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CHAPTER 106
APPRENTICE AND EMPLOYMENT PROGRAMS

SUBCHAPTERI
APPRENTICE PROGRAMS

106.11 Employment and training programs.
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Cross Refeence: See the definitions in 403.001

SUBCHAPTERI
APPRENTICEPROGRAMS

106.01 Designation of “indenture” and “apprentice”.

(e) An agreement as to the processes, methods or plans to be
taught,and the approximate time to be spent at each process,
methodor plan.

() A statement of the compensation to be paid the apprentice.

(9) An agreement that certificate shall be given the appren
tice at the conclusion of the apprentgéhdenture, stating the
termsof indenture.

(5i) (a) The proper persons described in €dp(a)to (d) may

(1) Theterm “apprentice” shall mean any person, 16 years of ageterinto such an indenture with anyganization of employes,

or over, who shall enter into any contract of service, express associatiorof employers or other similar responsible agency in
implied, whereby the person is to receive from or througlpéte this state. Such ganization, association or other agency shall
son’semployey in consideration for the perserservices in whole thereupon,with the written consent of the other parties to the

orin part, instruction in any trade, craft or business.

indenture, and the written acceptance thereof by the proposed

(2) Everycontract or agreement entered into byapprentice employer,assign the indenture to the proposed empl@yet the

with an employer shall be known asiadenture; such indenture proposedemployer and the apprentice named in itrdenture

shall be in writing and shall be executed in triplicate, one obpyshallbe bound by the terms thereof. Such consenteceptance

which shall be delivered to the apprentioeg to be retained by shallbeexecuted in triplicate and one copy of each shall be-deliv

the employer and one to be filed with the department at Madis@ied,respectively to the department, to the employer and to the
(3) Any minor, 16 years of age or ovar any adult, magypy apPprenticeand in each case shall be attachetthéoproper inden

the execution of an indenture, bind himselfharself as hereinaf ture. The approval of the department shall first be had in each

ter provided for a term of service not less than one.year
(4) Every indenture shall be signed:
(a) By the apprentice.

transaction.Such oganization, association or other agency shall
havethe exclusive righto assign the indenture and the apprentice
shallnot be permittetb enter into any other indenture. The period
transpiringbefore assignment to an employer shall not be credited

(b) If the apprentice has not reached age 18, also by the fataefardthe period of apprenticeship.
or mother; and if both the father and mother are dead or Iegally(b) Any employer may assign the emplogandenture, with

incapableof giving consent, then
(c) By the guardian of the minaf any.

theapproval of the department and the written consent of the other
partiesthereto, to any association of employerganization of

(d) If there is no parent or guardian with authority to sign theemployesor any other similar responsible agency in this state.

by a deputy of the department.
(e) By the employer
(5) Every indenture shall contain:
(@) The names of the parties.
(b) The date of the birth of the person indentured.

The period of time in which such associationgamization or
otheragency shalbe such assignee shall not be credited as time
servedby the apprentice. After suassignment the association,
organizatiornor other agency shall, with the approval of the depart
mentand the written consent of the apprentice, assign the-inden
tureto an employer but the apprentice shall not be bound by the

(c) A statement of the trade, craft or business which the apprassignmentinless the employer accepts, by the empleyggned
ticeis to be taught, and the time at which the apprenticeship shiaditrumentsthe terms of the indenture and that the employer will

beginand end.

completethe employes unperformed obligations thereunder;

(d) An agreement stating the number of hours to be spen€ichsuch conseraind acceptance shall be executed in triplicate

work, and the number of hours to be spent in instructuaring
thefirst 2 years of an apprenticeship, the apprergtipetriodof

andone of each, respectivelhallbe delivered to the department,
to the assignee employer and to the apprentice and in each case

instructionshall be not less thahhours per week or the equiva shall be attached to the proper indenture. Upon acceptance the
lent. If the apprenticeship is for a longer period than 2 years, t@@ployershall for all purposes be deemed a ptrtihe indenture.

total hours of instruction shall be not less than 400 holing. total

(c) Any employerwith the written consenéxecuted in tripi

numberof hours of instruction and service shall not exceed 55 pEate,of the other parties to the indenture and the approval of the
week;provided, that nothing in this paragraph shall be construddpartment,may assign such indentute another employer

to forbid overtime work as provided in su@) of this section.

whosewritten acceptance shall be upon the instrument of consent.
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One copy of such consent and acceptance shall be deliverei@partmentmay upon the application of the apprentice or the
respectivelyio the apprentice, to the assignee employer and to #raployer,or both, extend such term for not to exceed one year
departmentnd shall in each case be attached to the indenture History: 1971 c. 213.5; 1993 a. 492

theirrespective possessions. After assignment, the new employer ) )

shall perform the unperformed obligations of the indenture. TH&6.025 Plumber apprenticeships. ~ (1) The department
department shall continue to have jurisdiction over the indentdf@y prescribethe conditions under which a person may serve a

assignecpursuant tahis subsection and the parties bound aft@lumbingapprenticeship, as to preliminary and technical college
suchassignment. attendanceequirements, and the credit for school attendance in

(5)) The department mawnd itshallhave power on its own servingthe apprenticeship. ) . ) .
motion, or on the complaint of any person, after due notice and a(2) Every person commencing plumbing apprenticeship
hearinghad, make findings and issue orders declaring anyindéhall be indentured under $06.01 The term of a plumbing
ture, contract or agreement at an end if it shall be proved at si@iiprenticés S years, but the department nipn application of
hearingthat any apprenticemployer or such ganization, asso theapprentice, the apprentisemployer or both extend the term
ciationor other agency is unablé to continwith the obligations for UP to one additional year S
underthe contract or has breached the same. Upon the terminatiof3) After the expiration oén apprenticeship term, no appren
of the indenture, the apprentice released therefrom shall be freég®@may engage in the business of plumbing either as an appren
enterinto a new indenture under such conditions and terms as i€ Or as a journeyman plumbenless the apprentice secures a

department may approve and which are not inconsistent with fifgrneymanplumbets license. In case of failut® pass the
section. examinatiorfor the licensehe or she may continue to serve as an

ﬁgprenticebut not beyond the time for reexamination for ajour
yman plumbefs license, as prescribed by the rules of the
epartment.

(4) In order that the apprentice may qualify at the end of

(6) The employer shall pay for the time the apprentice ig renti : . it : ;
7 - : o enticeships a skilled mechanic in the art of installing plumb
receivingrelated instruction for no fewer hours than specified inppwork, the '(Ejnepartment may prescribe the level of sgp%rvision

hereinahall prohibit amgreement between the partes requirng. & apprentice and the character of plumbing work that the
the apprentice to take additional instruction on the appreaticgpprem'cgnay- do during the 3rd year e apprenticeship term.
= 8 n apprentice in the 4th or 5th year of the apprenticeship term may
own time in excess of the number of hoteguired by statute. j,qiai hiumbing under the direction or supervision of a master or
Attendanceat schqol shall be certified by the teacher in gear journeymanplumber withouteither the master or journeyman
(7) An apprentice may be allowed to work overtinddl time  being physically present, provided that the master plumber in
in excess of the hours of labor as limited to the particular crafhargeshall be responsible for the work.
industry, or business and as to the particular emplosteall be History: 1971 c. 491971 c. 154.79 (2 1979 c. 2211981 c. 601993 a. 399
considered overtime. For overtime thgprentices rate of pay 1995a. 286ss.1, 2; Stats. 1995 s. 106.025.
shallbe increased by the same percentage as the journeynatan’ . i .
for overtime is increased in the same industry or estabiishmed06.03 Real estate apprenticeships excluded.  This
(8) If either party to an indenture shall fail to perform any of aptershall not apply to apprenticeships under432
the stipulations thereof, theonperforming party shall forfeit not
lessthan one dollar nor more than $100, such forfeiture to be col
lectedon complaint of the department, and paid into the state trea
sury. Any indenture may bannulled by the department upon
applicationof either party and good cause shown. EMPLOYMENT PROGRAMS

(9) It shall be the duty of the department, and it shall have ) ) ] ]
power,jurisdiction and authorityto investigate, ascertain, deter 106.04  Equal rights. = (1) INTENT. Itis the intent of this sec
mineand fix such reasonable classifications ariggoe rules and tion to render unlawful discrimination in housing. It is the
regulationsand general or special orders and to hold hearings dflaredpolicy of this state that all persons shall have an equal
makefindings and render orders thereon as shall be necessar§rBortunityfor housing regardless of sex, race, cadexualori-
carry out the intent and purposes of1§6.01 Such hearings, entation,disability, religion, national origin, marital statuamily
investigationsglassifications, findings and orders shallnbade ~ StatusJawful source of income, age or ancestry and it is the duty
asprovided in $103.005and the penalties specified iM§3.005 ©Of the political subdivisionto assist in the orderly prevention or
(12) shall apply to and be imposed for any violations ap§.01,  "emoval of all discrimination in housing through the powers
exceptingas to the penalties provided in.66.01 (8) Said orders grantedunder ss66.432and 66.433 The legislature hereby
shallbe subject to review in the manner provided in2av. extendsthe state law governing equal housing opportunities to

(10) It shall be the duty of all schoolfigers and public school coversingle—family residences which are owner—occupied. The

teachersto cooperate with the departmeand employers of legislaturefinds that the sale and rentid single—family resi

; o= ) dencesconstitute a significant portion of theusing business in
apprenticego furnish, in a public school or any school supportetfﬁs state and should be regulated. This section shall be deemed

in wholgorl;n part by public moneys, such instruction as may b, exercise of the police powers of tsgte for the protection of
requiredto be given apprentices. thewelfare, health, peace, dignity andman rights of the people

27.Hlstory: 1971 c. 228&.43;1977 c. 2%.1651, 1977 c. 2731993 a. 4921995 a. of this state.

Departmentvas necessary party to action by city employe for allegedly discrimi  (1m) DEFINITIONS. In this section:

ggaogggg;lment of apprentice indentureilliian v. City of Milwaukee, 715 F (2d) (ad) “Advertise” means to publish, circulate, issue or display

or cause to be published, circulated, issued or displayed, any com
106.02 Carpenters’ apprentices.  After July1, 1943, every Munication,notice, advertisement or sign in connection with the
person,regardless of age, commencing a carpentry apprentié@l®; financing or rental of housing.
ship, shall be indentured undand be subject to $06.01, except ~ (am) “Age”, in reference to a member of a protected class,
thatif the apprentice is 18 years or more of age the apprenticéleansat least 18 years of age.
signatureonly shall be necessary to bind the apprentice. Such(b) “Aggrieved person” means a person wii@ms to have
apprenticeshighall be for a period of 4 years, except that theeen injured by discrimination in housing or believes that he or

(5k) Thedepartment shall, upon request, furnish a copy of al
instrumentrequired to be filed with it under this section, to ang
party whose name appears on such instrument.

SUBCHAPTER Il
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shewill be injured by discrimination in housing that is about to 3. Housing primarily intended and primarily operated for
occur. occupancyby at least one person 55 years of age or older per
(c) “Complainant” means a person who files a compkllety ~ dwelling unit.
ing discrimination in housing or public place of accommodation (mm) “Interested person” means an adult relative or friend of
or amusement. amember of a protected class, or afic@l or representative of
(d) “Conciliation” means the attempted resolution of issuesPrivate agencycorporationor association concerned with the
raisedby a complaint or by the investigation of the complaintvelfareof a member of a protected class.
throughinformal negotiations involving the aggrieved person, the (n) “Lodging establishment” means any of the following:
complainantthe respondent and the department. 1. A bed and breakfast establishment, as defined2ibds61

(e) “Condominium” has the meaning given iv83.02 (4)  (1).

() “Condominium association” means an association, as 2. A hotel, as defined in 254.61 (3)
definedin s.703.02 (1m) 3. A tourist rooming house, as defined i1254.61 (6)

(9) “Disability” means a physical or mental impairment that 4. A campground.
substantiallylimits one or more major life activities, record of (nm) “Memberof a protected class” means a group of natural
having such an impairment or being regarded as having suctparsonspr a natural person, who may be categorized based on one
impairment.“Disability” does not include the current illegal useor moreof the following characteristics: sex, race, cottisabit
of a controlled substancas defined in $961.01 (4) or a cor ity, sexual orientation as defined in1l1.32 (13m) religion,
trolled substance analog, as defined i8&L.01 (4m)unless the national origin, marital status, family statulgwful source of
individual is participating ira supervised drug rehabilitation pro income,age or ancestry
gram. (om) “Political subdivision” means a cityillage, town or

(h) “Discriminate” meando segregate, separate, exclude aounty.
treata person or class of persons unequally manner described  (p) 1. “Public place of accommodation or amusement” shall
in sub.(2), (2m) or (2r) because of sex, race, colsexual orienta  beinterpreted broadly to include, but not be limited to, places of
tion, disability, religion, national origin, marital status, family-stabusinessor recreation; lodging establishments; restaurants; tav
tus, lawful source of income, age or ancestry erns;barber or cosmetologist, aestheticialectrologist or mani

(i) “Dwelling unit” means atructure or that part of a structurecuring establishments; nursing homes; clinics; hospitals; eeme
thatis used or intended to be used as a home, residence or sledpitigs;and any place wheccommodations, amusement, goods
placeby one personr by 2 or more persons who are maintainingr services are available either free ordaronsideration, subject
a common household, to the exclusion of all others. to subd.2.

() “Family” includes one natural person. 2. “Public place of accommodation or amusement” does not

(k) “Family status” means any of the following conditions thaficlude a place where a bona fide private, nonprogéoization
apply to a person seeking to rent or purchase housing or to-a mghdnstitution provides accommodations, amusement, goods or

ber or prospective member of the persohbusehold regardlessSe€rvicesduring an event in which theganization or institution
of the persorg marital status: providesthe accommodationgmusement, goods or services to

1. A person is pregnant. thefollowing individuals only:

. . . a. Members of the ganization or institution.
2. A person is in the process of securing soleiat legal cus b Guest d bersof th izati instit
tody, periods of physical placement or visitation rights of a mingr_ " uests named byembersof the oganization or institu

child. ) o T
3. A persors household includes one or more miooadult . ?ueSth n’.’amed by thegamnization or institution.
relatives. (9) “Relative” means a parent, grandparent, greatgrandparent,

&epparent,step grandparent, brothesister child, stepchild,

4. A persors household includes one or more adults or min% : - . '
. g . grandchild, step grandchild, greatgrandchild, first coustnd
childrenin his or her legal custody or physical placement or wi busin. nephew niece,uncle, aunt, stepbrothestepsisterhalf

whom he or she has V'S'tat'(_)n rights. __brotheror half sister or any other person related by marrizare,
5. A persors household includes one or more adults or minggngyinityor afinity.
children placed in his or her care under a court grdeder a (N “Rent’ means to lease, to sublease, tmfdb otherwise

uardianshipor with the written permission of@arent or other ; ; - .
gersonhavinmle al custody of tﬁe adult or mirr?gr child grantfor a consideration the right of a tenant to occhpysing
P g'eg Yy ) not owned by the tenant.

