CERTIFICATE

STATE OF WISCONSIN )

DEPARTMENT OF EMPLOYE TRUST FUNDS )

OCT 131980
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TO ALL WHOM THESE PRESENTS SHALL COME, GREETINGS"

I, Gary I. Gates, Secretary of the Department of Employe Trust Funds,
and custodian of the official records of said department do hereby certify that
the annexed amendments to rules relating to the state group life insurance plan,
were duly approved and adopted by the Group Insurance Board on September 8,
1980.

I further certify that said copy has been compared by me with the
original on file in this department and that the same is a true copy thereof,
and of the whole of such original.

IN TESTIMONY WHEREOF, I have
hereunto set my hand at the
Capitol, in the City of Madison,
this 10th day of October, 1980,

) A .
Gary I. Gates, Secretary
Department of Employe Trust Funds
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Relating to rules concerning the creation of a voluntary program of spouse and

dependent life insurance coverage.

Analysis Prepared by the Department of Employe Trust Funds

The creation of Chapter Grp. 7 will provide for a program of voluntary
spouse and dependent life insurance coverage available to state employes who are
concurrently insured under the group life insurance program pursuant to s. 40.12,
Stats. The entire premium cost of this plan will be paid by the employe pursuant

to s. 40.10 (3), Stats.

Pursuant  to the authority vested in the Group Insurance Board by sections

40,10 (2) and (3) Wis. Stats., the Group Insurance Board hereby creates

rules interpreting section 40,10 (3) Wis. Stats., as follows:

Chapter Grp. 7 of the Wisconsin Administrative Code 1is adopted to read:

Chapter Grp. 7

Spouse and Dependent Life Insurance Coverage

Grp. 7.01 Purpose. Pursuant to the provisions of s. 40, 10 (3) Stats.,
the group insurance board has acted to provide a group life

insurance plan for:the spouse and dependents of state employes.
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7.02

Definitions. 1In this chapter:

(L)

(2)

(3)

"Employe", means an active state employe who is insured
in the group life insurance plan under s. 40,12, Stats.,

and the rules of the group insurance board.

"Spouse' means the legal husband or wife of the employe.

"Dependent' means: an employe's ummarried child
(including stepchild and adopted child) who is dependent
upon the employe for at least 50% of support and main-

tenance and who is:

(a) more than 14 days of age, but under the age of

19, or

(b) between the ages of 19 and 25 if a full-time

student, or

(c¢) incapable of self-support on account of a physical
or mental disability which can be expected to be
of long-continued or indefinite duration, even

though over the age of 19.
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(4)

(5)

(6)

(7)

(8)

"Student” means a person who is enrolled in an institu-
tion which provides a schedule of courses or classes
and whose prinéipal activity is the procurement of an
education. Full-time student status shall be defined
by the institution in which the student is enrolled and
shall include any usual vacation period if the child
was a full-time student at the end of the previous

term.

"Coverage' means, unless otherwise specifically stated,
coverage under the group life insurance plan provided
for by this chapter for the spouse and dependents of

state employes,

"Employer" means the employing state agency.

"Earnings' means salary or wages paid or payable by the

state.

"Director" means director of the Group Insurance Bureau,

Department of Employe Trust Funds,

Effective Date. The group life insurance plan for the

spouse and dependents of state employes shall be effective

1/1/81.
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Enrollment. (1) An employe shall be eligible to enroll for

coverage by filing an application provided by the director

which must be received by the employer:

(a)

(b)

(2)

Prior to 12/1/80 for employes then insured for coverage

under s. 40.12, Stats.

Within 31 days after:

1. A person qualifies for the first time as an employe

pursuant to s. 40,11 (2), Stats.

2. An employe first has a spouse or dependent to
insure,
3. An employe returns to active employment after a

leave or a layoff without earnings if, during such
absence, coverage under s. 40,12, Stats., was

discontinued.

4, An employe obtains insurance coverage under the

provisions of s. 40.12 (2), Stats.

