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CHAPTER 106
APPRENTICE, EMPLOYMENT AND EQUAL RIGHTS PROGRAMS

SUBCHAPTERI 106.15 Assistance for dislocated workers.
APPRENTICE PROGRAMS 106.16 Notification of position openings.
106.001 Definitions. 106.17  Local labor market information. )
106.01 Apprenticeship indentures. 106.19 Trade adjustment assistance overpayment waiver
106.02 Carpenters’ apprentices. 106.20 Pilot Wisconsin job opportunity business subsidy program.

106.21 Wisconsin service corps program.
106.215 Wisconsin conservation corps program.
106.25 Public insurrection; death and disability benefits.

106.025 Plumber apprenticeships.
106.03 Real estate apprenticeships excluded.

SUBCHAPTER Il 106.26 Employment transit assistance program.
EMPLOYMENT PROGRAMS SUBCHAPTER Il
106.09 Public employment dites. EQUAL RIGHTS PROGRAMS
106.10 Veterans job training. 106.50 Open housing.
106.11 Workforce investment programs. 106.52 Public places of accommodation or amusement.
106.12 Governors work—based learning board. 106.54 Division of equal rights.
106.13  Youth apprenticeshipschool-to-work and work-based learning -pro 106.56 Postsecondargducation: prohibition against discrimination on basis of
grams. physicalcondition or developmental disability
106.14 Jobcenters and career counseling centers. 106.58 Discrimination in education prohibited.
Cross Refeence: See the definitions in $03.001 numberof hours of instructiomnd work shall not exceed 55 per
week, except that nothing in this paragraph dbaktonstrued to
SUBCHAPTERI forbid overtime work as provided in suf).
(e) An agreement as to the processes, methods or plans to be
APPRENTICEPROGRAMS taught,and the approximate time to be spent at each process,
methodor plan.
106.001 Definitions. In this subchapter: (f) A statement of the compensation to be paid the apprentice.
(1) “Apprentice” means any person who enters intormterr ~ (9) An agreement that certificate shall be given the appren
turewith an employer or ganization. tice at the conclusion of the apprentgénhdenture, stating the

(2) “Indenture” means any contract or agreement of servickermsof indenture.
expressor implied, whereby an apprentice is to receive from or (5i) (a) The proper persons described in gdb.may enter
through the apprentice’ employer in consideration for the into an indenture with any employer oganization.
apprentice’sservices in whole or in part, instruction in dngde, (am) 1. Upon entering into an indenture, agamization shall,
craftor business. with the written consent of the other parties to the indenture, and

(3) “Organization” means an ganization of employees, thewritten acceptance of the indenture by the proposed employer
associatiorof employers or other similar responsible agency iassignthe indenture to thproposed employeand the proposed
this state. employerand the apprentice named in the indenture shall be

History: 1999 a. 83 boundby the terms of the indenture.

106.01 Apprenticeship indentures. (2) Every indenture 2. The consent and acceptance described in dubtall be
shallbe inwriting and shall be executed in triplicate. One of thgX€cutedn triplicate. One of the triplicate original consents and
triplicate originals shall be delivered to the apprentice, one Shgﬁcelptanceﬁhall be dr(]allvered tahe d;n%artmﬁnt, onehtoll tge
be retained by the employer and one shall be filed with the dep&fPloyérand one to the apprentice, amdeach case shall be
mentat Madison. attachedo the proper indenture. The approval of the department

. . is required in each transaction. Amanization thaenters into an
(3) Exceptas provided in s406.02 106.025and106.03 any indenture under pa) shall haveheexclusive right to assign the

minor 16 years of age or over or any adult maythe execution . ; - .
. i ; . T ._indenture,and the apprentice shall rm¢ permitted to enter into
of an indenturebind himself or herself as provided in this sectio nyother indenture. The period transpiring before assignment to

for a term of service of not less than one year - ; -
(4) Everyindenture shall be signed by the apprentice and tgﬁiemployer shall not be credited toward pegiod of apprentice

employer. If the apprentice has not reached 18 years of age, e(b) Any employer that has entered into an indenture witly

indentureshall be signed also by one of the apprerttipatents. .
If both parents are dead or legally incapable of giving consent, fffga@Pproval of the department and the written consent of the other
indentureshall be signed by the guardian of the minoifahere  Partiesto theindenture, assign the indenture to anyamization
is no guardian, by a deputy of the department. in this state. The period of tinie which the oganization is the
(5) Every indenture shall contain: aSS|gneeshaI! not be credlted. as time servepl by the apprentice.
. After the assignment, theganization shall, with the approval of
() The names of the parties. _ the department and the written consent of the apprentice, reassign
(b) The date of birth of the apprentice. theindenture to an employesut the apprentice shall not be bound
(c) A statement of the trade, craft or businibsd the appren by the assignment unless the assignee employer accepts, by
tice is to be taught, and the time at which the apprenticeship wélgnedinstruments, the terms of the indenture agcees to per
beginand end. form the unperformed obligations of the indenture. The consent
(d) An agreement stating the number of hours to be speniindacceptance shall be executed in triplicate. One of the triplicate
work, and the number of hours to be spent in instructiuring  original consents and acceptances shall be delivered thefaet
the first 2 years of an apprenticeship, the apprertiperiodof = ment,one to the assignee employer and one to the apprenmtiite,
instructionshall be not less thahhours per week or the equiva in each case shall tettached to the proper indenture. Upon
lent. If the apprenticeship is for a longer period than 2 years, theceptancef the indenture, the assignee employer shall for all
total hours of instruction shall be not less than 400 holine total purposese considered a party to the indenture.
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(c) Any employer that has entered into an indenture widly departmentmay upon the application of the apprentice or the
the written consent, executed in triplicate, of the other parties @mployer,or both, extend thaerm for up to one additional year
theindenture and the approval of the departnmesgign the inden  History: 1971 c. 213.5; 1993 a. 4921999 a. 83
tureto another employer whose written acceptasiwdl be exe . .
cutedupon the instrument @onsent. One of the triplicate origi 106-025 Plumber apprenticeships. ~ (1) The department
nal consents and acceptances shall be delivered to the apprerfigdy, Prescribethe conditions under which a person may serve a
oneto the assignee employer and one to the department, and $HaiPingapprenticeship, as to preliminary and technical college
in each case be attached to iingenture in each parg/posses attendanceequirements, and the credit for school attendance in
sion. After assignment, the assignee employer shall perfoem Servingthe apprenticeship.

unperformedbbligations of the indenture. The departmstmll (2) Every person commencing plumbing apprenticeship
continueto have jurisdiction over an indenture assigned uthiger Shallenter into an indenture unde86.01 The term of a plumb
paragraphand the parties bound after the assignment. ing apprentice is years, but the department may upon application

(5) The department may oits own motion, or on the com of the apprentice, the apprentie&mployer or both extend the
! Bgm for up to one additional year

plaint of anyperson, after due notice and a hearing, make findin o . .
andissue orders declaring any indenture at an eftdsiforoved _ (3) After the expiration ofn apprenticeship term, no appren

at the hearing that any apprentice, employer gamization that fice may engage in the business of plumbing either as an appren
is a party to the indenture is unable to continue with the obligatid#f€ Or as a journeyman plumbenless the apprentice secures a
underthe indenture or has breached the indenturgon the ter Journeymanplumbets license. In case of failute pass the
minationof the indenture, the released apprentice shall be free2giminatiorfor the licensehe or she may continue to serve as an
enter into a new indenture under any terms and conditiof®Prenticebut not beyond the time for reexamination for ajour

approvecby the department that are not inconsistent with this sé&?yma“ plumbets license, as prescribed by the rules of the
tion. epartment.

(5k) Thedepartment shall, upon request, furnish a copy of an\é(4) In order that the apprentice may qualify at the end of
instrumentrequired to be filedvith it under this section to any &PPrenticeshims a skilled mechanic in the art of installing plamb

; ing work, the department may prescribe the level of supervision
partywhose name appears on the rt_aquested mstrgmgnt. . of an apprentice and the character of plumbing work that the
_(6) An employershall pay for the time an apprentice is réceiv, o nticemay do during the 3rd year tife apprenticeship term.
ing related instructiofor no fewer hours than specified in st#). Ay aoprentice in the 4th or 5th year of the apprenticeship term may
(d) at the same rate per hour as for services. This subsection [ plumbing under the direction or supervision of a master or
not prohibit an agreement between the parties requiring g neymanplumber withouteither the master or journeyman
apprenticeto take additional instruction on the apprenS@@\n peing physically present, provided that the master plumber in
time in excess of the number of hours required by statute. Atte'?‘ﬁargeshall be responsible for the work.
anceat school shall be certified by the teacher in gbar History: 1971 c. 491971 c. 154.79 (2} 1979 ¢. 2211981 ¢. 601993 a. 399

(7) An apprentice may be allowed to work overtinfdl time ~ 1995a. 286ss.1, 2; Stats. 1995 s. 106.025999 a. 83
in excess of the hours of labor as limited to the particular cr
industry, or business and as to the particular emplosteall be
considered overtime. For overtime thpprentices rate of pay
shallbe increased by the same percentage as the journeynatan’

a{6603 Real estate apprenticeships excluded. This
chaptershall not apply to apprenticeships under432

for overtime is increased in the same industry or establishment. SUBCHAPTER II
(8) If either party to an indenture fails to perform any of the
stipulationsof the indenturethe nonperforming party shall forfeit EMPLOYMENT PROGRAMS

not less than one dollar nor more than $100, whidio ise col
lectedon complaint of the department, and paid into the state tr

sury|: Atny |r}de_tnrfure m{;ly bgnnullgd by thehdepartment UPONshallestablish and conduct free employment agencies, license and
appiicationot either party and good cause shown. . supervisethe work of private employment fi€es, do all in its
~ (9) Thedepartment may investigate, fix reasonable classmcgowerto bring together employers seeking employees and-work
tions, issue rules and general or special ordeid hold hearings, jng people seeking employment, make known the opportunities
make findings and render orders upon its findings as shall be ngg self-employment in thistate, aid in procuring employment
essaryto carry out the interaind purposes of this section. Theor the blind adults of the state, aid in induciinors to undertake
investigationsclassificationshearings, findings and orders shalhromisingskilled employments, provide industrial or agricultural
bemade as provided §1103.005 Except as provided in sU8),  training for vagrants and other persons unsuited for ordinary
the penalties specified in $03.005 (12japply to violations of this employmentsand encourage wage earners to insure themselves
section. Orders issued under this subsection are subject to rev@ﬁinstdistress from unemployment. It shall investigate the
underch.227. extentand causes of unemployment in this state and the remedies
(10) It shall be the duty of all schooffisers and public school thereforin this and other countries, and it shall devise and adopt
teachersto cooperate with the departmemtd employers of themost eficient means within its power to avoid unemployment,
apprenticego furnish, in a public school or any school supporteie provide employment, and to prevent distress from involuntary
in whole or in part by public moneys, any instruction that may ldieness.
requiredto be given apprentices. (2) Any county city, town or villagemay enter into an agree
History: 1971 c. 228&.43; 1977 c. 2%.1651, 1977 c. 2731993 a. 4921995 a. ment with the department fosuch period of time as may be

9%6.09 Public employment offices. (1) The department

27,1999 a. 83 . e . o
Thedepartment was a necessary party to an action by a city employeealfiegan ldeerlnfedjeswablle for thtegéjrpose gf .?Stt]aﬁ)lllf)hmlgxfmlj rfnalntalmng

edly discriminatory annulment of his apprentioeenture. iman v. City of Mil-  l0Cal Tree employmen es, and itshall be lawtul tor any

waukee 715 F2d 354(1983). county,city, town or village to appropriate and expend the neces

sarymoney and to permit the use of public property for the joint
106.02 Carpenters’ apprentices.  Every persomegardless establishmenand maintenance of sucHioés as may be agreed
of age, commencing a carpentry apprenticeship, shall entemintapon,or in counties containing 250,000 inhabitants or more in any
indentureunder andbe subject to s106.01, except that if the city, town or village thereimo purchase a site and construct neces
apprentices 18 years or more of age the apprensigdjnature sarybuildings. Provided, that in any countsity, village or town
only shall be necessarp bind the apprentice. A carpentrytherein,wherein there is a citizens’ committee on unemployment,
apprenticeshighall be for a period of 4 years, except that treichcommittee may rent, lease, purchase or construct necessary
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buildingsfor the joint establishment and maintenance of such freerveat the pleasure of the governdthe executive director shall
employmentoffice, subject to the approval of such plans by thigein chage of the board’ administrative functions.
department.The department may establish such free employmentiistory: 1993 a. 161995 a. 2%.370% 1995 Stats. s. 106.12997 a. 271999
officesas it deems necessary to carry out the purposes tdgh. 2 2
All expenses dduch ofices, or all expenses not defrayed by the . i
county,city, town or village in which an tite is located, shall be 106.13 Youth apprenticeship, school-to-work  and
paid from the appropriations to the department provided.in Work-based learning programs. (1) The board shalpro-
20.445(1) (ga)and(n). vide all of the following:
(3) Thedepartment may rent, furnish and equip, except as pro (&) A youth apprenticeship program that includes the grant
videdin sub.(2), such ofices asmay be needed in cities for theprogramsunder subg(3) and(4).
conductof its affairs. All payments arising under this section shall (b) A school-to-work program thahcludes the school-
be chaged against the proper appropriation for the departmerto—-work program for children at risk under sism).
(4) Thelegislature hereby accepts the provisions of an act of (¢c) A work—based learning program for youths who are-ligi
congress, approved Jufigl933, entitled “An act to provide for ple to receive temporary assistarfoe needy families undet2
the establishment of a national employment system ancoime  USC 601to 619 that inciudes a component that would permit a
erationwith the states in the promotiai such system, and for participantto earn a youth apprenticesisills certificate through
otherpurposes. participationin that program if the participant meets the require
(5) The department is authorized and directeccémperate mentsfor earning that certificate.
with the U.S. employment service in the administration of said act(2) The council on workforce investment established uader
andin carrying out all agreements made thereunder USC 2821, the technical college system board and the department
(6) All moneys made available to this state under said @gtpublic instruction shalssist the board in providing the youth
shall, upon receipt thereof, be paid into the federal administratiggprenticeshigprogram, the school-to-work program and the

financingaccount under £0.445 (1) (n) ~ work-basedearning program under sufd).
~(7) Thedepartment mayy rule, fix and collect fees farovi (2m) Theboard shall approve occupations and maintain a list
sion of employment services authorized but not funded by tee approved occupations for the youth apprenticeghggram
Uf-templg%/{“e?;;elr";cl%n 22855.25, 42: Stats. 1971 5. 101.28973 and shall approve statewide skill standards for #ohool-
istory: c. s.1,7; €.228ss.25, 42; Stats. s. . _ ot
c. 905,550 1979 ¢. 3. 2102 (25) (2) 1981 . 365,45 1983 a. 271985 & 2%s, LO~WOrkprogram. From the appropriationder s20.445 (7) (a)
1650 3202 (29) 1995 a. 2%.3692, Stats. 1995 s. 106.09. the board shall develop curricula for youth apprenticeship pro

gramsfor occupations approved under this subsection.