(km) “Hardship condition” means a situation under which a ) «gespondent” means the person accused in a complaint or
tenantin housing for older persons has legal custody or physi endeccomplaint of discrimination in housing and any other

placeméanbfaminor ‘(:jh"d graminor gh”d iﬁ_plachfd_tkrl]e ;]e“ans rﬁersonidentified inthe course of an investigation as allegedly
careunder a court ordeunder a guardianship or with the writter}, ;g giscriminated in housing or in providingpablic place of
permissionof a parent or other person having legztody of the ,.commodatioror amusement.

mlnorc“hlld. - . . (t) “Sexual orientation” has the meaning given ilkl.32
(L) “Housing” means animproved propertyor any portion (13m).

Lgirggfﬁﬂlﬁhurﬂl?ﬁa?iggzl% i:)c;rgi (if ?;émg?ilsmiﬁfe)i?j é(lj) (adr)r)arn (u) “Significant facilities and services specifically designed to
. y piea, i g?ﬁleetthe physical or social needs of older persons” inclsdegl
or designed to be used or occupied, a home or residence

“Housing’ includes any vacant land that iéeséd for sale or rent and recreational programs; continuing education; information

. ; e nd counseling; recreationahomemakeroutside maintenance
for the construction or location thereon of any building, structug% referral services; an accessible physical environment:-emer

or portion thereof that is used or occupied, or is intended, arran%%(ﬁcyand preventive health care programs; congregate dining
or desu?‘ned to be used or OCCUD'e”d' as a home or residence. ¢ iiicies- transportation to facilitate access to social servies;
(m) “Housing for older persons” means any of the followingeryicesdesigned to encourage and assist residents to use-the ser
1. Housing provided undanystate or federal program thatvicesand facilities available to them.
the secretary determines is specifically designed and operated tq1s) DEPARTMENT TO ADMINISTER. This section shall be
assist elderly persons, as defined in the state or federal progragiinisteredby the department through its division of equal
2. Housing solely intended faand solely occupied bper  rights. The department may promulgate such rules anewes
sons 62 years of age or older saryto carry out this section. No rule may prohibit the processing
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of any class action complaint or the ordering of any class—baseding accessibility and usability for physicallgyandicapped
remedy,or may provide that complaints may be consolidated fpeople.

administrativeconvenience only 4. “Covered multifamily housingineans any of the follow
(2) DiISCRIMINATION PROHIBITED. It is unlawful for any person ing:
to discriminate: a. Housing that is first ready for occupancy on or afieto

(a) By refusing to sell, rent, finance or contract to construgler 1, 1993, consisting of 8 more dwelling units if the housing
housingor by refusing to negotiate or discuss the terms thered¢fasone or more elevators.

(b) By refusing to permit inspection or exactingfetiént or b. Grade-level dwelling units, in housing without elevators,
more stringent price, terms or conditions for the sa@mse, thatare first ready for occupancy onadter October 1, 1993, con
financingor rental of housing. sistingof 3 or more dwelling units.

(c) By refusing to finance or sell an unimproved residential lot 5, “Remodeling” means to substantially improve, alter
or to construct a home or residence upon such lot. extendor otherwise change the structure of a building or change

(d) By advertisingn a manner that indicates discrimination byhe location of exits, but shall not include maintenamedecora
apreference or limitation. tion, reroofing or alteration of mechanical or electrical systems.

(e) For a person in the businexdnsuring against hazards, by 6. “Vehicular route” means a route intended for vehicular traf
refusingto enter into, or by exacting téfent terms, conditions or fic including, but not limited to, a street, driveway or parking lot.
privilegeswith respect to, a contract of insurance against hazards ) Types of discrimination phibited. In addition to discrimi
to a dwelling. nationprohibited under sub§2) and(2m), no person may do any

() By refusing to renew a lease, causing the eviction of a tengfthe following:
from rental housing or engaging in the harassment of a tenant. 1 - geqgregate, separate, exclude or treat unequally in the sale

(9) In providing the privileges, services or facilities that argr rental of, or otherwise make unavailable or déoysing to a
availablein connection with housing. buyeror renter because of a disability of that buyer or reateis

(h) By falsely representing that housing is unavailable fability of a person residing in or intending to reside in that housing
inspectionrental or sale. afterit is sold, rented or made availablesodisability of a person

(i) By denying access to, or membership or participation inagasociatedavith that buyer or renter
multiple listing service or other real estate service. 2. Segregate, separate, exclude or treat unequally a person

()) By coercing, intimidating, threatening or interfering witlthe terms, conditions or privileges of sale or rewfahousing, or
aperson in the exercise or enjoyment of, or on account of hisimthe provision of services or facilities @mnnection with such
herhaving exercised @njoyed, a right granted or protected unddrousing,because of a disability of that person, a disability féra
this section, owith a person who has aided or encouraged anotisnresiding in or intending to reside in that housing aftersold,
personin the exercise or enjoyment of a right granted or protecteghted or made available or a disability of a person associated with
underthis section. thatperson.

(k) In making available any of the following transactions, or 3. Refuse to permit, at the expense of a person vadtsadit
in the terms or conditions of sutfansactions for a person whosdty, reasonable modifications of existing housing that is occupied,
businessncludes engaging in residentiahl estate-related trans or is tobe occupied, by such a person if the modifications may be
actions: necessaryto aford the person full enjoyment of the housing,
1. The making or purchasing of loangtmprovision of other exceptthat in the casef rental housing the landlord mayhere
financial assistance for purchasing, constructing, improving,is reasonable to do so, condition permission for a modification
repairingor maintaining housing ahe making or purchasing of on the tenans agreement teestore the interior of the housing to
loansor the provision of other financial assistance secured by retbie condition that existed before the modification, other than rea
dentialreal estate. sonablewear and tearThe landlord may nahcrease any custom
2. Selling, brokering or appraising residential real propertgrily required security deposit. Where itriscessary to ensure
(L) By otherwise making unavailable or denying housing. that fundswill be available to pay for @he restorations at the e_nd
of the tenancythe landlord may negotiate as part of a restoration

2m) REPRESENTATIONSDESIGNEDTO INDUCE PANIC SALES. NO . . ;
(2m) %raeemena requirement that the tenant pay into an interest—

personmay induce or attempt to induce a person to sell or r
housingby representations regarding the present or prospect
entryinto the neighborhood of a person of a particular econonfl i h t shall dhte benefit of the t
statusor a member of a protected class, or by representationd relfs In any Sgcf a(cjcoun f a céj‘cbm:h el edr:e Id(f) e ten
the effect that such present or prospective entry will or may res@ff’: ' €SCrowed funas aneot used by the landlord for restora
in any of the following: tions, they shall be returned to the tenant.

(a) The lowering of real estate values in the area Concem%?ésélbrﬁiiiﬁzitgrn;aelﬁ\?iégzsﬁgetlgli s;gggqt?(?ﬁiﬁrzﬁemhrgﬁsiﬁgo"

(b) A d_eterloratlc_)n |n_ the chara(_:ter_of the arc_ea goncerned.whensuch accommodations may be necessaryf heper

(c) An increase in criminal aantisocial behavior in the areasonequal opportunity to use and enjoy housing, unless the accom
concerned. _ ~ modationwould impose an undue hardship on the owner of the
~ (d) Adecline in the quality of the schools or other pufalili-  housing.
tiesserving the area. (bm) Animals assisting persons with disabilitieks. If an indi

(2r) DISCRIMINATION AGAINST PERSONSWITH DISABILITIES PRO-  vidual's vision, hearing or mobility is impaired, it is discrimina

ringescrow account, over a reasonable periagaaonable
ountof money not to exceed the cost of the restorations. The

HIBITED. (a) Definitions. In this subsection: tion for a person to refuse to rent or sell housing to the individual,
1. “Accessible” means abf® be approached, entered andausethe eviction of the individual from housing, require extra
usedby persons with disabilities. compensatiotfirom an individual as a condition of continued

2. “Accessible route” means a continuous, unobstructed pat@ncein housing or engage in the harassnadrthe individual
connectingaccessible elements and spaces in a building, withilecauséieor she keeps an animal that is specially trained to lead
site or from a site to a vehicular route, that can be negotiated @yassist thendividual with impaired vision, hearing or mobility
all persons with a disability if all of the following apply:

3. “ANSI A117.1" means the 1986 edition of the American a. Upon request, the individual shows to the lgsselter or
nationalstandardénstitutes code for buildings and facilities pro representativef the condominiunassociation credentials issued
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by a school recognized by the department as accredited to t@imlenying permit@and qualifications for authorized representa
animalsfor individuals with impaired visiorhearing or mobility  tives.

b. The individual accepts liability for sanitation with respect 2. The department may grant a variance from the require
to, and damage to the premises causedhgyanimal. mentsrelating toexterior accessibility under p#c) 1.or (d), or

2. Subdivisionl. does not apply in the case of the rental dfom administrative rules promulgated under abs) if the per
owner—occupiedhousing if the owner or a member of his or hefondesigningconstructing or remodeling the housing shows that
immediatefamily occupying the housing possesses aqhn Meetingthose requirements is impractical becaofsthe terrain
requestpresents to the individual a certificate signed by a phy&r unusual characteristics of the site. The department shail use
cianwhich stateghat the owner or family member is afjarto ~ Slope analysis of theundisturbed site for covered multifamily
the type of animal the individual possesses. housingunder par(c) or the existing site faremodeling under par

(c) Design and construction of coeet multifamily housing. (d) to determine the minimum number of accessible entraatces
In addition to discrimination prohibited under pts.and(bm) eachsite, with a minimum goal of exterior accessibility of 50% of

andsubs(2) and(2m), no person may design or construct cover edwelling units of covered multifamily housing at asite. The

multifamily housing unless it meets all of the following standarddSPartmentmay impose specific conditions in granting a variance

. ) .0 promote exterior accessibility of the housiegpersons with
1. There is at least one accessible entrance for each buildiigjjities. If the departmenfinds that exterior accessibility is

andthat entrance isn an accessible route. All other entrances thgt 5 cticalas to all dwelling units at a site, it may grant a waiver
areat grade level shall be accessible togteatest extent feasible. ¢ the requirements under pér) 1.or (d).

The department shall promulgate rules that define “to the greates . .
extentfeasible” to ensure maximum accessibility in a way that js t(f) Safe harbar 1. Except as provided in sulitl, covered
not disproportionate to the entipgojects cost and scope. If themultn‘amlly housing and remodeled housing are accessible for

coveredmultifamily housing units are at grade level and al%ur_posesaf this subsection if they comply with one of the follow
servedby separate entrances, each unit shall be on an accessible . .

route. If the units have minimum number of required exits, as @ The applicable requirements of ANSIJV11.
determinedoy rules that shall be promulgated by the department, b. Final guidelines issued by the federal departmehbo$

all required grade-level exits shall be accessible. ing and urban development, published in the federal register on
2. Public and common use areas accessible to persons witdMarch6, 1991.
disabilities. c. Another standard thatfafds persons with disabilities

3. Interior and exterior doors, and interior passagesufie accesghat is essentially equivalent to or greater than that required
ciently wide to allow passage by persons with disabilities who ug¥ ANSI A117.1.
wheelchairs. 2. Subdivisionl. does not apply to remodeled or covered-mul

4. Light switches, electrical outlets, circuit controls, thermdifamily housing for which a building perni issued on or after
statsand other environmental controls are all located in accessitilg first day of the 7th month beginning after thizefive date of
locations;reinforcements in bathroomalls are installed to allow administrativerules promulgatedby the department under this
later installation of grab bars around the toilet, tub, shasteii Subsectiorestablishing the accessibility standafaisdesign and
andshower seat, when such facilities are provided; kitchens gfstructionunder par(c).
bathroomsallow an individual in a wheelchair to maneuaeput (9) General powers and duties of departmeht. The require
the space; and, upon the request of a renter and without cost toentsunder this subsection are in addition to, and do not supplant,
renter,lever door handles are on all doors and single lever cdhe requirements under 401.13relating to the use of public
trols, or other controls that are approved bydbepartment by rule, buildingsby personsvith disabilities. Any conflict between this
areon all plumbing fixtures used by residents. subsectiorand s101.13or the rules promulgated unded61.13

(d) Remodeling.1. If more than 50% of the interior squareéshallbe resolved in favor of the provision providing the greatest
footageof any housing with 3 or more dwelling units is to b&€greeof access by persons with disabilities, as determined by the
remodeledthe entire housing shall conform to the standards figPartment.
par. (c), regardless of when the housing was first intended for 2. The department shall promulgate rules establishing mini
occupancy. mum accessibility requirements for design and construction of

2. If 25% to 50% of the intericsquare footage of any housingcoveredmultifamily housing and the remodeling of housing that
with 3 or more dwelling units is to be remodeled, that part of g€ consistent with this subsection, tiratorporate the applicable
housingthat is to be remodeled shall conform to the standardsS@ndardsinder ANSI A17.1 and thaset forth permit and vari
par. (c), regardless of when the housing was first intended fBRceprocedures for purposes of pé).
occupancy. 3. The department shall promulgate rules creating standards

3. If less than 25% of the interior square footaiany hous O interior and exterior accessibility of grativel portions of
ing with 3 or more dwelling units is to be remodeled, the remoddlultilevel dwelling units without elevators in any housing con
ing is not subject to the standards in.gay unless thalteration S'Sting of 3 or more dwelling units with separate exterior
involveswork on doors, entrances, exits or toitsoms, in which €ntrances.The rules shall ensure traicess to a grade-level floor
casethe doorsentrances, exits or toilet rooms shall conform to tHé Provided to at least 25% of thisvelling units first ready for
standardsin par (c) regardless of when the housing wiast 0ccupancyon or after the ééctive date of the rule.
intendedfor occupancy (5m) EXEMPTIONS AND EXCLUSIONS. (&) 1. Nothing in this

4. The department may grant a variance or waiver tioen sectionprohibits discrimination based on age or family status with
requirementsinder this paragraph relating to exterior accessib[ESPecto housing for older persons.
ity using the standards and procedures unde(eyar le. Under this paragraph, housing under ¢lim) (m) 3.may

(e) Permit and varianc@rocedures. 1. Plans and specifica dualify as housing for older persons only if the owner of the-hous
tions for all covered multifamily housing subject to pa) and N9 provides the department with written .certlflcatlon that all of
proposedremodeling subject to pad) shall be submitted ttne  the following factors apply to the housing: _ 3
departmenbr its authorized representative for examination and . There exists significant facilities and services specifically
approvalbefore commencing work. Thaepartment shall pro designedto meet the physical or social needs of older persons
mulgaterules that specify the materials to be included in the sundersub.(1Im) (m) 3.
mittal, the procedures to be followed upon receipt sfilamittal, b. At least 80% of the dwelling units under s(m) (m) 3.
reasonableime limitations for reviewing submittals and issuingare occupied by at least one person 55 years of age or older
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c. Policies are published and proceduresaaifeered to that 3. The complaintay be filed by an aggrieved person, by an
demonstratean intent by the owner or manager to provide housimgterestedperson, or by thdepartment under pgb). The depart
undersub.(1m) (m) 3.for persons 55 years of age or older  mentshall, upon request, provide appropriate assistance in com

1m. No person may discriminate by refusing to contirmre ~ pleting and filing complaints.
ing to a person living in housing for older persansler sub{1m) 4. The department shall serve notice on the aggrieved person
(m) 3. who is subject to a hardship condition. acknowledginghe filing of the complaint anddvising the com

