purposes of
(6m) There shall be chayed against the fursl’balancing this chapter if the department determines that all of the following
account: conditionshave been satisfied:
(@) The benefits thus ctgeableunder s108.04 (1) (f)(5), (7) 1. The transferee is a legal representative or trustee in bank

(h), (8) (a) or(13) (c)or(d), 108.07 (3)(3r), (5) (b), (5m), (6), or  ruptcyor receiver or trustee afperson, partnership, limited liabil
(8),108.14 (8n) (€)108.141 108.151 or 108.1520r sub.(6) (e) Ity companyassociation or corporation, or guardian ofebtate
or (7) (a)and(b). of a person, or legal representative of a deceased person.

(b) Any benefits pa|d under any federal unemp|oyment benefit 2. The t.ransf-eree has Continued or resumed the business of the
program administered by the department, pending their teirffansferoreither inthe same establishment or elsewhere, or the
bursement. transfereehas employed substantially the same employ=es

(c) The overdraft writedé thus chageable under subg&) (c) thosethe transferor had employed in connection withbihginess
and(7m). transferred. _ _ N

3. The same financingrovisions under €.08.15 108.151
108.152 or108.18apply to the transferee as applied to the trans
feror on the date of transfer

4. The transferor transfers 100% of the transfermtal busi
nesson the date of the transfer or the transferaccount was
overdrawnon the date of the transfer
. . __ (cm) The filing of a voluntary petition in bankruptcy by an

(7) () All benefits shall be paid from the fund. Benefitgmpioveror thefiling of an involuntary petition in bankruptcy
chargeabldo an employes account shall be so chad, whether againstan employer underl USC 1010 13300r theconfirma
or not suchaccount is ove_rdrawn. All other benefits shall bgq, of 4 plan undeil USC 101 to 1330 doesnot render the
chargedo the funds balancing account. employerfiling the petition or against whom the petition is filed

(b) Benefit payments made with respect to an empl®yeg successor under pé).
accountshall be chayed directly against the funs!’balancing (d) Notwithstanding patb), if the business of an employer of
accountonly when such payments cannot under this chapter be;oking specified in par(c) 1. is transferred, the transferee is
remainchaged against the account of any employer deemeda successor for purposes of this chapter if the transferee

(c) Wheneveras of any computation date, the net overdrafigould have beem successor under p@) but for the intervening
then chaged against an employ&r account would, even if existenceof the successor employer under. ax
reducedby any contrlbutlons.known or subsequently discovered e) Notwithstanding patb), a transferee is deemed a sueces
to be then payable but unpaid to the account, exceed 10% ofdBror purposes of this chapiéirthe department determines that
employer’s annual payroll amount used in determining th%” of the following conditions are satisfied:
employer'sreserve percentage as of that computatlon’ date, the 1. Atthe time of business transfthe transferor and the trans
gﬁgﬁ]réngsgggrﬂl mgea?;‘o%f B?g\;\;]k% cdk:rgﬁg tg\}g%:;;'tg \?V?)tul d feree are owned or controlled in whole or in substantial part, either
thusreduced e>’(ceed 10% of the emplogarayroll directly or indirectly by legally enforceable means or otherwise,

. X T by the same interest or interestsithut limitation by reason of

(7m) The fund's treasuremay write of, by chaging to the - enymerationit is presumed unless shown to the contrary that the

fund’s balancing account, anglelinquent contribution, reim «sameinterest or interests” includes the spouse, child or parent of

bursementn Iieu of contribution,.tar.d.y payment or filing fee, ofihe individual who owned or controlled the businessny com
interestfor which the employes liability to thefund was estab pinationof more than one of them.

lishedunder s108.1Q upon receipt of certificatioby the depart

(d) Any negative balance of a closed employer accexogpt
asprovided in sub(8).

(e) Any overpayment of benefits that is writtefi wfider sub.
(3), unless it is chaeable to an employeraccount under s.
108.04(13).

(f) The amount of any substitutbeck issued under suyfil).

. 2. The transferee has continued or resumed the business of the
mueenrféhgtrzgiﬁg??ﬁée d&ejlritr'ls Ei\éi b?seﬂnn;gﬁgcttci)blrgcover the GleI"lransferor,either in the same establishment or elsewhere; or the
q y q y ) transfereehas employed substantially the same employees

(8) (a) For purposesf this subsection a business is deem&flpsethe transferor had employed in connection withithsiness
transferredf any asset or any activity of an employahether tansferred.

organizedor carried on foprofit, nonprofit or governmental pur

;I)qo?he:josrér%r;?fe&edr ig \(/)vfhgle .?]réin part by any means, other thafg 157 or 108.18apply to the transferee as applied to the trans
: ihary cours USINESS. feror on the date of the transfer

(b) If the business of any employer is transferred to a single 4 1,4 transferor transfers 100% of the transferatal busi

transfereethe transferee is deemed a successor for purposes 0l the date of the transfer or the transferaccount was
this chapter if the department determines that all of the following .=\ non the date of the transfer

conditionshave been satisfied: .
1. The transferee has continued or resumed the business o EHg{)) The successor shall take over and continue the trarisferor
y nu u usi E\ unt,including its positive or negative balance and all other

%;a:ngﬁ;gr'g‘mthﬁ)S:éngu%sggﬂﬁaqr?ﬂé O;ailqséevggerli, gagsgra%pectsof its experience under this chapteif the transfer
emplovedb tﬁe ¥ransferor in con¥1ection with thepbu)éi eSS includedless than 100% of the transfésaiotal assets on the date
ferr?a dy y of the transferthe departmerghall allocate the transfefsrexpe
: ] _ rienceto the successor in proportion to the payroll assignable to

2. The transfemcluded 100% of the transfetsrtotal busi  thetransferred business and the liability of the successortshall
ness on the date of the transfer proportioned to the extent of the transferred business. The trans

3. The same financingrovisions under €.08.15 108.151 feror and the successor shall be joirdlyd severally liable for any
108.152 or 108.18apply to the transferee as applied to the tranamountsowed by the transferor to tfiend and to the administra
feror on the date of the transfer tive account at the time of the transfeut a successor under par

4. The department has received a written application fhem (C) is not liable for the debts of the transferor except in the case of
transferegequesting that it be deemed a succesSach applica fraud or malfeasance.
tion must be received by the department ohedore the contribu (g) If not already subject to this chapter successashall
tion report and payment due date for the fitquarter following becomean employer subject tthis chapter on the date of the
the date of transfer transferand shall become liable for contributions or payménts

3. The same financingrovisions under €.08.15 108.151
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lieu of contributions, whichever is applicable, from and after th?tltﬂ tpe 0,61tS_e ?f a r,r@er,tdhet“tlime,of ?utsriggf traéwstfer"ftigder sub-F(B)t(g)dl- rfffers
H H H H H 0 that point in time iImmeadiately prior to Ive aate O e mger First Federal
date, using the contribution rate assigned or assignableo g, ingsmank v LIRC, 200 Ws. 2d 786547 N.W2d 796(Ct. App. 1996).

transferoron the date of transfer

(h) The contribution rate for a successor subject to this chapt®8.161 Federal administrative financing account.
immediatelyprior to the date of the transfehall be redetermined, (1) The fund’s treasurer shall maintain within the fund an
asof the applicable computation date, to apply to the calendar yearploymentsecurity “federal administrative financimgcount”,
following the date of transfer and thereafter be redeterminaddshallcredit thereto all amounts credited to the fund pursuant
wheneverequired by s108.18 For the purposes 6f108.18 the to the federaemployment security administrative financing act
departmenshall determine the experience unttés chapter of (of 1954) and section 903 of the federal social security act, as
the successt® account by allocating to the successaccount amended.

for each period in question the respective proporibbtise trans (Im) Thetreasurer of the fund shallso credit to said account
feror’s payroll and benefits which the department determines to §efederal moneys credited to the fund pursuant to (@)b.
properlyassignable to the business transferred. (2) The requirements of said section 903 shall consmoy

(i) The account taken over by the successor shall retmble appropriationwithdrawal and use of any monegssaid account.

with respect to accrued benefit and related rights based ON3) Consistentlywith this chapteand said section 903, such

employmentin the transferrelusiness, and all such employmenpnoneyssha” be used solely for benefiis employment security

is deemed employment performed for the successor administrationjncluding unemployment insuraneamployment
(i) If not already subject to this chaptartransferee that is not serviceand related statistical operations.

asuccessor shall become an employer subjettisachapter on  (3¢) Notwithstandingsub. (3), any moneys allocated under
the date of the transfer and shall become liable for contributiogsction903 of the federal Social Security Act, as amended, for
or payments in liewf contributions, whichever is applicablefegeralfiscal years 2000 ar2D01 and the first $2,389,107 of any
from and after that date. distributionreceived by this statender section 903 of that act in

(k) Any time a business is transferred, as provided inN@gr federalfiscal year2002 shall be used solely for unemployment
boththe transferor and the transferee shall notifydiygartment insuranceadministration.

in writing of the transferwithin 30 days after the da..te of .tlja.nsfer; (3m) The fund’s treasurer shall request restoration from the

andboth shall promptly submit to the department in writing suah.S_ secretary of labor of amounts credited to the account under

informationas the department magquest relating to the transfer this section which have been used to pay benefits, unless these
(L) A professional employer ganization isnot considered to amountsdo not exceed the balance in the account, and unless the

be the successor to tlemployer account of its client under thisstatedoes not have a balance of advances outstanding from the

sectionby virtueof engaging the prior employees of the client téederalunemployment account under title XII of the sosietu

performservices for the client under amployee leasing agree rity act.

ment. (4) Suchmoneys shall be encumbered and spent for employ

CrossReference: See also cfDWD 115, Wis. adm. code. mentsecurity administrative purposes only pursuant to, and after

(9) (a) Consistently with sectid@8050f the internal revenue the effective date of, a specifiegislative appropriation enact

code, relating to federal instrumentalities which are neithement;

wholly nor partially owned by the UniteSitates nor otherwise  (a) stating for which such purposes and in what amounts the

specificallyexempt from the tax imposed by sectB8010f the 555 ropriations being made to the administrative account created
internal revenue code: by s.108.20

1. Any contributions required and paid under this chapter for ) Directing the fund treasurer to transfer the appropriated
1939 or any subsequent yeardiy such instrumentalifynclud  amountsto the administrative account only as and to the extent
ing any national bank, shall be refunded to such instrumentalijatthey are currently needed for such expenditures, and directing
in case this chapter is neertified with respect to such year undeghatthere shall be restored to the account created by Kudmy
s.3304 of said code. amountthus transferred which has ceased to be needed or avail

2. No national banking association which is subject to thiblefor such expenditures.

chaptershall be required toomply with any of its provisions or  (¢c) Specifying that the appropriated amounts are available for
requirementso the extent that such compliance would be Contraabﬁga’[ion solely within the 2years beginning on the appropria
to s. 3305 of said code. tion law’s date of enactment.