106.10 Veterans job training. The department shall cooper  (3) Theyouth apprenticeship program under gdbshall not
ate with the U.S. department of veterariiaf in theperformance affectany apprenticeship program that is governed byG&01

of functions prescribed inl2 79-679 60 Stat. 934 and any actsi 106.03 except that anpprenticeship program that is governed
amendatorythereof or supplementary therefbhe secretary may b%%ch. 106 may grantredit toward the completion of an appren

with the approval of the governor take all necessary steps in § shipfor the successfulompletion of a youth apprenticeship
making of leases or other contracts viftle federal government undersub.(1).

in the adoption and execution of plans, methods and agreement&3 . S -

to efectuate B.. 79-679 m) (a) In thl_s subsection, I(_)cal_partnershlp means one or
History: 1971 c. 18%.1: 1971 ¢. 228Stats. 1971 s. 101.28977 ¢. 29272 1989 moreschool districts, oany combination of one or more school

a.56, 1995 a. 2%.3693 Stats. 1995 s. 106.10. districts,other publicagencies, as defined in s¢b) (a) 2, non

profit organizationsas defined in suk{4) (a) 1, individuals or
106.11 Workforce investment programs. The depart otherpersons, who have agreed to be responsible for implement
mentshall cooperate with the federal government in carrgitg ing and coordinating a local youth apprenticeship program.
the purposesf the federal Wrkforce Investment Act of 19989 (b) From the appropriation under2€.445 (7) (b)the board
USC2801t02945 In administering the programs authorized by 5 'award grants to applying local partnershipsthe imple

thatact the department shalll, in cooperation with other state agg{kntationand coordination of local youth apprenticeship-

ueg agcgi Lvngr(]: 'ggg' Worlglqrﬁejevelopq:jent bokafrd_s establishedyams. A local partnership shall include in its grant application
un termt rah ZGStT IS attstta(eyvl € V\(/jordoru?/estrlnentd t?ﬁ identity of each public agencgonprofit oganization, indi
systemto meet the employment, training and educational needs Y| and other person whe a participant in the local partrer

persondn this state. ' - ! . L
History: 1985 a. 2543, 451048, 50, 51, 1651101653 3202 (22)1993 a. 399 SIP» @ plan to accomplish the implementation and coordination

4461995 a. 2853694103697, 9145 (1) Stats. 1995 s. 108.11997 a. 2739, 112 activities specifiedin subds .. to 6. and the identity of a fiscal
1999a. 9 agentwho shall be responsible for receiving, managing and

) accountingfor the grant moneys received under this paragraph.
106.12 Governor's  work-based learning  board. A |ocal partnership that is awarded a grander this paragraph
(1) DeriNimioN. In this section and 406.13 “board” meanshe  mayuse the grant moneys awarded for any of the following imple
governor’swork-based learning board. mentationand coordination activities:

The board shall plan, coordinate, administer and implement thgneryisiorfor youth apprentices and providing technical assist
youth apprenticeship, school-to—work and work-balezaning dangeto those eymployepr)g. P g

programsunder s.106.13 (1)and such other employment an
educationprograms as the governor may by executive ordfr hi d g h f h
assignto the board. Notwithstanding any limitations placed on tg€ShiPprogram and monitoring the progress of youth appren
useof state employment and educatfands under this section or UCESParticipating in the program. o
s.106.130r under an executive order assigning an employment 3. Coordinating youth apprenticeship training activities
andeducation program to the board, the board may issue a gen&f#lin participating school districts and among participating
or special order waiving any of those limitations on finding th&chooldistricts, postsecondary institutions and employers.
the waiver will promote the coordination of employmeand 4. Coordinating academic, vocational and occupational
educationservices. learning,school-based and work-based learning and secondary
(3) Executive pIRecToR. The governor shall appoint anand postsecondary education for participants in the local youth
executivedirector of the boardutside the classified service toapprenticeshiprogram.

2. Recruiting students to participate in the local youth appren
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5. Assisting employers in identifying and training workplacerovidedby the school board of the school district in which the
mentorsand matching youth apprentices and mentors. careercounseling center is located.
6. Any other implementation or coordination activity th History: 1993 a. 161995 a. 2%s.3713 3770mand3770p Stats. 1995 s. 106.14;
: ; i . 1997a. 271999 a. 9
boardmay direct or permit the local partnership to perform.

(4) (&) In this subsection: 106.15 Assistance for dislocated workers. (1) DEeFINI-
1. “Nonprofit oanization” means a nonstock corporatio!ONs. In this section:
under ch. 181 that is a nonprofit corporation, agefined in s. (&) “Council” means the council on workforéevestment
181.0103(17). establishedinder29 USC 2821

2. “Public agency” means a countyty, village, town, school ~ (b) “Dislocated worker” has the meaning given2& USC
district or technical college district or an agency of this state or 2801(9).
a county city, village, town, school district or technical college (c) “Dislocated workelcommittee” means the committee or
district. othersubunit of the council that assists the governor in providing
(b) From the appropriation under2.445 (7) (em)the board employmentand training activities to dislocateebrkers unde29
may award a grant to a public agency or a nonprofjanization, USC 2862to 2864
or to an employer that is responsible for the on—the—job training (d) “ Local plan” means a localan required undet9 USC
andsupervision of a youth apprentice. A public agencyas— 2833as a condition for a grant.
profit organization that receives a grant under this subsection shall3) GranTs. From the appropriation under29.445 (1) (bc)
usethe funds awarded under the grant to award training gi@ntgjm), (mb) and(mc), the department shall make grants to persons
employersthat provide on-the—job training and supervision fogroviding employment and training activities to dislocated work
youth apprentices. Subject to pg&), a training grant provided ersincluding but not limited to the following:

underthis subsection may be awardedan employer for each 3y jop search assistance, including participation in job clubs.
youth apprentice who receives at 1ea80 hours of paid on-the- (b) Training in job skills

job training from the employer during a school yeardefined in ) ; . -
5.115.001 (13) The amount of a training grant may not exceed (€) Support services, including but not limitedttansporta
$500per youth apprentice per school yeArtraining grant may tion assistance, relocation assistarfaggncial counseling, per

not be awarded for argpecific youth apprentice for more than £0nal counseling and programs conductadcooperation with
schoolyears. employersor labor oganizations.

(c) Notwithstanding patb), the board may award a training _(4) GRANT APPROVAL. The department may award a grant
grantunder this subsection to an employer that provides less tierthis section only if both of the following occur:

180 hours of paid on-the—job training for a youth apprentice dur (8) The dislocated workers committee approves the local plan
ing a school yeams defined irs.115.001 (13)if the board deter OF application for funding and refers its decision to the secretary
mines that it would be beneficial for thgouth apprentice to  (b) After receiving a referral under pgn), the secretary
receiveon—the—job training from more than one employer approveshe local plan or application for funding.

(4m) (@) The board may approve an innovative school—- (5) LOCAL PLAN OR APPLICATION REVIEW. In reviewing local
to—work program provided by a nonprofitganization for chil  plansand applications for funding under this section, the dislo
drenat risk, as defined in $18.153 (1) (a)in acounty having a catedworkers committee and the secretary shall consider all of the
populationof 500,000 or more to assist those children at risk fallowing:
acquiringemployability skills and occupational-specific compe (a) The severity of theeed for the program in the community
tenciesbefore leaving high schoolf the board approves a pro to be served when compared with the severity of need in other
gramunder this paragraph, the board may award a grant, from geenmunities.
appropriationunder s20.445 (7) (ef)to the nonprofit araniza- (b) The appropriateness of the skill development or training to
tion providing the program and the nonprofiganization shall be provided, including whether the demand for that skill exceeds
usethe funds received under the grant to provide the progranthe supply

(b) The board shall establish requirements for the operation of(c) Whetherthe program provides for laborgamizations to
the grant program under this subsection. Notwithstanding syfarticipatein program planning.

(5), those requirements need not be promulgated as rules. (d) Whether the program provides for coordination with other
(5) The board shall promulgate rules to administer this seemploymentand training programs fefred in the communitin
tion. which the program will be déred.
History: 1991 a. 391993 a. 16339, 399, 437, 491; 1995 a. 2%s.3703t0 3712 (6) RULE MAKING. The department shagiromulgate rules to

9130(4), 9145 (1) Stats. 1995 £06.13;1997 a. 327,79, 1999 a. $5.2016t0202 s : ; L ;
2058( ) (M Stats a3 a=s 02024 administerthis section. The rules shalfidress eligible applicants

and program providers, application requirements, criteria and

106.14 Job centers and career counseling centers. proceduresfor awarding grants, reporting and auditing proce
(1) The departmenshall provide a job center network throughduresand administrative operations.

outthe state through whigbb seekers may receive comprehen (7) FUNDING. From the amounts appropriated und@0s445
sive career planning, joplacement and job training information.(1) (ma) (mb) and(mc), all moneys received und2® USC 2862
As part of the job centemetwork, the department shall provideto 2864 shall be expendetd fund grants and operations under this

careercounseling centerat which youths may receive the sersection.
vicesspecified in SUlZ(Z). History: 1985 a.153 1987 a. 271989 a. 3144; 1995 a. 2%s.3714 3715 Stats.
. . . 1995s. 106.151999 a. 9
(2) (a) A career counseling centender this section shall pro ~ NOTE: This section is ceated by1985 Act 153 Section 2 of Act 153 igntitied

vide youths with access to comprehensbageer education and “Legislative purpose and intent.”
job training information, including information regarding post o . . .
secondaneducational options in vocational and technazailca 106.16  Notification of position openings. (1) In thissee
tional programs. A career counseling center under this sectié:
may also assist youths in locating apprenticestrig other work (@) “Company” means any business operated for profit.
experienceopportunities that are related to the yosigducation. (b) “State agency” has the meaning given ia0s001 (1)

(b) A career counseling centender this section shall coordi  (2) Any company that receives a loan or grant from a state
nateits services with the counseling agdidance activities and agencyor an authority under cB31or234 shall notify the depart
the education for employment program undel®1.02 (1) (m) ment and the local workforce development board established
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under29 USC 28320f anyposition in the company that is relatedl06.20 Pilot Wisconsin job opportunity business sub -
to the project for which the grant or loan is received to be filled sidy program. (1) DeriniTions. In this section:

this state within On_e yea_r afte.r receipt of the loan OI: grant. The (a) “Business” meanany person engaged in a business enter
companyshall provide this notice at least 2 weeks prior to advejrisefor profit in this state.

tising the position. (c) “Eligible job applicant” means an individual wthbe

(3) A state agency or an authority under281or234shall  gepartmenteterminesneets the requirements of1€1.35 (9)
notify the department of commerce if it makes a loan or grantgg1 stats.

acompany . (cm) “Eligible unit of government” means a county described
(4) (a) The department shalipon complaint by any personj, 5 101.35 (2)a), 1991 stats., or designated undet(s.35 (2)
or on its own motion, investigate any allegation that a compayy 1991 stats., or a unit of government designated uni6i. 35
hasviolated sub(2) if the complaint is filed with the department(z) (d), 1991 stats.
no more than 300 days after the alleged violation occurred. (d) “Local service agency” means aganization designated
(b) If after investigation under pafa) the department finds . qers 101.35 (3) 1991 stats.
probablecause to be_Ileve that a compdmas violated sul§2), f[he (€) “Minority business” has the meaning given ir560.036
departmenshall notify the company of the departmerinding y 99 :
of probable cause, of the actions specifiader par(d) that the @ (e).“ . ) ) ) )
departmenproposes to takand of the companyright to request ~_(f) “Small business” has the meaning given i@27.485 (2)
ahearing regarding the alleged violation of s(#). (©).
(c) A company that receives a notice under(pamay within (9) “Urban county” means a county located in a federat stan
30days after the date of the notice, request a contested case (ggdiel metropolitan statistical area.
ing under s227.42 If the department does not receive a request (h) “Wisconsin job opportunity business subsidy program”
for a contested case hearing undet2..42within 30 days after meansthe program administered under this section.
the date pf the notice under péb), the .department shall issae (11) RepavMmenT. (a) If an eligible job applicant leaves the
final decision that the company has violated ¢2pand take the empoyof a business that received fundstisidize the wages
actionsspecified under pafd). of the eligible job applicant under 501.35 (5) 1991 statsthe
(d) If the department receives a request under(pgfor a  businesshall repay the following percentage of the funds:

hearing thedepartment shall hold a hearing as provided under s. 1 |t the eligible i i | hile th TS
227.44 If, after hearing, the department finds that a company rg’}aizéd ;0&? igible job applicant leaves while the position is sub

violatedsub.(2), the department shall issue a final decision under

S.227.47that the company has violated s(#).andshall order the ; .
companyto take any remedial action titae department consid the subsidy ended, a percentage between 70% and 0%, decreasing

ersappropriate based on teeverity of the noncompliance with Proportionallyto 0% 12 months after the subsidy has ended.
sub.(2). 3. If the eligible job applicant leaves 12 months or more after
History: 1985 a. 285332 1987 a. 27399 1991 a. 391995 a. 2%s.3716and  the subsidy ended, 0%.
9116 (5) Stats. 1995 5. 106.16999 a. 9 (b) A business needot repay funds under p&a) if the busi
nessreplaces the departing eligible job applicant with another eli
ible job applicant who remains employed witte business for
least 12 months after the subsidy paid to the departing eligible
job applicant would have ended.
(c) The secretary may waive all or part of a repayment required
underpatr () if the secretary determines that waiving tapay

2. If the eligible job applicant leaves less tianmonths after

106.17 Local labor market information. (1) Thedepart
mentshall collect information concerning local labor markets a
periodically prepare reports dealing with labor forasa local
levelin this state for general circulation.