2. Under this paragraph, housing may qualify as housing Plainantof the time limits anethoice of forums provided under
older persons with respect to persons fikstupying the housing this subsection and the right to bring a private civil action under
onor after September 1, 1992, regardless of whether a person W (6m).
hadnot attained the age of 62 resided in the housing on that date5. Upon the filingof an initial, amended, final or supplemen
or regardless of whether onerapre dwelling units were unoccu tal complaint, the departmeshball promptly serve a copy of the
pied on that date, if the persons who first occupy the housing complaintupon the respondent, except where testing may be con
or after that date have attained the age of 62. ducted. The initial complaint shall be served before the eom

(b) Nothing in this section shall prohibit a person from exacfencemenbf the investigation by the department, except where
ing different or more stringent terms or conditions for financinggstingmay be conductedThe notice shall be sent by certified
housingbased on the age of the individual applicant for financir§ail, return receipt requested. The notice to the respondent shall
if the terms or conditions are reasonably relaetie individual include a written statement from the department directimg
applicant. respondento respond in writing tdhe allegations in the com

(c) Nothing in this section shall prohibit the development (mamtwnthln 20 days after the date of the notice and further stating

housingdesigned specifically for persons with disabilitesd at, if the respondent fails to answer the complaint in writing, the

preferencen favor of persons with disabilities in relation to suci{€Partmenwill make an initial determination as to whether-dis
housing crimination has occurred based only on the departraémies

(d) Nothing in this section requires that housing be neadé tlgagorjrr;nd dthe |rt1forrr:at|on j.“p".’"e‘jhby the (io_mtplfallrr:ant. lai
able to an individual whose tenancy would constitute a direct O '€ départment may diSmiss theé complaint it the compiain

threatto the safety of other tenants or persons employed on fjiifails to respond to théepartment within 20 days from the date
of mailing of any correspondence from the department concern

property or whose tenancwyould result in substantial physical. L ,
damageto the property of others, if the risk of direct threat or-dan’d the complaint, ithe departmerg’correspondence requests a

agecannot be eliminated or sigfently reduced through reason responsand if thecorrespondence is sent by certified mail, return
ableaccommodations. A claim that an individsa&nancy poses receiptrequested, to th_e last known—-address of the compla_lnant.
adirect threat or a substantial risk of harm or damage must-be evi(b) Powers and duties of departmerithe department and its
dencedby behavior by the individual which caused harm or-darfluly authorized agents may hold hearings, subpoena witnesses,
age,which directly threatened harm or damage or which caus@ketestimony and make investigations as provided in this subsec
a reasonable fear of harm or damage to other tenants, perdéifs The department may test and investigate for the purpose of
employedon the property or the propertio claim that an indi ~ €stablishingviolations of sub(2), (2m) or (2r) and may make,
vidual’s tenancy would constitute a direct threattte safety of Signand file complaints alleging violations of suB), (2m)or
other persons or would restilt substantial damage to property(2r). The department shall employ examiners to hear and decide
may be based on the fact that a tenant has been or may be.theC\ﬂmmalnt&f discrimination under this section, and to assist in the
tim of domestic abuse, as defined i8%3.12 (1) (a) administratiorof thissection. The examiners may make findings
(e) Itis not discrimination based on family status to compfgnd iSsue orders under this subsection. The departsfeit

with any reasonable federatate or local government restriction evslop_and itmp[[emenandinvestigation manual for use in eon

relating to the maximum number of occupants permitted foCtinginvestigations under pgc).

occupya dwelling unit. (c) Investigation and finding of pbable causel. Thedepart
(em) 1. Subject to sub@., nothing in this section applies tomentshall investigate all complaints that allegé@aation of this

adecision by an individual as to the person with whom he or s?%‘;t?ga:r?rﬁ;iﬂﬁg"ei‘l’)"itgg;;he;rismoiggggmgﬂtgr;gretrh%a’)- .
will, or continues to, share a dwelling unit, as defined10%.71 p y Subp p pu

(2) exceptthat dwelling unit does not include any residence occf0S€0f investigation. If during an investigation it appears that the
pied by more than 5 persons respondenhas engaged in discrimination against the complainant

. . . . whichis not alleged in the complaint, the department may advise
2. Any advertisement or written notice publishedstedor o complainant that the complaint should be amendédhe
mailedin connection with the rental or leaseaofiwelling unit

: complaintis amended, thdepartment shall also investigate the
underlsubd.l. me;yt_not violate |SUkt12C)| (d)a42thj.sc 3?8;(2%80(; aIIegF;tionsof the amended c%mplaint. ?
anyrules or regulations promulgated under this secti . ) . .
3601t03619 exceptthat such an advertisement or written notica 2. tAt thghcol?clusllon ofdthte mv_esttlgatlontt:é allﬁgtatlogsbtlhe
may be for a person of the same sex as the individual who sefggartmenshall make a determination as to whethesbable

aperson to share the dwelling unit for which the advertisementGuseexists to believe that discrimination has occurred or is about
written notice is placed to occur In making a determination of probable cause, the depart

T . - mentshall consider whether the facts concerning the alldged

() Nothing in this section prohibin owner or agent from ciminationare suficient to warrant the initiation of a civil action.
requiringthat a person wheeeks to buy or rent housing supply¢ ‘the "gepartment determingsat probable cause exists, the
information concerning family status and marital, financial an epartmentshall immediately issue a clyar on behalf of the
businessstatus but not concerning race, cofiitysical condition, 5 rievedperson. Service of copies of the clygr shall be made
disability, sexual orientation, age, ancestmyational origin, onthe complainant, the respondent and the aggrieved peyson
religion or creed. certified mail, return receipt requested. When a g filed, a

(6) FAIR HOUSING ADMINISTRATIVE ENFORCEMENT. (&) COmM- complainant,a respondent or an aggrievedrson on whose
plaints. 1. The department may receive amegestigate a Com pehalf the complaint was filed may elect to have the claims
plaintchaging a violation of sul2), (2m) or (2r) if the complaint  assertedn that chage decided in a civil action under sgm) in
is filed with the department not later than one year after the allegrq of a hearing under pdf). The election shall be made no later
discriminationoccurred or terminated. than20 days after the receipt by the electing person of service of

2. The complaint shall includa written statement of the the chage, along with information about how to make the elec
essentiafacts constituting thdiscrimination that is chged, and tion. If an election is made, the person making the election shall
shallbe signed by the complainant. give notice of doing so to the department and to all other-com
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plainantsand respondents to whom the ¢jearelates. The depart tially the same fornas provided in s805.07 (4)and shall be
mentshall notify the aggrieved persons thatedection is made. servedin the manner provided in805.07 (5) The attorney shall,

3. No chage may be issued regarding alleged discriminatic the time of issuance, send a copyhef subpoena to the hearing
after the beginning of the trial of a civil action commenced by tifaminemwho is responsible for conducting the hearing.
aggrievedparty under sul6m) or 42 USC 3613seekingelief 4. The testimony at the hearing shall be recorded by the
with respect to that discriminatory act. department.Discovery shall be conducted as expeditiously and

4. If the department initially determines that there is no-profiexpensivelyas possible, consistent with the need of all parties
ablecause to believe that discrimination occurred as alleged in tReobtain relevant evidence. The hearing under paisgraph
complaint,it may dismiss those allegatiorishe department shall, shallbe conducted as expeditiously and inexpensivepoasible,
by a notice to beserved with the determination, notify the partiesonsistenwith the needs and rights of the parties to obtain a fair
of the complainang right to appeal the dismissal of the claim tiearingand a complete record. The burden of proof is on the party
the secretary for a hearing on the issue by a hearing exarSieer allegingdiscrimination.
vice of the determinatioshall be made by certified mail, return 5. If after the hearinghe examiner finds by a fair preponder
receiptrequested. If the hearing examiner determines that anceof the evidence that the respondems violated sul§2), (2m)
probablecause exists, thatetermination is the final determina or (2r), the examiner shall make written findings and order the
tion of the department and may be appealed unde(jpar respondento take actions that will ffctuate thepurpose of sub.

(d) Temporary judicialrelief. At any time after a complaint is (2), (2m) or(2r), and may order other penalties, damages and costs
filed alleging discrimination in violation of suf2), (2m) or (2r), ~asprovided in pargh) and(i). The department shall serveertt
the department may file a petition in the circuit court for th§ed copy of the final findings and order on the aggrieved peuey
countyin which the act of discrimination allegedly occurred or fotgomplainantand the respondent. The order shall have the same
the county in which a respondent resides or transacts busindgg;e as other orders of the departmant be enforced as pro
seekinga temporary injunction or restrainimyder against the videdin this subsection except that the enforcement of the order
respondento prevent the respondent from performargact that is automatically stayed upathe filing of a petition for review
would tend to render inéfctual an order that the departmerdy underpatr (j).
enterwith respect to the complaint, pending final determination 6. If the examiner finds thahe respondent has not engaged
of proceedings under this section. in discrimination as alleged the complaint, the department shall

(e) Conciliation. 1. Upon the filing of a complaint alleging servea certified copy of thexaminets findings on the aggrieved
discriminationin violation of sub(2), (2m) or(2r), the department party,the complainant and the respondent together with an order
may endeavoto eliminate the discrimination by conference,-cordismissingthe complaint. If theomplaint is dismissed, costs in
ciliation and persuasion. The department shall notify the parti@samount not texceed $100 plus actual disbursements for the
that conciliation services are available. attendance ofvitnesses may be assessed against the department

2. Conciliation eforts may be undertaken by the departmeni the discretion of the department.
during the period beginning with the filing of the complaint and (g) Timelimitations. 1. The department shall commence pro
endingwith the dismissabf the complaint under pdc) 4.or the ceedingswith respect t@ complaint before the end of the 30th day
issuanceof a chage under paic) 2. afterreceipt of the complaint.

3. If conciliationresolveghe dispute, a written conciliation 2. The department shall investigate the allegations of the
agreement shall be prepared which shall state all measures todyeplaintand complete the investigation not latesn 100 days
takenby each party The agreement may provide for dismissal affterreceipt of the complaint. If the department is unable to- com
the complaint if the dismissal is without prejudiethe complain  plete the investigation within 100 days,shall notify the com
ant’s right to pursue the complaint against any respondent wiptainantand respondent in writingf the reasons for not doing so.
fails to comply with the terms of the agreement. The agreement 3. The department shall make final administrative disposition
shall be signed by the respondent, the complainant and ¥ complaint within one year after the date of recefiat com
aggrievedperson and is subject to approval by the department. pfyint, unless it is impracticable to so. If the department is
COhCI|IatI0n agreement entered into Under th|S SUblelSlOn |Slj.:hab|eto do so, it Sha” notify the Complainant and respondent in
publicrecord and is subject to inspection undé9s33 unlesshe  yriting of the reasons for not doing so.

partiesto the agreemenmtquest that the record be exempt from (h) Damages and penalties. If the hearing examiner finds

disclosureand the department finds that disclosure is not requir; py : S
to further the purposes of this section. ﬁgata respondent has engaged iis@bout to engage in a discxim

_inatory act prohibited under sulf2), (2m) or (2r), the hearing

4. Whenevethe department has reasonable cause to belig¥esminershall promptly issue an order for such retisfmay be
that a respondent has breachecanciliation agreement, the appropriate,which may includeeconomic and noneconomic
departmenshall refer the matter to the departmefustice with gamagesufered by the aggrieved person, regardless of whether
arecommendation that a civil action be filed for enforcement Hgor she intervened in the action, and injunctive or other equitable

the agreement. relief. The hearing examiner may not order punitive damages.

() Hearing pocedures. 1. After the department issues a 3 | addition to any damages ordered under slibthe hear
chargeunder par(c) 2, the department shall serve the gear ing examiner may assess a forfeiture againespondent who is
alongwith a written notice ohearing, specifying the nature anan ta natural person in an amount not exceeding $10,000, unless
actsof discrimination which appear to have been committed, afigs respondent who is not a natural person has been adjudged to
requiringthe respondent to answer the geaat a hearing before j\ayecommitted any prior discriminatory act under s@, (2m)
anexaminer The notice shall specify a time of hearing, not less; () |f a respondent who is not a natural person has been
than 10 days after service of the charand a place of hearing 4¢jydgedto have committed one othdiscriminatory act under
within the county in which the violation is alleged to ha"%ub.(Z), (2m) or (2r) during the preceding 5-year period, based
occurred. o _ on the ofense date of the prior discriminatory act, the hearing

2. If an election is not made under [e) 2, the hearing shall examinermay assess a forfeiture in an amount not exceeding
be conducted by a hearing examinér person who is aggrieved, $25,000. If a respondent who is nat natural person has been
with respect to the issueslte determined at the hearing, may badjudgedio have committed 2 or mogeior discriminatory acts
representedby counsel. undersub.(2), (2m) or (2r) during the preceding 7-year period,

3. The department or a pargyattorney of record may issuebasedon the ofense date of the prior discriminatory act, the hear
asubpoena to compel the attendanca witness or the production ing examiner may assess a forfeiturean amount not exceeding
of evidence. A subpoena issued by an attorneylsdall substan $50,000.
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3. In addition to any damages ordered under stibdhe (9) PuBLIC PLACE OF ACCOMMODATION ORAMUSEMENT. (@) No
administrativelaw judge may assess a forfeiture against a respgersonmay do any of the following:

dentwho is a naturgberson in an amount not exceeding $10,000, 1. Deny to another or chge another a higher price than the
unlessthe respondent who is a natural person has been adjudggflilarrate for the full and equal enjoyment of any public place
to have committedany prior discriminatory act under suBl), of accommodation or amusement becaussex, race, color
(2m) or (2r). If a respondent who is a natural person has begfed disability, sexual orientation, national origin or ancestry
adjudgedto have committed one other prior discriminatory act 4 Deny to an adult or chge an adult a higher price than the

undersub.(2), (2m) or (2r) based on an fefnse date that is before ; : ;
Septembed, 1992, the administrative law judge may assess a fﬁ?gﬁ:%gggeug g}eagjg 1nudbjeeqcliatll(fgj5(_)%?em of a lodgasgablish

feiturein an amount not exceeding $25,000. If a respondent who Gi f tial treat tt | f pei

is a natural person has been adjudged to have committed 2 or more-,.>'V€ Preferential treaiment to some classes of persons
prior discriminatory actsinder sub(2), (2m) or (2r) based on an providing services or facilities in any public place of accommoda
offensedate that is before September 1, 1992, the administratt‘%'oor amusement becausksex, race, colpcreed, sexual orien

law judge may assess a forfeiture in an amount not exceed n,ngtional or?giq or ancestw ) ) )
$50,000. 3. Directly or indirectly publish, circulate, display or mail any

(i) Attorney fees and costThe hearing examiner may auowwritten communication which the communicator knows is to the
aprevailing complainant, including the state, reasonatiteney effectthat any of the facilities of any public place of accommoda

feesand costs. The state shall be liable for those fees and co<iQf 0" amusement will be denied to any person by reason of sex,

the state is a respondent and is determined to have committ g color, creed, disabilitysexual orientation, national origim
discriminatoryact under suk{2), (2m) or (2r). ancestryor that the patronage of a person is unwelcarbge

() Judicial review. Within 30 days after service upon all par tionableor unacceptable for any of those reasons.

tiesof an order or determination of the department under this sup M- Directly or indirectly publish, circulate, displayroail
ywritten communication which the communicakoows is to

section,the respondent, the complainant or the aggrieved pa| o X . .
P Eo effect that any of the facilitiesf a lodging establishment will
may appeal the order or the determination to the circuit court L denied to an adult because of age, subjectiBss07

the county in which the alleged discrimination took place by t ) ’
filing of a petition foreview The court shall review the order or 4. Refuse to furnish othage another a higher rate for any
determinatioras provided in s£27.52to 227.58 automobileinsurance because of raamlor, creed, disability

(6m) CivIL AcTIONs. () Any person, including thetate, nationalorigin or ancestry . _
alleging a violation of sub.(2), (2m) or (2r) may bring a civil 5. Refuse to rent, chge a higher price than the regular rate
actionfor injunctive relief, for damagescluding punitive dam Or give preferential treatment, because of sex, race, coted,

agesand, in the case of a prevailing plaiftfbr court costs and Sexualorientation, national origin or ancestrggarding the use
reasonablattorney fees. of any private facilities commonly rented to the public.