~ (10) All money withdrawrfrom the fund shall be used solely (d) Limiting the total amount which may be obligated during

in the payment of benefits, exclusive of expenses of administgmy fiscal year to the aggregate of all amounts credited under sub.

tion, and for refunds of sums erroneously paid into the fund, far, including amounts credited pursuansti.(8), reduced at the

refundof a positive net balance in an empldgeeimbursement time of any obligation by the sum of the moneys obligated and

accountunder ss108.15 .(4)and108.151 (5)on request by the chargedagainst any of the amounts credited.

employer.and forexpenditures made pursuant td@88.161and (5) The total of the amounts thus appropriated for use in any

consistentlywith the federalimitations applicable to £08.161  fiscajyear shall in no event exceed the moneys available for such
(10m) Exceptasprovided in s108.17 (3m)the department uysehereunderconsidering the timing of credits hereunder and the

shall not pay any interest on any benefit payment or any refugdmsalready spent or appropriated or transferredtberwise

or collect any interest on any benefit overpayment. encumberedhereunder

(11) Thefund's treasurer may issue a substitute check to an(6) Thefund’s treasurer shall keeprecord of all such times
employeeto replace a check that is canceled under(§)ife) if and amounts; shall chge each sum against the earliest credits
the employee makes application therefor within 6 years #titer duly available therefor; shaihclude any sum thus appropriated
dateof issue of the original check. but not yet spent hereunder in computing the fimé't balance

History: 1971 c. 531973 c. 2471975 ¢.343 1977 c. 1331979 ¢. 521979 ¢.  gsof the close of any month, in line with the fedesjuirement
110s.60 (13) 1981 ¢, 361983 a. §99, 368 1985 a. 185391056, 66,1985a29 - thatany such sum shall, until spent, be considered part of the fund;

1987a. 271987 a. 3&s.107t0 111, 134 1987 a. 2551989 a. 56.259, 1989 a. 77 i
359 1991 a. 89221 1993 a. 12, 373 490,492 1995a. 118, 225 1997 a. 391999 andshall certify theelevant facts whenever necessary hereunder

a.15 83,2001 a. 35 7) If any moneys appropriated hereunder are used to buy and

. . . - (
Whetheran employee is potentially eligible for unemployment compensati ; : : ;
benefitsis immaterialin determining contribution or tax liability based on thaﬂqOld suitable landwith a view to the future construction of an

employee’services. Hanmer ILHR Dept.92 Ws. 2d 90284 N.W2d 587(1979). employment security building thereon, and if such land is later
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soldor transferred to other use, the proceeds of such sale (ortheer active consideration with a view to determining where
value of such land when transferredhall be credited to the employmentsecurity building projects thus financed would be
accountcreated by sul{l). desirable.

(8) If any sums are appropriated and spent hereunder to buy6) If the buildingcommission with the approval of the gover
land and to build a suitable employment security building thereamgr determines as to any city or site that employment security
thenany federal moneys thereafter credited to the fund ortpaidoffices should be part of a combined statioef building project,
thedepartment by way of gradual reimbursement of smsploy  or should be built on state—owned land or on land oviaye\Ws-
ment security capital expenditures, or in lieu of the estimated padnsinstate public building corporation, the amounts appropri
odic amounts which would otherwise (in the absence of suatedunder s20.445 (1) (nayhall be available to finance such
expenditurespe federally granted for thental of substantially officesor a proper employment security share of such combined
equivalentquarters, shall be credited to the account created fpject.
sub.(1), consistently with any federal requirements applicedle  (7) Any amount appropriated under29.445(1) (na)which
the handling and crediting of such moneys. hasnot been obligated shall be available for employrsentirity

(8m) To the extent that employment security moneys finandecal office building projects, consistent with this section and ss.
the capital cost of acquiring fife quarters, either in a separatel08.161and108.20
employmentsecurity building project or in a ger statebuilding, History: 1985 a. 2%s.490, 1674 1991 a. 391997 a. 39
no rental for the quarters thus financed, or for equivalent substitute o o
guartersshall be chajed the department @s employment seeu 108.17 Payment of contributions. (1) Contrlbutlons_shall ]
rity functions at any time. The department shallcertify in ~accrueand become payable by each employer then subject to this
applyingfor the federal moneys specified in s(&). chapteron the first day of July1934, and shall be paid thenceforth

(9) Any land and building or dite quarters acquirednder in accordance with this chaptefhereafter contributions shall
this section shall continue to be used for employment security papcrueand become payable by any employer on and after the date

poses. Realty or quarters may not be sold or transferred to ottt Which the employer becomes newly subject to this chapter
usewithout the governos approval.The proceeds from the sale, (1m) In the case of an employer who becomes newly subject
or the value of realty or quarters upon transééall be credited to this chapter based on employmelnting a given yearcon

to the account established in s(t) or credited to the fund estab tributionsbased on payrolls through the quarter which includes
lishedin s.108.2Q or both in accordance with federal requirethe date the employer became subject to this chapter shall not be
ments. Equivalent substitute rent—free quarters may be providé@nsideredas payable for the purposessaf08.22until the close
asfederally approved.Amounts credited under this subsectiof the month next following the first full quarter occurring after
shall be used solely to finance employment security quartef quarter during which the liability was incurred. In no case may

accordingto federal requirements. suchdue date be later than January 31 of the succeeding year
History: 1971 c. 2591983 a. 827; 1985 a. 291991 a. 391993 a. 4921995 a. (2) Every employer that isubject to a contribution require
2251997 a. 391999 a. 152001 a. 43 ment shall file quarterly reports of contributiorejuiredunder

. _— . this chapter with the department, and pay contributions to the
108.162 Employment security buildings and equip departmentin such manner afe department prescribes. Each
ment. (1) The amounts appropriated unde®8.445 (1) (na) contributionreport anchayment is due at the close of the month
shallbe used for employment security administration, 'ndUd'r}gextfollowing the end of the applicable calendar quae®cept
unemploymentnsurance, employment service and related statigs 5 thorized in sul{2c) or as the department magsign a later
tical operations; for capitalutlay to buy suitable parcels of landy,e date pursuant to suflm) or general department rules.

for buildings designed for employment secudperations; and to . :
financethe designing and construction of such buildings, and fﬂ{;[zhtg s (:%i rEtXSSg:tgf cporgt\gigﬁg 0'2 Iﬁ):tﬁgyag%?o%gni?rg%ae;
such equipment, facilities, paving, landscaping anther !

improvementss are required for the proper @sel operation of deferpayment to later due dates beyond the due date established

N > -undersub.(1m) or(2) of not more than 60% of its first quarter eon
bglld_ln_gts otc_cupled by the depariment for employment Secur'wsbution Iiz(zlbilizy \(Ni)thout payment of inte(;est as f0|?OWS'
administration. ' y ’

1. The employer shall pay at least 30% offtrst quarter con

(2) Thetreasurer ofhe fund shall transfer the amounts apprq ., = '\~ o : ;
priatedunder s20.445 (1)(na) from the federal administrative(}ig%lijl?ton;'ci?ﬂg on or hefore July 31 of the year in which the
financingaccount under 20.445 (1) (npnly as and to the extent y ' .
that they are currently needed for expenditures under this sect%on.z- The employer shall pay at least an additic@# of the
Any amount thus transferred which has ceaseetoeeded or TSt quarter contribution liability on or before October 31 of the
availablefor such expenditures shall be restored to that accouffa/in which the liability accrues. _

(3) Theamount obligated under this section during any fiscal 3: The employer shalay any remaining balance of the first
yearmay not exceed the aggregate of all amounts credited une#grtercontnb.utlon.Ilablllty on or before January 31 of the year
5.108.161 (1) including amounts credited under1§8.161 (8) &iterthe year in which the liability accrues.
reducedby the amount obligatashder s20.445 (1) (nbjand fur (b) An employer that elects to defer a payment under(gar
therreduced at the time of anpligation by the sum of the moneysmay pay more thathe specified minimum deferred amount or all
obligatedand chaged against any of the amounts thus credited@f the deferred amount at any time before the due date under par

(4) As to any building project to be financed under this seéd)- ) - o
tion, the department shall secure advance assurance thatthe fedic) If an employer fails to pay at least the specified minimum
eralbureau of employment security will apply to that projefter ~ deferredamount for the first quartgiogether with the full amount
its completion and occupancthe bureaw policy ofgradually ~of contributions payable for any subsequent questea specified
reimbursingthe fund for the necessary capital costs of any suitalfleedate, then all unpaid contributidiability of that employer for
employmentsecurity building project thus financed by federahefirst quarter is delinquent underl8.22and interest thereon
grantscovering the amountshich would otherwise be payableis payable from April 30 of the year in which the liability accrues.
duringthe reimbursement or amortization period for the rental of (d) If an employer fails to pay at lea®% of its first quarter
substantiallyequivalent dice quarters. contributionliability on or before April 30 of the year in which the

(5) The governor before approving any land purchase diability accrues, the employer is not permitted to defer the balance
transferor building project to be financed under this section, sh&f the liability under this subsection.
consultwith the building commission as to those cities and sites (e) An employer is not permitted to deferfitst quarter con
whereearly construction of a combined statéicef building is tribution liability under this subsectiofor any year unless the
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employerpays all delinquent contributions, together with anin which priority is given tespecified wage claims has inficient

interest,penalties, and fees assessed under this chpptarto  fundsto pay all wage claims given priorjtgnd contributions on

April 30 of the year in which the liability accrues. thewage claims given priorityn full, the department may accept
(2g) An employer agent that fileeports under sulf2) on lessthan the full amount of contributions owed by the employer

behalfof 25 or moreemployers shall file those reports using ann those wage claims.

