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thereof, and of the whole of such original. 

.. / (; / 

IN TESTIMONY WHEREOF, I have hereunto 
set my hand and affixed the official 
seal of the agency at Hill Farms 
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ORDER OF THE WISCONSIN 

BOARD OF VOCATIONAL, TECHNICAL 

AND ADULT EDUCATION ADOPTING 

RULES 

Relating to rules concerning Certification of Personnel. 

Analysis prepared by the Wisconsin Board of Vocational, Technical and 

Adult Education. 

The rules are need ed to ensure quality education through qualified 

staff. This Code sets forth minimum occupational, academic and 

teaching experiences for professional employees in teaching, 

supervisory, administrative and other defined roles at the district 

level. The rules delineate the types of certification and require-, , ~ , 

~~nts for each certification. Renewal of certification requirements 
".\ 

i's~s.tated • 
'\ ... 

Procedures for certification include the transmitting of a cer­

tiiicatton request and supportive documents by the district director 

or apPointed representative. Certification is based upon assignment 

by~he VTAE district, and certification will be requested in accor-

dance with the individual's assignment. In addition, individuals 

may request certification in areas beyond assignment. 

The general·provisions include identifying equivalencies for occupa-

tionai experience and the baccalaureate degree. 



Districts or' individua1s who are certified under the Code may appeal a 

decision of the state staff. All appeals of Certification issues 

shall be conducted in accord with the provisions of Chapter 227, 

Stats., and Chapter A-V 4, Wisconsin Administrative Code. 

Pursuant to authority vested in the Wisconsin Board of Vocational, 

Technical and Adult Education by sections 38.04 (1) and (4), 227.014 

and 227.027, Stats., the Wisconsin Board of Vocational, Technical and 

~ Adult Education hereby repeals, amends and adopts rules governing the 

certification of educational personnel. 

Chapter A-V 3 (title) (contents) is amended as fo11ows: 

,I CHAPTER A-V 3 

"',,2 '; REQUIREHEU'f'S POR CER'f'IFICA'f'ION 

3,"", CERTIFICATION OF PERSONNEL: 
, 

4 
'\ \ 

REQUIREMENTS AND PROCEDURES 

5 
'", \ 

6 " 

7, A-V 3.001 Definitions A-V 3.05 Counselors 

8 ,A :rl y 3.01 Ge1"ler~l A-V 3.06 Librarians 

9 A-V 3.01 Introduction; purpose A TT 3.97 lRS eruetiel'lfÜ ffieeHa v 

10 A-V 3.02 Instructional staff opeeialioto aFld audio 

Il A-V 3.03 Supervisors-coordinators visual opeeialists 

12 A-V 3.0.f Administrators A-V 3.07 Instructional media, 

13 audio-visual and 

14 curriculum specialists 
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1 A-V 3.001 is created to read: 

2 A-V 3.001 Definitions (1) "State Board" as usedherein means 

3 the state board of vocational, technical and adult education. 

4 (2) "District" as used herein means a vocational, technical 

5 and adult education district. 

6 (3) "Code" as used herein means the Wisconsin Administrative 

7 Code, Chapter A-V 3. 

8 (4) "Recognized educational system" means a public or pri-

9 vate educational system which is accredited or approved by public 

10 or private accrediting bodies, or by the United states Office of 

11 Education. 

12 A-V 3.01 (1) is repealed and recreated to read: 

13 A-V 3.01 Introduction; purpose. Certification is the 

14 affirmative outcome of a process by which the state board, through 

15 its staff, evaluates in terms of occupational, academic, and 

16 teaching experience the preparedness of professional employees 

17 to assume and continue in teaching, administrative, supervisory 

18 and other defined roles at the district level. The initial 

19 certification process is initiated after the assignment of an 

20 employee. The purpose of this chapter is to set forth minimum 

21 occupational, academic, and teaching experiences for education 

22 personnel employed by the districts in the positions designated 

23 by this chapter. The certification process shall be in harmony 

24 with affirmative action and equal employment opportunity 

25 commitments subscribed to by the state board and districts. 

26 (1) General provisions. The application of this code is 
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1 authorized by s. 38.04 (4), Stats. 

2 Ca) The provisions of this ehapter apply to all administrators, 

3 supervisors, and eoordinators, instruetional staff, eounselors, 

4 librarians, instruetional media, audio-visual and eurrieulum 

5 speeialists identified in this ehapter and employed by distriet 

6 boards. 