(b) An action commenced under fa) may be brought ithe (b) Nothing in this subsection prohibits separate dormitories
circuit court for the county where traleged violation occurred at higher educational institutions or separate publ_lc toilets, show
or for the county where the person against whbencivil com  €rs,saunas and dressing rooms for persons tifreift sexes.
plaintis filed resides or has a principal place of business, and shal(c) Nothing in this subsection prohibits separate treatment of
be commencedwithin one year after the alleged violationpersonsdased on sex with regard to public toilets, showers, saunas
occurredor terminated.The one-year statute of limitations undeanddressing rooms for persons offdient sexes.
this paragraph shall be tolled while an administrative proceeding (10) INVESTIGATION AND REVIEW OF CLAIMS, PUBLIC PLACES.
with respect to the same complaint is pending. (a) Claims filed with departmentl. The department may receive

(c) The court may issue a permanent or temporary injunctiandinvestigate a complaint ctging a violation of sul(9) if the
or restrainingorder to assure the rights granted by this sectiocomplaintis filed with the department no more than 300 days after
The court may order other relief that theurt considers appropri the alleged act prohibited under s§B) occurred. A complaint
ate, includingnonetary damages, actual and punitive, a forfeitushall be a written statement of the esserfaats constituting the
asprovided in sub(6) (h) and costs and fees as provided in sulactprohibited under sul§9) chaged, and shall be verified.

(6) (D). 2. In carrying out this subsection, the department and its duly
(d) If the attorney general has reasonable cause to believe thahorizedagents may hold hearings, subpoena witnesaks,
any person is engaged in a patterpractice of discrimination in testimonyand make investigations as provided in this chapter
violation of sub.(2), (2m) or (2r) or that any person has beeriThe department, upon its own motion, may test and investigate for
deniedany of the rights granted under s(®), (2m) or (2r), and the purpose of establishing violations of s¢®), and may make,
such denial raises an issue of genepaiblic importance, the signand file complaints alleging violations of s®), and initiate
departmenbf justice may commence a civil action. investigationsand studies to carry out the purposes of @)and
(8) DISCRIMINATION BY LICENSED OR CHARTEREDPERSONS. (a)  this subsection.
If the department finds reasonable cause to believe that an act of3. The department shall employ such examiners as are-neces
discriminationhas been or is being committed in violation of thisaryto hear and decide complaints of acts prohibited under sub.
sectionby a person taking an action prohibited under §2). (9) and to assist in thefettive administration of this subsection.
(2m) or (2r), or probable cause to believe that an act has beerTbe examiners may make findingsd orders under this subsec
is being committed in violation of sul§9), and the person is tion.

licensedor charteredinder state laythe department shall notify 4. If the department finds probable cause to believe that any
the licensing or chartering agency of its findings, analy file 2 act prohibited under sul{9) has been or ibeing committed, it
complaint with such agency together with a request that thgayendeavor to eliminate the discrimination or other act by con
agencyinitiate proceedings to suspend or revoke the licensefgfence,conciliation and persuasion. If the department deter
charter of such person or take othess restrictive disciplinary minesthat such conference, conciliation and persuasion has not
action. eliminatedthe alleged act prohibiteshder sub(9), the depart

(b) Upon filing a complaint undgrar (a), the department shall mentshall issue and serve a written notice of hearing, specifying
makeavailable to the appropriate licensing or chartering agenttye nature and acts prohibited under g8pwhich appear to have
all pertinentdocuments and files in its custo@yd shall cooper beencommitted, and requiring thgerson named, in this subsec
atefully with such agency in the agensyproceedings. tion called the “respondent”, to answer the complatrg hearing
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beforean examiner The notice shall specify a time of hearing, natr complainant may appeal the order to the circuit court for the
lessthan 10 days after service of the complaint, arlace of countyin which thealleged act prohibited under sy®) took
hearingwithin the county in which the violation of suf®) is placeby the filing of a petition for reviewThe respondent aom
allegedto have occurred. A partyattorney of record magsue plainantshall receivea new trial on all issues relating to any
asubpoena to compel the attendanca wfitness or the production allegedact prohibited under sut®) and a further right to a trial

of evidence. A subpoena issued by an attorney must be in subdfgrjury, if so desired. The department of justice shall represent the
tially the same form as provided in8)5.07 (4)and must be commission.In any such trial the burden shall be to prove an act
servedin the manner provided in&05.07 (5) The attorney shall, prohibitedunder sub(9) by a fair preponderance of the evidence.
atthe timeof issuance, send a copy of the subpoena to the appgeastsin an amount not to exceed $100 plus adfisdursements
tribunal or other representative of the department responsible for the attendance of witnesses may be taxed to the prevailing
conductingthe proceedingThe testimony at the hearing shall barty on the appeal.

recordedby the department. lall hearings before an examiner  (q) penalty. 1. A person who wilfully violates sut9) or any
excepithose for determining probable cause, the burden of progyfy| order issued under this subsection shallftferfirst viola

is on the party alleging an act prohibited under €ap. If, after o forfeit not less than $100 nor more than $1,000.

the hearing, the examiner finds by a fair preponderance of the evi 2. A person adjudged to have violated s@bwithin 5 years
dence that the respondent has violated @)bthe examiner shall ft h p b Jd' gd dtoh iolated y ; Y
makewritten findings and order such action by the responaent® ?r aving been g Ju hge h 0 have vio ﬁ (TI fs(fﬂ)_, or (leveryh

will effectuate the purpose of su8) and this subsection. The Yiolation committed within the 5 years, shall forfeit not less than
departmenshall serve a certified copy of the examiadindings $+:000nor more than $10,000. _
andorder on the respondent and complainant, the tvdeve the 3. Payment of a forfeiture under this paragraph shall be stayed
sameforce as other orders of the department and be enforcedldgngthe period in which an appeal may be taéed during the
providedin this subsection except that the enforcement of tindencyof an appeal under p4c).

order is automatically stayed upon the filing of a petition for (e) Civil actions. 1. A person, including th&tate, alleging a
review with the commission. If the examinénds that the violation of sub.(9) may bring a civil action for appropriate
respondenhas not engaged in an act prohibited under(@)fas injunctiverelief, for damages including punitive damages, and, in
allegedin the complaint, the department shall serve a certifiede case of a prevailing plaintjffor court costs and reasonable
copy of the examines findings on the complainant and theattorneyfees. The attorney general shall represent the department
respondentogether with an order dismissing the complalfithe  in an action to which the department is a party

complaintis dismissed, costs in an amount not to exceed $100 plusp. An action commenced under thimragraph may be

actual disbursements for the attendance of witnesses may 3§ ghtin thecircuit court for the county where the alleged viola
assessedgainst the department ihe discretion of the depart g occurred, or for the county where the person against whom
ment. _ S the civil complaint is filed resides or hasprincipal place of busi
5. Atany time after a complaint is filed, the department majess,and shall be commenced within one yafier the alleged

file a petition in the circuit court for the county in which the acfiolation occurred.

prohibitedunder sub(9) allegedly occurred, or for the county in - 3 The remedies provided for in this paragraph shall be in
which a respondent resides transacts business, seeking approygitionto any other remedies contained in this subsection.

priate temporary relief against the respondent, pending finaligiory. 1971 ¢. 18%.1; 1971 c. 228.42 1971 c. 2301971 c. 30%.51 Stats.
determinatiorof proceedings under this subsection, including am71is. 101.221975 c. 94275, 421, 422 1977 ¢. 291977 c. 418.929 (55) 1979

orderor decree restraining the respondent from performiracain ¢ Jél,é?;lg?lgg 1Z§£5;1§:§§3°13§8928271§5§ .%_?gslsgc'a 1% 7;2% %()92180£03313?-12;gé
tendingto render indctual an order the department may entef: Joa 136,559 1651 4208 315 1003 2 271008 a 2&.9667 Stats. 1695 5.

with respect to the complaint. The court may grant such temp06.04;1995 a. 2251995 a. 44&s.66, 68.

rary relief or restraining order as it deems just and proper - NOTE: 1991 Wis. Act 295 which affected this section, contains extensive leg
.. . . islative council notes.

. (b) P?tl.tlon f(.)r EVIeV\." l'. A respondent or complaln_ant who “Harassment’under (2) (f) includes sexual harassment as definetili32 (13).

is dissatisfied with the findings and order of the examiner undesmpensableamages discussed. ChomickiMttekind, 128 W (2d) 188, 381 NW

par.(a) may file a written petition with the department for review2d) 561 (Ct. App. 1985).

issi indi Newspaper'glassified advertising section not subject to public accommodations
by the CommISSIOh O.f the fmdm,gs and order i i act. Hatheway vGannett Satellite Networlt57 W (2d) 395, 459 NW (2d) 873 (Ct.
2. The commission shall either revensmdify, set aside or App. 1990).

affirm the findings and order in whole or in part, or direct the tak Violation of sub. (2) (d) requires that an ordinary reader find that an advertisement
i iti i i estsa particular class is preferred or dispreferred. Milwaukee Fair Housing
|r}gﬂ2f adql:jtnonal ewger];:te.d SchPhactlon shall.beat;as%ed dotﬂ e‘tre"ﬁ%%cuv. LIRC, 173 W (2d) 199, 496 NW (2d) 159 (Ct. App. 1992).
0 € evidence su m' ed. € ComI:nIS.SIOIS stie ata Sub.(9) (a) 2. prohibits price dérentials or discounts based on the categories
respondenbr complainant has been prejudidertause of excep specifiedin the statute. @éring free drinksto women and not men is prohibited
tional delay inthe receipt of a copy of any findings and order iegardlessf whether other promotionsfefed preferential treatment to men. Novak
may extend the time another 21 daysffting the petition with the Y- Madison Motel Associates, 188 W (2d) 407, 525 NW (2d) 123 (Ct. App. 1994).
d tment Under (3) the department is precludzgdm actively publicizing complaints only
epar : atthose stagelsefore the department finds that conference, conciliation and persua
3. On motion, the commission may satide, modify or Ssionhave not eliminated the alleged discrimination. 60.ABign. 43.
iai ieai i ithin Wisconsinopen housing law permitbut does not require, department to receive
gg%ng&a?yde%5|o£ %ade bfyfti_ledt_:ommlssmn, at _a?yktll’?ﬁ W"fhlarl}ndprocess class action complaints of housing discrimination. 70@éty. 250.
ays from tne dateereo ' ' 'scovers_ any mistake ere!n' Insurerof apartment had duty to defend owner emahager for liability under this
or upon the grounds of newdliscovered evidence. The commissection. Gardner vRomano, 688 F Supp. 489 (E. Dis\1988).
sion may on its own motion, for reasongliéems sticient, set Federalrent vouchers are not clearly within the meaning of “lawful soofce
asideany final decision of the commission within one year from income’. Knapp v Eagle Property Management Corp. 54 F (3d) 1272 (1995).
the date thereof upon grounds of mistake or newly discoweried  Sloshgthe Door on Cohabitants Underistonsing Open Housing LawNet
denceand remand the case to the department for further proceeén

Ings. 106.05 Equal rights council. (1) The equal rights council

4. If no petition is filed within 21 days from the date that ghall disseminate information and attempt by means of discussion
copy of the findingsand order of the examiner are mailed to thgswell as other proper means to educate the people of the state to
last-knownaddress of the respondent and complainant, the finglgreater understanding, appreciation and practice of human rights
ings and order shall be considered final. for all people, of whatever race, creed, cod@xual orientation or

(c) Judicial review. Within 30 days after service upon all par nationalorigin, to the end that this state will be a better place in
tiesof an order of the commissiamder par(b), the respondent which to live.
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(2) Thecouncilshall give consideration to the practical operacoursesof study of such public school on account of sex, race,
tion and application of ssl06.04to 106.06 and report to the religion or national origin.
properlegislative committee its view on any pending bill relating History: 1975 c. 941995 a. 27%.3691 Stats. 1995 s. 106.08.
to the subject matter of s§06.04t0 106.06

History: 1971 c. 185%.1; 1971 s. 228; Stats. 1971 s. 101.22981 ¢. 12,1995  106.09 Public employment offices. (1) The department
a.275.3688 Stats. 1995 s. 106.05. shallestablish and conduct free employment agencies, license and

106.06 Division of equal rights. (2) The division shall SuPervisethe work of private employment dfes, do all in its

encouragend assist local units of government in guarantealing POWerto bring together employers seeking employes and working

personsan equal opportunity for housing. peopleseeking employment, make known the opportunities for
(3) All gifts, grants, bequests and devises taittision for its self-employmentn this stateaid in procuring employment for

usefor any of the purposesentioned in s106.05are valid and the blind adults of the state, aid in inducingnors to undertake

shall be used to carry out the purposes for which made af@misingskilled employments, provide industrial or agricultural
received. training for vagrants and other persons unsuited for ordinary

(4) The division shall review complaints afiscrimination employmentsand encourage wage earners to insure themselves

againstpublic employes exercising their rights with respect t@gainstdistress from unemploymen_t. It shall investigate th('.:‘
occupationabafety and health matters, undet@1.055 (8) extentand causes of unemployment in this state and the remedies
(5) Thedivision shall receive complyaints of di.scgaro} dis thereforin this and other countries, and it shall devise and adopt

criminationunder s46.90 (4) (b)and shall process the complaint he most elicient means within its power to avoid unem_ployment,
in the same manner that employment discrimination complair, provide employment, and to prevent distress from involuntary

areprocessed under $11.39 laleness.