electronicmedium and format approved by the department. AénHilstorg&:3 1153;33 c.jggzlggll c. 321985 a. 291987 a. 3%s.112, 134, 1989 a. 77

employeragent that becomes subject to the reporting requiremert a. a

undper ¥his gubsection shall file its JinitiaI reportspunde? thig subsec""0ss Refeence: See also SOWD 110.07and110.0§ Wis. adm. code.

tion for the 4th quarter beginning after the quarter in wiligh I
employeragent becomesubject to the reporting requirement,lEog'h18 Cltontnb#nl?ns to tth% ff:.nd' . (tlr)] -l;OT’a"fRATE' r(]a) |
Oncean employer agent becomes subject to the repotiigre ~ —accmPIoyer shail pay contributions 1o the fund for each ealen
mentunder this subsection, the employer agent shall continu year at whatever rate on thenployets pqyroll fqr that year
file its reports under this subsection unlésat requirement is duly applies to the employer pursuant to this section.
waivedby the department. (b) An employg‘rs contributions shall be credited to the
(2m) When a written statement of account is issued to difnPloyer'saccountin the fund, but only after any solvency-con
employerby the department, showing as duly credited a specifi#ution or special contribution paid or payablethe employer
amountreceived from the employer under toisapterno other undersubs(8) to (9m) has been credited to the fusdialancing
form of state receipt therefor is required. account.
(3) If anemploying unit makes application to the department (2) INITIAL RATES. (&) Except as provided in pafs) and(d),
to adjust an alleged overpayment by the employeonofributions anemployets contribution rate shall be 2.7% on its payroll for
or interest under this chaptend files such an application withineachof the first 3 calendar years with respect to which contribu
3 yearsafter the close of the calendar year in which such payméionsare creditedo its account, except as additional contributions
was made, thedepartment shall make a determination under apply under this section.

108.10as to the existence and extent of any such overpayment(c) An employer engaged in the construction of roads, bridges,
andsaid section shall apply to such determination. Exceptoas pighways,sewers, water mains, utilities, public buildings, facto
videdin sub.(3m), the department shall allow an employeredit jes housing, or similar construction projects shall pay contribu
for any amount determined under.88.10to have been errone ionsfor each of the first 3 calendar years at the average rate for
ously paid by the employemithout interest, against its future onqirctiorindustry employers as determined by the department
contributionpayments; qiif the department finds it |mpract|cableOn each computation date, rounded up to the next highest rate.
Hhis rate may in no cadee more than the maximum rate specified

mentto the employewithout interest, fronthe fund or the admin in the schedule in ffct for the year of the computation under sub.

istrativeaccount, as the case may be. (4)
(3m) If an appeal tribunal dhe commission issues a decision ¢rssReference: See also ctOWD 102 Wis. adm. code.

unders.108.10 (2) or a court issues a decision on review under (d) No later than 90 da ; P

- e : ys after the department issues an initial
s.108.10 (|4) |r.1dvxé)h|ch It Is dletermlméd thatt an ?thLlllntf has tbhe‘ﬂ?eterminatiorthat a person is an employany employer other
erroneousiypaid by an employethe department shall, Irom they,, .5, employer specified in p&c), having a payroll exceeding
administrativeaccount, credit the employer with interest at th§ 0,000,000n a calendar year may elect that its contribution rate

0 )
rateof 0.75% per month or fraction thereof on the amount of ta%all be onepercent on its payroll for the first 3 calendar years with

erroneougayment. Interest shall accrue from the month whi : - . .

the erroneous payment was made until the month in whiish itfespecto which contributions are credited to its account. In such
eitherused as aredit against future contributions or refunded t a}se,the department .S‘hal! credit the amount collected in excess of
the employer this amount against liability of the employer for future contribu

(4) An employets contribution rate for any yeamce deter tions after the close of each calendar year in which an election

mined by the department, shall not be redetermined after the lies. If an employer qualifies for and makes an ele_ctlon under
day of Februaryin the year for which the rate was determinef{'> Paragraph, the employer shall, upon notification by the
unlessthe rate was determined based on payroll which shofigPartmentmake a special contribution after the close of each
havebeen reported under afdifent employes account, in which quarterequlvalent to the amount by which its account is -over
casethe department may redetermine the rates with respect tgfWn. if any for the preceding quarterThe department shall
affectedemployers’ accounts. credit atrlw)y ftlmely i{:\ymerg ?f cc?ntrtllbutlofn? tbql i:he empngltler

5) Uponapplicationof an employerthe department may per 2CCOUNIEIOTE making a determination of liabllilgr a special |
mit( e)mpllooyerspr\)/vhich are compponéit mem%ers of a anero"%antrlbutlonunder this paragraph. An employer does not qualify
groupof corporations undet6 USC 15630 combine wages of 10f 8N alternate contribution rate under thls_ pa(agraph at any time
a single employee for purposes of determining éneployers’ during which the employés special contribution paymerg
payroll under s108.02(21) (b)if the employee is subject to trans delinquent.
fer between the employers under the terms of a single collective(3) REQUIREMENTS FOR REDUCED RATE. As to any calendar
bargainingagreement. The application shall specify the calendggar,an employer shall be permittéa pay contributions to the
year in which the combination is proposed to ocdthis subsec fund at a rate lower than ttstandard rate on its payroll for that
tion does not apply to any employer for whitle department has yearonly when, as of the applicable computation date:
written of overdrafts under 4.08.16 (7) (cwithin the 2 calendar  (3) Benefits have been clyable tathe employes account
yearspreceding the year in which the combination is pmpmedduringthe 18 months preceding such date; and

occur,nor to any employer whose account is overdrawn by6% . . .
moreon the computation date for the calendar year preceding the(b) Such lower rate applies under this section; and

yearin which the combination is proposed to occiithe depart ~ (C) Permitting the employer to pay such lower rate is consistent
mentapproves the applicatiothe department shall specify thewith the relevant conditions then applicable to additional credit
calendaryear inwhich the combination is fefctive and the allowancefor such year under section 3303 (a) of the federal
methodby which the component members will report iagroll unemploymentax act, any other provision to the contrary-not
of the employee to the department. withstanding.

(6) If the department determines that a trustee paying wage(3m) APPLICATION OF SCHEDULES. For purposes of subgl)
claimsfor an employer in a state or federal liquidatwoceeding and(9):
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(a) “Schedule A” is in gkct for any calendar year whenever™ 6. At least 8.0% but under 8.5%. .. ....... 0.80
asof the preceding June 30, the fund has a cash balance of less than At |east 7.5% but under 8.0%. . .. .. . ... 0.90
$300‘0,90‘000' . 8 At least 7.0% but under 7.5%. .. ....... 1.05
(b) “Schedule B” is in déct for any calendar year whenever
asof the preceding June 30, the fund has a cash balance of at lest Atleast6.5% butunder7.0%.......... 1.30
$300,000,000ut less than $900,000,000. 10. Atleast 6.0% butunder 6.5%.......... 1.60
(c) “Schedule C” is in déct for any calendar year whenever 11. At least 5.5% but under 6.0%. ......... 1.95
asof the preceding June 30, the fund has a cash balance of at lel#st At least 5.0% but under 5.5%. . ........ 2.30
$900,000,00(0but less than $1,200,000,000. 13.  Atleast 4.5% but under5.0%. . ........ 2.65
(d) “ScheduleD” is in effect for any calendar year whenever 14 At least 4.0% but under 4.5%. . ........ 3.00
asof the preceding June 30, the fund has a cash balance of at ISt jeast 3.5 but under 4.0%. ......... ... 3.45
(3s) SUSPENSION OF SCHEDULE CHANGES. Notwithstanding 16.  AtleastObutunder35% ............. 4.00
sub.(3m), the schedule in fefct under sub@m) for the 2003 cal  17.  Overdrawn by less than 1.0%. ......... 5.70
endar year is the same schedule that wadaotefnder sub(3m)  18.  Overdrawn by at least 1.0%
for the 2002 calendar year butunder2.0% .............. 6.20
NOTE: Sub. (3s) is epealed eff. 1-1-04 bg001 Ws. .Act 43 - . 19 Overdrawn by at least 2.0%
(4) ExPERIENCERATES. Except as otherwise specified in this butunder 3.0% . . ... 6.70
section,an employés contribution rate on the employepayroll
for a givencalendar year shall be based on the reserve percentai®  Overdrawn by at least 3.0%
of the employés account as of the applicable computation date, butunder 4.0% . ... ... 7.20
asfollows: [See Figure 108.18 (4) following] 21.  Overdrawn by at least 4.0%
Figure 108.18 (4): butunder5.0% .............. 7.70
— 22.  Overdrawn by at least 5.0%
_ Contribution Rate butunder 6.0% . ............. 8.20
Line Reserve Percentage Schedule A 23, Overdrawn by 6.0% or more. . . . ... . ... 8.90
1. 15.0%0rmore. ........... . 0.27
2. Atleast 10.0% but under 15.0%. . ... ... 0.27 Contribution Rate
3. Atleast 9.5% but under 10.0%. ........ 0.45 Line Reserve Percentage Schedule C
4.  Atleast 9.0% butunder 9.5%.......... 0.53 1. 15.0%0r MOTE . . . v v o eooeeeoe e 0.00
5. Atleast 8.5% butunder 9.0%.......... 0.72 2. Atleast 10.0% but under 15.0%. . .. . ... 0.20
6.  Atleast8.0% butunder8.5%.......... 0.79 3. Atleast 9.5% but under 10.0%. .. ... ... 0.35
7. Atleast 7.5% but under 8.0%. ......... 0.86 4.  Atleast 9.0% but under 95%. . .. .. .... 0.45
8. Atleast 7.0% butunder 7.5%.......... 0.97 5.  Atleast 8.5% but under 9.0%. .. ....... 0.65
9. Atleast6.5% butunder 7.0%. ......... 1.23 6. Atleast 8.0% butunder 85%. .. ....... 0.80
10. Atleast 6.0% but under 6.5%. ......... 1.48 7. Atleast 7.5% but under 8.0%. . . .. ..... 0.90
11.  Atleast 5.5% but under 6.0%.......... 1.82 8. Atleast 7.0% but under 7.5%. . . .. ..... 1.05
12.  Atleast 5.0% but under 5.5%.......... 2.16 9.  Atleast 6.5% but under 7.0%. . . .. ..... 1.30
13.  Atleast 4.5% but under 5.0%. ......... 2.50 10. At least 6.0% but under 6.5% . . ... ..... 1.60
14.  Atleast 4.0% but under 4.5%.......... 2.84 11. At least 5.5% but under 6.0%. . . .. ..... 1.95
15.  Atleast 3.5 but under 4.0%. ........... 3.18 12.  Atleast 5.0% but under 5.5%. . ........ 2.30
16. AtleastObutunder3.5%. ............. 3.57 13.  Atleast 4.5% but under 5.0%. ......... 2.65
17.  Overdrawn by less than 1.0%. . ........ 5.70 14. At least 4.0% but under 4.5% . . . .. ..... 3.00
18.  Overdrawn by at least 1.0% 15.  Atleast 3.5 but under 4.0%. . .......... 3.45
but under 2.0% .............. 6.20 16. AtleastObutunder3.5%. ............. 4.00
19. OverdraV\érLtbﬂnadtétreass(t)é.O% 6.70 17.  Overdrawn by less than 1.0%. ... ...... 5.70
NOAUIRRRRERRR ' 18.  Overdrawn by at least 1.0%
20.  Overdrawn by at Ieast03.0% butunder2.0% .............. 6.20
but under 4.0% .. ............ 7.20 19.  Overdrawn by at least 2.0%
21. Overdrawn by at Ieast04.0% butunder3.0% .............. 6.70
but under 8.0% . . ............ 7.70 20.  Overdrawn by at least 3.0%
22. Overdrawn by at Ieast05.0% butunder4.0% .............. 7.20
but under 6.0% . ............. 8.20 21.  Overdrawn by at least 4.0%
23.  Overdrawn by 6.0% ormore. . ......... 8.90 but under 5.0% . . . .. ... ... .. 7.70
22.  Overdrawn by at least 5.0%
Contribution Rate butunder6.0% .............. 8.20
Line Reserve Percentage Schedule B 23. Overdrawn by 6.0% ormore........... 8.90
1. 15.0%0rmore..........cuuuuenmuennn. 0.00 Contribution Rate
2. Atleast 10.0% but under 15.0%. . . . . . .. 0.20 Line  Reserve Percentage Schedule D
3.  Atleast 9.5% but under 10.0%. ........ 0.35 1. 15.0%0rmore. . ..., 0.00
4.  Atleast 9.0% butunder 9.5%.......... 0.45 2. Atleast 10.0% but under 15.0%. . ... ... 0.10
5. Atleast 8.5% but under 9.0%.......... 0.65 3.  Atleast 9.5% but under 10.0%. ........ 0.25
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At least 9.0% but under 9.5%. ......... 0.35 futqre contributions payable by the employat the employes
At least 8.5% but under 9.0%. ... ... ... 0.55 option.
At least 8.0% but under 8.5%. . . ....... 0.70 (c) No employer whose overdrafts have beengdtito the