7 Cb) State institutions whieh offer voeational instruetion 

8 may request eertifieation. 

9 (e) Certifieation is limited to the speeifie instruetional 

10 and related positions deseribed hereino 

11 (d) Requirements herein apply to all educational personnel 

12 certified after the effective date of this chapter. 

13 (e) 'Persons certified prior to the effective date of this chapter 

14 have the option to seek recertifieation status for the same position 

15 or instruetional area under regulations governing their most recent 

16 certification or under the regulations of this code exeept in the 

17 instance of the life certificate. A-V 3.01 (3) (f) prohibits the 

18 

19 

20 

issuanee 

chapter. 

after the 

of new life eertificates after 

Persons changing position or 

effective date of this chapter 

the effeetive da\te of this 

instructional area assignment 
\ ' 
\ 

shall comply with additional 

21 requirements for the new field in effect as of the effective date of 

22 this chapter. 

23 (f) Certifications, licensures or other approvals by 

24 accredited or recognized organizations may be considered by the 

25 state board staff' in evaluating the certifieation status of any 

26 personnel affected by these other organizations in the pursuit of 

4 .. :-~' , 
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1 a certifiable assignment in the VTA~ sistem as teacher, administrator, 

2 supervisor-coordinator, counselor, librarian, instructional media, 

3 audio-visual or eurrieulum speeialists. The state board may permit 

4 some equivaleneies to be granted applieants who are subjeet to 

5 these other groups as weIl as to the state board. Equivaleneies 

6 may be granted after an evaluation by the state board staff of the 

7 requirements of other reeognized organizations to assure relevanee 

8 of such requirements to the eertifieation status of an applieant. 

9 A...,V 3. al (2) is repealed and reerea"ted to read: 

la 

11 

(2) Procedure: 

(a) For new employees, the eertifieation process shall be 

12 initiated by the distriet direetor after assignment of affeeted 

13 employees. The employees shall be parties to requests to the 

14 state board for eertifieation by providing doeumentary proof as 

15 to their oeeupational, aeademie and teaehing experienees. 

16 (b) After initial eertifieation pursuant to par. (a), 

17 individuals may request eertifieation in additional areas. Such 

18 requests shall be submitted to the state board by the distriet 
-

19 eertifieation offieer together with proper doeuments and individual 

20 paid fee. The fee shall be equivalent to the norma I fee charged to the 

21 distriet by the state board for initial eertifieation. 

22 (c) Renewal of the individually requested certifieate 

23 deseribed in par. (b) shall be granted, based upon evidence 

24 of eontinued oecupational eompeteney as demonstrated by 

25 oceupational experience or eurrent oeeupational coursework. In 

26 academie areas, renewal shall be based upon continued professional 

5 



1 coursework in the area of certification, or occupational experience. 

2 Requirements detailed in A-V 3.02 (4) (d) shal1 apply for the 

3 renewal of the 5-year certificate. 

4 (d) Certification of individuals employed for first-time 

5 appointments shall be considered on a priority basis by both the 

6 district and the state board. Certification request for such 

7 personnel shall be submitted to the state board staff by the 

8 employing district or institution as soon as possible within the 

9 first six months after the new employee is hired. 

10 (e) Requests for certification, including documentation for 

11 renewal, shall be processed on as timely a basis as possible 

12 during the school year by the district and the state board staff. 

13 (f) "The applicant for certification shall submit to the 

14 district director, or appointed representptive of such administrator, 

15 all necessary documents required for certification. The 

16 

17 

18 

19 

20 

21 

22 

23 

documentation shall include an approved application form for 

certification, official transcripts of undergraduate or graduate 

credits as applicable to the category of certification \equested, 
\ 

official copies, or true copies attested to by the district 9jrector 
\ ' 

or the director's designee, of any professional or occupational 

licenses where applicable, and written vertification from the 

employer of all appropriate and required occupational experience. 

(g) Occupational experience shall be of such recency and 

24 relevancy as to add to the preparedness of the applicant for 

25 certification. Such experience shall represent current practices " 

26 in the occupational area of certification. 

