
STATE OF WISCONSIN ) 
) SS 

LAW ENFORCEMENT S'l'ANDARDS BOARO) 

TO ALL TO WHOM THESE PRESENTS SHALL COME, GREETINGS: 

I, elark E. Lovrien, seoretary of the Wisoonsin Law 

Enforoamant Standards Board and austodian of the offioial 

reoords of said Board, dc hereby oer'l:ify t.hat the anneueed 

rulea and regulations, relating to the administration of 

the Board and its programs, ware duly approved and adopted 

by this Baar". on August 12, 1970 .. 

I turther oertify that said oopyoas bean oompa~~d by 

me with the original on fila in this Doard and that the same 

is a true oopy thereof, and of the whole of such original. 

IN TESTIMaNY WH~REOFI I have her4unto 

eet my hand at 4706 Oniversity Avenue 

in the oi 1:y of Madison, this 13th day 



ORDER OF THE LAW ENFORCEMENT S',l1ANDARDS BOARD 
AOOPTING RUtES 

Pursuant to authority vested in the Wisoonsin Law 

Enforoemant Standards Board by seotion 165.85 wisoonsin 

Statutes, the Wisoonsin Law Enforaemant Standards Board 

hereby adopts rules as follows: 

Saotions LES 1 to 9 of the WISCONSIN ADMINISTRATIVE 

CODE are adopted to read as eet forth in the attaehed 

aertifiad eopy of the ru1es of the Wisoonsin Law Enforcemant 

Standards Board. 

The rules aont~ined herein ehall take effeet on 

Ootober 1, 1970. 

Dated. ~ - 0, (ii? 
/ ' 

wisconsin Law Enforoemant 
Standards Board ,;:; ( 

~C~ 
Clark E. Lovrien 
Seoretary 



RULES OF 

WISCONSIN LAW ENFORCEIIlENT STANDARDS BOARD 
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Chapter LES 1 

GENERAL 

LES 1.01 Statutory Authorlty. The rules of the 
Wisconsin Law Enforeement Standards Board are estab­
lished and adopted in compIianee with section 165.85 
Wisconsin Statutes. 

LES 1.02 Objectives. ~he objectives ~re to assiat 
law enrorcement by establishing minimum standards of 
recruitment and recruit training, and by encouraging 
and supporting other programs designed to improve 
law enrorcement administration and performance. 

LES 1.03 Definitions. As used in these rules: 
(1) "Actl! is the Wisconain Law Enforcement Standards 
Act which is Chapter 466 of the Laws of 1969. 

(2) IIAllowable ll mel;lns those tUition, li ving and 
travel expenses which the Board approves as reimburs­
able on the basis Of state regulations and policy re­
garding such expenses. 

(3) "Board" means the Wisconsin Law Enforoement 
Standards Board. 

(4) hBureau" means the Trainlng and Standards 
Eureau of the Divislon of Law Enforcement Services 
in the Wisconsin Department of Justice. 

(5) "Division tl is the Division of Law Enforcement 
Serviees in the Wisconsin Department of Justice. 

(6) "Law Enforcement Offieer" means any person 
employed by the state or any political subdivision 
of the state for the purpose of detecting and pre­
venting crime and enforcing laws or ordlnances, and 
who is authorized to make arrests for violations of 
the laws or ordinances he is employed to enforce. 

(7) "Political Subdivision" ls a county, city, 
village or town. 

(8) "Preparatory Training ll is the basic train:t.ng 
which a recruit must complete successfully berore 
the Board may certify him as eligible for permanent 
appointment. 
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(9) "Recruit" is a law enforeement offieer employed 
on a probationary OI' temporary basis, in complianee 
with the minimum recruitment qualificationsset by 
the Board, who is thereby eligible to take the preparatory 
training required for certification of eligibility for 
permanent appointment. 

(10) fISalary" means base salary, plus fringe benefi ts 
not to exeeed 15% of the base salary figure, but not 
ineluding overtime, for 160 houra. 



Chapter LES 2 

RECRUITMENT QUALIFICATIONS 

LES 2.01 Minimum Qualifieations for Reeruitment. 
(1) The minimum qualifications for recruitment shal1 
be: 

(a) The applieant sha11 be a citizen of the 
United States. 

1. A birth OI' naturalization certifieate 
shal1 serve as evidenee of U.S. citizenship. 

(b) The applleant shall possese a valid Wis­
consin driverts 1icense prior to completian 
of the preparatory training course. 