(2) Thecollection and distribution of locégbor market infor
mationunder sub(1) shall befunded only from the appropriations

unders. 20.445 (1) (m)(ma)and(n). ment is in the best |nt§rests of the state. _
History: 1987 a. 271995 a. 27%.3717 Stats. 1995 s. 106.17. (d) The local service agency shall use the amounts repaid
underthis subsection for additional wage subsidies.
106.19 Trade adjustment assistance overpayment (13) FINAL REPORT. On or before September 1, 1993, the

waiver. (1) On or before October 8, 1989, the department shakpartmenshall submit a final report concerning théséonsin
establisha policy forwaiving recovery of overpayments madgob opportunity business subsidy program to the chief clerk of
under the federal adjustment assistance for workers prografchhouse of the legislaturer distribution to the legislature

under19 USC 227202318 unders.13.172 (2) The report shall include all of the following
(2) The waiver policy_shall require the department to grantiaformationfor the period covered by the report:

waiver if all of the following apply: (a) The average wage paid to an eligible job applicant at the
(&) The overpayment was not the fault of the penstwio following times:

receivedit. 1. When hired.
(b) Requiring repayment would be contrary to equity and good 2. Sixty days after the subsidy for the eligible job applicant

conscience. ends.
(3) Thedepartment shall do all of the following: 3. Fourteen months after the subsidy for the eligible job-appli
(a) Notify all of the following persons of the waiver policy anctantends.

the persons right to request a waiver: (b) The number of qualifietusinesses and eligible job appli

1. A person from whom the department attemptetmver cantsthat participated in each eligible unit of government.

anoverpayment made unde® USC 227202318 (c) The age, education level, family status, gendere and
2. A person from whom the departmésiin the process of work experience of each eligible job applicant.
recoveringan overpayment made unde¥ USC 22720 2318 (d) The number of eligible job applicants who met the criteria
(b) Comply with the guidelines issued by WeS. secretary of in s.101.35 (10) (h)1991 stats., and in $01.35 (10) ()1991
laborunder19 USC 2313n connection with the waiver policy = stats. as afected by1993 Wsconsin Act 16

(c) Establish the waiver policy by rule, using the procedure (e) Any other information the department considers relevant.

unders.227.24 History: 1987 a. 3991989 a. 31336 1991 a. 3239, 315 1993 a. 16213 243
History: 1989 a. 311995 a. 2%.3719 Stats. 1995 s. 106.19. 491; 1995 a. 2%.372Q Stats. 1995 s. 106.20.
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106.21 Wisconsin service corps program. (1) DeriNn-  puteor if approval of the project wouidhpair existing contracts
TIONS. In this section: or collective bagaining agreements with existing employeés
(@) “Community services activity” means an activityat the sponsar No project may bapproved by the department if
addressea social, health or economic need of the communitycorps members will be used to displace existing permanent
(b) “Corps member” means a person enrolled in tigcwsin - €mployeesof the sponsorincluding any employees whuave

servicecorps program under this section. beentemporarily laid-df by the sponsor
(c) “Financial support” includes in—kind services and materi (4) GUIDELINES FORPROJECTAPPROVAL. The department shall
als. establishguidelines to be used in selecting projects for approval.

(d) “In-kind services and materials” includes services such h§eseguidelines shall include: _ _
training, supervision, administration, transportation, insurance (&) Employment opportunitiesThe extent to which the project
liability coverage and similar services and materials such as swjll provide employment in meaningful labor intensive work
plies, fuel, tools, equipment, safety equipment and other materialdivitiesfor corps members.
for a project. (b) Community servicesThe extent to which the project will

(e) “Local unit of government” means tigeverning body of addresghe social, health or economic needs of the community
any city, town, village, countycounty utility district, town sani thatis to be served by the project.
tary district, public inland lakgrotectionand rehabilitation dis (c) Implementation.The degree of ditulty in implementing

trict, metropolitan sewerage district or school district or thge project and its compatibility with other projects in the area.
electedtribal governing body of a federally recognized American (d) Extent of sponsds responsibility. The value of financial

Indiantribe or band. support to be provided by the sponsor

(N /Nonprofit organization” has the meaning given in s. (e) Public purpose and benefiThe extent to which the project

108.02(19). . X . )
(g) “Public assistance” means relief provided by countixiv)'_!u'"bﬁgrve avalid public purpose and benefit gdasegment of the

unders.59.53 (21) Wisconsin works under $49.141t049.161, ) . o

aid to families with dependent children unde#8.19 medical (5) PROJECTFUNDING. (a) Community services activities;
assistanceinder subchlV of ch. 49 low-income engy assist appropriations. Moneys appropriated under).445 (1) (cm)
anceunder s16.385and the food stamp program undetSC  (jr) and(km) may be used for community services activities as

2011to0 2029 authorizedunder those appropriations.
(h) “State agency” has theeaning given in £27.01 (1)but (b) Other state agency_a;_lppriations. A state agency may use
alsoincludes the dice of district attorney moneysfrom any appropriation for that agency to sponsor a proj

(2) OBJECTIVES. The department shall develop guidelines fopctif implementation of the project is consistent with any purpose
the Wisconsin service corps program designed to prorttee for which the moneys are appropriated.
objectivesof: (6) ADMINISTRATION AND MATCHING FUNDS. (&) Administra-

(a) Employment of young adult®roviding employment for tion. The departmerghall provide guidelines for administration
youngmen and women ia county with a population of 500,0000f the Wsconsin serviceorps program and the program shall be
or more. administerechccording to those guidelines.

(b) Personal developmentncouragingind developing work  (b) Requiements for matching fund3he department shall set
skills, discipline, cooperation, meaningful work experiences amédquirementss to the amount of financial suppthrat a sponsor
training and educational opportunities for corps members.  must provide. The department may waive the requirements for a

(c) Community servicesAddressing the social, health andProjectsponsored by a local unit of government or a state agency
economicneeds of community within a county that has a populaandmay reduce the amount of matching funds required for a proj
tion of 500,000 or more. ectsponsored by a privategamization.

(3) APPLICATION FOR PROJECTAPPROVAL. (&) Eligible spon (7) PROJECTAPPROVAL AND IMPLEMENTATION; CORPSMEMBERS
sors. A state agengyocal unit of governmertr private oganiza- SUPERVISION. (@) Approval. Projects shall be selected and
tion that operates in a county that has a population of 500,000approvedby the department based on guidelines established
more may apply to the department for approval of a projeet camdersub.(4) and the requirements established under (&)igb).
sistingof community services activities. (b) Responsibility agrement; detailedvork plan. Before the

(b) Eligible projects. In order to qualify as an approved proj approvalof a project, the sponsor shall prepare and submit to the
ect, the project must provide employment opportunit@s)sist - department responsibility agreement that incorporates the-com
of community services activities and be located icounty that pleteproject cost estimate and a detailed work planspedifies
hasa population of 500,000 or more. If the sponsor is a nonprafitdetail the responsibilities of the sponsor and of the department
organization,the project must serve a valid public purpose iith respect to the project. The completeject cost estimate
orderto qualify as an approved project. shallinclude a summary of all anticipated costs resulting ftfuen

(c) Sponsors application. In orderto qualify as an approved implementation of the projecThedetailed work plan shall spec
project,the sponsor must submit in the application: ify the nature, scope and duration of the project; the number of

1. A summary of thextent and value of all financial supportcorps members required for the project; training, supervisory
it will provide for the project. administrativeand other service requirements; supfigl, tool,

2. A preliminary cost estimate includingsammary of all equipment,safety equipment and other material requirements;
anticipatedcosts resulting from implementation of the project. time sc_hedules; and other details relating to the implementation of

3. A preliminary work plan specifying the nature, scapel  the project.
durationof the project. (c) Signing of esponsibility ageement.A projectis not authe

(d) Local government sponsordhe department shathcour  izedand may not be implemented until the sporsuf the secre
agelocal units of governmerto apply for the approval of projectstary sign the responsibility agreement.
and shall provide assistance and information to facilitate these (d) Implementation; supervisionExcept as provided in a
applications. responsibilityagreementhe sponsor is responsible for the imple

(e) Not to involve labor dispute or displace other employeesientationof and the administrative services for an authorized
No project may be approved by the department if coresbers project and the department is responsible for the recruitment,
will be used in any manner in connection with a work or laber dsupervisiongcontrol and training of corps members for the project.
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(e) Number of corps members omjact. The number of corps examining physician signs a form containing thigformation
membersserving on a project may not exceed 3. requiredby the department.

(8) EDucATION AND TRAINING. The department shall facilitate  (11) SELECTION OF CORPSMEMBERS. (&) Standards. The
arrangements with local schools and institutions of higher edudepartmentshall establish standards for the selection of corps
tion for academic study by corps members during nonworkimgembersrom amongthose persons who are qualified and who
hoursto upgrade literacy skills, obtain equivalency diplomas @eekemployment.
collegedegrees or enhance employment skills. The departmeniam) Employment of certain persondhe department shall
shall encourage the development of training programs for cogagemptto hire at least 50% dfs corps members from among
membersor use during periodwhen circumstances do not per thosepersons who are receiving pubdissistance at the time of

mit work on a project. applicationfor employment, who have received public assistance
(9) CorpsmMEMBERS. (&) Authorization. The department may within one year of the time of application for employment or who
employcorps members. arelikely to be eligible for public assistance if thég not obtain
(b) Outside civil service. All corps members shall be employment.
employedoutside the civil service. (b) Affirmative action plan. The department shall adopt a

(c) Wages.Corps members shall be paid at the prevailing fegtatewide affirmative action plan and shatomply with the
eral minimum wage or the applicable state mininmageestab requirementainder s230.06 (1) (g)o (k). The standardsstab
lishedunder ch104, whichever is greaterCorps members shall lishedunder par(a) shall be consistent with this plan.
receivetheir pay for the previous paeriod on the last working  (c) Hiring procedure. The department shall develppoce

day of the current pay period. duresfor the hiring of corps members. The department shall use
(e) Workers compensationA corps member is eligible for any appropriate local job servicdioé in the area of a project to
worker’'s compensation benefits as provided underl6. distribute applications,conduct interviews and evaluate appli

(f) Health cae and other benefitsA corps membeis not an  cantsand make recommendations concerninghifiag of corps
eligible employee for health care benefits or other bengfider Members. The department may use project sponsors aro
ch. 40. sponsoringlong-term projects to conduct interviewesjaluate

(g) Education voucherl. A person who is employed as d@lppllcantsand make recommendations concerning the hising
corpsmember for the specified termafroject and who receivescorpsmembers.
a satisfactory employment evaluation upon termination of (12) ENROLLMENT PERIOD; EVALUATION; DISCIPLINE. (&)
employmentis entitled to an education voucher that is worth &nrollmentperiod. The normal enroliment periobr a corps
least$1,000but not more than $1,800. The department mdjemberis from 6 to 9 months. The department may authorize the
authorize a partial education voucher for a person wko €mploymentof a corps member beyond the end of the normal
employedas a corps member and who receives a satisfact§ffollmentperiod for a limited timenot to exceed 3 months,
employmentevaluation upon termination of employment if thalnder special circumstances where continued employment is
personis employed as a corps membrless than the specified requiredin order to complete a project in progress.
termof the project and if the department determines that employ (b) Evaluation; discipline. The department shall establish
mentwas terminated because of speciedumstances beyond thestandardsand procedures to evaluate fferformance, for disei
control of the corps member or was terminated in order to enalpléne and for termination of employment of corps members.
the corps member to attend an institution of higher education, (13) GuipeLiNes. The department need not promulgate as
technicalcollege or other training program or to enabledh®s  rylesthe guidelines described under suBs. (4) and(6).
memberto obtain other employment. History: 1991 a. 391993 a. 3991995 a. 2%.3721; Stats. 1995 s. 106.21995

2. The education voucher is valid for 3 years afterdate of & 201289 1997 a. 3539,
issuance for the payment of tuition and required program activit i . .
feesat any institution of higher education, as defined under}‘aﬁ215 Wisconsin  conservation corps program.
39.32(1) (a) that accepts the voucher and the department s DEFINITIONS. Unless the context requires otherwise, as used
authorizepayment to the institution of face value of the vouchd? this section:
upon presentment. (a) “Board” means the &tonsin conservation corps board.

(10) QUALIFICATIONS AND REQUIREMENTS FOR CORPS MEM- (b) “Conservation activity” means an activity which has a
BERS. (@) Age. In order to qualify for employment as a corps memong—termbeneficial impact on the land and watefghis state
ber, a person is required to have attained the ad@ gfears but and enhances, promotes or preserves wildlife, fisheries, forest,
may not have attained the age of 26 years at the time he or 8pgcultural, recreational, historical, cultural and commercial
acceptseemployment. resources.This term also includes but is not limited to gyeror:

(b) Unemployed In order to qualify for employment as a corp$€rvationprojects, reclamation of lands and disaster assistance.
membera person is required to be unemplogethe time he or (c) “Corps enrollee” means a person enrolled in tigcdnsin
sheapplies for employment. lorder to establish that a person isonservatiorcorps program.

unemployedat the time of application for employmerhe (cg) “Disability” means a physical or mental impairment that
departmentnay require the person to bertified as unemployed substantiallylimits one or more major life activities, record of
by a local job service fite. having such an impairment or being regarded as having such an

(c) Enroliment period. In order to qualify for employment asimpairment. “Disability” includes any physical disability or
acorps membem person is required to sign a statement of intedevelopmentadiisability, as defined in £1.01 (5) (a) “Disabik
tion to serve in the Wgconsin service corpprogram for a ity” does not include the current illegal use of a controlled sub
9-monthperiod. This statement does not obligate the departmstanceas defined in £61.01 (4) or a controlled substance ana

to provide employment for the member for that period. log, as defined in s961.01 (4m) unless the individual is
(d) Training and skills. No training or skills are required in Participatingin a supervised drug rehabilitation program.
orderto qualify for employment as a corps member (cm) “Human services activity” means an activity which-pro

(e) Physical examination. No physical examination is Mmotes the social well-being of children, the eldesrsons with
requiredin order to apply for employment as a corps member iisabilitiesor persons with low incomes.
the department shall require a physical examination before (d) “In—kind services and materials” includes services such as
employment. The department may accept evidence of a physi¢edining, supervision, administration, transportation, insurance
examinationconducted within one year before employment if thiability coverage and similar services and materials such as sup
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plies, fuel, tools, equipment, safety equipment and other materialsdto consist of conservation activities or human services activi
for a project. ties or both.If the sponsor is a nonprofitganization, the project
(e) “Local unit of government” means tigeverning body of is required toserve a valid public purpose in order to qualify as an
any city, town, village, countycounty utility district, town sani approvedproject.
tary district, public inland lakerotectionand rehabilitation dis (c) Sponsors application. In orderto qualify as an approved
trict, metropolitan sewerage distriot school district, the Fox— project,the sponsor is required to submit in the application:
Winnebagoregional management commission or tilected 1. A summaryof the extent and value of all in-kind services
tribal governing body of a federallgcognized American Indian and materials it will provide for the project as wals any other
tribe or band. _ o _ B costsassociated with the project which it agrees ta pay
(f) “Nonprofit oganization”has the meaning specified under 2 A preliminary cost estimate includingsammary of all
$.108.02 (19) _ _ _ _anticipatedcosts resulting from implementation of the project.
(fm) “Public assistance” means relief provided by counties 3 A preliminary work plan specifying the nature, scape
unders.59.53 (21) Wisconsin works under $49.141t049.161  gyrationof the project.
aid to families with dependent children unded8.19 medical
assistanceinder subchlV of ch. 49 low—income engyy assist
anceunder s16.385 weatherization assistance undet&39and
thefood stamp program undérUSC 201 to 2029

(@) “State agency” has the meaning specified und22’s01 (e) Not to involve labor dispute or displace other employees.