6 
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1 (h) The distriet direetor, or appointed representative, 

2 shall be responsible for reeeiving all supportive doeuments related 

3 to eertifieation ineluding offieial transeripts, offieial eopies 

4 of oeeupational lieenses and written vertifieation from employers 

5 of all appropriate and required ?eeupational experi~nee and shall 

6 submit to the state board all required eertifieation doeuments. 

7 (i) The state board staff shall evaluate all materials 

8 submitted and, on behalf of the state board, shall issue appropriate 

9 eertifieates through the employing ageney to eligible employees. 

10 (j) Certifieation shall not be affeeted by future ehanges in 

11 progam or eourse numberingo If programs or eourse numbers are 

12 ehanged, eertifieation for like eontent shall transfer to the new 

13 numbered area. 

14 A-V 3.01 (3) is repealed and reereated to read: 

15 (3) Certifieation status. 

16 (a) Five-year eertifieates are granted to personnel meeting 

17 requirements who are employed full-time (50% or more as determined 

18 by eaeh distriet) in state-designated programs of a distriet. 

19 (b) Provisional eertifieates are granted to personnel 

20 meeting requirements who are employed full-time (50% or more) in 

21 state-designated programs of a distriet and have not met the 

22 requirements for the 5-year eertifieate. 

23 (e) Approval status is granted on a biennial basis to personnel 

24 meeting established requirements who are employed in state-

25 designated programs on a part-time basis (less than 50% employment 

26 as determined by eaeh distriet) or on a limited term basis for new 

7 



1 or unique programs for the disadvantaged, handicapped, for driver 

2 education or for targeted special projeets. To be eligible for 

3 continued approval status the applicant must comp1ete at least one 

4 of the courses listed in the educational requirements for the 5-year 

5 certificate each 2 years until their completion or 2 months of 

6 appropriate occupational experience or other professional activity 

7 de1ineated by the district in a plan of such activities. The 

8 district plan of activities for professional growth may include 

9 workshops or conferences of specific relevanee to the staff 

10 member's responsibilities, continuing education units (CEUs) and 

11 attendance in a district's associate degree or vocational diploma 

12 program areas. The district plan shal1 be approved, prior to its 

13 implementation, by both the loca1 board and the state direetor. 

14 (d) Approval status, provisional certificates or 5-year 

15 certificates may be granted to app1icants, meeting established 

16 requirements, in their second and additional instructional areas. 

17 

18 

19 

20 

(e) Emergency approval status may be granted personnel who are 

emp10yed by a district because of unusual circumstances.'\ The 
, 

districts's emergency approval request to the state board shall \ -, 

include a full description of the unusual circumstances upon which 

21 the emergency request is based. Emergency approval status shal1 

22 not remain in force beyond a maximum period of 12 consecutive 

23 months. 

24 (f) No life certificate shall be issued after the effective 

25 date of this chapter. Additional time, according to the provisions 

., . , 

26 of 1-5, below, shall be granted personnel holding the 5-year certificate 

8 
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1 to eomp1ete a renewa1 of that eerti~ie~te if they wou1d have gua1ified 

2 for a life eertifieate under the provisions of the previous eode. 

3 1. Personne1 ho1ding the 5-year eertifieate who under 

4 provisions of the previous eode, wou1d have gua1ified for a life 

5 eertifieate after the effeetive date of this ehapter and prior to 

6 September 1, 1981, sha11 be gran~ed 5 additiona1 years from the date tr 

7 person would have beeome e1igib1e for a life eertifieate to eomp1ete tr 

8 reguirements for the renewal of their eurrent 5-year eertifieate~ 

9 2. Personne1 ho1ding the 5-year eertifieate who under 

10 provisions of the previous eode, wou1d have gua1ified for a life 

11 eertifieate after August 31, 1981, and prior to September 1, 1982, 

12 sha11 be granted 4 additiona1 years from the date that person 

13 wou1d have beeome e1igib1e for a life eertifieate to eomplete 

14 the reguirements for the renewa1 of their eurrent 5-year eertifieate. 

15 3. Personne1 holding the 5-year eertifieate who under 

16 provisions of the previous eode, wou1d have gua1ified for a life 

17 eertifieate after August 31, 1982, and prior to September 1, 1983, 

18 sha11 be granted 3 additiona1 years from the date that person 

19 wou1d have beeome e1igib1e for a life eertifieate to eomp1ete the 

20 reguirements for the renewa1 of their eurrent 5-year eertifieate. 