History: 1971 c. 185%s.1, 7; Stats. 1971 s. 101.22P977 c. 291981 c. 3601983 (2) Any county city, town or villagemay enter into an agree
a.398 1989 a. 471995 a. 2.3689 Stats. 1995 s. 106.06. ment with the department fosuch period of time as may be
deemediesirable for the purpose of establishing and maintaining
discrimination on basis of physical condition or devel - local fre(_a employme_nt Gites, and |t§hall be lawful for any
opmental disability . (1) Subject tosub.(3), no school, univer county,city, town or wllage to appropriate .and expend the neces

. AT ' sarymoney and to permit the use of public property for the joint

sity or other institution déring courses or programs in postsec ) ; )
ondary education or vocational traininghich is supported establishmenand maintenance of sucHioés as may be agreed

wholly or in part by publidunds may refuse to admit any persor’1‘.p°r"Or in cognties conta}ining 250,000 in.habitants or more in any
to any school, institution, course or program or any curricular 6ifY> town or village thereito purchase a site and construct neces
extracurricularactivity, or may otherwise discriminate againsarybuildings. Provided, that in any countsity, village or town

any person, solely on the basisphysical condition or develep thereinwherein there is a citizens’ committee on unemployment,
mentaldisability as defined in £1.01 (5) suchcommittee may rent, lease, purchase or construct necessary

(2) If admission to any such school, universitstitution buildingsfor the joint establishment and maintenance of such free

programor course requires thapaospective enrollee take a stan®mploymentoffice, subject to the approval of such plans by the
dardizedaptitude examination and the prospective enrollee §§partment.The department may establish such free employment
unableto take such an examination under standard conditiopi§icesas it deems necessary to carry out the purposes td&h.
becauseof physical condition or developmental disability aé\ll expenses aduch ofices, or all expenses not defrayed by the
definedin s.51.01 (5) the school, universitgr institution shall county,city, town or village in which an ti€e is located, shall be
makea good—faith dbrt to modify the examination conditions inpaid from the appropriations to the department provided.in

a manner which will permit the prospectiearollee to demon 20.445(1) (ga)and(n).

strateaptitude. The failure of any schoohiversity or institution (3) Thedepartment may rent, furnish and equip, except as pro
to make such a good-faithfeft is discrimination withinthe videdin sub.(2), such ofices asmay be needed in cities for the

106.07 Postsecondary education: prohibition against

meaningof this section. conductof its affairs. All payments arising under this section shall
(3) The prohibition against discrimination under s(b) does be chaged against the proper appropriation for the department.
not apply to: (4) Thelegislature hereby accepts the provisions of an act of

(a) Courses, programs or activities involving the handling gbngress, approved JuBgl933, entitled “An act to provide for
operationof hazardous substances, machines or applianceshi establishment of a national employment system ancoiap
thereis no feasible way in which the physical safety ofdi®  erationwith the states in the promotiaf such system, and for
abledstudent or of other persons can be adequately prOteCte%fWerpurposes.”

(b) The admission of a person who does not meet the minimuMgy The gepartment is authorized and directectémperate
physical standards which are reasonably necefmamparticular i the U.S. employment service in the administration of said act
course program or activity The school, university or othirsti-

tution has the burden of proving that such minimum physical sta?]ndIn carrying out all agreemgnts made _thereunder .
dardsare reasonably necessary (6) All moneys made available to this state under said act

(4) (a) The department shall receive and investigae shall,upon receipt thereof, be paid into the federal administrative

plaintschaging discriminatioror discriminatory practices in par financingaccount under £0.445 (1) (n) _
ticular cases, and publicize its findings with respect thereto. The(7) Thedepartment mayy rule, fix and collect fees farovi-
departmenhas all powers provided underl41.39with respect sion of employment services authorized but not funded by the
to the dispositiorof such complaints. The findings and orders dfl.S. employment service.

examinersnay be reviewed as provided undet6.04 (10) (h) History: 1971 c. 185%s.1, 7, 1971 ¢.228ss.25, 42; Stats. 1971 s. 101.28973

- o o €.905.559 1979 c. 34.2102 (25) (a)1981 c. 365.45; 1983 a. 271985 a. 2%s.
(b) Findings and orders of the commission undergaion 15507350, (29)1995 a. 2%.3692 Stats. 1995 s. 106.09.

aresubject to review under ch27. Upon such reviewthe depart

mentof justice shall represent the commission. 106.10 Veterans job training. The department shall cooper

o hetory: (12%75‘9%12;%%%11%57 o 3%%22;5'5‘{;@:91259%5? 10095 22198l ate with the U.S. department of veterarfaie in theperformance
of functions prescribed inlP 79-679 60 Stat. 934 and any acts

106.08 Discrimination in education prohibited. No amendatoryhereof or supplementary therefbhe secretary may

child may be excluded from or discriminated against in admissiwith the approval of the governor take all necessary steps in the
to any public school or in obtaining the advantages, privileges amdking of leases or other contracts witile federal government
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in the adoption and execution of plans, methods and agreemefas or a summary of it to the appropriate standing committees

to efectuate R.. 79-679 underpar (b). The public hearing shall be held faziéntly in
History: 1971 c. 185.1;1971 c. 228Stats. 1971 s. 101.28977 ¢. 292721989 advanceof the date each council must submit its plan to the gover
2.56, 1995 a. 24.3693 Stats. 1995 . 106.10. norto permit the council to address concerns raised at its hearing.

The public hearing shall be held at a reasonable timee place
accessiblgo the public, including handicapped persons.

(b) 1. The governds council on workforce excellence shall
ubmitnotice of public hearing and a copy of the proposed gover
Rr’s coordination and special services plan or a sumofatyo
estanding committees dealing withducation, economic devel

106.11 Employment and training programs. Q) The
departmenshall cooperate with the fedegdvernment in carry
ing out the purposes of the federal job training partnershigact,
USC1501t01781 In administering the programs authorized b
thatact the department shall, in cooperation with other state ag

ciesand with private industrgouncils, establish a statewide coor : .
dinatedemployment and trainingelivery system to meet the opmentand employment and to any other appropriate standing

o : ; committeein each house of the legislature at least 120 defe
:gtp:eloyment,tralnlng and educational needs of persons in tht?r%)e beginningof the first of 2 program years covered by the plan.

. — 2. Each private industry council shall submit its notice of pub
(2) Ea) In th'? subse_ctlon. o Y .__Jic hearing and a copy of its proposed job training plan or a sum
_ 1. “Economically disadvantaged individual” means an-indinary of it to the standing committees dealing with education eco
vidual to whom at least one of the following applies: nomic development and employmemid to any other appropriate
a. The individual receives, or is a member of a family whicktandingcommittee in each house of the legislature. The private
receives,cash welfargpayments under a federal, state or locahdustry council shall submit notice and the plansummary at
welfare program. least120 days before the beginning of firet of 2 program years
b. The individual has, or is a member of a family which haspveredby the plan, pursuant @0 USC 1515a) (1) (B), and
receiveda total family income fothe 6-month period prior to accordingto procedures established by the department.
applicationfor the program involved, excludingnemployment (c) After the public hearing under péa), the governds coun
compensationghild support payments and welfapayments, cil on workforce excellence or the privatelustry council shall
which in relation to family size did not exceed the highethaf submitits proposed plan tihve governor according to procedures
povertylevel determined in accordance with criteria establishegtablishedy thedepartment. The goverrisicouncil on work
by the director of the federalfafe of management and budget orfforce excellence or the private industry council shall include all of

70% of the lower living standard income level. the following with the proposed plan submitted to the governor:
¢. The individual receives food stamps pursuarthe food 1. A copy ofany written testimony presented to the council.

stampact of 1977. 2. A summary of any oral testimony presented to the council.
d. The individual is a foster child or treatméoster child on 3. A discussion of testimony presented in opposition to the

behalfof whom state or local government payments are madegouncil's proposed planjncluding whether the council has

e. In cases permitted by regulations of the U.S. secretaryasfdressedr will address the opposing parties’ concerns and a jus
labor, the individual is an adult handicapped individual whostfication of any decision by the council not to address those con
ownincome meets the requirementssabd.1. a.orb., but who cerns.

is a member of a family whose income doest meet those History: 1985 a. 28s.43, 45048, 50, 51, 1651t0 1653 3202 (22) 1993 a. 399
requirements 446, 1995 a. 25s.3694t0 3697, 9145 (1) Stats. 1995 s. 106.1

2. “Eligible youth participant” means an individuz¢tween 106.115 Governor's council on workforce excellence.
theages of 14 and 21 who is either of the following: (1) Thegovernots council on workforce excellence shall over

a. At leastone year behind his or her high school enteringeethe planning, coordination, administration and implementa
classin academic credit. tion of the employment and education programs provided under

b. Excused from compulsory school attendance underad! of the following:
118.15(1) (c). (a) The job training partnership a@9 USC 15010 1792h

3. “Handicapped individual” means an individual who has #cluding the employment and education programs provided
physicalor mental disability which for the individual constitute¢/nderss.106.11and106.15
or results in a substantial handicap to employment. (b) The job opportunities and basic skitisogram unde#?2

(b) In carrying out itsesponsibilities under this section, thé/SC 682(a) and s49.193 o
departmenthall coordinate services authorized ur2erusScC (c) The food stamp employment and training program under
1533and provided by the department of education and the techhilSC 2015d) (4) and s49.124
cal college system board to provide programs to help eligible (d) The adult education a&) USC 120%0 1213d
youth participants, at least 75% of whom shall be economically (e) The Carl D. Perkins vocational and applied technology
disadvantagedhdividuals. At least 50% of the federal moneygducatiomact,20 USC 23010 2471

receive(_junder29 L_JSC 1602b) (1) shall be used for programs (f) Theschool-to—work opportunities act of 19%f) USC
underthis subsection. 6101to 6251

(3) () To ensure that the governecoordination and special  (g) The youth apprenticeship program unddio&.13and any
servicesplan proposed by the goverfcouncil on workforce otherapprenticeship program for which the department provides
excellenceand each job training plgroposed by a private indus gssistance.
try council pursuant tthe federal job training partnership &9, ; -

USC1501to 1792h coordinate with and consider programs anggr(]hgnggiggbé'g employmerdfiice system undez9 USC 430
servicesprovided or proposed by other bodies with a direct4inter :
estin employment, training and humagsources utilization and
rr?gsps%r;\clﬁgec?)?g\ar(?:rgfalgfrr(relsetr?"l?)g:’tslfgg Ssjs%%ggn;g%nniﬂﬁity NOTE: The bracketed language indicates the coect cross-reference.

the governots council on workforce excellence and each private (!_d) The rehabilitation act of 19739 USC 70%o 7961
industry council shall make their proposed plavailable to the (i) The refugee a‘ft of 1988,USC 15210 1524

public and after reasonable notice hold at least one public hearindim) The veterans’ rehabilitatioand education amendments
beforesubmittal to the governor under p@). Thegovernois 0f 1980,38 USC 310003121

councilon workforce excellencer private industry council shall  (ip) The servicemes’readjustment act of 19438 USC 3701
provide notice of the public hearing and a copy of the proposéd3764

(i) The national and community service corps urtetJSC
12501to 12682and s. 106.40 [16.22].
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(i) The development zone jobs credit program undérls87 or under arexecutive order assigning an employment and educa

(2dj), 71.28 (1dj)and71.47 (1dj) tion program to the division, the secretary may issue a general or
(i) The Wsconsin conservation corgsrogram under s. special order waiving any of those limitations on finding that the
106.215 waiver will promote the coordination of employment and educa

tion services.

(iv) The veterans job training program undeirG$.10and any ,
History: 1993 a. 161995 a. 27%.3701 1995 Stats. s. 106.12.

other job training program for veterans administered by the

department. 106.13 Youth apprenticeship and school-to—work

() Such other employment aeducation programs as the gov ,,qrams. (1) The department shall provide a youth appren

ernormay by executive ordgr assign to the council. ticeshipprogram andx school-to-work program in accordance
(2) Thegovernots council on workforce excellence shall dgyith 20 USC 61010 6251

all of the following: (2) Thegovernots council on workforce excellence, the tech
(a) Identify the workforce development needs of the state afg g college system board and the departneéeducation shall
recommendo the governor goals for meeting those needs agdsisithe department of industriabor and job development in
stepsto meet those 90?'?- . ) providing the youth apprenticeship program and school-to-work
~ (b) Review the provision of services and the allocation of-funlrogramunder sub(1).
ing and resources under the programs spedifiedb(1) and ree (2m) After reviewing the recommendationsthe governds
ommendio the governor a strategic plan for coordinating the pragncjl on workforce excellence under 06.115 (2) (e) the
vision of those services and for allocating that funding and tho&@partmentshall approve occupations and maintain a dit
resourcesgonsistent with théaws, rules and regulations govern o rovedoccupations for the youth apprenticeship progea
Ing tho?e prgg(gmst!f_sodas t(;) best respond 1o the workforce degﬁgll approve statewide skill standards for the school-to-work
opmentneeds identified under p4a). _ program. From the appropriation under 20.445 (1) (ev)the
(c) Monitor the provision of services and the expenditure gkpartmentshall contract for the development of curricula for

fundingand resources under the prograpecified in sub(1) and yoyth apprenticeship programs for occupations appraweter
evaluatethe effectiveness of those programs in meeting th@is subsection.

employmentand education needs of the participanthose pro
grams.

(d) Determine whether any federal laws, regulationgabi

(3) Theyouth apprenticeship program under gdbshall not
affectany apprenticeship program that is governed byG&01
A\ . )l to 106.03 except that aapprenticeship program that is governed
ciesimpede the déctiveness or coordination of any the pre ., oh 106 may grantredit toward the completion of an appren
gramsspecified in sub(1) and, ifso, recommend that the departyiceshipfor the successfudompletion of a youth apprenticeship
mentseek waivers of those laws, regulations or policies. undersub.(1).

(e) Recommend for approval by the department under s. ; P
106.13(2m) occupations for thgouth apprenticeship program ) “(a) In th_'s subs_e ctl_on.” )
and statewide skill standards for programs provided under the 1. “Nonprofit organization” means a nonstock, nonprofit-cor
school-to-worlopportunities act of 19920 USC 610106251  Porationunder ch181 o

(f) Review and comment on all proposfaisthe establishment 2. “Public agency” means a coungty, village, town, school
of new employment and education programs, including the e”gilstrlct or techn_lcal college district or an agency of thls state or of
bility criteria for receiving services undérose programs, to &county city, village, town, school district or technical college

ensurethat employment and education program services are Asitrict.

duplicatedunnecessarily (b) From the appropriation unde_r 20.445 (1) (em)the '
(g) Oversee the establishment and operation of public empléigpartmentmay award grants to public agencies and nonprofit
mentoffices under s106.09 organizationsthat are responsible fdhe training of a youth

Apprentice. A public agency or non—profit ganization that
receivesa grant under this subsection shall use the funds awarded
underthe grant to award training grants to employers who provide
§n—the—jobtraining and supervisiofor youth apprentices. A

(h) Provideuniform performance standards that assist in-ev
uating the efectiveness of the employment and educapon
gramsspecified in sub(l1).
l3(|l)72AnnuaIIy, prepare and submit to the legislature under aining grant provided under this subsection may not ex66esl

.172(2) and to the governor a report on the activities of the go fth th tice hourly wage or $4 per howzhichever
ernor’s councilonworkforce excellence that includes recommen € youth apprentice hourly wag P ourhichev

: ; : . Isless. Aremployer may receive training grant funds for not more
ggg?ﬂssij%gar)d ing the employment and educgiiogramsspeci than500 hours of work per youth apprentice in any school, year

. . a?defined in s115.001 (13)
(3) The council may not impose any mandates on any local 5) Thed ¢ t shall late rules to administer thi
governmentalnit or educationahstitution. In this subsection, (5) Thedepartment shall promulgate rules to administer this

“local governmental unit” meare political subdivision of this segtion.

state,s%ecial purpose district in thiFs) state, instrumentality or cq;l';(')s(tf)’gn;gfj5a(‘l3)%t2?3 A o339 399,937, 491, 1995 2. 2853703103712
porationof sucha political subdivision or special purpose district,

combinationor subunit of any of the foregoing imstrumentality 10614 Career counseling centers. (1) The department

of the state and any of the foregoing. may awardgrants to nonprofit corporations and public agencies

History: 1995 a. 275.3698 3699 Stats. 1995 s. 10651995 a. 417 for the provision of career counseling centers throughout the state.