Coverage shall be effective on the first day of the
calendar month which begins on or after the date the

application form is received by the employing department.
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(3)

(4)

An employe shall he deemed to have cancelled coverage
if during a consecutive 6 month period required contribu-

tions toward premium due were not made,

Any eligible employe who does not elect coverage under
sub, (1) may obtain coverage by providing evidence of
insurability for his or her spouse and dependents
satisfactory to the insurance carrier on the form
provided by the director. Insurance coverage shall
become effective on the first of the month following

the date coverage is approved.

Amount of Insurance. The amount of coverage shall be $5,000

for a spouse and $2,500 for each dependent child.

Coverage during employment gaps.

)

(2)

Insurance may be continued during any period of approved
leave of absence (including layoffs not due to the mis-—
conduct of the employe) not to exceed 3 months while the
employe continues to be a state employe but earns no.

salary from the state.

Coverage may be continued during the period of inter-
ruption of earnings specified in sub. (1) by authorizing
a payroll deduction in an amount sufficient to pay the
premium for the entire period or by otherwise making

advance payment for the entire period.
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(3) Coverage may be extended beyond the 3 months specified
in sub., (1) but not to exceed a total of 36 months.
The employe must pay the contribution for the lesser of
3 months or the entire period of interrupted earnings.
Premium must be deducted from the employe's earnings or
must be paid to the employer not later than 30 days
prior to the end of the period for which premiums had

previously been paid.

Suspension of insurance. If an employe discontinues contribu-
tions for insurance while receiving no earnings, the insurance
shall terminate on the date to which the contributions are
paid. The insurance shall not be effective again until the
date the employe resumes active state employment and then

only as provided by Grp. 7.04 (1) (b). If insurance is
terminated as provided in this section and the employe does
not resume active state employment, he or she may not convert

the dinsurance to an individual policy.



.23 Coverage during disability.

(1) 1If an dnsured employe 1s totally disabled before age 70
as a result of bodily injury or disease so as to be wholly
prevented from performing any work or engaging in any
occupation for remuneration or profit, and appears to the
head of his or her employing department likely to remain
so disabled for an indefinite period of time, the premium
may be discontinued for 9 months, or until any earlier
time that the employe i1s able to return to work. The
insurance shall remain 1n force while premiums are dis-
continued., After premiums have been discontinued for 9
months the insurancé company may request the employe to
furnish proof of total disability. 1If the proof of total
disability is accepted, the insurance will remain in force
as long as the disability countinues, subject to new proof
of disability being submitted each year 1if required by the

insurance company.

(2) The following conditions apply to the cessation of

premiums during a period of total disability:

(a) Cessation shall not begin while the employe is

receiving earnings.

(b) The employer, on the form provided by the director,
may certify to the cessation while earnings are

being received, to be effective when the earnings

cease.



(c) If the employe was insured at the time earnings
stopped, the cessation of premiums may apply a
maximum of 90 days retroactively from the daté the
certification of cessation of premiums is received
by the director, but may not apply prior to the

actual date of cessation of earnings.

(d) The certification of cessation will be accepted
from the employer within 31 days after the termina-
tion of employment provided that the disability
was the cause of the termination and no other
employment has intervened. A certification will
be accepted after the 31 day period has expired
only if it is established that the certification
was submitted as soon as reasonably possible.
Unless the existence of total disability can
otherwise be documented no certification will be
accepted unless submitted within 90 dayé following

the employe's termination of employment.



Grp. 7.30 Termination of coverage,

(1)

(2)

(3)

(4)

Except as otherwise provided in this chapter, coverage
shall terminate on the day the employe resigns, is dis~
charged from state employment, or attains age 70, which-

ever occurs first,

Coverage for a spouse shall terminate on the date a
divorce decree is entered. The divorced spouse may
apply for non-group conversion coverage unless the
divorced spouse is also a state employe as defined in

s. 40.11 (2), Stats.