21 4. Personnel ho1ding the 5-year eertifieate who, under 

22 provisions of the previous eode, wou1d have gua1ified for a life 

23 eertifieate after August 31, 1983, and prior to September 1, 1984, 

24 sha11 be granted 2 additiona1 years from the date that person wou1d 

25 have beeome e1igib1e for a life eertifieate to eomp1ete the 

26 reguirements for the renewa1 of their eurrent 5-year eertifieate. 

9 



1 5. Personnel holding the 5-year eertifieate who, under 

2 provisions of the previous eode, would have qualified for a life 

3 eertifieate after August 31, 1984, and prior to September 1, 1985, 

4 shall be granted one additional year from the date that person 

5 would have beeome eligible for a life eertifieate to eomplete the 

6 requirements for the renewal of their eurrent 5-year eertifieate. 

7 (g) A 5-year eertifieate renewed under the provisions of (f), 

8 1-5 above, shall be issued as soon as requirements are met. 

9 

10 A-V 3.01 (4) is repealed 

Il A-V 3.01 (5) (a) to (e) are renumbered 3.01 (4) (a) to (e), 

12 respeetively. 

13 A-V 3.01 (5) (f), (k) and (1) are repealed. 

14 A-V 3.01 (5) (g) to (j) are renumbered A-V 3.01 (4) (h) to 

15 (k), respeetively. 

16 A-V 3.01 (4) (f) and (g) are ereated to read: 

17 (f) If an individual objeets to reeeiving eertifieation in 

18 additional areas, the individ~al may appeal as outlined'in 
\ 

19 A-V 3.01 (5) (a) and (b). 

20 (g) In the area of adult and eontinuing edueation, 

21 eertifieation evaluation responsibility shall be eaeh distriet's, 

22 subjeet to approval by the state board to assess the effeetiveness 

23 of such evaluation. 

24 A-V 3.01 (5) is ereated to read: 

25 (5) Appeals 

26 (a) Individuals or distriets ehal1enging a eertifieation 

10 
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decision' may request an informal review by a committee 

eomposed of two state board staff mernbers, excIusive of the 

state board eertifieation offieer, and ineIuding ,a program 

speeiaIist, and an individual holding a 5 year certifieation 

employed in the disputed eertifieation area or a representative 

from the oeeupational field. Requests for informal 

review shall be in writing to the state direetor. This informal 

review does not prohibit the individual or distriet from 

proeeeding with a formaI appeal under par. (b). 

(b) All appeals of eertifieation issues shall be eonducted 

in aceord with the provisions of Chapter 227, Stats., and Chapter 

A-V 4, Wis. Adm. Code. 

A-V 3.01 (6) is repeaIed. 

A-V 3.02 (2) (a) is repealed and reereated to read: 

(a) Educational and oeeupational experience shall be 

16 \appropriate to the subject being taught as evaluated by the state 

17' boA,rd s taff • The requirements whieh apply for provisional 

18 'eertifieation shall be us ed to evaIuate all part-time or limited term 

19 teaehing personnel in state-designated programs. 

20 A-V 3.02 (3) (a) 1. is amended to read: 

21 1. ' A bachelorts degree or equivaIent as defined in seetion 

22 A-V 3.01 ~ iil ~ lEl. 
23 A-V 3.02 (3) (b) 1. is amended to read: 

24 1.· Academie subjeet instructqrs shall be required to have 

25 6 months of AOA ecsiree oeeupational experience in fields other 

26 than edueation. 

11 



1 A-V 3.02 (3) (d) is amended to read: 

2 Cd) Renewal. The provisional eertifieate shall be valid for 

3 a period of 2 years. The provisional eertifieate ~ shall be 

4 renewed if, during the provisional eertifieation period, the 

5 applieant makes satisfaetory progress toward earning a ~taftda~d 

6 5-year eertifieate. Satisfaetory progress shall be 6 approved 

7 semester eredits or 2 months of approved appropriate oeeupational 

8 experience. 

9 A-V 3.02 (4) (title) is amended to read: 

( 4 ) Stal"lda~d Five-year eertifieation requirements 

A-V 3.02 ( 4 ) (a) ) 4. is amended to read: 

4. Edueational psyehology -- 2 semester eredits. 

A-V 3.02 ( 4) (a) 7 is renumbered A-V 3.02 ( 4 ) (a) 8. 