fund’s balancing account under108.16 (7) (cymay make a vel

© N> O

0, 0,
At least 7'50& but under 8'00A’ """"" 0.80 untary contribution under pata) prior to the 5th calendar year
At least 7.0% but under 7.5%. ......... 95 commencingafter the date of the most recent such gharAny
At least 6.5% but under 7.0%. ......... 1.20 voluntary contribution made prior to that year shall be treated as
10.  Atleast 6.0% but under 6.5%.......... 1.50 an excess contribution under p@).
11. At least 5.5% but under 6.0%. . ........ 1.85 (d) A payment under this subsection is timely if it is received
12 Atleast 8.0%butunder 5.5%. ... 220 R ondate for haalendar year to which i apples. or f maiied
0, 0, 1
13.  Atleast 4'5OA’ but under 5'00A) """"" 255 is either postmarked no later than that date or is receivékdeby
14.  Atleast 4.0% butunder 4.5%.......... 2.90 departmentio later than 3 days after that date.
15.  Atleast 3.5 butunder4.0%............ 3.35 (e) The department may refund a voluntary contribution made
16. AtleastObutunder3.5%. ............. 3.90 underpat (a) if, due to an error of the department or an empjoyer
17.  Overdrawn by less than 1.0%. ......... 5.70 the department makes an adjustment after the computation date or
18.  Overdrawn by at least 1.0% the November voluntarycontribution period to the employgr
but under 2.0% . ............. 6.20 acc?uné%r ?ayqlf?fl_l ust?]d totcalcglatte_ the betmplddsgremet per
o centagethat nullifies the rate reduction obtained by ntary
19. OverdraV\llarlljtb znﬁéfgsé(% 0% 6.70 payment. No refundmay be authorized after the close of the cal
ooty ' endaryear for which the rate changed by the voluntary contribu
20.  Overdrawn by at least 3.0% tion applied
; .
but under 4.0% '0 """"""" 7.20 (f) Notwithstandingpar (a), the department shall authorize an
21. Overdravxén by %t 'egs(t)o‘/‘-OA) employerto make a voluntary contribution for the purpose of
utunder5.0%.............. 7.70 computingthe employés reserve percentage as of the immedi
22.  Overdrawn by at least 5.0% ately preceding computation date after the month of November
butunder 6.0% .............. 8.20 butin no case later than 120 days after the beginofitige calen
23. Overdrawn by 6.0% ormore. .......... 8.90 daryear to which the reserve percentage applies, in an amount suf

(5) LimaTIon.  Except agrovided in subs(2) and(8), the ficient to obtain a contribution rate that was:
contribution rate for any calendar year of an employer whose 1. Nullified by an erroneous ctug or credit to the employsr
reservepercentage equals exceeds zero may in no case excegttcountmade by the department; or
by more than one percent on the empltyeayroll the rate which 2. Increased to a higher contribution rate by an erroneous
appliedto the employer at the closéthe preceding calendar yearchargeor credit tothe employeis account made by the depart
andthe contribution rate for any calendar year of an employgrent.
whosereserve percentage is less than zero may in no case exceqg)y anv payment under paf) must be received by the depart
by more than 2% on the emploj@payroll the rate which applied er%t)with%/np% days after Erf(e)date of notice of th)é rate CF?]ange
to the employer at the close of the preceding calendar year c5,seby the adjustment and within 120 days after the beginning
(5m) LimiTATION, COMPUTATION. The limitationof sub.(5)  of the year to which the rate applies.
shallbecomputed from the employerexperience rate assigned () The department shall establish contributions other than
to it under subg4), (5) and(6), rounded to the next highest ratethoserequiredby this section and €08.19 (1)and(1e)and corn
(6) CoMPUTATION IN SPECIALCASES. If during the year ending tributionsother than those submitted during the month of Nevem
on a computation date an employer has been liable for contriliner or authorized under p&f) as a credit against future contribu
tionsbut has had no payroll, the empldgetreserve percentage adions payable by the employer or shall refund the contributions at
of that computation date shdde computed on the basis of thehe employets option.
emp_loyer’smost recent year (ending on a computation date which (8) SoLVENCY CONTRIBUTIONS. Each employés solvency
appliedto the employer) of some payroll; but the emplayepr  contributionfor each period of a calendar year shalfigured by
tribution rate for the calendar year following the computation daggplying the solvency rate determined for that year undek@ub.
shallin no case be less than one percent. to the employess payroll forthat period, and shall be payable to
(7) VoLUNTARY CONTRIBUTIONS. (a) 1. Except as provided inthe fund’s balancingaccount by the due—date of its contribution
pars.(b) to(h), any employer may make payments to the fund dueport.
ing the month ofNovember in excess of those required by this sec (9) SoLvENcY RATES. Except as provided in sub@c) and
tion and s108.19 (1)and(1le) Each payment shaII_ be credited tQQe). an employes solvency rate on its payroll for a given calen
the employefs account for the purpose of computing the employjar year shall be basesblely on the contribution rate of its
er'sreserve percentage as of the immediately preceding compyi@ountior the calendar year under this section. For purposes of
tion date. rate determination under this subsectiam, employess payroll
2. Each payment shall be treated as a contribution requirstshll be calculated for the 12-month period ending with the-com

andirrevocably paid under thishapter with respect to payrollsputationdate preceding the calendar year to which theagsiies.
precedingthe date it is credited except as a refund or credit[§eeFigure 108.18 (9) following]

authorizedunder par(b), (e) or (h). _
(b) No employer mayby means of a voluntary contribution Figure 108.18 (9):