(1) but also includes the fufe of district attorney_ . No project may be approved by the board if corps enrollees will
(2) Ossecives. The boardshall develop guidelines for the Be used in any manner onnection with a work or labor dispute
Wisconsinconservation corps program designed to promote t8git approval of the project would impair existiogntracts or cel
objectivesof: lective bagaining agreements with existing employeesthaf
(@) Employment of young adult®roviding employment for sponsor.No project may be approved by the board if corps enroll
youngmen and women in all regions of the state. eeswill be used to displacexisting permanent employees of the
(b) Conservation. Conserving, developing, enhancing osponsor,including any employees who have been temporarily
maintainingthe natural resources of this state through the implaid—-off by the sponsor
mentationof projects whicthave a long-term beneficial impact  (6) GuipeLINEs FORPROJECTAPPROVAL. The board shatistab
onthe environment. lish guidelines to be used in selecting projects for approval. These
(c) Personal developmenEncouraging and developimgrk — guidelinesshall include:
skills, discipline, cooperation, meaningful work experiences and (a) Employment opportunitiesThe extent to which the project
training and educational opportunities for corps enrollees.  will provide employment in meaningful labor intensive work
(d) Human servicesPromoting the social well-being of chil activitiesfor corps enrollees.
dren, the elderly persons with disabilities and persons with low () Conservation.The extent to which the project will promote
incomesthrough the implementation of projects that includge long-term beneficial conservation of resources. The guide

(d) Local government sponsorsihe board and department
shall encourage local units of government to apply for the
approvalof projects and shall provide assistance and information
to facilitate these applications.

humanservices activities. linesshall assigr high priority to projects required under a shore
~ (3) PROGRAM RESPONSIBILITY AND COORDINATION. The board land management ordinance unde®2.17
is the policy-making bodyesponsible for the Wtonsin con (bm) Human services.The extent to whiclhe project will

servation corps program and shall establish guidefioethis  promotethe social well-being of children, the eldemersons
program. The board may delegate responsibility doministra  with disabilities and persons with low incomes. The guidelines
tion, implementation of projects, corpsrollee employment and shal| give priority to projects providing serviceschildren and
supervisionproject coordination anather details of the program the elderly

to th? ﬁxﬁwt'y? tT]ecLetaré/ or other”t.uifthe b(t)_ard. Lhdleriag (c) Implementation.The degree of ditulty in implementing
mentshallassist the board In payroll, accounting and refatet mafq ,giect and its compatibility with other projects in the area.

functions.
agementunctions (d) Extent of spons¢s responsibility. The share of the total

<hallsubmit an annual repor 1 the chiefclork of each houseGEtC! the project including the valte of in-kind services and
P Materialsto be paid or provided by the sponsor

thelegislature for distribution to the legislature under3172 (2) i .
that identifies, for each gift, grant or bequesedited under s. _(dm) Benefits to erilees. The extent to which the sponsor
20.445(6) (jb), the name of the individual organization making Will provide to the corps enrollees on preject additional wages
it and the amount of and the manner in which it is utilized. ~ OF other additional benefits. _ _

(4) STAFF AND EMPLOYEES. (a) Executive seetary. The gov _(e) Public purpose and benefihe extent to which the project
ernorshall nominate, and with the advice and consent of the serfiieserve a valid public purpose and benefit géesegment of the
appoint,an executive secretary of the board outside the classifféplic.
serviceto serve at the pleasure of the governor ~ (7) ProjecTFUNDING. (@) Conservation activities; apppria-

(b) Staff. The board shall employ stafithin the classifiecser  tions. Moneys appropriated under0.445 (6) (j) (m) and(u)
vice which is necessary to administer thesténsin conservation May be utilized for conservation activities as authorizeder
corpsprogram, including stéfo coordinate, supervise and imple thoseappropriations.
mentprojects, to recruit and tratorps enrollees and to provide (am) Human services activities; apppriations. Moneys
administrativetyping and clerical services. The department shappropriatedunder s20.445 (6) (b)(j) and(m) may be utilized
provide staf within the classified service which is necessary ttor human services activities as authorized under those appropria
provide for payroll, accounting and related management-funtions.
tionsassociated with the Mtonsin conservation corps program. (b) Other state agency apmpriations. A state agencynay

(5) APPLICATION FOR PROJECTAPPROVAL. (@) Eligible spon utilize moneys from any appropriation for tlegency to sponsor
sors. The federal government, a state agelooal unit of govern  a project if implementation of the projectésnsistent with any
ment or nonprofit oganization may apply to the board forpurposefor which the moneys are appropriated.
approvalof a project. (c) Conservation fund apppriation. Notwithstanding par

(b) Eligible projects. In order to qualify as an approved proj (a), moneys appropriated under 20.445 (6) (u)that are not
ect, the project is required to provide employment opportunitieerivedfrom the forestation state tax undei78.58may be uti
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lized for any project approved by the board regardless of whether(8m) ADMINISTRATIVE PROJECT. In addition to the projects
the project consists in whole or in part of conservation activitieauthorizedunder this section, the board may approve one project
(8) ADMINISTRATION; PROJECTAPPROVAL: WORK PLANS; IMPLE- that provides employment for corps enrollees in an administrative
MENTATION; ENROLLEE SUPERVISION. (@) Guidelines for adminis Wwork or training projecsponsored by the itonsin conservation
tration. The board shall provide guidelines for administration orps. Subsections) (a)to (d), (6) and(8) (d), (g) to (j) and(k)

the Wisconsin conservation corps program. 1. do not apply to a project approved under this subsection.

(b) Administration. The Wsconsin conservation corpso- (9) WORKCAMPS;TRAINING. (@) Work camps.If necessary for
gramshall be administereaccording to guidelines provided bythe implementation of a conservation projetig board may
the board. establishor utilize residential facilities but the board may not use

(c) Administrative expenses; apppriations; eallocation. Moneysappropriated under 80.445(6) (u)or (y) for the estab
Moneysappropriated under 80.445 (6) (ja)(n) or(y) may be uti lishment of new residential facilities.
lized for the payment oadministrative expenses related to the () Education and training.The board shall facilitate arrange
Wisconsinconservation corpgrogram as authorized under thos&entswith local schools and institutions of higher educatan
appropriations.If the board determines that these appropriatio@ademicstudy by corps enrollees to upgrade literatylls,
arenot suficient, it may request the joint committee on finance tgbtain equivalency diplomas or college degrees or enhance
take action under 3.101 (4)to transfer moneys from the appro employmentskills. The board shall encourage thevelopment
priation under $20.445 (6) (j) (m) or (u) to theappropriation Of training programs for corps enrollees for use during pere

unders. 20.445 (6) (ja)(n) or (y). odswhen circumstances do not permit work on a project.

(d) Approval. Except as provided in sufBg), projectsshall (10) CorpsENROLLEES. (a) Authorization; classification.
beselected and approved by the board baseguidelines estab Theboard may employ corps enrollees. The board shall classify
lishedunder sub(6). theseenrollees as corps members, assistant crew |leautevs,

(e) Complete pujectcost estimatePrior to approval of a proj €adersor regional crew leaders.
ect,the executive secretary shall prepare and submit to the boardb) Outside civil service All corps enrollees shall be employed
a complete project coststimate. This estimate shall include gutsidethe civil service.
summaryof all anticipatectosts resulting from the implementa  (c) Wages. Corps members shall be paid at the prevailing fed
tion of the project. eral minimum wage or the applicable state minimuageestab

(f) Detailed work plan. Prior to approval of a project, thelishedunder ch104, whichever is greaterAssistant crew leaders,
executive secretary shall prepare and submit to the boardceewleaders and regional crew leaders may be paid more than the
detailedwork plan specifying the natursgope and duration of the prevailing federal minimum wage or applicable state minimum
project; the number of corps enrollees; training, supervisoryvage. Corps enrollees shall receive their pay for the previays
administrativeand other service requirements; supfil, tool, periodon the last working day of the current pay period.
equipment,safety equipment and other material requirements; (e) Workers compensationA corps enrollee is eligible for
time schedules; and other details relating to the implementationdrker's compensation benefits as provided under 6.

the project. (f) Health cae and other benefitsExcept as provided in par

(9) Responsibility agrement. Prior to approval of a project, (fm), a corps enrollee is not an eligible employee for health care
the executive secretary shall prepare anthmit to the board a benefits or other benefits under d.
responsibilityagreement which incorporates the complete project (fm) Group healthcare coverage. The board may provide

costestimate and detailed work plan and specifies in detail thgyphealthcare coverage, including group health care coverage
responsibilitiesof the sponsor and the board with respect to thgfered by the state under 40.51, to any of the following:

prol_ect._ . . L 1. Corps enrollees who have been crew leaders, regional crew
_ (i) Signing of esponsibility aggement.A project is not autho  |eadersor a combination thereof for at least 2 years.
rized and may ndteimplemented until the sponsor and the boarg 2. Crew leaders or regional crew leadetm are dischaing

S|ghthe respon3|bll.|ty agreement. . . ... specialresponsibilities, as determined by the board.

(i) Implementation. Exceptas provided in a responsibility (g) Incentive payment or voucherl. A person whds
agreementthe board is responsible for the implementation of agnmgloyedas a corgs }énrollee for a 6—.mor'1th to F())ne—ye:r/ pefiod
authorizecproject. Theboard may delegate to a sponsor respon ontinuousemployment, as determined by standards adopted by

g:gm foglrpep;%n;%?tlng various aspects of a project in the respot?ﬂe board, and who receives a satisfactory employment evaluation
Yy ag o . . upontermination of employment is entitled am incentive pay
(k) Enrollee supervision.1. The board is responsible for thepant of $500 prorated in the sampeoportion as the number of

overall supervision and control of corps enrollees. hoursof employment completed by that persuars to 2,080
2. The board may delegate to a sponsor responsibility fesurs.
enrolleerecruitment, training and supervision and for administra 1, | lieu of the incentive payment under sulid.a person

tive services to berovided for a project in the responsibility,ys is employed as a corps enrollee for at least a 6-month period
agreement. of continuous employment, as determined by standzddpted

(L) Project coodination. The board is responsible for the by the board, and who receives a satisfactory employment evalua
coordinationof work activities related to various projectstite tion is entitled to an education voucher tisavorth at least double
samearea. the monetary value of the prorated incentive payment under subd.

(8g) PaRTNERSHIPPROJECTS.(Q) If a sponsor pays for the totall., but not morghan $2,800 prorated in the same proportion as the
costof a project, the board may select and approve a projeet wittumberof hoursof employment completed by that person bears
out using the guidelines established under 6. to 2,080 hours.

(b) If the department of corrections is a sponsor of a project that 2. The board maguthorize a partial incentive payment to a
is approved under this subsection, the corps members pnojhe personwho is employed as a corps enrollee and who receives a
ectshall be prisoners in state prison, probationers, parolees-or getisfactoryemployment evaluation upon termination of employ
sons on extended supervision and the members of the (miogdict mentif the person is employed as a coepsollee for less than a
receiveapplicable alcohol or other drug abussatment and edu one-yeaiperiod of continuous employment and the baieter
cationalprogramming services for a portion of each work weekjinesthat employment was terminated because of special cir
but not to exceed 8 hours per work week. cumstancebeyond the control of the corps enrollee or if the per
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sonis employed as eorps enrollee for at least 10 months but less (am) Employment of certain person®n and after Januafy
thana one-year period of continuous employment and the bod1@B8,the board shall attempt to hire at least 50% of its corps mem
determineghat employment was terminated in order to enable tbersfrom among those persomsio are receiving public assist
personto attend an institution of higher education, technical cahnceat the time of application for employment, who heeeeived
lege or other training program or to enable the person to obtginblic assistance within one year of the time of application for
otheremployment. employmentor who are likely to be eligible for publassistance
2m. In lieu of a partial incentive payment under suhdhe if they do not obtain employment.
boardmay authorize partial education voucher to a person who (b) Affirmative action plan.The board shall adopt a statewide
is employed as a corps enrollee and who receives a satisfactdfiymative action plan and shall comply with thequirements
employmentevaluation upon termination of employment if theinders.230.06 (1) (gjo(k). The standards established under par
personis employedas a corps enrollee for less than a 6—-monta) shall be consistent with this plan.
periodof continuous employment and the board determines that(c) Hiring procedure. The board shall develop procedures for
employmentwas terminated because of special circumstanage hiring of corps enrollees in cooperation with the department.
beyondthe control of the corps enrollee. Theboard shall utilize any appropriate local job servideefin
3. The education voucher is valid for 3 years dfterdate of thearea ofa project to distribute applications, conduct interviews
issuance for the payment of tuition and required program activiyd evaluateapplicants and make recommendations concerning
feesat any institution of higher education, as defined underthe hiring of corps enrollees. The board may utilize project-spon
39.32(1) (a) which accepts the voucher and the board shall auttsmrs who are sponsoring long-term projects to condotsr
rize payment to the institution of fasalue of the voucher upon views, evaluateapplicants and make recommendations corcern

presentment. ing the hiring of corps enrollees.
4. No corps enrollee may receim®re than 2 incentive pay  (13) ENROLLMENT PERIOD; EVALUATION; PROMOTION; DISCI-
mentsor 4 education vouchers under this paragraph. PLINE. (a) Enrollment period. The board may authorize the

(h) Helmets; footwear; safety equipmefithe board shall pro  €mploymenif a corps member whis not promoted to assistant
vide each corps enrollee working orcanservation activity with crew leaderbeyond the 6-month to one-year enroliment period
a safety helmetdisplaying a Misconsin conservation corpsfor alimited time, not to exceed one yehthe corps member has
emblem. The board shatiequire each corps enrollee to have-adé disability. The normal enroliment period for a corps member
quateprotective footweaif needed fothe project, and may par who is promoted to assistant crew leader or for a person who_ls
tially reimburse corps enrollees for the cosplofaining this foot hiredasassistant crew leader is 2 years. The board may authorize
wear. The board shall ensure that all other necessary safétg employment of a corps member or assistant crew leader
equipments provided for each corps enrollee. beyondthe normal enroliment period for a limited time, not to

(11) QUALIFICATIONS AND REQUIREMENTSFOR CORPSENROLL- exceed3 mo_nths, U_“de_f speciaircumstances there _contlnued
Ees. () Age. In order to qualify for employment as a corps men£MPloyments required in order to complete a project in progress.
ber or an assistant crew leadea person is required to have he nc_)rmal enroliment period for a crew leader or a regional crew
attainedthe age of 18 years but may not have attained the agdSgderis 2 years. The board may extend the employment of a crew
26 years at the time he or she accepts employment. In rdef€@derbeyond thenormal enrollment period if the crew leader
qualify for employment as a crew leader or a regional crew leadepSSessespecial experiencéaining or skills valuable to the pro
a person is required to have attained the age of 18 yehetiate 9r@m. The board may extend the employment of a regional crew
heor she accepts employment. leaderfor an unlimited time.