A-V 3.02 (4 ) (a) 7 is ereated to read: 

10 

Il 

12 

13 

14 

15 7. Human/intergroup relations, 2 sernester eredits or 

16 equivalent eontent in in-service eourses or other experienees. 

17 

18 

A-V 3.02 (4) (b) 1. is amended to read: 

1. Six additional months for a total of 12 months \of 

19 non de~e~ibed oeeupational experience in a fie1d other than 

20 edueation shall be required of aeademie subjeet teaehers. 

21 A-V 3.02 (4) (e) is amended to read: 

\ \ 

22 (e) ~eaehil"l~ Professional experience. ~h~ee Two years 

23 teaehing experience as a eertified teaeher. Such eertifieation 

24 may be obtained in any reeognized edueational system. 

25 A-V 3.02 (4) (d) is amended to read: 

26 Cõ) Renewal. The eertifieate will be renewed if the 

..... ' 
' .. 
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1 applicant for renewal has documented evidence of continued 

2 professional growth. Minimum evidence shall be 6 approved semester 

3 credits or 2 months of appropriate occupational experience or 

4 other professional activity as defiHed ey tfie district delineated 

5 by the district in a plan of such activities. The district plan of 

6 activities for professional growth may include workshops or con-

7 ferences of specific relevance to the staff member's responsibilities, 

8 continuing education units (CEUs) and attendance in a district's 

9 associate degree or vocational diploma program areas. The 

10 district plan shall be approved, prior to its implementation, by 

Il both the local board and the state director. 

12 A-V 3.02' (5) is repealed. 

13 A-V 3.03 (1) is amended to read: 

~1( (1) Group identification. Supervision-coordination certification 

1,5.," is required of those persons in each district who are designated 

16 
'\ \ 

ps 8ucfi by the district director as supervisors or coordinators 

17 and who have responsibilities for~ supervising instructional 
. \ 

ls",etaff or instructional-related staff 1 et" maintaining liaison 

19, between business and industry and the schools within that 

20.district1. or ffie:l"l:e:~emel"l:t ef managing one or more programs of the 

21 district,. 

22 A-V 3.03 (3) is amended to read: 

23 

24 

(3) Provisional certification requirements. 

(aT Education. Bachelor's degree or equivalent as defined 

25 in section A-V 3.01 +5t (4) ~ 1El. 
26 (b) Occupational exper~ence. Same as the amount required 

13 
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1 for tne standard 5-year teaehing eertifieate certification in the 

2 applicant's field of instruction. 

3 (c) Teaching experience. ~nree Two years teaching experience 

4 as a certified teacher. Such certification may be obtained in any 

5 recognized educational system. 

6 (d) Renewal. The provisional certificate shall be valid 

7 for a period of 2 years. The provisional certificate ~ shall 

8 be renewed if, during the provisional certification period, the 

9 applicant makes satisfactory progress toward earning a sEaAsars 

10 5-year certificate. Satisfactory progress shall be 6 approved 

Il semester credits. 

12 A-V 3.03 (4) is amended to read: 

13 (4) StaAsars Five-year c~rtification requirements. (a) 

14 Education. 

15 1. Educational requirements for teacher certification defined 

16 in section A-V 3.02 (4) (a) must be met. 

17 

18 

2. Supervision or coordination -- 2 semester credits. 

3. Twelve semester credits in professional education in 

19 appropriate areas in addition to item 1 aboveo 

20 4. Master's degree or equivalent as defined in section 

21 A-V 3.01 t5+ (4) t+t iil. 
22 (b) Occupational experience. Same as the amount !equired 

23 for stansard 5-year certification in the applicant's field of 

24 instruction. 

25 (c) Professional experience. ~Aree Two years of experience 

26 as a certified supervisor-coordinator. 

14 



1 (d) Renewal. The certificate will be renewed if the 

2 applicant for renewal has documented evidence of continued 

3 professional growth. Minimum evidence shall be 6 approved semester 

4 credits or 2 months of appropriate occupational experience or other 

5 professional activity ~S defined b~ the di~t!ict delineated by 

6 the district in a plan of such activities. The district plan of 

7 activities for professional growth may include workshops or 

8 conferences of specific relevance to the staff member's 

9 responsibilities, continuing education units (CEUs) and atten-

10 dance in a district's associate degree or vocational diploma 

11 program areas. The district plan shall be approved, prior to its 

12 implementation, by both the local board and the state director. 