1. The results of a eheek of the Wisconsin 
Division of Motor Vehie1e t s fi1es shal1 con­
stitute evidenee of driver status. 

(e) The applicant shall have attained a minimum 
age of 20 years. 

1. A birth OI' naturalization certifieate 
shall serve as evidenee of app1icant's 
date of birth. 

(d) The app1icant sha1l not have heen eonvicted 
of any Federal felony OI' of any offense which 
if committed in Wiseonsin eould be punished as 
a relony. 

(e) The applicant shall possess a Wisconsin 
high school diploma OI' equivalent. 

1. ilOr equi valent It shall be deemed to mean: 

a. A diploma issued by an out of state 
high school accredited by the appropriate 
ageney 0f the state concerned, OI' 

b. the passing of the General Education 
Developrtlent test OI' any other test re­
commended by the ''''isconsin Department 
of Public Instruction as indicating 
High Sahool graduation level. 

(f) The applicant ehall be of good charaeteI'. 
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1. "Good Charaeter ll shall be determined from 
a written report containing the results of 
the following: 

a. The fingerprinting of all applieants 
with a search of loeal~ state and national 
fingerprint reeords. 

b. Police and eredit eheeks in all areas 
of residenee. 

e. Investigation at all sehools attended 
beyond the age of 14. 

d. Investigation in the applieant's current 
nelghborhood of residenee and in neighborhoods 
of former permanent residenee. 

e. Investlgation at eaeh place of employment. 
The interview of the appIieantls eurrent 
employer should be at or towards the end of 
the investigation. The applieantls speeifie 
permission for this interview must be obtained. 

f. Sueh other investigation as may be 
deemed neeessary to provide a basis of 
judgment on the applleant ' s loyalty to 
the United States, general reputation, 
caliber of assoeiates and personal habits 
and interests. 

(g) The applieant shall be free from any physieal, 
emotional~ or mental eondition whieh might adversely 
affeet performance of his duties as a law enforeement 
offieer. 

1. Applieant shall eomplete a personalmedical 
history, a copy of which is to ba submitted 
to the examining physieian. 

2. Examination shall be by a Wiseonsin lieansed 
physician who shall provide a written report 
on the results of the examination. 

(h) The applieant shall submit to and eomplete 
with satlsfactory results, an oral interview to 
be eondueted by the employing authority or its 
representative or representatives. 

1. "Satisfactory Results" shall be deterrnined 
from the contents ef a written rating by the 
interviewer expresEing an opinlon concerning 
the applieant's appearanee 3 personality) and 
ability to communicate as observed during the 
interview. 
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(2) The employing authority shall suppIy the 
Training and Standards Bureau with copies of the 
documentation and report s concerning the above 
listed quaIitications. Personal history, rating 
and report torms eurrently us ed by the employing 
authority are acceptable for this purpose. It 
such forms are not available, the Bureau will 
supply forms tor this purpose upon request. 

(3) If the applieant is employed on a probationary 
or temporary basis, the Bureau shall be immediatelY 
intormad. The Bureau shall maintain a permanent tiIe 
on eaeh applieant. 

(4) The foregoing are minimum qualitieations. 
Higher qualifieations are strongly recommended 
where the employlng authority is in a position to 
require them. 
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Chapter LES 3 

TRAINING STANDARDS 

LES 3.01 Minimum Standards for Recruit Training: 
(1) Minimum standards for recruit training shall 
require that: 

(a) The minimum amount of preparatory training 
which must be successfully completed by 'a recruit 
before that recruit may be certified as eligible 
for permanent appointment shall be a total of 160 
hours. The subjects to be coVered in this preparatory 
training shall be determined by the Board arter due 
consideration of recommendatlons made by the Advisory 
Curriculum Committee. The curriculum so decided 
upon may be changed by the Board as the need becomes 
apparent due to technolagieal changes affecting law 
enforcement~ current problems involving the public 
welfare j 01' additional recommendations made by the 
Advisory Curriculum Committee. 

(b) Trainees must obtain passing grades in written 
examinations in all subjects~ and qualifying scores 
in the use of firearms. The passing grades and 
qualifying scores shall be in accordance with the 
standards of the certified school attended. 

(0) Each trainee must successfully complete this 
training within his original probationary perioct. 
Under justifiable circumstanees~ this period may 
be extended, but the total period during whioh a 
person may serve as a law enforcement offieer on 
a probationary 01' temporary basis without sueeessfully 
completing this training shall not exeeed two years. 