underpar (a), reduce the employer contribution rate to a rate Schedule A

lower than the next lower rate which would have applied to the

employerfor the following calendar yearAny contributions in Employers Employers
excesof theamount required to reduce an emplayeate to the with with
extentpermitted under this paragraph shall be applied agairyst payroll payroll of
outstandindiability of the employeror if there is no such liability under $500,000
shall be refunded to the employer or established as a credit against $500,000 or more
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Contribution Solvency Solvency
Line Rate Rate Rate
1......... 027.......... 0.00.......... 0.43
2. 027.......... 0.00.......... 0.43
3. 045.......... 0.00.......... 0.60
4. ... 053.......... 0.00.......... 0.70
5. 0.72.......... 0.20.......... 0.70
6 ......... 0.79.......... 030.......... 0.80
T 0.86.......... 040.......... 0.90
8 ... ....... 097.......... 050.......... 1.00
9. ... 123.......... 0.60.......... 1.00
10......... 148.......... 0.70.......... 1.10
11 ..., 182.......... 0.80.......... 1.20
12 ... ... 216.......... 090.......... 1.30
13......... 250.......... 090.......... 1.40
14 ......... 270, ... .. 090.......... 1.40
15......... 284.......... 1.00.......... 1.50
16 ......... 318.......... 1.10.......... 1.60
17 ... 357, 1.20.......... 1.70
18 ......... 570.......... 090.......... 0.90
19......... 6.20.......... 090.......... 0.90
20 ... 6.70. ......... 090.......... 0.90
21 ... 720, ......... 090.......... 0.90
22 ... 770, . ... .. 090.......... 0.90
23 ... 820.......... 090.......... 0.90
24 ... 890.......... 090.......... 0.90
Schedule B
Employers Employers
with with
payroll payroll of
under $500,000
$500,000 or more
Contribution Solvency Solvency
Line Rate Rate Rate
1......... 0.00.......... 005.......... 0.10
2. 020.......... 0.05.......... 0.10
3. 035.......... 0.05.......... 0.15
4. ... 045.......... 0.05.......... 0.20
5. ... 065.......... 0.20.......... 0.30
6 ......... 0.80.......... 020.......... 0.35
T 090.......... 020.......... 0.40
8 ... 1.05.......... 025.......... 0.45
9. ... 130.......... 030.......... 0.50
10......... 160.......... 035.......... 0.55
11 ......... 195.......... 045.......... 0.60
12 ... .. 230.......... 050.......... 0.65
13......... 265.......... 055.......... 0.70
14 ......... 270, ... .. 055.......... 0.70
15......... 3.00.......... 060.......... 0.70
16 ......... 345.......... 065.......... 0.70
17 ..o 400.......... 065.......... 0.70
18 ......... 570.......... 090.......... 0.90
19 ......... 6.20.......... 090.......... 0.90
20......... 6.70. ......... 090.......... 0.90
21 ... 720, ......... 090.......... 0.90
22 ... 770, . ... .. 090.......... 0.90
23 ... ... 820.......... 090.......... 0.90
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24 ... ... 890.......... 090.......... 0.90
Schedule C
Employers Employers
with with
payroll payroll of
under $500,000
$500,000 or more
Contribution Solvency Solvency
Line Rate Rate Rate
1......... 0.00........ 0.00........ 0.05
2. 0.20........ 0.02........ 0.05
3. 035........ 0.02........ 0.05
4. ... ... 045........ 0.02........ 0.05
5. ... 0.65........ 0.10........ 0.15
Figure 108.18 (9): (continued)
6 ......... 0.80........ 0.10........ 0.20
T 090........ 0.10........ 0.25
T 1.05........ 0.15........ 0.30
9. ... 1.30........ 0.15........ 0.35
10......... 1.60........ 0.20........ 0.40
11 ......... 195........ 025........ 0.45
12 ... .. 230........ 0.30........ 0.50
13......... 265........ 035........ 0.55
14 ......... 270........ 035........ 0.55
15......... 3.00........ 0.40........ 0.55
16 ......... 345........ 0.40........ 0.55
17 ... ... .. 4.00........ 0.40........ 0.55
18 ......... 570........ 0.70........ 0.70
19 ......... 6.20........ 0.70........ 0.70
20 ........ 6.70........ 0.70........ 0.70
21 ... 7.20........ 0.70........ 0.70
22 ... 7.70........ 0.80........ 0.80
23 ... 8.20........ 0.85........ 0.85
24 ... ... 890........ 0.85........ 0.85
Schedule D
Employers Employers
with with
payroll payroll of
under $500,000
$500,000 or more
Contribution Solvency Solvency
Line Rate Rate Rate
1......... 0.00........ 0.00........ 0.05
2. 0.10........ 0.02........ 0.05
3. 025........ 0.02........ 0.05
4 ... ... 035........ 0.02........ 0.05
5. ... 055........ 0.10........ 0.15
6 ......... 0.70........ 0.10........ 0.20
7o 0.80........ 0.10........ 0.25
8 ... ....... 095........ 0.15........ 0.30
9. ... 1.20........ 015........ 0.35
10......... 1.50........ 0.20........ 0.40
11 ......... 185........ 025........ 0.45
12 ..., 2.20........ 030........ 0.50
13......... 255........ 035........ 0.55
14 ......... 2.70........ 035........ 0.55
15......... 290........ 0.40........ 0.55
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16 ......... 335........ 040........ 0.55 mentaccount under title Xl of the social security a¢2 JSC

17 ... 3.90. ... .. .. 040. . ... ... 0.55 1321t01324). The rate established by the department for employ

18 5.70 0.70 0.70 ers who finance benefits under $08.15 (2) 108.151 (2) or
""""""""" B 108.152(1) shall be 75% of theate established for other employ

9. 6.20........ 070........ 0.70 ers. The amount of any employsrassessment shall be the prod

20 . ... .. 6.70........ 0.70........ 0.70 uct of the rate established for that employer multiplied by the

21 ... . ... 720........ 0.70........ 0.70 employer’spayroll of the previous calendar year as takem

22 . 770. . ... ... 080... ... .. 0.80 quarterly contribution reports filed byhe employer grin the

absencef the filing of such reports, estimates made by the depart
ment. Each assessment made under this subsection is dioe on
24 890........ 085........ 0.85 30thday commencing after the date on which naticthe assess
(9c) REDUCTION OF SOLVENCY RATE. The department shall mentis mailed by the department. If the amounts collected under
reducethe solvency ratpayable under sutg) by each employer this subsection are in excess of the amounts needed to pay interest
for each year by the rate payable by that emplogder s108.19 due,the amounts shall be retained in the administrative account
(1e) (a)for that year andultilized for the purposes specified inl€8.20 (2m)
(9€) SEASONAL EMPLOYER SOLVENCY RATE. A seasonal (1n) Thedepartment shall publish as a class 1 notice under ch.
employershall pay an additional solvency contributimfi2% on 985any rate established under s{im) within 10 days of the date
its payroll for each calendar year unléisat rate would result in thatthe rate is established.
the employer paying more than tineaximum total contribution (1p) Notwithstandingsub.(1m), an employer having a pay
andsolvency rate applicable to any employer in the same yeakdl of $25,000 or less for the preceding calendar yeexdésnpt
which the rate applies, iwhich case the Qmployer shall pay thafrom any assessment under s{im).
solvencyrate w_hlch, when combined with its contribution rate, (2) If the department finds, at any time within a fiscal year for
equalsthat maximum total rate. which it has prescribed lower contribution rates to the administra
(9m) SoLVENCY CONTRIBUTIONEXEMPTION. No solvency con  tive accounthan the maximum rate permitted under gt.that
tribution is required of any employer which qualifies for anduch lower rates will not adequately financeabeninistratiorof
electsan alternate contribution rate under s@).(d). this chapter or are excessive for that purpose, the department may

History: 1971 c. 4253, 211; 1973 c. 2471975 c¢. 3431977 c. 1331979 c. 12 i iicase
52, 1983a. § 27,99; 1983 a. 18%.329 (28) 1983 a. 3841985 a. 1740, 332 1987 by general rule prescrlbe a new schedule of rates ie

a 38ss.113t0121, 134 1989 a. 56,259, 1989 a. 77359 1991 &, 891093 a. 373 €xceedinghe specified maximum to apply undkis section for

492 1995 a. 18, 225 417. 1997 a. 391999 a. 152001 a. 43 the balance of the fiscal year
I - . (2m) Within the limit specified by sul(1), the department
108.19 Contributions to the administrative account. may by rule prescribe at any time asaoy period any such rate

(1) Eachemployer subject tthis chapter shall regularly contrib o ratesor schedule as it deems necessary and proper hereunder
uteto the administrative account at the rate of two—tenths of ofg|essthus prescribed, no such rate or rates or schedule shall

per cent per year on its payroll, except ttize department may apply under sub(1) or (2).
prescribeat the close of any fiscal year such lower rates of con (3) If the federal unemployment tax act is amended to permit

tribution under this section, to apply to classeseaiployers a maximum rate of credit against the federal tax higher than

throughoutthe ensuing fiscal yeaas will in the departmers’ . ; N
; : Iy ; ; 0% maximumrate of credit permitted under secti@B02(c) (1)
judgmentadequately finance the administration of this chapt f the internal revenue code on May 23, 1943, to an employer

andaswill in the departmens’ judgment fairly represent the rela En respect to angtate unemployment insurance law whose

g?gesgost of the services rendered by the department to each S\sﬁ{andard:ontributionrate on payroll under that law is more than

. . 2.7%,then the standard contribution rate as to all employers under
(1e) (a) Except as provided in pg), each employeother  ig chapter shall, by a rule of the department, be increased from
thanan employer that finances benefits by reimbursemdigun 5 794 of payroll to that percentage of payroll which corresponds
of contributions undes. 108.15 108.153 or 108.152shall, in 4 the higher maximumate of credit thus permitted against the
additionto other contributions payable unded88.18and this eralunemployment tax; anglich increase shall becoméeef
section,pay an assessment to the administrative account for eg¢R on the same date aé such higher maximum rate of credit
yearprior to the year 2004 equal to the lesser of 0.01% pay  pecomegermissible under the federal amendment.
roll for that year or the solvency contribution that would otherwise (4) If section 303 (a) (5) dftle lll of the social security act and

be payable by the emp_loyer undeﬂ@S._lS (9)or thgt year section3304 (a) (4) of the internal revenue code are amended to
(b) The levy prescribed undpar (a) is not efective for any it a state agency to use, in financing administrative expendi

yearunless the departmem later than the November 30 precedy esincurred in carrying out itsmployment security functions,

ing that yearpublishes a class 1 notice underd8b giving notice - omenart of the moneys collected or to be collected under the state

thatthe levy is in efect for the ensuing year unemploymentnsurance layin partial or complete substitution
(c) Notwithstanding pafa), the department may it finds that  for grants under title 1l then this chapter shall, by rule of the

the full amount of the levys not required to &ct the purposes departmentbe modified in the manner and to the extent and

specifiedin par (d) for any yearprescribe a reduced levy for thalwithin the limits necessary to permit such use by the department

yearand in such case shall publish in the notice undefipahe ynderthis chapter; and the modifications shall becafiective

rateof the reduced levy onthe same date as such use becomes permissible underthe fed
(d) The department may expend the moneys recdiead eralamendments.

assessmentgvied under this subsection for the renovatowl History: 1979 c. 341979 c. 10s.60 (13) 1981 c. 3151983 a. 827, 384, 1985

modernizatiorof unemploymeninsurance information technol a-23 3321987 a. 2738 403 1991 315 1993 a. 4901997 a. 391999 a. 152001

ogy systems, including the tax and accounsgigtem, and speeif  crqss Refeence: See also cDWD 150 Wis. adm. code.