13 A-V 3.03 (5) is repealed. 

14 A-V 3.04 (1) is amended to read: 

15 (1) Group identification. Administrative certification is 

16 required of those persons in each district who are designated as 

17 administrators by the district by virtue of their responsibilities 

18 

19 

for the administration of the overall educational 

district or for an assigned portion of the overall 

20 . program. 

21 A-V 3.04 (3) and (4) are amended as fol1ows: 

(3) Provisional certification requirements. 

prograIT\ of the 
\ 
" educatlonal 

22 

23 

24 

(a) Education. Master's degree or equivalent. 

(b) Occupational experience. Sarne as the amount required 

25 for tHe otafiaä~a 5-year teäeHifi~ ee~tifieäte certification in the 

26 app1icant's field of instruction. 

' .. '~', 
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15 
,.::.' 

. , 



'o' 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

"}4\ 

(e)' Teaehing experience. CPhree Two years teaehing experience 

as a eertified teacher. Such certifieation may be obtained in any 

reeognized edueational system. 

(d) Renewal. The provisiona1 eertifieate shall be valid for a 

period of 2 years. The provisional eertifieate ~ shall be renewed 

if, during the provisional eertifieation period, the applieant makes 

satisfaetory progress in earning a seaRsars 5-year eertifieate 

eertifieate. Satisfaetory progress shall be 6 approved semester eredit 

(4) SeaRsars Five-year eertification requirements. 

(a) Edueation 

1. Edueational requirements for teaeher eertifieation defined 

in seetion A-V 3.02 (4) (a) must be met. 

2. Fifteen semester eredits fiours of professional edueation 

appropriate to the administrative position in addition to par. (a) 

15.' 1., above. 

16·, \ .. (b) Oeeupational experience. No assitioRal rcquireffieRt. 

17 Sarne as the arnount required for 5-year certifieation in the 

l8~ \appiicant's field of instruetion. 

19, (e) Professional experience. 'f'hree Two years of experience 

20 as a certified administrator in any reeognized edueational 

21 system. 

(d) Renewal. 22 

23 1. This eertifieate will be renewed if the applieant for 

24 re new al ~as documented evidenee of eontinued professional growth. 

25 Minimum evidenee shall be 6 approved semester eredits or other 

26 professional aetivities a~ d~fined by ehe si~eriet delineated by the 

16 



1 distriet in a plan of such aetivities. The distriet plan of 

2 aetivities for professional growth may inelude workshops or 

3 eonferenees of speeifie relevanee to the staff member's 

4 responsibilities, eontinuing edueation units (CEUs) and attendanee 

5 in a distriet's assoeiate degree'or voeational diploma program 

6 areas. The distriet plan shall be approved, prior to its 

7 implementation, by both the loeal board and the state direetor. 

8 A-V 3.04 (5) is repealed. 

9 A-V 3.05 (1) and (2) are amended to read 

10 A-V 3.05 Counselors. 

Il (1) Group identifieation. Counselor eertifieation is 

12 required of those persons in eaeh distriet who are designated as 

13 eounselors by the distriet direetor by virtue of their 

14 responsibilities for eounseling students on voeational/eareer 

15 and personal eoneerns through the use of interview, test and other 

16 teehniques based on modern psyehologieal prineiples. A eotlnselor 

17 is defined as a person so named or desi~nated by tfte distriet or 

18 a person performing cOtlnselor Etlnetions. 

19 (2) Approval requirements. The approval status is not 

20 appropriate and shaII not be granted exeept to limited term 

21 eounselors funetioning in speeial edueationaI projeets StlCft as 

22 manpower development and trainin~ aet pro~rams, or other unique 

23 programs for the disavantaged or handieapped. When approvalis 

24 granted, the unique nature of the special program and the 

25 baekground of the individual shaII be considered. 

26 A-V 3.05 (3) (a), (b), (e) and (d) are amended as follows: 

17 



1 (3) Provisional certification requirements. 

2 (a) Education. A masterts degree in guidance and counseling 

3 or a bachelorts degree and 20 semester hours of graduate credit in 

4 appropriate counseling courses. 