(b) Unemployed.In order to qualify for employment as a corp? (b) Evaluation; ppmotion; discipline.The board shall estab
membera person is required to be unemplopéthe time he or 1ISh standards and procedures to evaluate the performance, to
she applies for employment. In order to qualify for emp|0yme[;1feterm|ne promotions, for discipline and for termination of

asan assistant crew leaglarperson is required to be either unen?mploymlegg‘gf Cg;fsielggglleggss- 103m 104m 61810 623 3202 (35)
: H H H Istory: a. " a. S. m m (0) X
ployed at the time he or she applies for employment or is requ@qﬂs_lggg 5. 16.201987 &, 27255 1989 4. 2831, 329, 359 1991 2.32 39, 269

to beemployed as a corps membér order to establish that a per 309 1993 a. 16202, 399, 1995 a. 2%s.239dto 278 Stats. 1995 s. 106.215995
sonis unemployed at the tim@ application for employment, the & 201289 1995 a. 448&s.1, 69; 1997 a. 2735, 39,283 1999 a. 9
boardmay require the person to be certifiecuaemployed by a L . o
local job service dfce. 106.25 Public insurrection; dea_th and disability bene -
(c) Enroliment period. In order to qualify for employment asitS: (1) DEFINITIONS. In this section: S
acorps enrollee, a personriquired to sign a statement of inten (&) “Public insurrection” meansavil disturbance in which a
tion to serve in the lconsin conservation corps program for &roup or groups of persons are simultaneously engaged in acts of
6-monthto one-year period. This statement does not obligate tglenceagainst persons roperty by the illegal use of weapons,
boardto provide employment for the enrollee for that period. by burning,pillaging or looting or by committing any other illegal
(d) Training and skills. No training or skills are required in acts,and which is of such a magnitude as to result in any of the

orderto qualify for employment as a corps memb&he board llowing: _ o

shallestablish minimum levelsf performance, training and skills 1. Extraordinary utilization of étduty local law enforce
requiredto qualify for employment as @romotion to assistant mentpersonnel.

crewleadey crew leader or regional crew leader 2. Declaration of a public engancy by the governor

(e) Physical examination. No physical examination is 3. The calling of the national guard or other troops.

requiredin order to apply for employment as a corps enrollee but (2) DearH anD DisABILITY BENEFITS. If the department finds
the board may require a physical examination after a corfifatthe injury or death oé state or local governmenfioér or
enrolleeis employed. The board may accept evidence of a-physinployeearose out of the performance of duties in connection
cal examination conducted within one year prior to employmefith a public insurrection, and finds that deattdisability bene
asmeeting such a requirement if the examining physician signfita are payable under ch02, a supplemental award equal to the
form containing the information required by the board. amountof the benefits, other than medieapense, payable under

(12) SELECTION OF CORPSENROLLEES. (@) Standards. The ch.102shall be made to the persons and insdi®e manner pro
boardshall establish standards for the selection of full-ttmé videdby ch.102 except that whehenefits are payable under s.
part-timecorps enrollees from among thogersons who are 102.49 a supplemental award equalone-half the benefits pay
qualified and seek employment. ableunder that section shall be made.
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(3) PavmenTs. All payments under this section shall be madentation,disability; religion, national origin, marital statufamily
from the general fund. statusJawful source of income, age or ancestry and it is the duty
(4) BENEFITSADDITIONAL TOALL OTHERS. Death andlisability ~ of the political subdivisionto assist in the orderly prevention or
benefitsunder this section are in addition to all other benefits pregmoval of all discrimination in housing through the powers

vided by statelaw or by action of any municipality or public grantedunder ss66.0125and66.1011 The legislaturdereby
agency. extendsthe state law governing equal housing opportunities to

History: 1971 c. 401975 c. 1991975 c. 40%.7; 1975 c. 405.7; Stats. 1975  coversingle—family residences which are owner-occupied. The
s.101.47;1977 c. 2%.1651; 1995 a. 24.3726 Stats. 1995 s. 106.28995 a. 225 |egis|atureﬁnds that the sale and rentail Sing|e—fami|y resi

dencesonstitute a significant portion of ti®using business in

this state and should be regulated. This section shall be deemed
Yanexercise of the police powers of thiate for the protection of

andsparsely populateahd developed areas, conventional, fixedﬁﬁmglfs?ﬁé.health’ peace, dignity anaman rights of the people

routemass transit systems do not provide adequate transporta IO? . .

service. The purpose of the employment transit assistance pro 1m)“DEF'N'T'O':'S' In this section: _ _
gramunder thissection is to correct this deficiency in access to (ad) “Advertise” means to publish, circulate, issue or display
employmentocations and to stimulate the development of inn®" cause to be published, circulated, issued or displayed, ary com
vative transit service methods. munication,notice, advertisement or sign in connection with the

(2) DeriTions. In this section: sale, financing or rental of housing.

(a) “Eligible applicant’ means a local public body or a private (am) “Age”, in reference to a member of a protected class,
organization. meansat least 18 years of age.

« : » ; ; ; (b) “Aggrieved person” means a person wilams to have
(b) "Local public body” has the meaning given irS.20 (1) been injured by discrimination in housing or believes that he or
) she will be injured by discrimination in housing that is about to
occur.
(c) “Complainant” means a person who files a compkiety
i %discrimination in housing.

106.26 Employment transit assistance program.

(d)

(c) “Mass transit system” has the meaning given 8520 (1)
(e).

(d) “Project” means a project designed to improve access
jobs,including part-time jobs and ¢éonsin works employment B o . .
positions,as defined in £49.141 (1) (r) locatedn outlying subur __(d) “Conciliation” means the attempted resolution of issues
banandsparsely populated and developed areas that are not ig@edby a complaint or by the investigation of the complaint,
quatelyserved by anass transit system and to develop innovati roughinformal negotiations involving the aggrieved person, the
transitservice methods. complainantthe respondent and the department.

(3) ApmINISTRATION.  The departmenshall administer the ~ (€) “Condominium” has the meaning given irv83.02 (4)
employmentransit assistance program and shalte all powers () “Condominium association” means an association, as
necessanandconvenient to implement this section, including th@efinedin s.703.02 (1m)
following: (g) “Disability” means a physical or mental impairment that

(a) To conduct a project. substantiallimits one or more major life activities, record of

(b) To make and execute contracts with eligible applicantshaving such an impairment or being regarded as having such an

‘s . . i t.“Disability” does not include the current illegal use
(c) To make grants to eligible applicants to conduct pro;ectsI pairmen f :
to match a federal grant awarded to an eligible applicant to ¢ ﬁ‘e(éosr:}lg%ltlggczugﬁ;?gCagsdggf?ﬁg d"i]gglﬁéllo(l4r(r?))uor:|:s(s:9£e
ducta project. Grants by the department are subject to all of t % iduali S analog, ised d' h ’b'I' ;
following requirements: mre;r\g ualis participating ira supervised drug rehabilitation pro
1. A grantmay not exceed 80% of the total cost of a projecq. '

2. A grant may anly be made to an eligible applicant that Dfﬂe(h) Discriminate” meango segregate, separate, exclude or

videsaccess to nontemporary employme sconsin works ata person or class of persons unequally inanner described
i 4 X 1o in sub.(2), (2m) or (2r) because of sex, race, colsexual orienta
employmentpositions, as defined in 49.141 (1) (r) (2), (2m) or (2r) ©

- > S 7 . tion, disability, religion, national origin, marital status, family-sta
(d) To receive and review applications from eligibfgplicants s, lawful source of income, age or ancestry
for grants under this section and to prescribe the form, namgre ;) «pyyelling unit means atructure or that part of a structure
extentof information that shall be included in applications. atjs sed or intended to be used as a home, residence or sleeping
(e) To establish criteria for evaluatipplications for grants placeby one personr by 2 or more persons who are maintaining
under this section. acommon household, to the exclusion of all others.
4) REQUIREMEN.TS. The following requirements apply to the () “Family” includes one natural person.
employment transit assistance program: (k) “Family status” means any of the following conditions that
(a) All jobs accessed by the program must pay at least $4 ggply to a person seeking to rent or purchase housing or to-a mem
hour. ber or prospective member of the persohbusehold regardless
(b) Fares chaed under the program must not exceed $2 pef the persors marital status:
one—waytrip. 1. A person is pregnant.
_(c) Employers must pay at least 50% of the cost per one-way 2 A person is in the process of securing sojeiat legal cus
trip for their employees who participate in the program. tody, periods of physical placement or visitation rights of a minor
History: 1989 a. 311995 a. 2%.3526m Stats. 1995 s. 106.26997 a. 27 child.

3. A persors household includes one or more miapadult

SUBCHAPTERIII relatives.
4. A persors household includes one or more adults or minor
EQUAL RIGHTS PROGRAMS childrenin his or her legal custody or physical placement or with

whomhe or she has visitation rights.
106.50 Open housing. (1) INTENT. ltis the intent of this sec 5. A persors household includes one or more adults or minor
tion to render unlawful discrimination in housing. It is thehildren placed in his or her care under a court grdeder a
declaredpolicy of this state that all persons shall have an equglardianshipr with the written permission of garent or other
opportunityfor housing regardless of sex, race, cadexualori- personhaving legal custody of the adult or minor child.
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(km) “Hardship condition” means a situation under which a (d) By advertisingn a manner that indicates discrimination by
tenantin housing for older persons has legal custody or physi@preference or limitation.
placemenbf a minor child or a minor child is_placéd_the tenans (e) For a person in the businesfdnsuring against hazards, by
careunder a court ordeunder a guardianship or with the writteryefusingto enter into, or by exacting fent terms, conditions or
permissionof a parent or other person having legzdtody of the privilegeswith respect to, a contract of insurance against hazards
minor child. 0 a dwelling.

(L) “Housing” means anjmproved propertyor any portion  (f) By refusing to renew a lease, causing the eviction of a tenant
thereof,including a mobile home as defined i66.0435 (1) (d) from rental housing or engaging in the harassment of a tenant.

or condominium, that is used or occupied, or is intended, arrange In providing the privileges. services or facilities that are
or designed to be used or occupies, a home or residence., Qg) P 9 P ges,

“Housing” includes any vacant land that i$evéd for sale or rent vailablein connection with housing.
for the construction or location thereon of any building, structu (hgcti%)rq rfg:]stzllyorres;;rlzsentmg that housing is unavailable for
or portion thereof that is used or occupied, or is intended, arranged. o ) . .
or designed to be used or occupied, as a home or residence. () By denying access to, or membership or participation in, a
NOTE: The cross-refeence to s. 66.0435 (1) (d) was changed pursuant toMultiple listing service or other real estate service.
1999Wis. Act 15Q section672, which incorrectly indicated that the change was () By coercing, intimidating, threatening or interfering with
to be made to par (h). Corrective legislation is pending. __aperson in the exercise or enjoyment of, or on account of his or
(m) “Housing for older persons” means any of the followingier having exercised @njoyed, a right granted or protected under
1. Housing provided undemnystate or federal program thatthis section, omith a person who has aided or encouraged another
the secretary determines is specifically designed and operategé@sonin the exercise or enjoyment of a right granted or protected
assist elderly persons, as defined in the state or federal prografatierthis section.
2. Housing solely intended faand solely occupied bper (k) In making available any of the following transactions, or
sons 62 years of age or older in the terms or conditions of sutfansactions for a person whose
3. Housing primarily intended and primarily operated fobusinessncludes engaging in residentiabl estate—related trans
occupancyby at least one person 55 years of age or older mations:
dwelling unit. 1. The making or purchasing of loangtweprovision of other
(mm) “Interested person” means an adult relative or friend 6hancial assistance for purchasing, constructing, improving,
amember of a protected class, or afic@l or representative of repairingor maintaining housing dhe making or purchasing of
a private agengycorporationor association concerned with thdoansor the provision of other financial assistance secured by resi
welfareof a member of a protected class. dentialreal estate.
(nm) “Memberof a protected class” means a group of natural 2. Selling, brokering or appraising residential real property
personspr a natural person, who may be categorized based on on¢L) By otherwise making unavailable or denying housing.
or moreof the following characteristics: sex, race, Gotisabit (2m) REPRESENTATIONSDESIGNEDTO INDUCE PANIC SALES. NO
ity, sexual orientation as defined in1d1.32 (13m) religion,  hersonmay induce or attempt to induce a person to sell or rent
national origin, marital status, family statuwful source of |oysingby representations regarding the present or prospective
Income,age or ancestry entryinto the neighborhood of a person of a particular economic
(om) *Political subdivision” means a cityillage, town or statusor a member of a protected class, or by representations to

county. the effect that such present or prospective entry will or may result
(q) “Relative” means a parent, grandparent, greatgrandparentany of the following:

stepparent,step grandparent, brothesister child, stepchild, (@) The lowering of real estate values in the area concerned.