(d) The Law Enforeement Co de of Ethics, as set 
forth below, shall be administered as an oath to 
all trainees during the preparatory course. 

1. AS A LAW ENFORCEMENT OFFICER~ my fundamental 
duty is to serve mankind; to safequard lives 
and property; to proteet the innoeent against 
deception, the weak against oppression 01' in­
timidation, and the peaceful against violenee 
01' disorder~ and to respeet the Constitutional 
rights of all men to liberty; equality and 
justice. 

I WILL keep my private life unsullied as art 
example to all; maintai.n courageous ealm in the 
face of danger, scorn, or ridicule~ develop 
self-restraint; and ba constantly mindful of 
the welfare of others. Ronest in thought and 
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daed in both my personal and offieial life~ 
I will be exemplary in obeying the laws of 
the land and the regulations of my department. 
Whatever I see or bear of a confidential nature 
or that is eonf1ded to me in my offieial ea­
pacity will be kept ever secret unIess rev­
elation is neeessary in the performance of my 
duty. 

I WILL never aet offieiously or permit personal 
feelings, prejudiees, animosities or friend­
ships to influenee my deeis1ons. With no 
compromise for crlma and with raIentless 
prosecution of criminaIs, I will enforee tha 
law eourteously and appropriately without 
fear or favor~ malice or iIl will, never 
employing unnecessary foree or violence and 
never aecepting gratuities. 

I RECOGNIZE the badge of my office as a symbol 
of public faith~ and I accept 1t as a pub11c 
trust to be held so long as I am true to the 
ethics of the police service. I will eonstantly 
strive to achieve these objeetives and ideals, 
ded1eating myself to my chosen professian •.... 
law enforeement. 

(2) It should be noted that the forego1ng represents 
the minimum amount of tra1ning required. Additional 
preparatory tra1ning is strongly reeommended where the 
employing author1ty is in a positton to require it. 

LES 3.02 Advisory Currieulum Co~~ittee: (1) The 
Board shall appoint a thirteen man advisory eurrieulum 
eommittee eonsisting of 6 Chiefs of Police and 6 Sheriffs 
to be appointed on a geographie basis of not more than 
one Chief of Poli ee and one Sher1ff from any one of the 
8 state administrative districts together with the direetor 
of training of the Wisconsin state patrol. This eommittee 
will aet in an advisory eapacity in the establishment of 
the eurriculum requirements. 

(2) Membership of Chiefs of. Police and Shariffs on 
this committee shall be for a period extending from 
January 1 of an odd numbered year to December 31 of the 
next even numbered year. The first twelve appo1ntments 
are to run from the date of appoi~tment to 12/31/1972. 
However, no member shall serve beyond the time when he 
ceases to hold the office 01" employment by reasan of 
Whieh he was initially eligihle for appointment. 

(3). The committee shall eleet its own offibers. 
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Chapter LES 4 

CERTIFICATIONS 

LES 4.01 Certifications. (1) Tha following eer­
tifieations shall ba made by the Board on the basis of 
information to be aequired on forms desig~ed by the 
Bureau and approved by the Board. Where neeessary 
01" deemed advisabla, additional information may be 
acquired through personal inquiry at the direction of 
the Board. All Board decislons are subjact to appaal 
by any interested party. 

(a) Sebools; Sehools shall be eertifiad on 
the basis ot adequaey of faoilities and eom­
petency of staft and faculty. Where the sehoal 
is a permanent 01" on-going unit~ the eertifieation 
shall be for a period of one year, su~jeet to , 
renewall 

Cb) Instruetors: Instruetors shall be certified 
when qualifiect to teach the subject 01" subjeets 
for whieh eertifled. 'l~heir qualifications shall 
be determined on the basis of backgraund informatian 
and eredentials to ba made available upon request. 