Coverage shall terminate 90 days after the death of an

emp loye,

Except as provided under sub. (5), coverage for a

dependent child shall terminate at the earliest of:

(a) qualification for group life insurance as a state

employe under s. 40.11 (2) (a), Stats., or
{(b) the end of the month in which married, or

(c) the end of the calendar year in which age 19 years

is attained 1if not a full-time student, or

(d) the end of the calendar year in which the child
ceases to be a full-time student 1if over age 19,

or
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(e) the end of the calendar year in which the child

attains the age of 25 years, or

(£) the end of the calendar year in which the employe

is no longer responsible for support and maintenance.

(5) Coverage for a disabled child terminates at the end of
the month in which the child ceases to be disabled as

defined in Grp 7.02 (3) (c).

(6) A spouse or dependent for whom coverage terminated
under this section may apply for non-group counversion

within 31 days of the date coverage terminated.

Coverage during appeal from removal or discharge. (1) An
insured employe who, within 30 days of removal or discharge
from his or her position or office, becomes a party to legal
proceedings to obtain review of the legality of that removal
or discharge, may contiﬁue to be insuvred from the date of
the contested removal or discharge. Within 30 days of the
date of removal or discharge, the employe must pay to the
employer or the director the initial payment to keep the
insurance in force. The initial payment shall cover the
premium for a 3 month period, but may be for a greater
period at the option of the employe. Additional payments
for at least 3 months may be made not laéer than 30 days
prior to the end of the period for which premiums had

previously been paid, until a final determination is reached,.
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If the appeal determination is adverse to the employe,
the date of termination of employmeﬁt shall, for pur-
poses of coverage, be the end of the month in which the
determination becomes final by expiration without
appeal of the time within which an appeal might have
been perfected, or by final affirmation on appeal. Any
premiums which have been paid for any period subsequent
to the month in which a final determination 1s reached

shall be refunded.

Grp. 7.51 Premium,

(L)

(2)

The premium for coverage shall be a total of $2 per
month which includes the spouse and/or all dependent
children. The premium shall bhe deducted from earnings

except as otherwise provided in this chapter,

When coverage ceases because of termination of employment,

or because of attainment of age 70, a full month's
premium is required to be paid for any wmonth or portion

of a month for which earnings are paid.
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Ad justments. Except as provided by Grp. 7.04 (3), whenever
the proper premium is not paid by an insured employe in any
month, any deficiency shall be deducted by the employer upon
the ensuing payroll after discovery of nonpayment or improper
payment. If an excess deduction of premium has been made

for any employe the excess shall be adjusted by reducing
subsequent premiums for that employe, or if there be no

later payroll payment then a refund check shall be issued to

the person making the overpayment.

Beneficiary. The beneficiary of coverage shall be the insured
state employe. 1In the event of the simultaneous death of

the employe and a spouse or a dependent, the principal

amount of iunsurance shall be paid to the estate of the

emp loye.
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The rules contained in this order shall take effect as provided in section 227.026

(1) (intro.).

Dated: 8/14/80

Howard J. Ko‘bp{\ghalrman\\\h
Group Insurance™Bgard >
AN




FISCAL ESTIMATE St 1979 Session

AD-MBA-23 (Rev. 11/78) LRB or Bill No./Adm.Rule No.
Q(;RKNNAL T} UPDATED Chapter Grp. 7

() CORRECTED (I SUPPLEMENTAL Amandment No. if Applicable

Subjoct
Voluntary spouse and dependent life insurance program

Fiscal Effect (O Incroate Existing Appropriation

State: R . -
: (I Docrease Existing Appropriation (J tncrease Costs — May Ba Possible to Absorb Within Agancy’s
(I Creste New Appropriation Budget (O Yes (O No
(0 Incroase Existing Ravenues [} Decrease Costs
[ Docroase Existing Ravenues (L/No Siate Fisral Effoct
Locsl:
1. (3 Increase Costs 3. (O Increase Revenues 5, Types of Local Governmental Units Affected:
O Permissive  {J Mandatory 3 permissive [ Mandatory O Towns 0 viliagas O Cities
2. [J Docroase Costs 4. (0 Decroase Revenues - (3 Counties Oothers
O Pormissive (O Mandatory (3 permissive  (J Mandatory |
>Fund Sourcas Allected Affected Ch, 20 Appropriations

] geRr [J feD O RO {Jprs [JSEG {J seG-s

Assumptions Used in Arriving at Fiscal Estimate

The voluntary spouse and dependent life insurance program created by the
proposed Grp. 7 is an employe-pay-all plan and will, for the most part, be
administered by the current carrier of the regular life insurance plan under
s. 40.12, Stats. It is anticipated that therc will be some administrative
workload assumed by the department, primarily in the area of enrollment and
coverage. We estimate this increased workload to be the equivalent of one
half~time clerical position, At this time, it is felt that this increase
may be absorbed by the department.