5 (b) Occupational experience. The applicant shall have 24 

6 months of nen deaeribed occupational experience outside the field 

7 of education. 

8 (c) Teaching experience. ~hree Two years teaching experience 

9 as a certified teacher. Such certification may be obtained in any 

10 recognized educational system. 

11 (d) . Renewal. The provisional certificate shall be valid for 

12 2 years. The provisional certificate ~ shall be renewed if, during 

13 the provisional certification period, the applicant makes satisfactory 

14 progress toward earning a staRsars 5-year certificate. Satisfactory 

15 progress shall be 6 approved semester credits or 2 months of approved 

16 appropriate occupational experience. 

17 A-V 3.05 (4) is amended as follows: 
\. \ 

( 4 ) SeaRdars Five-year certification requirements~ 
\ 

(a) Education. ,'_' 
18 

19 

20 1. Philosophy of vocational, technical and adult education 

21 in Wisconsin -- 2 semester credits. 

22 2. Master's degree in guidance and counseling or 30 erediea 

23 in apprepriaee eetlnaeling eetlraea equivalent, i.e., bachelorts 

24 degree pIus 30 semester credits in counseling and guidance 

25 including the practicum experience. 

26 (b) Occupational experience. Ne addieieRal reqtliremeRea. 

h.~ 

18 
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Same as the amount required for the provisional eertifieate. 

(e) Professional experience. ~fi~ee Two years experience 

as a eertified counselor. 

(d) Renewal. The certificate wil1 be renewed if the 

applicant for renewal has doeumented evidence of continued 

professiona1 growth. Minimum evidence shall be 6 approved semester 

credits or 2 months of appropriate occuptional experience or other 

professional activity as eefifiee by tfie eis~rie~ delineated' by 

the district in a plan of such aetivities. The district plan of 

activities for professional growth may include workshops or 

eonferences of specific relevanee to the staff memberls 

responsibilities, continuing education units (CEUs) and attendance 

in a districtls associate degree or voeational diploma program 

areas. The distriet pIan shall be approved, prior to its 

1,5 ',impIementation, by both the Iocal board and the state director. 

16 A-V 3.05 (5) is repealed. 
\ 

'\ 

17 A-V'.3.06 (1) is amended to read: 
'. 

18 A-V 3.06 Librarians. 

1,9 (1) Group identification. Librarians are those speeialists 

20 'who are responsible for the eare aRe operation and management of a 

21 library and the Iibrary serviees program. 

22 A-V 3.06 (3) (b) and (d) are amended to read: 

23 (b) Oecupational experience. Six months of fi8R eeseribee 
• 

24 occupational experience in a field Dther than education or library 

25 management in an edueational institution. 

26 (d) Renewal. The certificate shall be valid for a period 
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1 of 2 years. The provisional eertifieate ~ shall be renewed if, 

2 during the provisional eertifieation period, the applieant makes 

3 satisfaetory progress in earning a 5-year reRewable eertifieate. 

4 Satisfaetory progress shall be 6 approved semester eredits or 2 

5 months of approved oeeupational experience. 

6 A-V 3.06 (4) (a), (b), (e) and (d) are amended to read 

7 (4) Standard Five-year eertifieation requirements. In 

8 addition to the requirements for provisional eertifieation the 

9 following must be eompleted: 

10 (a) Edueation. 

11 1. Phi1osophy of voeational, teehniea1 and adult edueation in 

12 Wiseonsin -- 2 semester eredits. 

13 2. Haeter'e ee~ree iR library eeieRee of 39 ereeit ~oure iR 

14 appropriate areaD. 

15 2. A baehelor's degree ineluding 30 semester eredits in 

16 library seienee or a master's degree in library seienee. 

17 (b) Oeeupational experience. Six additional months for a 

18 total of 12 months of oeeupational experience is required outside 

19 the field of edueation or library management. 

20 (e) Professional experience. ~~ree Two years as a eertified 

21 librarian. 

22 (d) Renewal. The eertifieate will be renewed if the applieant 

23 for renewal has doeumented evidenee of eontinued professional growth. 

24 Minimum evidenee shall be 6 approved semester eredits or other 

25 professional aetivities aB aefinea by t~e aietriet delineated in a 

26 plan of such aetivities. The distriet plan of aetivities for 

20 
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professinnaI growth may inelude workshops or eonferenees of speeifie 

relevanee to the staff member's responsibilities, eontinuing 

edueation units (CEUs) and attendanee in a distriet's assoeiate 

degree or voeationaI diploma program areas. The distriet plan 

shaII be approv~d, prior to its implementation, by both the IoeaI 

board and the state direetor. 