ically including development and implementationaofiew sys

tem and reengineering of automated processes and mam@$.20 Administrative account. (1) To finance thedmin

businesgunctions. istration of this chapter and to carry out its provisions and-pur
(Am) Eachemployer subject to this chapter as of the date a raesesthere is establishethe “administrative account”. This

is establishedinder this subsection shall pay an assessment to #lteountshall consist of altontributions and moneys not other

administrativeaccount at a rate established by the department swfse appropriated paid to or transferred by the department for the

ficient to pay interest due on advances from the federal unemplagcountunder s.108.19 and of all moneys received for the
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accountby the state or by the department from any source, inclu8.21 Record and audit of payrolls. (1) Every employ
ing all federal moneys allotted or apportioned to the statheor ing unit which employs one or more individuals to perfavork
departmenfor the employment service or for administration oin this state shall keep an accunatark record for each individual
this chapteyor for services, facilities or records supplied to angmployedby it, including fullname, address and social security
federalagency from the appropriation unde2&445 (1) (n) The number,which will permit determination of the weekly wages
departmenshall make to federal agencies such re@wtare nec earnedby each such individual, the wages paid within each-quar
essaryin connection with or because of such federal aid. terto that individual and the salary reduction amounts that are not
(2) All amounts received by the department for the admin®agesand that would have been paid by the employing unit to that
trative account shabe paid over to the state treasurer and creditétflividual as salary but for a salary reduction agreement under a
to that account for the administration of thikapter and the cafeteriaplan, withinthe meaning 026 USC 125 Each such
employmentservice, for the payment of benefitsageable to the employingunit shaII_ permit any authorlzec_zl representative of the
accountunder s108.07 (5)and for the purposes specified in subdepartmento examine, at angeasonable time, the work record
(2m). and any other records which may show any wages paid by the

(2m) Fromthe moneys not appropriated unde2®445 (1) EMPloying unit, or any salary reduction amountat are not
(ge), (gf) and (gg) which are receivedby the administrative Wagesand that would have been paid by the employing unit as
accountas interest and penalties under ttisptey the depart Salarybut for a salary reduction agreement under a cafetiemg.
ment shall pay the benefits chgeable to the administrative Within the meaning 06 USC 125regardiess of the format in
accountunder s108.07 (5)and the interest payableémployers which such a record is maintained. If such a record is maintained
under s108.17 (3m)and may pay interesiue on advances to thePY aneémploying unit in machine—readable format, the employing
unemploymentreserve fund from the federal unemploymeriNit shall provide the department with information necessary to
accountunder title XII of the social security aé2 USC 13210  'etrievethe record. If the department determines that the employ
1324 may make payments to satisfy a fedaradit exception con N9 unit is unable tgrovide access to such a record or that the
cerninga payment fronthe fund or any federal aid disallowancd®@triévalcapability at the site where the record is maintained is not
involving the unemployment insurance program, or may ma equatdor efficient examination, the employing unit shatb-
paymentso the fund if such action is necessary to obtain a lowéi€ @ copy of the record to the department and shall allow the
interestrate or deferral of interepayments on advances from thélépartmento remove the copy from that site fuch period as
federalunemploymenaccount under title XII of the social secu Will Permit examination at another location. Each such employ
rity act, except that any interest earned pending disbursemerifigfunit shall furnish to the department upon demand a sworn
federalemployment security grants undeg0.445 (1) (nshall statemenbf the information contained in any such recgrd.
be credited to the generflind. Any moneys reverting to the (2) Thefindings of anysuch authorized representative of the
administrativeaccount from the appropriations undef8.445 departmentbased on examination dfie records of any such
(1) (ge)and(gf) shall be utilized as provided in this subsectionemploying unit and embodied in an audit report mailedtte

(3) Thereshall be included in the moneys governed by supmployingunit, shall constitute a determination within the mean
(2m) any amounts collected by the department underGgs04 Ng of s.108.10
(11) (c) and(cm) and108.22 (1) (a)(ac), and(ad)as tardy filing (3) If any such employing unit fails to keep adequate work
fees,forfeitures, interest on delinquent payments, or other pentgcordsunder this section or fails to file the reports required by this
tiesand any excess moneys collected und&68.19 (1m) chapteror required by the department under this chapter

(4) Any moneys transferred to the administratiaecount employingunit's contribution liabilitywith respect to the period
from the federal administrative financing account pursuant tof8f Which suchrecords are lacking or deficient or for which such.
108.161shall be expended or restored to that account in accof@Portshave not been filed may be estimated by the department in
ance with s108.161 adetermination made underi8.10

; . : History: 1987 a. 381993 a. 3731997 a. 39
History: 1973 c. 95.559 1981 c. 365s.38, 39, 45; 1983 a. 8388 1985 a. 17 )
29,40, 1987 a. 2738, 403 1989 a. 771991 a. 891997 a. 2739, 252 1999 a. 15 Cross Refeence: See also ctDWD 110, Wis. adm. code.
2001a. 35

108.22 Timely reports, notices and payments. (1) (a)
108.205 Quarterly wage reports. (1) Each employeshall If any employerother than an employer which has ceased busi
file with the department, in such foras the department by ruleness and has not paid or incurred a liabilitp&y wages in any
requires,a quarterly report showing theame, social security quarterfollowing the cessation of business, is delinquent in-mak
numberand wages paid to each employee who is employed by thg by the assigned due date any contribution report, or other
employerin employment with the employeiuring the quarter reportor payment to the department required of it underctiig
Thedepartment may also by rule require each employer to includeexcept a quarterly report underl§8.2050r a voluntary con
in the report any salary reduction amounts that are not wages tifdition, the employer shall pay interest on any delinquent pay
thatwould have been patd each such employee by the employanentat the rate of one percent per montffraction thereof from
assalary during the quarter but for a salary reduction agreemgmd date such payment became due. If any such employer is delin
undera cafeteria plan, within the meaning2sf USC 125 The quentin making any quarterly report under1€8.205by the
employershall filethe report no later than the last day of the montissigneddue date, the employshall pay a tardy filing fee for

following the completion of each quarter eachdelinquent quarterly report as follows:
(2) All employers of 100 or moremployees, as determined 1. For 1 to 100 employees, $25.
unders.108.22 (1) (ag)shall file the quarterly report undsub. 2. For more than 100 employees, $75.

(1) using anelectronic medium approved by the_department for (ac) In additionto any fee assessed under (@ an employer
suchemployers. An employer that becomes subject to the fepQly; i\ iniact to the reporting requirement undetas.205 (2)

ing requirement under this subsection shall file its initial repOL, 4+ fails to file its report in a format prescribed under that sub
underthis subsection for the 4th quarter beginning after the QUL v, nmay be assessed a penalty of $10 for each employee whose
ter in which the employer becomes subject to the reportifik i ation is not reported in a format prescribed unde8.205
requirement.Once an employer becomes subject to the reporti

requirement under this subsection, the employer shall corttinu hat i . h . .
file its quarterly reports under this subsection unless that require (2d) An employer agent that is subject to the reporting require
mentis waived by the department. mentsunder s.108.17 (2g)and that fails to file aontribution

History: 1987 a. 381991 a. 891997 a. 391999 a. 15 reportin accordance with 408.17 (2gmay be assessed a penalty
Cross Refeence: See also ciDWD 111, Wis. adm. code. by the department in the amount of $25 for each employer whose
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report is not filed using an electronic format and medium 3. A warrant entered under sut@shall be considered in all
approvedby the department. respectsas a final judgment constituting a perfected lien upon the
(ae) For purposes of pafa), the number of employeesemployingunit's right, title and interest in all real and personal
employedby an employer is the total number of employeddopertylocated in the county where the warrant is entered.
employedby the employer at artyme during the reporting period. 4. The department or any authorized representatiag
(am) The interest, penalties, and tardy filiiegs levied under thereaftefile an execution with the clerk of circuit court for filing
pars(a), (ac), and(ad)shall be paid to the department and creditdy the clerk of circuit court with theherif of any county where
to the administrative account. real or personal property of the employing unit is fouodm
(b) If the due date of a report or payment undén8.15 (5) mandingthe sherif to levy upon and. sell sfigient real and per .
(b), 108.151 (5) (f)108.16 (8)108.17 or 108.205would other sonal property of the employing unit to pay the amount stated in
wisebe aSaturdaySundayor legal holiday under state or federafh®warrant in the same manner as upon an execution against prop

law, the due date is the next following day which is not a Saturd&Jty issued upon the judgment of a court of record, and to return
Sunday,or legal holiday under state or federal law thewarrant to the department and pay to it the money collected by

(c) Any report or payment, except a payment required byvgrtuethereof within §O dgys after receipt of thg warrant.
108.15(5) (b)or 108.151 (5) (f)to which this subsection applies (b) The cIeyk of circuit court shall accept, file and enter the
is delinquent, within the meaning of p&), unless it is received Warrantin the judgment antien docket without prepayment of
by the department, in the form prescribed by law or rule of t1q@y fee, but the clerk of circuit court shall submit a statement of
departmentno later than its due date as determined undefopar theproper fee semiannually to the departmentering the pei
or if mailed is eithepostmarked no later than that due date or S from January 1 to June 30 and July 1 to December 31 unless
receivedby the department no later than 3 days after that due d&élifferent billing period is agreed to between therk of circuit
Any payment required by 408.15 (5) (bjor 108.151 (5) (flis court and the department. The fees shall then be paid by the
delinquentwithin the meaning of paa), unless it is received by departmentbut thefees provided by £14.61 (5)for entering the
the depar'tmentl in the form prescribed byylaw |aterthan the |ast Warrant$ha" be added to the amount Of the Warl’ant(mﬂdcted

day of the month in which it is due. from the employing unit when satisfaction or release is presented

(d) The tardy payment fee or filing fee may be waived by tﬁgr entry ] ]
departmentf the employer later files the required report or makes (3) The department may issue a warrant of like terfosse
therequired payment and satisfies the department thaepioet andeffect to any employee or other agent of the department, who
or payment wasardy due to circumstances beyond the emplognay file a copy of such warrant with the clerk of circuit coafrt
er's control. any county in the state, and thereupon such clerk shall enter the

(e) Any notice filed under £08.15 (3) (apr (b), 108.151 (3) warrantin the judgment and lien docket and the warrant shall

or is received by the department no later than 3 days after that Jign @ sherif, but shall not be entitled to collect from the

date. employerany fee or chae for the .execution of the warrant in
(f) Any noticeof assurance filed under 508.151 (2) (cjs gﬁtt:;ssnf the actual expenses paid in the performance of his or her

timely if it i ived b i i
imely if it is received by the department by its due datdfor :«(4) If awarrant be returned not satisfied in full, the department

mailed, is either postmarked no later than that due date or | ih h :
receivedby the department no later than 3 days after that due dé{%ﬂ have the same remedies to enforce the amount due for con
tributions,interest, and costs and other fees as if the department