106.12 Division of workforce excellence. Based orthe  (2) (8) A career counseling centender this section shall pro
recommendationsf the governds councilon workforce excel Vide youths with access to comprehensoageer education and
lence thedivision of workforce excellence shall plan, coordinatd®P training information, including information regarding post
administer and implement the departmemtbrkforce excellence S€condaneducational options in vocational and technezilca
initiatives, programs, policies and funding, the youth apprenticonal programs. A career counseling center under this section
shipand school-to-workrograms under €06.13and such other May also assist youths in locating apprenticesirig other work
emp|oymentand education programs as the governor may wperlencmppoﬁunltles that are related to the yw&ducatlon.
executiveorder assigmo the division. Notwithstanding any limi ~ (b) A career counseling centander this section shall coordi
tationsplaced on the use of state employment and edudatids nateits services with the counseling agdidance activities and
underthis section or s106.13 106.14 106.15 106.200r 106.21 the education for employment program undel®1.02 (1) (m)
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providedby the school board of the school district in which th® 1661cshall be expended to fund grants and operations under
careercounseling center is located. this section.

a grant to operate a careesunseling center under this section. "NoTe: This section is ceated by1985 Act 153 Section 2 of Act 153 igntitled
The department shall review the applications submitted under thisgislative purpose and intent.”
subsectioraccording to procedures and criteria established by the - N ) )
department. 106.16 Notification of position openings. (1) In thissee
(4) Amountsawarded undesub.(3) may be paid in instal tlon: _ _

mentsand shall range from 25% &% of the total cost of operat (&) “Company” means any business operated for profit.
ing the career counseling centexcept that after 3 years of receiv  (b) “State agency” has the meaning given iaGs001 (1)
ing grant funds under this section a grant recipient may receive nq2) Any company that receives a loan or grant from a state
more than 50% dahetotal cost of operating the career counselinggencyor an authority under cB310r234 shall notify the depart
center. The departmerghall require the grant recipient to providenentand the area private industry council under the job training
the remaining percentage share of the total project cost. partnershimact,29 USC 150101798 of any position in the com

History: 1993 a. 161995 a. 2%s.3713 3770mand3770p Stats. 1995 s. 106.14. panythat is related to the project for whitie grant or loan is
receivedto be filled in this stateithin one year after receipt of the
loanor grant. The company shall provide this notice at least 2
. ) . weeksprior to advertising the position.
(@) “Council” means the goverriar council on workforce (3) A state agency or an authority under 281 or 234 shall

excellenc_eestablished undé9 USC 1792 ) ) notify the department of commerce if it makes a loan or grant to
(b) “Dislocated worker” has the meaning established by thecompany

departmenby rule in substantial conformance waé USC 1652 (4) (a) The department shalipon complaint by any person

@). s L ) or on its own motion, investigate any allegation that a company

(c) “Dislocated workecommittee” means the committee Olhasyiolated sub(2) if the complaint is filed with the department
othersubunit of the council thateals with the dislocated workersyg more than 300 days after the alleged violation occurred.
progral;nunder29 USC; 16510 1662b _ (b) If after investigation under pafa) the department finds

(d) “Substate plan” means a substate plan required @eryropablecause to believe that a compdmas violated sul§2), the
USC1661b(a) as a condition for a grant. departmenshall notify the company of the departmerithding

(3) GranTs. From the appropriation under2€.445 (1) (bg) of probable cause, of the actions specifieder par(d) that the
(jm), (mb) and(mc), the department shall make grants to perso@gpartmenproposes to takend of the companyright to request
providing to dislocated workers programdesing training and a hearing regarding the alleged violation of s(#).

relatedemployment services including but not limited to the fol - (¢) A company that receives a notice under(pmay within

106.15 Assistance for dislocated workers. (1) DEeFINI-
TIoNs. In this section:

lowing: _ _ _ S 30 days after the date of the notice, request a contested case hear
(a) Job search assistance, including participation in job clulysg under s227.42 If the department does not receive a request
(b) Training in job skills. for a contested case hearing und&25..42within 30 days after

(c) Support services, including but not limitedttansporta  the date of the notice under péb), the department shall issae
tion assistance, relocation assistarfaeancial counseling, per final decision that the company has violated ¢2pand take the
sonal counseling and programs conducfadcooperation with actionsspecified under pad).

employersor labor oganizations. (d) If the department receives a request under(ppfor a
(4) GRANT APPROVAL. No grant may be awarded undhis hearing,thedepartment shall hold a hearing as provided under s.
sectionunless both of the foliowing occur: 227.44 1f, after hearing, the department finds that a company has

(@) The dislocated workers committee approves the subst&k%'?ff%ﬂ%t(aéﬂggrgggﬁ;?:snigl‘::é?;‘g_gggﬁ!gfg;(sj'grnt#gder

tpa|1?; or application for funding and refers its decision to the Sec%ompanyto take any remedial action thae department consid

(b) After receiving a referral under pda), the secretary glrjsbé(pz[)).ropnate based on teeverity of the noncompliance with

approveshe substate plan or application for funding. History: 1985 a. 285332 1987 a. 27399, 1991 a. 391995 a. 2%s.3716and
(5) SUBSTATEPLAN ORAPPLICATION REVIEW. In reviewing sub 9116 (5) Stats. 1995 s. 106.16.
stateplansand applications for funding under this section, the dis

locatedworkers committee and the secretary shall consider all§#6-17 Local labor market information. (1) Thedepart
the following: mentshall collect information concerning local labor markets and

(a) The severity of theeed for the program in the communit}feriOdicauy prepare reports dealing with labor foregsa local

to be served when compared with the severity of need in ot %Yel in this state for genergl grcglaﬂon. )
communities. (2) Thecollection and distribution of locédbor market infor

; . - ationunder sub(1) shall befunded only from the appropriations
(b) The appropriateness of the skill development or training %ders.20.445 (1) (m)(ma) and(n).

be provided, including whether the demand for that skill exceeH%istory, 1087 a. 271995 a, 2%.3717 Stats. 1995 s, 106.17

the supply
(c) Whetherthe program provides for laborgamizations to 106.18 Job opportunities and basic skills program; aid
participatein program planning. to families with dependent children recipients. The

(d) Whether the program provides for coordination with oth@lepartmentay contract with the department of health and family
employmentand training programs fefred in the communitin ~ servicesfor the provision of supportive services under the job
which the program will be déred. opportunitiesand basic skills program under49.193 Fees

(6) RuLEMAKING. The department shall adopt rules to admirghargedor the contractual services provided shall be credited to
isterthis section. The rules shall address eligible applicamds theappropriation under 20.445 (1) (ka)
program providers, application requirements, criteria and progeb!Sion: 130Le 481983 2 271989 2 31993 2. 161995 2. 2837189126
duresfor awarding grants, reporting and auditing procedures and” ' T
administrativeoperations. 106.19 Trade adjustment assistance overpayment

(7) FunpINg. From the amounts appropriated und@0s445 waiver. (1) On or before October 8, 1989, the department shall
(1) (ma) (mb) and(mc), all moneys received und2® USC 1651 establisha policy forwaiving recovery of overpayments made
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under the federal adjustment assistance for workers prograachhouse of the legislaturfr distribution to the legislature

under19 USC 227202318 unders.13.172 (2) The report shall include all of the following
(2) The waiver policy shall require the department to grantiformationfor the period covered by the report:
waiver if all of the following apply: (a) The average wage paid to an eligible job applicant at the
(@) The overpayment was not the fault of the peratio following times:
receivedit. 1. When hired.
(b) Requiring repayment would be contrary to equity and good 2. Sixty days after the subsidy for the eligible job applicant
conscience. ends.
(3) Thedepartment shall do all of the following: 3. Fourteen months after the subsidy for the eligible job-appli
(a) Notify all of the following persons of the waiver policy andcantends.
the persons right to request a waiver: (b) The number of qualifiedusinesses and eligible job appli
1. A person from whom the department attemptetmver cantsthat participated in each eligible unit of government.
anoverpayment made unde® USC 227202318 (c) The age, education level, family status, gendere and
2. A person from whom the departmésin the process of work experience of each eligible job applicant.
recoveringan overpayment made under USC 22720 2318 (d) The number of eligible job applicants who met the criteria

(b) Comply with the guidelines issued by theS. secretary of in s.101.35 (10) (b)1991 stats., and in $01.35 (10) ()1991
laborunderl9 USC 2315n connection with the waiver policy stats..as afected byl993 Wsconsin Act 16

(c) Establish the waiver policy by rule, using the procedure (€) Any other information the department considers relevant.

unders.227.24 History: 1987 a. 3991989 a. 31336, 1991 a. 3239, 315 1993 a. 16213 243
History: 1989 a. 311995 a. 27%.3719 Stats. 1995 s. 106.19. 491,1995 a. 2%.372Q Stats. 1995 s. 106.20.

106.20 Pilot Wisconsin job opportunity business sub - 106.21 Wisconsin service corps  program. (1) DEFINI-

sidy program. (1) DerINITIONS. In this section: TIONs. In this section: N _

(a) “Business” meanany person engaged in a business enter (&) “Community services activity” means an activityat
prisefor profit in this state. addressea social, health or economic need of the community
(c) “Eligible job applicant” means an individual wtibe (b) “Corps member” means a person enrolled in tige@¥sin

departmentleterminesneets the requirements of191.35 (9) Servicecorps program under this section.
1991 stats. (c) “Financial support” includes in—-kind services and materi

(cm) “Eligible unit of government” means a county describedls-
in s.101.35 (2)a), 1991 stats., or designated undekG1.35 (2) (d) “In—kind services and materials” includes services such as
(b), 1991 stats., or a unit of government designated uniid.35 training, supervision, administration, transportation, insurance

(2) (d), 1991 stats. liability coverage and similar services and materials such as sup
(d) “Local service agency” means amanization designated Plies,fuel, tools, equipment, safety equipment and other materials
unders.101.35 (3) 1991 stats. for a project. .
(e) “Minority business” has the meaning given ir560.036  (€) “Local unit of government” means tigeverning body of
Q) (e). any city, town, village, countycounty utility district, town sani
(f) “Small business” has the meaning given i827.485 (2) tary district, public inland lakerotectionand rehabilitation dis
©). ' trict, metropolitan sewerage district or school district or the

(g) “Urban county” means a county located in a federak staﬁﬁ%ﬁ?ﬂ'bb: Iog?%\fr:gfng body of a federally recognized American

dardmetropolitan statistical area. ) . o . . .
g o . . . » () “Nonprofit organization” has the meaning given in s.
(h) “Wisconsin job opportunity business subsidy programyg 02(19).

meansthe program administered under this section. . . . . .
brog (g) “Public assistance” means relief provided by counties

(11) RepavmenT. (a) If an eligible job applicant leaves the,,jars 59 53 (21) Wisconsin works under $69.141t0 49,161
employ of a business that received fundstibsidize the wages aid to families with dependent children unded8.19 medical

gf the ellgr:blltle job aptﬁllc?r?lt U'?deml-%t (5) 19fgﬂ1] s;atsdth_e assistanceinder subchlV of ch. 49 low-income engyy assist
usinesshail repay the following percentage ot the Tunds.  5nceynder s16.385and the food stamp program und@etSC
1. If the eligible job applicant leaves while the position is- su»g11to 2029
sidized, 70%. NOTE: Par. (g) isshown as affected by thee acts of the 1995 legislaterand
2. If the eligible job applicant leaves less ti2months after asmerged by the evisor under s. 13.93 (2) (c).
the subsidy ended, a percentage between 70% and 0%, decreasifly) “State agency” has theeaning given in £27.01 (1)but
proportionallyto 0% 12 months after the subsidy has ended. alsoincludes the dice of district attorney
3. If the eligible job applicant leaves 12 months or more after (2) OBJECTIVES. The department shall develop guidelines for
the subsidy ended, 0%. the Wisconsin service corps program designed to prortiate
(b) A business needot repay funds under péa) if the busi ~ Objectivesof:
nessreplaces the departing eligible job applicant with another eli (&) Employment of young adult®roviding employment for
gible job applicant who remains employed witte business for youngmen and women ia county with a population of 500,000
atleast 12 months after the subsidy paid to the departing eligibfemore.
job applicant would have ended. (b) Personal developmen&ncouragingind developing work
(c) The secretary may waive all or part of a repayment requirgkllls, discipline, cooperation, meaningful work experiences and
underpar (a) if the secretary determines that waiving thpay trainingand educational opportunities for corps members.

ment is in the best interests of the state. (c) Community servicesAddressing the social, health and
(d) The local service agency shall use the amounts repazbnomicneeds o community within a county that has a popula
underthis subsection for additional wage subsidies. tion of 500,000 or more.

(13) FINAL REPORT. On or before September 1, 1993, the (3) APPLICATION FOR PROJECTAPPROVAL. (a) Eligible spon
departmenshall submit a final report concerning thés@énsin  sors. A state agengyocal unit of governmerar private oganiza-
job opportunity business subsidy program to the chief clerk tbn that operates in a county that has a population of 500,000 or
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more may apply to the department for approval of a proj@et (b) Responsibility agrement; detailedork plan. Before the
sistingof community services activities. approvalof a project, the sponsor shall prepare and submit to the
(b) Eligible projects. In order to qualify as an approved proj departmgna responslblllty agreement'that incorporates t.h.e com
ect, the project must provide employment opportunit@s)sist pleteproject cost estimate and a detailed work planspedifies
of community services activities and be located irounty that in detail the responsibilities of the sponsor and of the department
hasa population of 500,000 or more. If the sponsor is a nonprofiith respect to the project. The completeject cost estimate
organization,the project must serve a valid public purpose ighallinclude a summary of all anticipated costs resulting ftzen
orderto qualify as an approved project. !mplementatlon of the prOJectthdetalled work.plan shall spec
(c) Sponsor application. In orderto qualify as an approved ify the nature, scope and duration of the project; the number of

project,the sponsor must submit in the application: corps members required for the project; training, supervisory
1. A summarv of thextent and value of all financial su ortadmlnlstratlveand other service requirements; supfugl, tool,
it wiII' rovide forn{he roiect PP equipment,safety equipment and other material requirements;
P - project. . . time schedules; and other details relating to the implementation of
2. A preliminary cost estimate includingsammary of all he project.
anticipatedcosts resulting from implementation of the project. (c) Signing of esponsibility ageement.A projectis not authe

3. A preliminary work plan specifying the nature, scapel  yizeqand may not be implemented until the spomsuat the secre
durationof the project. tary sign the responsibility agreement.

(d) Local government sponsor3he department shahcour (d) Implementation; supervisionExcept as provided in a
agelocal units of governmerb apply for the approval of projects esponsibilityagreementhe sponsor is responsible for the imple
and shall provide assistance and information to facilitate theguntationof and the administrative services for an authorized
applications. project and the department is responsible for the recruitment,

(e) Not to involve labor dispute or displace other employesupervisiongontrol and training of corps members for the project.