grandchild, step grandchild, greatgrandchild, first coustnd (b) A deterioration in the character of the area concerned.

cousin, nephew niece,uncle, aunt, stepbrothestepsisterhalf
brotheror half sister or any other person relabsdblood, mar
riageor adoption. L .
() “Rent’ means to lease, to sublease, toteb otherwise .. (d) A decline in the quality of the schools or other putaiili-
grantfor a consideration the right of a tenant to occhpysing tiesserving the area.
not owned by the tenant. (2r) DISCRIMINATION AGAINST PERSONSNITH DISABILITIES PRO-
@JTED. (b) Types of discrimination phibited. In addition to
criminationprohibited under sub&) and(2m), no persomay
o any of the following:
1. Segregate, separate, exclude or treat unequally in the sale
w . S, . . . or rental of, or otherwise make unavailable or déoysing to a
(13(21) Sexual arientation” has the meaning given in k.32 buyeror renter because of a disability of that buyer or reatgis
ability of a person residing in or intending to reside in that housing

(1s) DEPARTMENT TO ADMINISTER. This section shall be fterit is sold, rented or made availablesotisability of a person
administeredby the department through its division of equaissociatedvith that buyer or renter

rights. The department may promulgate such rules anexres
saryto carry out this section. No rule may prohibit the processi S g 4
of any class action complaint or the ordering of any class—ba$§§terms’ conditions or privileges o sale or remshousing, or

- . ; he provision of services or facilities @onnection with such
remedy,or may provide that complaints may be consolidated for " = bl il
administrativeconvenience only Rousmg,because of a disability of that person, a disabilityjudra

. sonresiding in or intending to reside in that housing aftersold,
(2) DISCRIMINATION PROHIBITED. It is unlawful for any person rented or made available or a disability of a person associated with
to discriminate: that person.
(a) By refusing to sell, rent, finance or contract to construct 3 Refuse to permit, at the expense of a person veltbabit
housingor by refusing to negotiate or discuss the terms thereqy, reasonable modifications of existing housing that is occupied,
(b) By refusing to permit inspection or exactingfeliént or  oris tobe occupied, by such a person if the modifications may be
more stringent price, terms or conditions for the sdé@se, necessanto aford the person full enjoyment of the housing,

(c) Anincrease in criminal aantisocial behavior in the area
concerned.

(s) “Respondent” means the person accused in a complain
amendedcomplaint of discrimination in housing and any othe
personidentified inthe course of an investigation as allegedly
havingdiscriminated in housing.

2. Segregate, separate, exclude or treat unequally a person

financingor rental of housing. exceptthat in the casef rental housing the landlord mayhere
(c) By refusing to finance or sell an unimproved residential ldtis reasonable to do so, condition permission for a modification
or to construct a home or residence upon such lot. onthe tenans agreement teestore the interior of the housing to
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the condition that existed before the modification, other than relaadnot attained the age of 62 resided in the housing on that date
sonablewear and tearThe landlord may nahcrease any custom or regardless of whether onermore dwelling units were unoccu
arily required security deposit. Where itriecessary to ensurepiedon that date, if the persons who first occupy the housing on
thatfundswill be available to pay for the restorations at the eraf after that date have attained the age of 62.

of the tenancythe landlord may negotiate as part of a restoration (b) Nothing in this section shall prohibit a person from exact
agreementa requirement that the tenant pay into an interesjry different or more stringent terms or conditions for financing
bearingescrow account, over a reasonable periagagonable housingbased on the age of the individual applicant for financing
amountof money not to exceed the cost of the restorations. Tifi€he terms or conditions are reasonably rel&tetie individual
interestin any such account shall accruehte benefit of the ten  gpplicant.

ant. If escrowed funds aneot used by the landlord for restora (c) Nothing in this section shall prohibit the development of

tions, they shall be returned to the tenant. o housingdesigned specifically for persons with disabilitasd
4. Refuse to make reasonable accommodations in rules, pgeferencen favor of persons with disabilities in relation to such
cies, practices or services thate associated with the housmghousing_
whensuch accommodations may be necessaryftodafheper (d) Nothing in this section requires that housing be naadé
sonequal opportunity to use and enjoy housing, unless the accaiq 1 an individual whose tenancy would constitute a direct
modationwould impose an undue hardship on the owner of thigeatto the safety of other tenants or persons employed on the
housing. o o _ propertyor whose tenancyould result in substantial physical
_ (bm) Animals assisting persons with disabilities. If anindi  gamageto the property of others, if the risk of direct threat or-dam
vidual’s vision, hearing or mobility is impaired, it is discrimina ggecannot be eliminated or digiently reduced through reason
tion for a person to refuse to rent or sell housing to the indiVidUagleaccommodations. A claim that an individsa&nancy poses
causethe eviction of the individual from housing, require extra direct threat or a substantial risk of harm or damage must-be evi
compensatiofirom an individual as a condition of continuest  dencedby behavior by the individual which caused harm or-dam
dencein housing or engage in the harassmafithe individual age which directly threatened harm or damage or which caused
becauséeor she keeps an animal that is specially trained to leaQeasonable fear of harm or damage to other tenants, persons
or assist thendividual with impaired vision, hearing or mobility employedon the property or the propertilo claim that an ineli
if all of the following apply: vidual's tenancy would constitute a direct threatte safety of
a. Upon request, the individual shows to the lesselier or otherpersons or would restilt substantial damage to property
representativef the condominiunassociation credentials issuednay be based on the fact that a tenant has been or may be-the vic
by a school recognized by the department as accredited to tt#imof domestic abuse, as defined i8%3.12 (1) (a)
animalsfor individuals with impaired visiorhearing or mobility (e) It is not discrimination based on family status to comply
b. The individual accepts liability for sanitation with respeawith any reasonable federatate or local government restrictions
to, and damage to the premises causedhgyanimal. relating to the maximum number of occupants permitted to
2. Subdivisionl. does not apply in the case of the rental giccupya dwelling unit.
owner—occupiediousing if the owner or a member of his or her (em) 1. Subject to sub@., nothing in this section applies to
immediatefamily occupying the housing possesses ammhn adecision by an individual as to the person with whom he or she
requestpresents to the individual a certificate signed by a physiill, or continues to, share a dwelling unit, as definedi05.71
cianwhich stateshat the owner or family member is afierto  (2) exceptthat dwelling unit does not include any residence -occu
the type of animal the individual possesses. pied by more than 5 persons.
(c) Design and construction of coegl multifamily housing. 2. Any advertisement or written notice publishpdstedor
In addition to discrimination prohibited under pgts.and(bm) mailedin connection with the rental or leaseaotiwelling unit
andsubs(2) and(2m), no person may design or construct coveraghdersubd.1. may not violate sul(2) (d), 42 USC 3604c), or
multifamily housing, as defined in $§01.132 (1) (d)unless it anyrules or regulations promulgated under this sectigi2aySC
meetsthe standards specified in191.132 (2) (a) o4. Inaddi  3601to 3619 exceptthat such an advertisement or written notice
tion, no person may remodel, as defined ii®1.132 (1) (h) maybe for a person of the same sex as the individual who seeks
housingwith 3 or more dwelling units unletise remodeled hous a person to share the dwelling unit for which the advertisement or
ing meets the standards specified in&1.132 (2)a) 1.to4.as written notice is placed.
requiredunder s101.132 (2) (b) 12. or3., whichever is applica  (f) 1. Nothing in this section prohibits an owner or agent from
ble. requiringthat a person wheeeks to buy or rent housing supply
(5m) EXEMPTIONS AND EXCLUSIONS. (@) 1. Nothing in this information concerning family status and marital, financial and
sectionprohibits discrimination based on age or family status withusinesstatus but not concerning race, copdtysical condition,
respecto housing for older persons. disability, sexual orientation, ancestmyational origin, religion,
1le. Under this paragraph, housing under ¢lilm) (m) 3.may creedor, subject to sub@., age.
qualify as housing for older persons only if the owner of the-hous 2. Notwithstanding subd.., an owner or agent may require
ing maintains records containing written verification that all of thgata person who seeks to buy or rent housing undesub.(m)
following factors apply to the housing: 3. supply informatiorconcerning his or her age for the purpose of
b. At least 80% of the dwelling units under s(fm) (m) 3. verifying compliance with pafa) le. b.

areoccupied by at least one person 55 years of age or older  (g) A person may not be held personally liable for monetary

c. Policies are published and proceduresaalfeered to that damagedor a violation of sub(2), (2m) or (2r) if the person rea
demonstraten intent by the owner or manager to provide housisgnablyrelied, in good faith, othe application of the exemption
undersub.(1m) (m) 3.for persons 55 years of age or old&he underthis subsection relating to housing for older persons. For
owneror manager may documertmpliance with this subde. purposesof this paragraph, a person may show reasonable
c¢. by maintaining records containing written verification of theeliance,in good faith, on the application tife exemption under

agesof the occupants of the housing. this subsection relating to housing for older persons only if the
1m. No person may discriminate by refusing to contirmre  Personshows all of the following:

ing to a person living in housing for older persansler sub{1m) 1. That he or she has no actual knowledge that the housing is

(m) 3. who is subject to a hardship condition. not or will not be eligible for the exemption.

2. Under this paragraph, housing may qualify as housing 2. That the owner of the housing has stated formiallyrit-
older persons with respect to persons ficgtupying the housing ing, that the housing complies with the requirements tfier
onor after September 1, 1992, regardless of whether a person ekemption.
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(6) FAIR HOUSING ADMINISTRATIVE ENFORCEMENT. (@) Com- mentshall consider whether the facts concerning the alldged
plaints. 1. The department may receive ameestigate a com criminationare suficient to warrant the initiation of a civil action.
plaint chaging a violation of suk(2), (2m) or(2r) if the complaint If the department determingkat probable cause exists, the
is filed with the department not later than one year after the allegigpartmentshall immediately issue a clgar onbehalf of the
discriminationoccurred or terminated. aggrievedperson. Service of copies of the clygr shall be made

2. The complaint shall include written statement of the onthe complainant, the respondent and the aggrieved peyson
essentiafacts constituting thdiscrimination that is chged, and certified mail, return receipt requested. When a gbé filed, a
shall be signed by the complainant. complainant,a respondent or an aggrieveerson on whose

3. The Comp|ainmay be f||ed by an aggrieved person, by ahehalf the Comp|alnt Wa'S f||ed may ele.ct to haVe the (.:la|ms
interestedperson, bythe department of workforce developmen@ssertedn that chage decided in a civil action under s{m)in
underpar (b) or, if the complaint chayes a violation of sul§2r) lieu of a hearing under pdf). The election shall be made no later
(c), by the department of commerce. The department of-woitkan20 days after the receipt by the electing person of service of
force development shall, upon request, provide appropriate-assiB€ chage, along with information about how to make the elec
ancein completing and filing complaints. tion. If an election is made, the person making the election shall

4. The department shall serve notice on the aggrieved pergf]i)‘f? notice of doing so to the department and to all other-com

acknowledginghe filing of the complaint anddvising the com Plainantsand respondents to whom the gearelates. The depart
plainantof the time limits anathoice of forums provided under Mentshall notify the aggrieved persons thatetection is made.
this subsection and the right to bring a private civil action under 3. No chage may be issued regarding alleged discrimination
sub.(6m). after the beginning of the trial of a civil action commenced by the

5. Upon the filingof an initial, amended, final or supplemenadgrievedparty under su(6m) or 42 USC 3613seekingelief
tal complaint, the departmeshall promptly serve a copy of theWith respect to that discriminatory act.
complaintupon the respondent, except where testing may be con 4. If the department initially determines that there is noprob
ducted. The initial complaint shall be served before the eomablecause to believe that discrimination occurred as alleged in the
mencemenbf the investigation by the department, except wheommplaint,it may dismiss those allegatioriBhe department shall,
testingmay be conductedThe notice shall be sent by certifiedoy a notice to beserved with the determination, notify the parties
mail, return receipt requested. The notice to the respondent sbéibhe complainans right to appeal the dismissal of the claim to
include a written statement from the department directimg the secretary for a hearing on the issue by a hearing exarSieer
respondento respond in writing tdhe allegations in the cem vice of the determinatioshall be made by certified mail, return
plaintwithin 20 days after the date of the notice and further statipgceiptrequested. If the hearing examiner determines that no
that, if the respondent fails to answer the complaint in writing, therobablecause exists, thatetermination is the final determina
departmentvill make an initial determination as to whether-distion of the department and may be appealed unde(jpar
crimination has occurred based only on the departraémées (d) Temporary judiciakelief. At any time after a complaint is
tigation and the information s_upplled by the co'mp_lalnant. filed alleging discrimination in violation of suf®), (2m) or (2r),

6. The department may dismiss the complaint if the complaifhe department may file a petition in the circuit court for the
antfails to respond to theepartment within 20 days from the dateountyin which the act of discrimination allegedly occurred or for
of mailing of any correspondence from the department concetRe county in which a respondent resides or transacts business,
ing the complaint, ithe departmerd’correspondence requests @eekinga temporary injunction or restrainimgder against the
responsend if thecorrespondence is sent by certified mail, returibspondento prevent the respondent from performargact that
receiptrequested, to the last known—-address of the complainagid tend to render in&fctual an order that the departmenzy

(b) Powers and duties of departmefihe department afiork-  enterwith respect to the complaint, pending final determination
force development and its dubuthorized agents may hold hearof proceedings under this section.
ings, subpoena witnesses, take testimangl make investigations (g) conciliation. 1. Upon the filing of a complaint alleging
as provided in this subsection. The departmenwofkforce giscriminationin violation of sub(2), (2m) or(2r), the department
developmenmmay test and investigate for the purpose of esmb“%%ayendeavoto eliminate the discrimination by conference,-con

ing violations of sub(2), (2m) or (2r) and may makesign and file - jjiation and persuasion. The department shall notify the parties
complaintsalleging violations of sul{2), (2m) or (2r). In addi that conciliation services are available.

tion, the department of commerce may make, sign and file com o
; : P 2. Conciliation eforts may be undertaken by the department
I I I f 2 . Th f
plaints alleging violations of sub2n) (c) e department o during the period beginning with the filing of the complaint and

workforce development shall employ examiners to haad . ; L ;
decide complaints of discrimination under this section, and €ndingwith the dismissabf the complaint under par) 4.or the

assistin the administration of this section. The examiners magsuanceof a chage under paic) 2.
makefindings and issue orders under this subsection. The depart 3. If conciliationresolvesthe dispute, a written conciliation
mentof workforce development shall develop and implenaent agreement shall be prepared which shall state all measures to be
investigationmanual for use in conducting investigations unddéakenby each party The agreement may provide for dismissal of
par.(c). the complaint if the dismissal is without prejudicethe complain