(1m) If an employer owes any contributionsimbursements 1, 4recqvered judgment against tamploying unit for the same
unders.108.150r108.15] interest, fees, or payments for foffei 5 "evecution returned wholly or partially not satisfied
turesor other penalties to the department under this chapter '

fails to paythe amount owed, the department has a perfected lien(® Whenthe contributions set forth invearrant together with
uponthe employes right, title, and interest in all of its real andntérestandother fees to date of payment and all costs due the
personaproperty located in this state in the amount finally dete?epartmenhave been paid to it, the department shall issue a satis
minedto be owed, plus costs. Except where creaticmlih is action of_the_warrant and f_|Ie it W|_th the clerk of circuit court. The
barredor stayed by bankruptcy or other insolvency, ltve lien _clerk of circuit court shall |mme_d|ately enter a satisfaction of the
is effective when the department issues a determination of iHggmentonthe judgment and lien docket. The department shall
amountowed under s108.10 (1)and shall continue until the S€nda copy of the satisfaction to the employer
amountowed, plus costs aridterest to the date of payment, is (6) Thedepartment, iit finds that the interests of the state will
paid. If a lien is initially barred ostayed by bankruptcy or othernot therebybe jeopardized, and upon such conditions as it may
insolvencylaw, it shallbecome déctive immediately upon expi exact,may issue a release of any warrant with respect to any real
rationor removal of such bar or stafhe perfected lien does notor personal property upon which the warrant is a lien or cloud
give the department priority over lienholders, mortgagees, pwpontitle, and such release shall be entered of record by the clerk
chaserdor value, judgment creditors, aptedges whose interestsupon presentation to the clerk and payment offtrefor filing
havebeen recorded before the departmeeli¢n is recorded. saidrelease and the same shall be feeldclusive that the lien or

(2) (a) 1. If any employing unit fails to pay to the departmergioudupon the titleof the property covered by the release is extin
any amount found to be due it in proceedings pursuant todlished.
108.1Q provided that no appealr review permitted under s. (7) At anytime after the filing of a warrant, the department
108.10is pending and that the time for takingagpeal or review may commence and maintain a garnishee action as provided by
has expired, the department or any authorized representative gtay312 or may use theemedy of attachment as provided by ch.
issuea warrant directed to the clerk of circuit court for any counf§11for actions to enforce a judgment. The place of trial of such
of the state. anaction may be either in Dane County or tioeinty where the

2. The clerk of circuit court shall enter in the judgment ardebtorresides and shall not be changed from the county in which
lien docket the name of the employingit mentioned in the war Suchaction is commenced, except upon consent of the parties.
rantand the amount of the contributions, interest, costotrat (8) (a) If benefits are erroneously paid to an individual, the
feesfor which the warrant is issued and the date when such capgiividual’s liability to reimburse the fund for the overpayment
is entered. may be set forth in a determination or decision issued under s.
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108.09 Any determination which establishes or increases an (a) “Contribution” includes a reimbursement undet@3.15
overpaymenshall include a finding concerning whether waivet08.151 or 108.152 interest for a nontimely payment, fees, and
of benefit recovery is required under [g@). If any decision of anypaymentdue for a forfeiture imposed upon an employing unit
an appeal tribunal, the commission or any court establishesumders. 108.04 (1) (c) or other penalty assessed by the depart
increasesan overpayment and the decision does not includereentunder this chapter
finding concerning whether waiver of benefit recoverseiguired  (b) “Debt” means a delinquent contribution or repayment of
underpar (c), the tribunal, commission or court shall remand thgbenefit overpayment, or any liability of3ad party for failure to
issueto the department for a determination. surrendetto the department property or rights to propertject
(b) To recover any overpayment which is not otherwise repaillevy after proceedings under si) (b) and s108.10to deter
or recovery of whicthas not been waived, the department mayine that liability.
offsetthe amount of the overpayment against benefits the individ (c) “Debtor” means a person who owes tlepartment a debt.
ualwould otherwise be eligible to receive, or file a warrant against ) «pjsposable earnings” means that part of the earnings of
theliable individual in the same manner as is provided ins#s i qividual after the deduction from those earnings of any
tion for collecting delinquent payments fragmployers, or both, 54 ntsrequired by law to be withheldny life, health, dental or
but only to the extent of recovering the actual amount of theov%ﬁmilar type of insurance premiums, union duasy amount nec
paymentand any costs and disbursements, without interest.  gsqary 19 comply with eourtorder to contribute to the support of
(¢) 1. The department shall waive recovery of benéii$ minor children, and any leyywage assignment or garnishment
wereerroneously paid if: executedprior to the date of a levy under this section.

a. The overpayment was the result of a departmental error ande) “Federal minimum hourly wage” means that wage pre
wasnot the fault of any employer underl€8.04 (13) (fland  scribedby 29 USC 206a) (1).

b. The overpayment did not resudtom the fault of an  (f) “Levy” means all powers of distraint and seizure.
employeeas provided in s108.04 (13) (f) or because of aclaim () «property” includes all tangible and intangible personal
antsfalse stateme.nt qr mlsrepre§§nt§tlon. ~ propertyand rights to such properipcluding compensation paid

2. If a determination or decision issued undetG8.09is  or payable for personakrvices, whether denominated as wages,
amendedmodified or reversed by an appeal tribunal,db@mis  salary, commission, bonus or otherwise, periodic payments
sionor any court, that actioshall not be treated as establishing geceivedpursuant to a pension or retirempnbgram, rents, pro
departmentaérror for purposes of subdl. a. ceedsof insurance and contract payments.

(8m) If the department issues an erroneous warrant, the(2) PowersoFLEVY AND DISTRAINT. If any debtor who is liable
departmenshall issue a notice of withdrawgfithe warrant to the for any debt neglects or refuses to pay that debt aftetepart
clerk of circuit court for the county in which the warrant is filedmenthas made demand for payment, the department may collect
Theclerk shall void the warrant and any liens attached by it. thatdebt and the expensestbé |evy by |evy upon any property
(9) An individual who is an dicer, employee, membesr belongingto the debtor Whenever the value ahy property that
managemholding at least 20% of the ownership interest of a eorpbasbeen levied upon under this section is ndiGeht to satisfy
ration or of a limited liability company subject this chapterand the claim of the department, the department may levy upon any
who has control or supervision of or responsibility for filing €onadditionalproperty of the debtor until the debt and expenses of the
tribution reports or making payment of contributions, and whievy are fully paid.
willfully fails to file such reports or to make such payments to the (3) Duries To SURRENDER. Any person in possession of
departmentpr to ensure that such reports are filed or that sugBligatedwith respect to property or rights to property that is sub
paymentsare made, may beound personally liable for such jectto levy and upon which a levy has been made shall, upon
amounts,including interest, tardy payment or filing fees, costgemancof the department, surrender the property or rights er dis
andother fees, in the event that after proper proceedings for #iargethe obligation to the department, except that part of the
collectionof such amounts, as provided in this chaker corpe  propertyor rights which is, at the time of the demand, subject to
rationor limited liability company is unable to pay such amounény prior attachment or execution under any judicial process.
to the department. Ownership interest of a corporatidimded (4) FAILURE TO SURRENDER:ENFORCEMENTOF LEVY. (a) Any

liability company includes ownership or control, directly Ormd'gebtorwho fails or refuses to surrender any propertyights to

rectly, by legally enforceable means or otherwise, by the indivigl ooty that is subject to leypon demand by the department,
is subject to proceedings to enforce the amount of the levy

ual, by the individuak spouse or child, by the individuaparent
(b) Any 3rd party who fails to surrender any property or rights

if the individual is under age 18, or by a combinatiod of more
of them, and such ownership intere$ta parent corporation or to property subject to leyyipon demand of the department, is-sub

limited liability company of which the corporation or limited. ! . .
liability comp)r:lny un%blgto pay suamountsri)s a wholly owned jectto proceedings to enforce the levihe 3rd party is not liable

subsidiary. The personal liability of suabfficer, employee, mem to the department under this paragraph for more than 25% of the

ber or manager as provided in this subsection survives dissolutffPt: The department shall serve a final demand as provided

reorganization, bankruptcy receivership, assignment for thedndersub.(13)on any 3rd party who fails to surrenqeoperty

benefitof creditors, judicially confirmed extension composi  Froceedingshall not be initiated by the department until 5 days
tion, or any analoi;ous situation of the corporationlimited after service of the final demand. The department shall issue a

liability company and shall tet forth in a determination or deci d€términatiorunder s108.10to the 3rd party for the amount of

sionissued under €08.10 the liability. _
History: 1973 c. 247Sup. Ct. Orde67 Ws. 2d 585774 (1975)1975 c. 343 (c) When a 3rd party surrenders the property or rights to the
é%gfégé Zli9% & 9396%?533-1 5@931%%728628;933 a.771991a.891993a.12,  property on demand of the department or diggdmthe obliga
Cross Refeence: See also ch®WD 110 and111, Wis. adm. code. tlpn to the department fO!’ WhICh the .lev)/. 15 made’ the 3rd.party IS
Only the department may waive collection of an overpaymapp v LIRC, 133 dlschargedfrom any obllgatlon or “ab"'ty to th.e. debtavith
Wis. 2d 422 395 N.W2d 815(Ct. App. 1986). respecto the property or rights tthe property arising from the

Unemploymentompensation warrants may be docketed by a clerk of circuit cogtirrendeior payment to the department.

prior to issuance of the warrants to the shéoif levy purposes. 61 Attysen. 148.
Thedepartment has discretion whether to seek recovery of overpayments due t 5) ACTIONSAGAINST THIS STATE. (a) If the department has lev

the departmeng error 67 Atty Gen. 228. ied upon propertyany person, other than the debtor who is liable
to pay the debt out of which the levy arose, who claimsiznest

108.225 Levy for delinquent contributions or benefit in or lien on that property and claims that that property was wrong

overpayments. (1) DeriNiTioNs. In this section: fully leviedupon may bring a civil action against the state in the
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circuit court for DaneCounty That action may be brought (b) Personal service shall beade upon an individual, other
whetheror not that property has been surrendécetihe depart thana minor or incapacitatggkerson, by delivering a copy of the
ment. The court may grant only the relief under. ffax. No other levy to the debtor or 3rd party personally;lbgving a copy of the
actionto question the validitpf or restrain or enjoin a levy by thelevy at the debtds dwelling or usual place of abode witbme
departmentnay be maintained. personof suitable age and discretion residing there; by leaving a