No project may be approved by the department if cotembers (e) Number of corps members omject. The numbeof corps
will be used in any manner in connection with a work or laber dlﬁemberserving on a project may not exceed 3.

puteor if approval of the project woulthpair existing contracts 8) EDUCATION AND TRAINING. The department shall facilitate
or collective bagaining agreements with existing employes of the ®) ; : epartm .
sponsor.No project may be approved by the department if Cor@gangements with local schools and institutions of higher educa
memberaill be used to displace existing permanent employes i for academic study by corps members during nonworking

: . ioursto upgrade literacy skills, obtain equivalency diplomas or
fgﬁig%nsﬂhn:gg&%;ny employes who have been temporaﬂré]{))llegedegrees or enhance employment skills. The department

shall encourage the development of training programs for corps
(4) GUIDELINES FORPROJECTAPPROVAL. The department shall 9 P g prog P

. S i . X memberdor use during periodehen circumstances do not per
establishguidelines to be used in selecting projects for approvalit work on a project.g P P
Theseguidelines shall |nclud?. . . (9) CorpsMEMBERS. (a) Authorization. The department may

(a) Employment opportunitiesThe extent to which the project mploy corps members
will provide employment in meaningful labor intensive work (b) Outside civil sérvice All corps members shall be
activitiesfor corps members. : P

" . . . . employedoutside the civil service.

(b) Community servicesThe extent to which the project will . .
addresshe social, health or economic needs of the community () Wages.Corps members shall be paid at the prevailing fed
thatis to be served by the project. eral minimum wage or the applicable state mininwageestab

(c) Implementation.The degree of diulty in implementing lishedunder ch104, whichever is greaterCorps members shall
the broiect and its compatibility with oth ects in th receivetheir pay for the previous paeriod on the last working

proj palibiiity with oIher projects In the aréay,y, of the current pay period.

. (d) ItE)t(tel;]t of sp_c&nzdé I’etshpOI’lSIblhty. The value of financial 4 ynemployment compensatioA. corps member is not eli
upport to be provided by the sponsor . _gible for unemployment compensation benefits by virtue obhis
_(e) Public purpose and benefilhe extent to which the projectieremployment in the Wconsin service corps programo fhe

will serve a valid public purpose and benefit g¢esegment of the extentpermitted by federal lavthe Wsconsin service corps pro

public. gramshall be considered a work-relief and working-trainirg

(5) ProJecTFUNDING. (a) Community services activities; gramfor the purpose of determining eligibility for benefits under
appropriations. Moneys appropriated under29.445 (1) (cm) s.108.02 (15) (g) 1.

(i) and(km) may be used for community services activities as (e) Workers compensationA corps member is eligible for

authorizedunder those appropriations. worker’s compensation benefits as provided underLé2

(b) Other state agency apgpriations. A state agency may Us€  (f) Health cae and other benefitsA corps membeis not an

moneysfrom any appropriation for that agency to sponsor a prejjigible employe for health care benefitsaher benefits under
ectif implementation of the project is consistent with any purpogg, 40,

for which the moneys are appropriated. . (g) Education voucherl. A person who is employed as a
_ (6) ADMINISTRATION AND MATCHING FUNDS. (&) Administra- corpsmember for the specified term aproject and who receives
tion. The departmerghall provide guidelines for administrationy satisfactory employment evaluation upon termination of
of the Wisconsin serviceorps program and the program shall bgmpjoyments entitled to an education voucher that is worth at
administeredaccording to those guidelines. least$1,000but not more than $1,800. The department may
(b) Requiements for matching fund3he department shall setauthorize a partial education voucher for a person wko
requirementss to the amount of financial supptirat a sponsor employedas a corps member and who receives a satisfactory
must provide. The department may waive the requirements fagrdploymentevaluation upon termination of employment if the
projectsponsored by a local unit of government or a state agetsonis employed as a corps memierless than the specified
andmay reduce the amount of matching funds required for a pregirm of the project and if the department determines that employ
ectsponsored by a privategamization. mentwas terminated because of speciedumstances beyond the
(7) PROJECTAPPROVAL AND IMPLEMENTATION; CORPSMEMBERS  control of the corps member or was terminated in order to enable
SUPERVISION. (a) Approval. Projects shall be selected andhe corps member to attend an institution of higher education,
approvedby the department based on guidelines establishethnicalcollege or other training program or to enabledbigps
undersub.(4) and the requirements established under(@&)i§b). =~ memberto obtain other employment.
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2. The education voucher is valid for 3 years dfterdate of 106.215 Wisconsin  conservation corps program.
issuance for the payment of tuition and required program activ{th) DerINnITIONS. Unless the context requires otherwise, as used
feesat any institution of higher education, as defined underis.this section:

39.32(1) (a) that accepts the voucher and the department shall(a) “Board” means the 1&tonsin conservation corps board.
authorizepayment to the institution of face value of the voucher () “conservation activity” means an activity which has a
upon presentment. long—-termbeneficial impact on the land and watefghis state

(10) QUALIFICATIONS AND REQUIREMENTS FOR CORPS MEM-  and enhances, promotes or preserves wildlife, fisheries, forest,
BERS. (@) Age. In order to qualify for employment as a corps memagricultural, recreational, historical, cultural and commercial
ber,a person is required to have attained the ag@gfears but resources.This term also includes but is not limited to eyeson
may not have attained the age of 26 years at the time he or sbevationprojects, reclamation of lands and disaster assistance.
acceptssmployment. (c) “Corps enrollee” means a person enrolled in tligc@hsin

(b) Unemployed.n order to qualify for employment as a corpgonservatiorcorps program.
membera person is required to be unemplogethe time he or  (¢cg) “Disability” means a physical or mental impairment that
sheapplies for employment. lorder to establish that a person isypstantiallylimits one or more major life activities, record of
unemployedat the time of application for employmerthe having such an impairment or being regarded as having such an
departmentay require the person to bertified as unemployed jmpairment. “Disability” includes any physical disability or
by a local job service fite. developmentatlisability, as defined in $1.01 (5) (a) “Disabil-

(c) Enroliment period. In order to qualify for employment asity” does not include the current illegal use of a controlled sub
acorps membem person is required to sign a statement of intestanceas defined in ©£61.01 (4) or a controlled substance ana
tion to serve in the \Wgconsin service corpprogram for a log, as defined in s961.01 (4m) unless the individual is
9-monthperiod. This statement does not obligate the departmeatticipatingin a supervised drug rehabilitation program.

to provide employment for the member for that period. (cm) “Human services activity” means an activity which-pro
(d) Training and skills. No training or skills are required in motes the social well-being of children, the eldegprsons with
orderto qualify for employment as a corps member disabilitiesor persons with low incomes.

(e) Physical examination. No physical examination is  (d) “In—kind services and materials” includes services such as
requiredin order to apply for employment as a corps member dii@ining, supervision, administration, transportation, insurance
the department shall require a physical examination befoligbility coverage and similar services and materials such as sup
employment. The department may accept evidence of a physigaies, fuel, tools, equipment, safety equipment and other materials
examinationconducted within one year before employment if thior a project.
examining physician signs a form containing tirgformation (e) “Local unit of government” means tigeverning body of
requiredby the department. any city, town, village, countycounty utility district, town sani

(11) SeLECTION OF CORPSMEMBERS. (a) Standards. The tary district, public inland lakerotectionand rehabilitation dis
departmentshall establish standards for the selection of corggCt, metropolitan sewerage distriot school district, the Fox—

membersrom amongthose persons who are qualified and whiVinnebagoregional management commission or tiected
seekemployment. tribal governing body of a federallecognized American Indian

(am) Employment of certain persondhe department shall tribe or band. o _ -
attemptto hire at least 50% dfs corps members from among (f) “Nonprofit oganization’has the meaning specified under
thosepersons who are receiving pubdissistance at the time ofS- 108.02 (19)
applicationfor employment, who have received public assistance (fm) “Public assistance” means relief provided by counties
within one year of the time of application for employment or whanders.59.53 (21) Wisconsin works under s49.141t049.161,
arelikely to be eligible for public assistance if thég not obtain aid to families with dependent children unde#8.19 medical
employment. assistanceinder subchlV of ch. 49 low—income engyy assist

(b) Affirmative action plan. The department shall adopt adnceunder s16.385 weatherization assistance unde¥G39and
statewide affirmative action plan and shatiomply with the thefood stamp program und@rUSC 201102029
requirementsunder $230.06 (1) (g)o (k) The standardsstab NOTE: Par. (fm) is shown as affected by tree acts of the 1995 legislaterand

. . . X asmerged by the evisor under s. 13.93 (2) (c).
lishedunder par(a) shall be consistent with this plan. (g) “State agency” has the meaning specified und22%01

(c) Hiring procedure. The department shall develppoce (1) but also includes thefage of district attorney
duresfor the hiring of corps members. The department shall u (2) OsJECTIVES. The boardshall develop guidelines for the

any appropriate local job serviceioé in the area of a project {0 \yisonsinconservation corps program designed to promote the
distribute applications,conduct interviews and evaluate app"objectivesof'

cantsand make recommendations concerninghihiag of corps (a) Employment of young adult®roviding employment for

members. The department may use project sponsors aneo d in all reai f the stat
sponsoringlong-term projects to conduct intervieneyaluate YOUNgmen and women in all regions of the state.

applicantsand make recommendations concerning the hoing  (b) Conservation. Conserving, developing, enhancing or
corpsmembers. maintainingthe natural resources of this state through the imple

(12) ENROLLMENT PERIOD; EVALUATION: DISCIPLINE.  (a) mentationof projects whicthave a long-term beneficial impact

Enrollimentperiod. The normal enroliment perioidr a corps onthe environment. . )
memberis from 6 to 9 months. The department may authorize the () Personal developmentncouraging and developimegprk
employmentof a corps member beyond the end of the normgiills, discipline, cooperation, meaningful work experiences and
enrolimentperiod for a limited timenot to exceed 3 months, trainingand educational opportunities for corps enrollees.
under special circumstances where continued employment is(d) Human servicesPromoting the social well-being of chil
requiredin order to complete a project in progress. dren,the elderly persons with disabilities and persons with low

(b) Evaluation; discipline. The department shall establiscomesthrough the implementation of projects that include
standardsnd procedures to evaluate terformance, for disei NUManservices activities.

pline and for termination of employment of corps members. ~ (3) PROGRAM RESPONSIBILITYAND COORDINATION. The board
(13) GuipELINES. The department need not promulgate ds the .pollcy—maklng bodyesponsible for t_he Wc_onsm con

rulesthe guidelines described under suBs, (4) and(6). Servation corps program and shall establish guidefioethis
History: 1991 a. 391993 a. 3991995 a. 2&.3721, Stats. 1995 5. 106.21995 Program. The board may delegate responsibility &dministra

a.201 289 s. 13.93 (2) (c). tion, implementation of projects, corpsrollee employment and
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supervisionproject coordination andther details of the program shall give priority to projects providing serviceschildren and
to the executive secretary or other stdfthe board. Thelepart theelderly

mentshallassist the board in payroll, accounting and related man (c) |mplementation.The degree of ditulty in implementing
agemenfunctions. the project and its compatibility with other projects in the area.

(3m) REPORTING REQUIREMENT FOR DONATIONS. The board  (d) Extent of spons¢s responsibility. The share of the total
shall submit an annual report to the chief clerk of each housefst of the project, including the value of in—kind services and
thelegislature for distribution to the legislature unde&r%172 (2) materialsto be paid or provided by the sponsor

that identifies, for each gift, grant or bequesedited under s. (dm) Benefits to erallees. The extent to which the sponsor

20.445(6) (jb), the name of the individual organization making _ . . . s
it and the amount of and the manner in which it is utilized. will provide to the corps enrollees on preject additional wages
or other additional benefits.

(4) StaFFAND EMPLOYES. (2) Executive seetary. The gover e) Public purpose and benefihe extent to which the project

nor shall nominate, and with the advice and consent of the sena lid oubli d benefit adas tof th
appoint,an executive secretary of the board outside the classifidt] SE€Tve a valld public purpose and benelit geasegment ot the

serviceto serve at the pleasure of the governor public. . L .

(b) Staff. The board shall employ staiithin the classifieser . (7) PROJECTFUNDING. (a) Conservation activities; apppria-
vice which is necessary to administer theswnsin conservation 10ns. Moneys appropriated under).445 (6) (j) (m) and(u)
corpsprogram, including stéfo coordinate, supervise and imple may be utlllzgd _for conservation activities as authorizeder
mentprojects, to recruit and tragorps enrollees and to provideti0Seappropriations. - o o
administrativetyping and clerical services. The department shall (@m) Human services activities; apgriations. Moneys
provide staf within the classified service which is necessary tappropriatedinder s20.445 (6) (b)(j) and(m) may be utilized
provide for payroll, accounting and related management-funfpr human services activities as authorized under those appropria
tionsassociated with the Mtonsin conservation corps programtions.

(5) APPLICATION FOR PROJECTAPPROVAL. (@) Eligible spon _(b) Other state agency appmr_iat_ions. A state agencynay
sors. The federal government, a state agelocal unit of govern utlllze moneys from any appropriation for ﬂage_ncy to sponsor
ment or nonprofit oganization may apply to the board fora project if implementation of the projectdsnsistent with any
approvalof a project. purposefor which the moneys are appropriated.

(b) Eligible projects. In order to qualify as an approved proj  (8) ADMINISTRATION; PROJECTAPPROVAL; WORK PLANS; IMPLE-
ect, the project is required to provide employment opportuniti@&ENTATION; ENROLLEE SUPERVISION. (&) Guidelines for adminis
andto consist of conservation activities or human services actittiation. The board shall provide guidelines for administration of
ties or both.If the sponsor is a nonprofitganization, the project the Wisconsin conservation corps program.
is required toserve a valid public purpose in order to qualify as an () Administration. The Wsconsin conservation corpso-

approvedproject. gramshall be administeredccording to guidelines provided by
(c) Sponsors application. In orderto qualify as an approved the board.
project,the sponsor is required to submit in the application: (c) Administrative expenses; apppriations; reallocation.