(c) Investigation and finding of pbable causel. Thedepart antsright to pursue the complaint against any respondent who
mentshall investigate all complaints that allegéalation of this fails to comply with the terms of the agreement. The agreement
sectionand thagre filed within the time specified under p@a). shall be signed by the respondent, the complainant and the
The department may subpoena persondocuments for the pur aggrievedperson and is subject to approval by the department. A
poseof investigation. If during an investigation it appears that ti@nciliation agreement entered into under this subdivision is a
respondenhas engaged in discrimination against the complaing#iblic record and is subject to inspection undé9s35 unlesshe
whichis not alleged in the complaint, the department may advipertiesto the agreemenequest that the record be exempt from
the complainant that the complaint should be amendédhe disclosureand the department finds that disclosure is not required
complaintis amended, thdepartment shall also investigate théo further the purposes of this section.
allegationsof the amended complaint. 4. Whenevethe department has reasonable cause to believe

2. At the conclusion of the investigationtb allegations, the that a respondent has breachedtanciliation agreement, the
departmenthall make a determination as to whethesbable departmenshall refer the matter to the departmefijustice with
causeexists to believe that discrimination has occurred or is ab@utecommendation that a civil action be filed for enforcement of
to occur In making a determination of probable cause, the depatte agreement.
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(f) Hearing pocedures. 1. After the department issues a 2. In addition to any damages ordered under slibthe hear
chargeunder par(c) 2, the department shall serve the dear ing examiner may assess a forfeiture agaimsespondent who is
alongwith a written notice ohearing, specifying the nature anchot a natural person in an amount not exceeding $10,000, unless
actsof discrimination which appear to have been committed, atitk respondent who is not a natural person has been adjudged to
requiringthe respondent to answer the gjeaat a hearing before havecommitted any prior discriminatory act under s, (2m)
anexaminer The notice shall specify a time of hearing, not lessr (2r). If a respondent who is not a natural person has been
than 10 days after service of the charand a place of hearing adjudgedto have committed one otheiscriminatory act under
within the county in which the violation is alleged to haveub.(2), (2m) or (2r) during the preceding 5—-year period, based
occurred. on the ofense date of the prior discriminatory act, the hearing

2. If an election is not made under.fgey 2, the hearing shall examinermay assess a forfeiture in an amount not exceeding
be conducted by a hearing examinéy person who is aggrieved, $25,000. If a respondent who is nat hatural person has been
with respect to the issueslie determined at the hearing, may badjudgedio have committed 2 or mogeior discriminatory acts
representedby counsel. undersub.(2), (2m) or (2r) during the preceding 7-year period,

3. The department or a paiyattorney of record may issuebasedon the dfense date of the prior discriminatory act, the hear
asubpoena to compel the attendanca witness or the production ing examiner may assess a forfeitimean amount not exceeding
of evidence. A subpoena issued by an attorney lstati substan  $50,000.
tially the same fornas provided in s805.07 (4)and shall be 3. In addition to any damages ordered under sibdhe
servedn the manner provided in805.07 (5) The attorney shall, administrativelaw judge may assess a forfeiture against a respon
atthe time of issuance, send a copyhef subpoena to the hearingdentwho is a naturgberson in an amount not exceeding $10,000,
examinerwho is responsible for conducting the hearing. unlessthe respondent who is a natural person has been adjudged

4. The testimony at the hearing shall be recorded by ttehave committedany prior discriminatory act under su@),
department. Discovery shall be conducted as expeditiously arf@m) or (2r). If a respondent who is a natural person has been
inexpensivelyas possible, consistent with the need of all partiegljudgedto have committed one other prior discriminatory act
to obtain relevant evidence. The hearing under paisgraph undersub.(2), (2m) or(2r) based on an fense date that is before
shallbe conducted as expeditiously and inexpensivepoasible, Septembef, 1992, the administrative law judge may assess a for
consistentith the needs and rights of the parties to obtain a fa#iturein an amount not exceeding $25,000. If a respondent who
hearingand a complete record. The burden of proof is on the pagya natural person has been adjudged to have committed 2 or more
allegingdiscrimination. prior discriminatory actsinder sub(2), (2m) or (2r) based on an

5. If after the hearinghe examiner finds by a fair preponder offensedate that is before September 1, 1992, the administrative
anceof the evidence that the respondess violated sulf2), (2m) law judge may assess a forfeiture in an amount not exceeding
or (2r), the examiner shall make written findings and order tt$50,000.
respondento take actions that will tefctuate thepurpose of sub. (i) Attorney fees and costShe hearing examiner may allow
(2), (2m)or(2r), and may order other penalties, damages and cogfsrevailing complainant, including the state, reasonatteney
asprovided in pargh) and(i). The department shall serveet:  feesand costs. The state shall be liable for those fees and costs if

fied copy of the final findings and order on the aggrieved piiy e state is a respondent and is determined to have committed a
complainantand the respondent. The order shall have the Safi€criminatoryact under suk{2), (2m) or (2r).

force as other orders of the departmant be enforced as pro
videdin this subsection except that the enforcement of the or
is automatically stayed upathe filing of a petition for review
underpat (j).

6. If the examiner finds thahe respondent has not engageE:
in discrimination as alleged the complaint, the department shalk.. e ; :
servea certified copy ofgt]hexaminetspfindings on tﬁe aggrieved iling of a petition foreview The court shall review the order or
party,the complainant and the respondent together with an Orgg}ermmatmms provided in s£27.52to 227_'58 )
dismissingthe complaint. If theomplaint is dismissed, costs in_ (6M) CiviL ACTIons. (a) Any person, including thetate,
anamount not teexceed $100 plus actual disbursements for t@#€ging a violation of sub.(2), (2m) or (2r) may bring a civil
attendance ofvitnesses may be assessed against the departn@&hionfor injunctive relief, for damages)cluding punitive dam
in the discretion of the department. agesand, in the case of a prevailing plaiftfbr court costs and

(g) Timelimitations. 1. The department shall commence prd €@SOnabl@ttorney fees. _
ceedingswith respect t@ complaint before the end of the 30th day (b) An action commenced under faj) may be brought ithe
after receipt of the complaint. circuit court for the county where ttaleged violation occurred

2. The department shall investigate the allegations of Qg Or the county where the person against whbencivil com
complaintand complete the investigation not latean 100 days P aintis filed resides or has a principal place of business, and shall
afterreceipt of the complaint. If the department is unable to-co€ commencedwithin one year after the alleged violation
plete the investigation within 100 dayi,shall notify the com oc_curredor terminated.The one-year statute Qf I|m|_tat|ons unde_r
plainantand respondent in writingf the reasons for not doing so this paragraph shall be tolled while an administrative proceeding

3. The department shall make final administrative dispositi(‘ﬁ‘nIth respect 1o the same complaint is pending. . )
of a complaint within one year after the date of recefijst com (c) The court may issue a permanent or temporary injunction
plaint, unless it is impracticable o so. If the department is OF restrainingorder to assure the rights granted by this section.
unableto do so, it shall notify the complainant and respondent Tie court may order other relief that theurt considers appropri
writing of the reasons for not doing so. ate, mc]udmgnonetary damages, actual and punitive, a fo‘n‘elture

(h) Damages and penaltied. If the hearing examiner finds @SProvided in sub(6) (h) and costs and fees as provided in sub.
thata respondent has engaged is@bout to engage in a discxim ).
inatory act prohibited under sulf2), (2m) or (2r), the hearing (d) If the attorney general has reasonable cause to believe that
examinershall promptly issue an order for such retisfmay be any person is engaged in a patterpractice of discrimination in
appropriate,which may includeeconomic and noneconomicviolation of sub.(2), (2m) or (2r) or that any person has been
damagesufered by the aggrieved person, regardless of whettd#niedany of the rights granted under s@), (2m) or (2r), and
he or she intervened in the action, and injunctive or other equitablech denial raises an issue of genepalblic importance, the
relief. The hearing examiner may not order punitive damagesdepartmenbf justice may commence a civil action.

er(j) Judicial review. Within 30 days after service upon all par
%esof an order or determination of the department under this sub
section,the respondent, the complainant or the aggrieved party
ay appeal the order or the determination to the circuit court for
e county in which the alleged discrimination took place by the
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(8) DISCRIMINATION BY LICENSED OR CHARTEREDPERSONS. (@)  servicesduring an event in which theganization or institution
If the department finds reasonable cause to believe that an agro¥idesthe accommodationgmusement, goods or services to
discriminationhas been or is being committed in violation of thithe following individuals only:
sectionby a person taking an action prohibited under §2p. a. Members of the ganization or institution.
(2m)or(2r) and that the person is licensed or chartered under state, g ests named byembersf the oganization or institu
law, the department shall notify the licensing or chartering agengy,,
of its findingsand may file a complaint with such agency together o L
with a request that the agency initiate proceedings to suspend o ¢. Guests named hy theganization or institution.

revokethe license or charter of such person or take other lesslf) “Réspondent” means the person accused in a complaint or
restrictivedisciplinary action. amendedcomplaint of committing a violation of su(8).

(b) Upon filing a complaint undgrar (a), the department shall ,__(9) “Sexual orientation” has the meaning givers.111.32
makeavailable to the appropriate licensing or chartering agen )
all pertinentdocuments and files in its custoayd shall cooper _~ (2) DEPARTMENTTOADMINISTER. The department shall adrain
atefully with such agency in the agensyproceedings. isterthis section through its division of equal rights. The depart
History: 1971 c. 18%.1; 1971 c. 228.42; 1971 c. 2301971 c. 30%.51; Stats. mentmay promulgate such rules as are necessary to carlyiout

29]110.8-1 Sl;%-gZi?ZS%CS-. %%SC 412{} 83512, %2;718859591727 fééll%é9123 %5951)312%9 section. No rule may prohibit the processing of any class action
10834, 27 189 1985 a. 238319, 1987 a. 2621989 a. 4%s.2 105, 8 to 11: 1089 complaintor the orderingf any class-based remedyd no rule
a.94, 106, 139, 359 1991 a295 315 1993 a. 271995 a. 2%.3687 Stats. 1995 s. may providethat complaints may be consolidated for administra
12 L SR iR D g R 2 o 0252 e convenience onl

NOTE: 1991 Wis. Act 295 which affected this section, contains extensive leg (3) PUBLIC PLACEOFACCOMMODATION ORAMUSEMENT. (a) No

islative council notes. personmay do any of the following:

“Harassment’under (2) (f) includes sexual harassment as defined 14 821(13). i i
Compensabléamages are discussed. ChomickMttekind,128 Ws. 2d 188381 1 Deny to another or Chﬁe anOther a hlgher price th.an the
N.W.2d 561 (Ct. App. 1985). regularrate for the full and equal enjoyment of any public place

A newspapes classified advertising section was not subject to the public accomf accommodation or amusement becaussex, race, color

modationsact. Hatheway.\Gannett Satellite Network57 Ws. 2d 395459 N.w2d i ili i i i iai
873(Ct App. 1990). creed disability, sexual orientation, national origin or ancestry

A violation of sub. (2) (d) requires that an ordinary reader find that an advertise 1M. Deny to an adult or chge an adult a higher price th_an the
mentsuggests particular class is preferred or “dispreferred.” Milwaukee Fair-Housegularrate for the full and equal enjoyment of a lodgasgablish
ing Council v LIRC, 173 Ws. 2d 199496 N.W2d 159(Ct. App. 1992). mentbecause of age subject td85.07

Sub.(9) (a) 2. prohibits price dérentials or discounts based on the categories . ! T .
specifiedin the statute. @éring free drinks to women, and not men, is prohibited 2. Give preferential treatment to some classes of peisons
regardlesof whether other promotiordfer preferential treatment to men. Novak providing services or facilities in any public place of accommoda

v. Madison Motel Associate$88 Ws. 2d 407525 N.W2d 123(Ct. App. 1994). . :
In order to allege prohibited discrimination in public accommodations, an-alle on or amusement becausiesex, race, colpcreed, sexual orien

tion that the defendant was not a private nonpro§anization wasiot required in  tation, national origin or ancestry

the complaint. Because the defendant countap’s board of directors was not a ; i ; ; ; f
place,the board was not subject to the public accommodation statute dleged 3. DlrECtly or |nd|rectly DUthh’ circulate, d|Sp|ay or mail any

discriminatorymake-up. Barry.wWaple Bluf Country Club221 Ws. 2d 707586  Written communication which the communicator knows is to the
N.%zeitla?s (ﬁtaﬁr%)né?;?rzg the Fadousing Act, may not order a zoning board toe‘:fectthat any of the facilities of any public place of accommoda
issuea variance based on characteristics uniqué to the landowner rather than the FRE, OF amusement_wnl _b_e denied tO_ any person by reason of sex,
Countyof Sawyer Zoning Board Department of \&tkforce Developmeng31Ws.  race,color, creed, disabilitysexual orientation, national origim

2d 534,605 N.W2d 627(Ct. App. 1999). ancestryor that the patronage of a person is unwelcawbge

Wisconsinopen housing law permitbut does not require, department to receivg;
andprocess class action complaints of housing discrimination. 70@éty. 250. tionableor unacceptable for any of those reasons.

Theinsurer of an apartment had a duty to defendvamer and manager for liability 3m. Directly or indirectly publish, circulate, displayroail
underthis section. Gardner Romanof88 F Supp. 484E. D. Wss. 1988). any written communication which the communicakoows is to
Federalrent vouchers are not clearly within the meaning of “lawful soofce the effect that any of the facilitiesf a Iodging establishment will

income.” Knapp v Eagle Property Management Cabg. F3d 1272(1995). R .
Closingthe Door on Cohabitants Underidtbnsins Open Housing LawNeu be denied to an adult because of age, subject1a%07

man. 1995 WLR 965. 4. Refuse to furnish ochage another a higher rate for any
automobileinsurance because of raamlor, creed, disability
106.52 Public places of accommodation or amuse - nationalorigin or ancestry
ment. (1) DEFINITIONS. In this section: 5. Refuse to rent, chge a higher price than the regular rate
(a) “Complainant” means a person who files a compkiety  or give preferential treatment, because of sex, race, coémd,
ing a violation of sub(3). sexualorientation, national origin or ancestrggarding the use

(b) “Conciliation” has the meaning given in1€6.50 (1m) (d) of any private facilities commonly rented to the public.
(c) “Disability” has the meaning given in 306.50 (1m) (g) (b) Nothing in this subsection prohibits separate dormitories
(d) “Lodging establishment” means any of the following: athigher educational institutions or separate public toilets, show
1. A bed and breakfast establishment. as defineddigasl €S Saunas and dressing rooms for persons terdiit sexes.