While 4t is expected that there will be brochures and forms needed for the’
program, any costs associated with this will be charged back against the
premium income, Therefore, we estimate that there will be no fiscal effect
to the state from the adoption of these rules. '

Long-Range Fiscal implications

Aguncy Authorized Signature/Telephono No. Date

Qv , ’
Department of Employe Trust Funds Zf;gf&i%1/~/<ixq¢/<> /266-0301 6-4-80
C/




FISCAL ESTIMATE WORKSHEET

Sassion

1979

l‘J/omcrNAL

(JCORRECTED

Deteiled Estimate of Annusl Fiscal Effect
AD-MBA-22 {Rev. 11/79)

Ourparten
{(JSUPPLEMENTAL

LRB or 81l No,/Adm, Rula No.
Chapter Grp. 7

Armendiment No.

Subjsct

Voluntary Spouse and dependent life insurance program

|. Onu-time Costs or Revenue Fluctuations for State and/or Local Government {do notinclude in annualized fiscal effect):

1i. Annualized Costs: Note: Treat fiscal costs like a “"checkbook™: increased costs reduca

Annualized fiscal impact on State funds from:

available funds (-): decreased costs increase available funds {+).

A. State Costs by Category

Increasad Costs

Daocroased Costs

Salanies and Fringes s - S 4
Stratl Support Costs _ +
Owner State Costs L - +
Lacal Assistance — +
Ancks 10 Individuals or Qrganeeations — v
TOTAL State Costs by Catégory s - o S o+ o
8. State Costs by Source of Funds tncreased Costs Oucreased Costs
Gl N S
FEQ ~ '
PROPRS - J
GEGLSEGS ) |
o Incroasnd Pos, Docroased Pos.
C. FTE Position Changes ¥ ( o = ( 0 )
111, State Revenues-Complets this only when proposal will increase or decrease state Docreasod Rev, tncroasnd Rev.,
revenuas, sych as taxes, license fees, ete.
QPR Taxes [ S
GPR Eugined - ¥
FED — &+
PRO/PRS ’ - +
SEG/SEG-S _ .
TOTAL State Revenues S - o S 4 o

Net Annualized Fiscal Impact on State & Local Funds

State Annual Incroases Annual Decreases l.ocat Annual Increases Annual Daecroasas
Total Costs $ - S o+ Torai Costs N S 4
Total Revenues + — Totat Hevenues 4 -
NET Impact § {+) NET tmpact § 4]
ot . or
on State Funds () O on Local Funds (- O
Agency Authouzcd ignature/Telephone No, Darg
Department .of Employe Trust Funds 9 /)u_/d,q{’gﬂi -0301 6-5-80
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October 10, 1980

Orlan Prestegard
Revisor of Statutes

411 West, State Capitol
Madison, WI 53702

Dear Mr. Prestegard

, SHEET)
e
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6 } State of Wisconsin \ DEPARTMENT OF EMPLOYE TRUST FUNDS

Gary I. Gates

Secretary

201 EAST WASHINGTON AVENUE
MADISON, WISCONSIN 53702
TELEPHOUNE 266-3285

AREA CODE 608

IN REPLY REFER TO:

Enclosed is a Certificate and two copies of an Order Amending Rules. A
certified copy of this order has also been forwarded to the Secretary of

State.
Sincerely

o 7/ > g
//féLK/V67E/< jng;Iﬁfg

Gary I. Gates, Secretary
Department of Employe Trust Funds

GIG/mem
Enclosure