A-V 3.06 (5) is repealed. 

A-V 3.07 (title), (1) and (3) (a), (e) and (d) are amended 

to read: 

A-V 3.07 InstruetionaI media~ opeeialists audio-visuaI 

speeialists and eurrieulum speeialists. 

(1) Group identifieation. InstruetionaI media speeialist 

eertifieation is required of those individuaIs in eaeh distriet 

who are assigned to advise and assist the instruetionaI staff in 

the use of various eurrieulum materiaIs, instruetionaI deviees 

\~nd audio-visuaI teehniques. 
, 

',I (3) ProvisionaI eertifieation requirements. 

I~' (a) Edueation. A graduate or undergraduate degree with 

19 major emphasis in audio-visuaI edueation~ ~ instruetionaI media 

20. or eurrieulum. 

21 (e), Teaehing exper ienee. tpfiree - Two years of teaehing 

22 experience as a eertified teaeher. Such eertifieation may be 

23 obtained in any reeognized edueationaI system. 

24 (dT RenewaI. The provisiona~ eertifieate shaII be valid 

25 for 2 years. 'The provisionaI eertifieate ~ shaII be renewed if, 

26 during the provisionaI eerti~ieation period, the applieant makes 
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1 satisfactory progress toward earning a ~ta~dard 5-year certificate. 

2 Satisfactory progress shall be 6 approved semester credits or 2 

3 months of approved occupational experience. 

4 A-V 3.07 (4) is repealed and recreated to read: 

5 (4) Five-year certification requirements. 

6 (a) Education. In addition to the requirements for provisional 

7 certification, the requirements noted at A-V 3.02 (4) (a), 1-8, must 

8 be met. 

9 (b) Occupationa1 experience. Six additional months of 

10 occupational experience outside the field of education for a total 

11 arnount of 12 months of experience. 

12 (c) Professional experience. Two years of professional 

:1~ experience as a certified instructional media, audio-visual or 
" ":14' curriculum specialist. Such certification may be obtained in any 

1,.s~, ,rec.ognized educational system. 
, '. 

\ " 

\ ' 
" (d) Renewal. The certificate will be renewedif the applicant 

\ 

16' 

17 
, \ ' 

for, renewal has documented evidence of continued professiona1 growth. 

18\~ini~um evidence shall be 6 approved semester credits or 2 months of 

19 appropriate occupational experience or other professional activity 

20'delineated by the district in a plan of such activities. The district 

21 plan of activities for professional growth may include workshops 

22 or conferences of specific relevance to the staff memberls 

23 responsibilities, continuing education units (CEUs) and attendance in 

• 24 a districtls associate degree or vo~ational diplorna prograrn areas. 

25 The district plan shall be approved, prior to its irnplernentation, 

26 by both the 10cal board and the state director. 
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1 A-V 3.07 (S) is repealed. 

The rules, amendments and repeals eontained in this order shall take 

effeet as provided in s. 227.026 (I) (intro.), Wis. Stats. 

Date: Deeember 17, 1980 Wiseonsin Board of Voeationa1, 

Teehnieal and Adu1t Edueation 

Robert P. Sorensen, Ph.D. 

State Direetor 
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State of Wisconsin \ BOARD OF VOCATIONAl, TECHNICAl & ADUl T EDUCATlON 

ROBERT p, SORENSEN, Ph',D, 

State Director 

December 17, 1980 
4802 Sheboygan Aven ue, 7th Floor 

MADISON, WISCONSIN 53702 

MY. Orlan L. Prestegard 
Revisor of Statutes 
State Capitol, Room 411 W 
Madison, WI 53702 

Dear Mr. Prestegard: 

Enclosed for further processing as Administrative Code, is Chapter A-V 3, 
Certification of Personnel, Wisconsin Administrative Code, adopted by this 
Board on September 30, 1980. This rule has passed through both standing 
committees of the Legislature. 

As per your requirement, we have included a certified copy and one additional 
copy for your use. 

Please do not hesitate to contact me if any further information is needed. 

ESA:rmg 

Enclosure 