(1) ' (c) Nothing in this subsection prohibits separate treatment of
'2 A hotel, as defined in 854.61 (3) personshased on sex with regard to public toilets, showers, saunas

. . 7 i anddressing rooms for persons offdient sexes.
3. A tourist rooming house, as defined i254.61 (6) (d) Nothing in this subsection prohibits a domestic abuse ser

4. A campground. vicesorganizationas defined in $895.67 (1) (b)from providing

(e) 1. “Public place of accommodationanusement$hall separateshelter facilities, private home shelter care, advgcacy
beinterpreted broadly to include, but not be limited to, places obunselingor other care, treatment or services for persons of dif
businessor recreation; lodging establishments; restaurants; teferentsexes or from providing for separateatment of persons
erns;barber or cosmetologist, aestheticielectrologist or mani basedon sex with regard to the provision of shelter facilites,
curing establishments; nursing homes; clinics; hospitals; eemstehome shelter care, advocacpunseling or other care, treat
teries;and any place wheacommodations, amusement, goodsientor services for persons of fiifent sexes.
or services are available either free ordaronsideration, subject (4) INVESTIGATION AND REVIEW OF CLAIMS, PUBLIC PLACES. (@)
to subd.2. Claimsfiled with departmentl. The department may receive and

2. “Public place of accommodation or amusement” does nimvestigatea complaint chaing aviolation of sub(3) if the com
include a place where a bona fide private, nonprafiaoization plaintis filed with the department no more than 300 days tifeer
or institution provides accommodations, amusement, goodsatiegedact prohibited under suf8) occurred. A complaint shall
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be a written statement of the essential facts constituting the pet.(a) may file a written petition with the department for review
prohibitedunder sub(3) chaged, and shall be verified. by the commission of the findings and order

2. In carrying out this subsection, the department and its duly 2. The commission shall either reversedify, set aside or
authorizedagents may hold hearings, subpoena witnesaks, affirm the findings and order in whole or in part, or direct the tak
testimonyand make investigations as provided in this chaptémg of additional evidence. Such action shall be based on a review
Thedepartment, upon its own motion, may test and investigate éfrthe evidence submitted. If the commissiosasisfied that a
the purpose of establishing violations of s(®), and may make, respondenbr complainant has been prejudidegtause of excep
signand file complaints alleging violations of s(B), and initiate tional delay inthe receipt of a copy of any findings and order it
investigationsand studies to carry out the purposethis subsec mayextend the time another 21 daysffting the petition with the
tion and sub(3). department.

3. The department shall employ such examiners as are-neces 3, On motion, the commission may saide, modify or
saryto hear and decide complaints of acts prohibited under sghangeanydecision made by the commission, at any time within
(3) and to assist in thefettive administration of this subsection.28 days from the datthereof if it discovers any mistake therein,
The examiners may make findingsd orders under this subsecor upon the grounds of newtiiscovered evidence. The commis
tion. sionmay on its own motion, for reasonglgems sticient, set

4. If the department finds probable cause to believe that asideany final decision of the commission within one year from
act prohibited under sufB) has been or is being committed, thehe date thereof upon grounds of mistake or newly discovaried
departmentnay endeavor to eliminate the act by conference, catence and remand the case to the department for further proceed
ciliation and persuasion. If the department determines that sueds.
conference conciliation and persuasion has not eliminated the 4. |f no petition is filed within 21 days from the date that a
allegedact prohibited under sufB), the department shall issuecopy of the findingsand order of the examiner are mailed to the

andserve a written notice dfearing, specifying the nature andast—knownaddress of the respondent and complainant, the find
actsprohibited under sul{3) which appear to have been COMingsand order shall be considered final.

mitted, and requiring the person namedthis subsection called
the“respondent”, to answer the complaint dtemring before an i
examiner. The notice shall specify a time of hearing, not less théﬁ

(c) Judicial review. Within 30 days after service upon all par
sof an order of the commissiamder par(b), the respondent
complainant may appeal the order to the circuit court for the
ounty in which thealleged act prohibited under suB) took
aplaceby the filing of a petition for reviewThe respondent aom
inant shall receivea new trial on all issues relating to any

10 days after service dhe complaint, and a place of hearin
within the county in which the violation of su) is alleged to
haveoccurred. The attorney ofcord for any party may issue :
of ovidence. A Subpoena iseued by an afiomey mUst be n sup4fLFgedact proibited under sutS) and a futher right (0 a tria
tially the same form as provided in805.07 (4)and must be Y jury, if so desired. The d_epartment of justice shall represent the
servedin the manner provided in805.07 (5) The attorney shall, COMMission.In any such trial the burden shall be to prove an act
atthe timeof issuance, send a copy of the subpoena to the appiigfiPitedunder sub(3) by a fair preponderance of the evidence.
tribunal or other representative of the department responsible fopStSin @n amount not to exceed $100 plus addisursements
conductingthe proceedingThe testimony at the hearing shall bd°" the attendance of witnesses may be taxed to the prevailing
recordecby the department. lall hearings before an examinerParty on the appeal.

exceptthose for determining probable cause, the burden of proof(d) Penalty. 1. A person who wilfully violates su8) or any

is on the party alleging an act prohibited under ¢8). If, after lawful order issued under this subsection shallfiferfirst viola

the hearing, the examiner finds by a fair preponderance of the di@n, forfeit not less than $100 nor more than $1,000.

dence that the respondent has violated @)bthe examiner shall 2. A person adjudged to have violated @ within 5 years
makewritten findings and order such action by the resporaentafter havingbeen adjudged to have violated s(8), for every

will effectuate the purpose of this subsection and @)b.The violation committed within the 5 years, shall forfeit not less than
departmenshall serve a certified copy of the examisdindings  $1,000nor more than $10,000.

and order on the respondent and complainant. The ctaleif 3. Payment of a forfeiture under this paragraph shall be stayed
havethe same force as other ordersief department and shall beyring the period in which an appeal may be ta&ed during the
enforcedas provided in this subsection, except that the enfor ndencyof an appeal under p4c).

mentof the order is automatically stayed upon the filing of & peti o . : . .

tion for review with the commission. If the examiner finds that the (e)_ Civil actions. 1. A person, |n<_:|gd|ng_ thetate, aIIeglng a
respondenhas not engaged in an act prohibited under(@)as violation of sub.(3) may bring a civil action for appropriate

allegedin the complaint, the department shall serve a certifidgiunctive relief, for damages including punitive damages and, in
copy of the examines findings on the complainant and th e case of a prevailing plaintjffor court costs and reasonable

respondentogether with an order dismissing the complalfthe ~ attorneyfees. The attorney general shall represent the department
complaintis dismissed, costs in an amount not to exceed $100 g@" action to which the department is a party
actual disbursements for the attendance of witnesses may be2. An action commenced under thismragraph may be
assessedgainst the department ihe discretion of the depart broughtin thecircuit court for the county where the alleged viola
ment. tion occurred, or for the county where the person against whom
5. At any time after a complaint is filed, the department md{€ civil complaint is filed resides or hasprincipal place of busi
file a petition in the circuit court for the county in which the aéteSs.and shall be commenced within one yafier the alleged
prohibitedunder sub(3) allegedly occurred, or for the county inviolation occurred.
which a respondent resides transacts business, seeking appro 3. Theremedies provided for in this paragraph shall be in
priate temporary relief against the respondent, pending finaflditionto any other remedies contained in this subsection.
determinatiorof proceedings under this subsection, including an (5) DISCRIMINATION BY LICENSED OR CHARTEREDPERSONS. (&)
orderor decree restraining the respondent from performiraetin If the department finds probable cause to believe that an act has
tendingto render indectual an order the department may entajeenor is being committed in violation of su#8) and that the per
with respect to the complaint. The court may grant such temg@nwho committed or is committing the act is licensed or-char
rary relief or restraining ordeas the court deems just and propeteredunderstate lawthe department shall notify the licensing or
(b) Petition for eview. 1. A respondent or complainant whocharteringagency of its findings and may file a complaint with
is dissatisfied with the findings and order of the examiner undsuchagency together with a request that the agency initiate pro
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ceedingdo suspend or revoke the license or charter of such persdy or other institution déring courses or programs in postsec
or take other less restrictive disciplinary action. ondary education or vocational traininghich is supported
(b) Upon filing a complaint undgrar (a), the department shall Wholly or in part by publidunds may refuse to admit any person
makeavailable to the appropriate licensing or chartering agen§yany school, institution, course or program or any curricular or
all pertinentdocuments and files in its custoeyid shall cooper extracurricularactivity, or may otherwise discriminate against
atefully with such agency in the agensyproceedings. any person, solely on the bagi§physical condition or develep
History: 1971 c. 18%.1; 1971 c. 22&.42; 1971 c. 2301971 c. 30%.51; Stats. mentaldisability as defined in £1.01 (5)
CTI0, 1075 o 17586 1070 & 163021 35% 1081 £- 12,160 1061 ¢ somo10  (2) If admission to any such school, universinstitution,
1983a. 27189 1985 a. 238319, 1987 a. 2621989 4. 4%s.2105, 8to 11: 1089  programor course requires thapaospective enrollee take a stan

a.94, 106 139 359 1991 2295 315 1993 a. 271995 a. 2'4.3687, Stats. 1995s. dardizedaptitude examination and the prospective enrollee is
106.04;1995 a. 2251995 a. 448s.66, 68, 1997 a. 12, 237,312 1999 a. 85s.75

1092, 10210 105 Stats. 1999 s. 10652999 a. 185 unableto take such an examination under standard conditions
~ NOTE: 1991 Wis. Act 295 which affected this section, contains extensive leg bec_aUS?Of physical condition or dQVE‘|0_DmE_‘nta_| d_lsablhty as
islative council notes. definedin s.51.01 (5) the school, universitgr institution shall

“Harassmentunder (2) (f) includes sexual harassment as defined 11.82113). - makea good-faith dbrt to modify the examination conditions in
ﬁwgggﬁb@f “,lgg?isg‘?,;"“ussed' Chomickdttekind, 128 Ws. 2d 188381 5 manner which will permit the prospectiearollee to demon

A newspapes classified advertising section was not subject to the public accogtrateaptitude. The failure of any schoohiversity or institution
modationsact. Hatheway.\Gannett Satellite Network57 Wis. 2d 395459 N.W2d  to make such a good-faithfeft is discrimination withinthe

873(Ct. App. 1990). . . .
A violation of sub. (2) (d) requires that an ordinary reader find that an advertigg'eanIngof this section.

mentsuggests particular class is preferred or “dispreferred.” Milwaukee FairHous (3) The prohibition against discrimination under s¢b) does
ing Council v LIRC, 173 Wis. 2d 199496 N.W2d 159(Ct. App. 1992). not apply to:

Sub. (9) (a) 2. prohibits price dérentials or discounts based on the categories Lo . . .
specifiedin the statute. @éring free drinks to women, and not men, is prohibited (&) Courses, programs or activities involving the handling or

regardles®f whether other promotiordffer preferential treatment to men. Novak operationof hazardous substances, machines or appliances if
v. Madison Motel Associate$88 Ws. 2d 407525 N.W2d 123(Ct. App. 1994). thereis no feasible way in which the physical Safety of die
106.54 Division of equal rights. (2) The division shall abledstudent or of other persons can be adequately prote.ct.ed; or
encouragand assist local units of government in guarantegiing  (b) The admission of a person who does not meet the minimum
personsan equal opportunity for housing. physical standards which are reasonably necefmaayparticular

(3) All gifts, grants, bequests and devises taiiision for its COUrSeprogram or activity The school, university or othirstr
useare valid and shall be used to carry outgtheposes for which tution has the burden of proving that such minimum physical stan
madeand received. dardsare reasonably necessary _ _ _

(4) (@) The department shall receive and investigate

aintschaging discriminatioror discriminatory practices in par

icular cases, and publicize its findings with respect thereto. The

(4) The division shall review complaints afiscrimination
againstpublic employees exercising their rights with respect

OC(ZE)F) ?ﬁ:gﬁ?;gz gﬂ;|hreei|:,?\,;n23,?16{6[?,:129;@;5;5 (?gtaﬁ departmentas all powers provided underl41.39with respect
p er to the dispositiorof such complaints. The findings and orders of

ation or discrimination under 4.6.009 (5) (d)46.90 (4) (b)or : : :
50.07(3) (b)and shall process the complaints in the same manfap nersmay be reviewed as provided undet@5.52 (4) (b)

s ; (b) Findings and orders of the commission underdadion
tsl??tlir.ggloyment discrimination complaints are processed undaergesubject to review under cB27. Upon such reviewthe depart

R . . mentof justice shall represent the commission.
(6) Thedivision shall receive complaints undet46.997 (4) ™ jigior 1975 ¢. 275421 1977 c. 291977 c. 418,929 (55) 1979 . 2211981

(a) of disciplinary action taken in violatioof s.146.997 (3and  c.334s.25 (2) 1991 a. 2951995 a. 2%.369Q Stats.1995 s. 106.071999 a. 82s.
shall process the complaints in the same manner that employni&ie 99; Stats. 1999 s. 106.56.

discriminationcomplaints are processed undetlkl.39

History: 1971 c. 18%s.1, 7; Stats. 1971 s. 101220977 c. 291981 c. 36p1eg3  +06.58 Discrimination in education prohibited. ~~ No
a.398 1989 a. 471995 a. 27%.3689 Stats. 1995 s. 106.06997 a. 27131 1999  child may be excluded from or discriminated against in admission
a. 82s.93, Stats. 1999 s. 106.52999 a. 176. 1. to any public school or in obtaining the advantages, privileges and

.. I . coursesof study of such public school on account of sex, race,
106.56 Postsecondary education: prohibition against religion or national origin.

discrimination on basis of physical condition or devel - History: 1975 c. 941995 a. 2%.3691; Stats. 1995 s. 106.08999 a. 8.100,
opmental disability . (1) Subject tosub.(3), no school, univer stats.1999 s. 106.58.
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