(b) In an action under pda), if a levy would irreparably injure copy of thelevy at the business establishment with dicef or
rightsto property the court may enjoin the enforcementiudt employeeof the establishment; by delivering a copy of the levy
levy. If the court determines that the property has been wrongfuityan agent authorized by law to receive service of process.
levied upon, itmay grant a judgment for the amount of money (c) The department representative who serves the levy shall
obtainedoy levy. certify service of process on the notice of levy form and the person

(c) For purposesf an adjudication under this subsection, theervedshall acknowledge receipt of the certification by signing
determinationof the debt upon which thiaterest or lien of the anddating it. If service is made by mail, the return receipt is the
departments based is conclusively presumed to be valid. certificateof service of the levy

(6) DETERMINATION OF EXPENSES. Thedepartment shall deter  (d) The debtdis or 3rd partys failureto accept or receive ser
mineits costs and expenses to be paid in all cases of levy  vice of the levy does not invalidate the levy

(7) Use oF PROCEEDS. (a) The department shall apply all (14) ANSweRBY 3RD PARTY. Within 45 daysafter the service
moneyobtained under this section first against the expenses of tieghelevy upon a 3rd partghe 3rd party shall file an answer with
proceedingsnd then against the liability in respect to which theéhe department stating whether the 3rd party is in possession of or
levy was madeand any other liability owed to the department bgbligated with respect togproperty or rights to property of the
the debtor debtor,including a description of the property or the rights to

(b) The department may refund or credit any amount left afefopertyand the nature and dollamount of any such obligation.
the applications under pai@), upon submission of a claithere (15) DURATION OFLEVY. A levy is efective from the date on
for and satisfactory proof of the claim, to the person entitled to thefich the levy is first served on the 3rd party until the liability out
amount. of which the levy arose is satisfied, until the levy is released or

(8) RELEASEOF LEVY. The department malease the levy until one year from the date of service, whichever occurs first.

uponall or part of property levied upon facilitate the collection  (16) WaGEsEXEMPTFROMLEVY. In the case of benefit over

of the liability or to grant relief from a wrongful leyviut that paymentsand forfeitures imposeapon an employing unit under

releasedoes not prevent any later levy 5.108.04 (1) (c), an individual debtor is entitled to an exemption
(9) WRoNGFULLEVY. If the department determines that propfrom levy of the greater of the following:

erty has been wrongfully levied upon, the department may returna) A subsistence allowance of 75% of the delstdisposable
the property at any time, or may return an amount of money eqeakrningsthen due and owing;

to the amount of money levied upon. o (b) An amount equal to 30 times the federal minimum hourly
(10) PrRESERVATIONOFREMEDIES. The availability of the rem \yagefor each full week of the debtsrpay period; or
edy under this section doe®t abridge the right of the department () In the case of earnings for a period other than a week; a sub

to pursue other remedies. . sistenceallowance computed so that it is equivalenthat pre
(11) Evasion. Any person who removes, deposits or conceal§jedin par (b) using a multiple of the federal minimum hourly

orhalﬂs '? femovm% d'epgsmr:jg orhqonce?hng any rirtopertydup%ge prescribed by rule of the department.

which a levy is authorized under this section wittent to evade ) . .

or defeat the assessment or collection of any debt is guilty O{S)a(ﬂ) ExempTIONS. The first $1,000 of an account in a deposi

; ry institution is exempt from any levy to recosebenefit over
Classl felony and shall be liable to the state for the costs of prpayment. No other property is exempt from levy except as pro

secution. idedin sub.(16
NOTE: Sub.(11) is shown as amended eff. 2-1-03 Bg01 Ws. Act 109 Prior videdin sub.(16).
to 2-1-03 it reads: (18) RESTRICTION ON EMPLOYMENT PENALTIES BY REASON OF

(11) Evasion. Any person who emoves, deposits or conceals or aids in Levy. No employer magischage or otherwise discriminate with
removing, depositing or concealing any poperty upon which a levy isauthorized — ragpactto theterms and conditions of employment against any
under this section with intent to evade or defeat the assessment or collectiuin . .
any debt may be fined not moe than $5,000 o imprisoned for not moe than 4  €Mployeeby reason ofhe fact that his or her earnings have been
yearsand 6 months or both, and shall be liable to the state for the costs ofger ~ Subjectto levy for any one levy or because of compliance with any
secution. provisionof this section.Whoever willfully violates this subsec

(12) NoriceseroReLEVY. If no appeal or other proceeding fortion may be fined not more than $10,000 or imprisoned for not
review permitted by law is pending and the time for taking afmorethan 9 months or both.
appealor petitioning for review has expired, the department shallNOTE: Sub. (18) is shown as amended eff. 2-1-032801 Wis. Act 109 Prior
makea demand to the debtor for payment of the debt which is sth2-1-03 it reads:

Jectto levy and give notice that the departent ) UL g o s s i copedio e e g
actionfor collection of the debt against the deb_ta'lhedepal’_{ c n?jiti)(,msof)(/employmgent against any employee byeason F(’)ﬁhe fact that his or
ment shall makehe demand for payment and give the notice &Ly earnings have been subject to levy for any one levy or because of compliance
least10 daysprior to the levypersonally or by any type of mail with any provision of this section.Whoever willfully violates this subsection may
servicewhich requires a signature of acceptance, at the addreskedified not more than $1,000 or imprisoned for not mae than 2 years or both.

the debtor as it appears on the records of the department. Th€19) AprpeaL. Any debtor who is subject tolevy proceeding
demandfor payment and notice shall include a statement of thheadeby the department has the righiappeal the levy proceeding
amountof the debt, including interest and penalties, and the namneders.108.10 The appeal is limitetb questions of prior pay

of the debtor who is liable for thiebt. The debtts refusal or fail mentof the debthat the department is proceeding against, and
ureto accept or receive the notice doesprevent the department mistakenidentity of the debtorThe levy is not stayed pending an
from making the levy Notice prior to levy is not required for aappealin any case where property is secured through the levy
subsequenievy on any debt of the same debiothin one year  (20) CosTorLEvy. Any 3rd party is entitled to a levy fee of
of the date of service of the original levy $5 for each levy in any case where property is secured through the

(13) ServicEOFLEVY. (a) The department shakrve the levy levy. The 3rd party shall deduct the fee from the proceeds of the
uponthe debtor and 3rd parby personal service or by any typdevy.
of mail service which requires a signature of acceptance. History: 1989 a. 771997 a. 187283 2001 a. 35109
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108.23 Preference of required payments. Inthe event of of contributions under this chapter because of the employse’
an employefs dissolutionyeoiganization, bankruptcyeceiver  potentialright to benefits, or who knowingly refuses or fails te fur
ship, assignment for benefit of creditors, judicially confirmechish to an employee any notice, report or information duly
extensionproposal or composition, or any analogous situatiaequiredunder this chapter by the departmenbéofurnished to
including the administration of estates in circuit courts, the paguchemployee, or who, directly amdirectly by promise of reem
mentsrequired of the employer under this chateall have pref ploymentor by threat not to employ or not to reemploy or by any
erenceover all claims of general creditors and shall be paid negther means, attempts to induce an employee to refraim
afterthe payment of preferred claims for wages. If the employglaiming or accepting benefits or to waive any other rigihder

is indebted to the federal government for taxes due under the f@fls chapteror whose rehiring policy has discriminated against a
eralunemployment tax act and a claim foe taxes has been dulyformeremployee by reason of their having claimed benefits, shall
filed, the amount of contributions which shouldpzd to allow  pefined not lesshan $100 nor more than $500 or imprisoned not
the employer the maximum fset against the taxes shalive morethan 90 days, or both; and each such deduction from wages,

preferenceover preferred claims for wages astall be on @ par eyery day of such refusair failure, and each such attempt to
with debts due the United States, if by establishing the prefere ceconstitutes a separatdafse.

the offset against the federal tax can be secured under s. 3302 ( . N
(3) of the federal unemployment tax act. a(4) Any person who, without authorization of the department,

History: 1977 c. 449 permits inspection or disclosure of any record relating to the
administrationof this chapter that is provided to the person by the

108.24 Penalties. (1) Any person who knowingly makes adepartmenunder s108.14 (7) (a)pr (b), and any person who,
false statement or representation to obtain any benefit paymevithout authorization of the commission, permits inspection or
underthis chaptereither for himselbr herself or for any other per disclosureof any record relating to the administration of this ehap
son, shall be fined not less than $100 nor more than $500 @¥r that is provided to the person by the commission usder
imprisonednot more than 9@ays, or both; and each such false08.14(7) (a) shall be fined not less than $25 nor more than $500
statemenbr representation constitutes a separdensé. or may be imprisoned in the county jail for not more than one year

(2) Any person who knowingly makes a false statement or both. Each such unauthorized inspection or disclosure €onsti
representatiofn connection wittany report or as to any informa tutesa separate ténse.
tion duly required bythe department under this chaptarwho History: 1973 c. 2471983 a. 81991 a. 89
knowingly refuses ofails to keep any records or to furnish any
reportsor information duly required by the department unitier 108.26 Saving clause. The legislature reserves the right to
chaptershall be fined not less than $100 nor more than $500,amendor repeal all or any part of this chapter at any time; and there
imprisonednot more than 90 days or both; and each such falsigallbe no vested private right of any kind against such amend
statemenbr representation arelery day of such refusal or fail mentorrepeal. All the rights, privileges or immunities conferred
ure constitutes a separatdefse. by this chapter or by acts done pursuant thereto shallseibgtct

(3) Any person who makes a deduction from the wages of emthe power of the legislature to amemrdrepeal this chapter at
employeebecause of liability for contributions or payments in lieany time.

Wisconsin Statutes Archive.


https://docs.legis.wisconsin.gov/document/acts/1977/449
https://docs.legis.wisconsin.gov/document/statutes/2001/108.14(7)(a)
https://docs.legis.wisconsin.gov/document/statutes/2001/108.14(7)(b)
https://docs.legis.wisconsin.gov/document/statutes/2001/108.14(7)(a)
https://docs.legis.wisconsin.gov/document/acts/1973/247
https://docs.legis.wisconsin.gov/document/acts/1983/8
https://docs.legis.wisconsin.gov/document/acts/1991/89