1. A summaryof the extent and value of all in—kind servicesMoneysappropriated under 20.445 (6) (ja)(n) or(y) may be uti
and materials it will provide for the project as wals any other lized for the payment oadministrative expenses related to the
costsassociated with the project which it agrees ta pay Wisconsinconservation corpsrogram as authorized under those
2. A preliminary cost estimate includingsammary of all appropriations.If the board determines that these appropriations
anticipatedcosts resulting from implementation of the project. arenot suficient, it may request the joint committee on finance to
3. A pre”minary work p|an Specifying the nature, scapd tal_(e .action under $3.101 (4)t0 transfer moneys from the appro
durationof the project. priation under $20.445 (6) (j) (m) or (u) to the appropriation
(d) Local government sponsor&he board and departmentUnders.20.445 (6) (a)(n)or(y). _
shall encourage local units of government to apply for the (d) Approval. Except as provided in suf@g), projectsshall
approvalof projects and shall provide assistance and informatit selected and approved by the board bageguidelines estab
to facilitate these applications. lishedunder sub(6).
(e) Not to involve labor dispute or displace other employes. () Complete psjectcost estimatePrior to approval of a proj
No project may be approved by the board if corps enrollees vt the executive secretary shall prepare and submit to the board
beused in any manner oonnection with a work or labor disputea complete project cosistimate. This estimate shall include a
or if approval of the project would impair existingntracts or cel summaryof all anticipatectosts resulting from the implementa
lective bagaining agreements with existing employes of the spotion of the project.
sor. No project may bepproved by the board if corps enrollees (f) Detailed work plan. Prior to approval of a project, the
will be used to displace existipgrmanent employes of the sponexecutive secretary shall prepare and submit to the board a
sor,including any employes who have been temporarily laid—cdetailedwork plan specifying the naturegope and duration of the
by the sponsor project; the number of corps enrollees; training, supervisory
(6) GUIDELINES FORPROJECTAPPROVAL. The board shalstab administrativeand other service requirements; supfigl, tool,
lish guidelines to be used in selecting projects for approval. Thesgiipment,safety equipment and other material requirements;
guidelinesshall include: time schedules; and other details relating to the implementation of
(a) Employment opportunitiesThe extent to which the projectthe project.
will provide employment in meaningful labor intensive work (g) Responsibility agrement. Prior to approval of a project,
activitiesfor corps enrollees. the executive secretary shall prepare anthmit to the board a
(b) Conservation.The extent to which the project will promoteresponsibilityagreement which incorporates the complete project
the long-term beneficial conservation of resources. The guidgostestimate and detailed work plan and specifies in detail the
lines shall assigm high priority to projects required under a shoregesponsibilitiesof the sponsor and the board with respect to the
land management ordinance unde®2.17 project.
(bm) Human services.The extent to whiclthe project will (i) Signing of esponsibility ageement.A project is not autho
promotethe social well-being of children, the eldembersons rized and may ndteimplemented until the sponsor and the board
with disabilities and persons with low incomes. The guidelinsggn the responsibility agreement.
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(i) Implementation. Exceptas provided in a responsibility tion corps program shall be considered a work-relief and
agreementthe board is responsible for the implementation of amorking—trainingprogram for the purpose of determining eligi
authorizedproject. Theéboard may delegate to a sponsor respondiility for benefits under €08.02 (15) (g) 1.

bility for implementing various aspects of a project in the respon (e) Workers compensationA corps enrollee is eligible for

sibility agreement. . _ _ worker’s compensation benefits as provided underl6R.
(k) Enrollee supervision.1. The board is responsible for the () Health cae and other benefitsExcept as provided in par
overall supervision and control of corps enrollees. (fm), a corps enrollee is not atigible employe for health care

2. The board may delegate to a sponsor responsibility feenefitsor other benefits under cto.
enrolleerecruitment, training and supervision and for administra  (fm) Group healthcare coverage. The board may provide
tive services to berovided for a project in the responsibilitygrouphealthcare coverage, including group health care coverage
agreement. offeredby the state under 40.51, to any of the following:

(L) Project coodination. Theboard is responsible for the 1 Corps enrollees who have been crew leaders, regional crew
coordinationof work activities related to various projectstite |eadersor a combination thereof for at least 2 years.

Samearea. 2. Crew leaders or regional crew leadet® are dischaing
(89) PARTNERSHIPPROJECTS.(a) If & sponsor pays for the tma'_srﬁ)ecialresponsibiIities, as determined by the board.
costof a project, the board may select and approve a project wit (g) Incentive payment or voucherl. A person whds

outusing the guidelines establlshed u_nder £6p. . employedas a corps enrollee for a 6—-month to one-year pefiod
_(b) Ifthe department of corrections is a sponsor of a project tagftinuousemployment, as determined by standards adopted by
is approved under this subsection, the corps members projre é:w board, and who receives a satisfactory employment evaluation
pontermination of employment is entitled am incentive pay
the members othe project shall receive applicable alcohol ofant of $500 prorated in the sarpeoportion as the number of
otherdrug abuse treatment and educational programming serviggg s of employment completed by that perdegars to 2,080
for a portion of each work week, but not to exc&eliours per hoyrsor an education voucher that is worthlesst double the
work week. - _ monetaryvalue of the prorated incentive payment, but not more
(8m) ADMINISTRATIVE PROJECT. In addition to the projects than $2,400 prorated in the same proportion as the number of
authorizedunder this section, the board may approve one projefurs of employment completed by that perssears to 2,080
thatprowde_s_ emplo_yment for corps enrollees inan admlnls_tratmgursl No corps enrollee may receive more tBancentive pay
work or training projecsponsored by the Mtonsin conservation mentsor 4 education vouchers.
corps. Subsectiong5) (a)to (d), (6) and(8) (d), (9) to (j) and(k) 2. The board may authorize a pariiatentive payment or
1. do not apply to a project approved under this subsection. ¢y catiorvoucher to a person who is employed as a corps enrollee
(9) WORKCAMPS;TRAINING. () Work camps.If necessary for andwhoreceives a satisfactory employment evaluation upen ter
the implementation of a conservation projetite board may mination of employment if the persois employed as a corps
establishor utilize residential facilities but the board may not usgnrolleefor less than a one-year period of continuous employ
moneysappropriated under 80.445(6) (u)or (y) for the estab mentand the board determines that employment was terminated
lishment of new residential facilities. becausef special circumstances beyathé control of the corps
(b) Education and training.The board shall facilitate arrange enrolleeor if the person is employed as a corps enrollee for at least
mentswith local schools and institutions of higher educafmn 10 months but less than a one—year period of continuous employ
academicstudy by corps enrollees to upgrade literayjlls, mentand the board determines that employment was terminated
obtain equivalency diplomas or college degrees or enhaniceorder to enable the persondtiend an institution of higher
employmentskills. The board shall encourage ttevelopment educationtechnical college or other training program or to enable
of training programs for corps enrollees for use during fiete@  the person to obtain other employment.
odswhen circumstances do not permit work on a project. 3. The education voucher is valid for 3 years afterdate of
(10) CorpsENROLLEES. (&) Authorization; classification. issuance for the payment of tuition and required program activity
Theboard may employ corps enrollees. The board shall clasgifgs at any institution of higher education, as defined under s.
theseenrollees as corps members, assistant crew leamterg, 39.32(1) (a) which accepts the voucher and the board shall autho

leadersor regional crew leaders. rize payment to the institution of faslue of the voucher upon
(b) Outside civil service All corps enrollees shall be employedpresentment.
outsidethe civil service. (h) Helmets; footwear; safety equipmeifithe board shall pro

(c) Wages.Corps members shall be paid at the prevailing feslide each corps enrollee working orcanservation activity with
eral minimum wage or the applicable state mininmageestab a safety helmetdisplaying a Wsconsin conservation corps
lishedunder ch104, whichever is greaterAssistant crew leaders, emblem. The board shatiequire each corps enrollee to have-ade
crewleaders and regional crew leaders may be paid more thanghateprotective footweaiif needed fothe project, and may par
prevailing federal minimum wage or applicable state minimurtially reimburse corps enrollees for the cosplataining this foct
wagebut may not be paid more than twice the hourly wage ofwear. The board shall ensure that all other necessary safety
corpsmember The board may waive the wage limitation of ®quipments provided for each corps enrollee.
regionalcrew leader Corps enrolleeshall receive their pay for (11) QUALIFICATIONS AND REQUIREMENTSFOR CORPSENROLL-
the previous pay period on the last working day of the current pes. (a) Age. In order to qualify for employment as a corps mem
period. ber or an assistant crew leadea person is required to have

(cm) Wages of certain @w leaders.Notwithstanding pafc), attainedthe age of 18 years but may not have attained the age of
acorps enrollee who, on July 29, 1995, is a crew leader and is (26d/ears at the time he or she accepts employment. In trder
morethan twice the hourly wagef a corps member may be paidqualify for employment as a crew leader or a regional crew leader
the greater of the hourly wage that hesbie is receiving on July a person is required to have attained the age of 18 yehediate
29,1995, or an hourly wage not exceeding twice the hourly walge or she accepts employment.
of a corps memberThis paragraph does not apply to assistant (b) Unemployed n order to qualify for employment as a corps
crewleaders or regional crew leaders. membera person is required to be unemplogethe time he or

(d) Unemployment compensatioA.corps enrollee is not eli she applies for employment. In order to qualify for employment
gible for unemployment compensation benefits by virtue obhis asan assistant crew leadarperson is required to be either unem
her employment inthe Wisconsin conservation corps programployed at the time he or she applies for employment or is required
To the extent permitted by federal lathve Wsconsin conserva to beemployed as a corps membér order to establish that a per
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sonis unemployed at the tin@ application for employment, the 106.25 Public insurrection; death and disability bene -
boardmay require the person to be certifiecuasmployed by a fits. (1) DeriNnTIONS. In this section:

local job service dice. (a) “Public insurrection” meansivil disturbance in which a

(c) Enroliment period. In order to qualify for employment asgroup or groups of persons are simultaneously engaged in acts of
acorps enrollee, a personrequired to sign a statement of intenviolenceagainst persons property by the illegal use of weapons,
tion to serve in the Wgconsin conservation corps program for &y burning,pillaging or looting or by committing any other illegal
6—monthto one—year period. This statement does not obligate #ts,and which is of such a magnitude as to result in any of the
boardto provide employment for the enrollee for that period. following:

(d) Training and skills. No training or skills are required in 1. Extraordinary utilization of ¢fduty local law enforce
orderto qualify for employment as a corps memb&he board mentpersonnel.
shall establish minimum levelsf performance, training and skills 2 peclaration of a public emgency by the governor

requiredto qualify for employment as @romotion to assistant 3. The calling of the national guard or other troops.

crewleader crew leader or regional crew leader (2) DEeATH AND DISABILITY BENEFITS. If the department finds
re (Si)redlianhg?:j%arutoeéan;ln%t;oenrh ’\llg nﬁgﬁ';glaec)é?rgg%tr'gne ésb atthe injury or death o& state or local governmenffioér or
q PPy ploy P ployearose out of the performance of duties in connection with

the board may require a physical examination after a cor ublic insurrection, anfinds that death or disability benefits are
enrolleeis employed. The board may accept evidence of a-ph yableunder ch102, a supplemental award equal to the amount
cal examination conducted within one year prior to employme the benefits, other than medical expense, payable undedZh
asmeeting such a requirement if the examining physician S'gngﬁallbe made to the persons and in the same manner providéd by
form containing the information required by the board. ch. 102, except that when benefits are payable undEdzA9 a

(12) SELECTION OF CORPSENROLLEES. (a) Standards. The  g,,nlementaawardequal to one-half the benefits payable under
boardshall establish standards for the selection of full-tme trtl;[gection shvgll be (rwade. s pay !

part-timecorps enrollees from among thogersons who are
qualified and seek employment.

. from the general fund.

(am) Employment of certain person®n and after Januafy 2 B Death andlisabilit
1988, the board shall attempt to hire at least 50% of its corps mem (4). BENEFITSADDITIONAL TOALL OTHERS. Death andlisability
bersfrom among those persomo are receiving public assist Penefitsunder this section are in addition to all other benefits pro
anceat the time of application for employment, who heeeeived Vid€d by statelaw or by action of any municipality or public

: - P : o ency.
public assistance within one year of the time of application f&gHistory: 1971 c. 491975 c. 1991975 c. 404.7; 1975 c. 405.7; Stats. 1975

employmentr who are likely to be eligible for publassistance s 101.47,1977 c. 2%.165% 1995 a. 2%.372 Stats. 1995 s. 106.25995 a. 225
if they do not obtain employment.

(b) Affirmative action plan.The board shall adopt a statewidel06.26 Employment transit assistance  program.
affirmative action plan and shall comply with thequirements (1) FiNDINGS AND PURPOSE. The legislature finds that, for many
unders.230.06 (1) (gjo(k). The standards established under paworkersand persons seeking employment in outlying suburban
(a) shall be consistent with this plan. andsparsely populategind developed areas, conventional, fixed—

(c) Hiring procedure. The board shall develop procedures fofoute mass transit systems do not provide adequate transportation
the hiring of corps enrollees in cooperation with the departmessgrvice. The purpose of the employment transit assistance pro
Theboard shall utilize any appropriate local job servideefn gramunder thissection is to correct this deficiency in access to
the area ofa project to distribute applications, conduct interviewemploymentocations and to stimulate the development of inno
and evaluateapplicants and make recommendations concerningtive transit service methods.
the hiring of corps enrollees. The board may utilize project-spon (2) DeriNiTIONS. In this section:
sorswho are sponsoring long—term projects to condoter (a) “Eligible applicant” means a local public body or a private
views, evaluateapplicants and make recommendations CORCerfganization.
ing the hiring of corps enrollees.

(13) ENROLLMENT PERIOD; EVALUATION; PROMOTION; DISCI- (d).
PLINE. (a) Enrollment period. The board may authorize the “ . R . .
employ&n)ent)f a corps rgember whie not promo)':ed to assistant () "Mass transit system” has the meaning given §520 (1)
crew leaderbeyond the 6-month to one-year enrollment period” . ) ) .
for a limited time, not to exceed one ygfthe corps member has_ (d) “Project” means a project designed to improve access to
adisability The normal enrollment period for a corps membd@bs located in outlying suburban and sparsely populated and
who is promoted to assistant crew leader or for a person whdlgvelopedareas that are not adequately served by a tressit
hired asassistant crew leader is 2 years. The board may authofiyétemand to develop innovative transit service methods.
the employment of a corps member or assistant crew leader(3) AbmiNISTRATION. The departmenshall administer the
beyondthe normal enrollment period for a limited time, not temploymentransit assistance program and shalle all powers
exceed3 months, under specialrcumstances where continuedhecessargndconvenient to implement this section, including the
employments required in order to complete a project in progresillowing:
The normal enrollment period for a crew leader or a regional crew(a) To conduct a project.
leaderis 2 years. The board may extend the employment of a crevv(b) To make and execute contracts with eligible applicants.

leaderbeyond thenormal enrollment period if the crew leader L . }

possessespecial experiencéraining or skills valuable to the pro . (€) To make grants to eligible applicants to conduct projects or

gram. The board may extend the employment of a regional créymatch a federal grant awarded to an eligible applicant to con

leaderfor an unlimited time. ducta project. Grants by the department are subject to all of the
following requirements:

(b) Evaluation; pomotion; discipline.The board shall estab .
lish standards and procedures to evaluate the performance, tol- A grantmay not exceed 80% of the total cost of a project.

determine promotions, for discipline and for termination of 2. Agrant may only be made to an eligible applicant that pro
employmentof corps enrollees. videsaccess to nontemporary employment.

History: 1983 a. 27181; 1985 a. 2%s.103m 104m 619to 623x 3202 (39) (d) To receive and review applications from eligibfgplicants

Stats.1985 s. 16.201987 a. 27255 1989 a. 2831, 329, 359, 1991 a.32, 39, 269, . . :
309 1993 a, 16202, 399 1995 a, 2%s.2394t0 278 Stats, 1095 s, 106.215995 for grants under this section and to prescribe the form, namare

a. 201289 1995 a. 448&s.1, 69; s. 13.93 (2) (c). extentof information that shall be included in applications.

(3) PavmenTs. All payments under this section shall be made

(b) “Local public body” has the meaning given ir85.20 (1)
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(e) To establish criteria for evaluating applications for grants (b) Fares chaed under the program must not exceed $2 per

under this section. one—-waytrip.
(4) ReqQuIReMENTS. The following requirements apply to the (c) Employers must pay at least 50% of the cost per one-way
employment transit assistance program: trip for their employes who participate in the program.

(a) All jobs accessed by the program must pay at least $4 pé‘ﬂ'iStOryZ 1989 a. 311995 a. 2%.3526m Stats. 1995 s. 106.26.
hour.
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