(e) Trainees: Trainees shall be eertified as 
eligible for permanent appolntment when they 
have met the reeruitment qualifieations and 
reeru1t tra1n1ng standards as deterrnined by 
information reeeived from the employing authorities 
and trainlng sehaols concerned. 
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Chapter LE-S 5 

GRAWES 

LES 5.01 Grants. (1)· Politieal subdi visions shall 
be eligible for grants of reimbursement in an amount 
up to 100% of the salary> and of the allowable tUltion, 
living and travel expenses ineurred by law enroreement 
orfieers taking the preparato~y eourse for the purpose 
of eomplying with the Boardts training standards for 
permanent apPointment, when the politieal subdivis10n 
coneerned meets the following eonditions: 

(a) Adoption of the following resolution OI' 
ordinanee by the governing body of the p~litical 
subdivision~ 

1. WHEREAS s the City (County, Village OI' 
Town) of is desirous of eleet-
ing to participate':1n the recruit qualifieations 
and training program under the Wiseonsin Law 
Enforeement Standards Aet which is Chapter 466 
of the Laws of 1969: and 

WHEREAS J in order that the City (County~ Village 
OI' Town) of be eligible for 
partieipation 111 the program, the law requires 
that, before an individual may be employed as 
a law enforeement officerj> that indiV'idual 
must have been certified by the Wisconsin 
Law Enforcement Standards Board as be1ng 
qualified under the standards set by the 
Board; and 

WHEREAS, the City (County, Village or Town) 
of will~ as a minimum, establish 
the reeruit qualifications and train1ng standards 
set by the Board as prerequisites to the employ­
ment of its law enforeement offieers heneeforth: 

NOW, THEREFORE BE IT RESOLVED, that the City 
(CountYj Village OI' Town) of 
hereby eleets to partieipate in the reeruit 
qualifieationa and training program of the 
Wisconain Law Enforeement Standards Board. 

BE I'r FURTHER RESOLVED, that, hefore an in­
dividual may commenee employment on a probationary 
or temporary basis as a law enforcement officer, 
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that individual must havemet the reerutt 
qualifications set by the Wisconsin Law 
Enforeement Standards Board, and before an 
individual may commence employment on a part­
time or full~time permanent basis as a law 
enforcementofficer, that individual must have 
been eertified by the Board as having met the 
reeruit qualifications and as having successfully 
eompleted the preparatory training course 
reqUired under the Boardts recruit training 
standards. 

BE IT FURTHER RESOLVED, that such recruit 
training must be suecessfuIIy eompleted by 
the trainee wlthin his probationary·;period. 
Under justifiable eireumstanees) this period 
may be extended, but the total per10d during 
which a person may serve as a law enforeement 
offieer on a probationary or temporary basis 
without sueeessfully eompleting a preparatory 
training eourse approved by the Wiseonsin 
Law Entoreement Standards Board shall not 
exceed two years. 

(In politieal subdivisions where a Police 
and Fire Oommission exists, the following 
additional paragraph should be used:) 

BE IT FURTHER RESOLVED, that the Böard of 
Police and Fire Commissioners are hereby 
instrueted and direeted to make the neeessary 
amendments to the Personnel Rules, the 
Manual of Rules of the Police 
Department, and the rules of said Board of 
Police and Fire Commissioners, requiring 
that any person employed heneeforth as a 
law enforcement offieer by the Police 
Department must meet the reeruit qualifications 
and training standards aet by the Wisconsin 
Law Enforeement Standards Board. 

(In political subdivislons where law 
enforeement operates under a Civil Service 
System~ the following additional paragraph 
should be used:) 

BE IT FURTHER RESOLVED 3 that the Civil Service 
Comrnissioners are hereby instrueted and directed 
to make the necessary amendments to the Personnel 
Rules j the IVlanual of Rules of the Police (Sheriff I s) 
Department of and Rules of said ----_._---
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Civil Service Commission, requiring that any 
person employed henceforth as a law enforeemeht 
offieer by the Police (Sheriff's) Department 
of must meet the recruit 
qualifications and tralning standards set 
by the Wiseonsin Law Enforeement Standards Board. 

(b) CompIianee with the reeruitment qualiflcations 
set by the Board. 

(e) Successful completion of the preparatory 
course at a eerttfied sehoo1 by the laW enforce­
ment offieer for whom reimbursement is claimed. 

(d) Completion of forms to be obtained from the 
Bureau covering documentatlon of the above acts, 
and including a forma1 elaim for a relmbursement 
grant. 

(2) The Board shall determine the uniform percentage 
of reimbursement to be made at any time during the fiscal 
year when the Bureau is in a position to advise the 
Board of the funds available and the grant requests 
reeeived for that year~ but, in any ease j no later than 
July 15 of the fiscal year following the fiseal year 
in which the training was given. 

(3) The Board may make additional grants on programs 
designed to improve. law enroreement through training, 
but the reimbursement grants for law enforeement offieers 
taking the preparatory course of 160 hours for the 
purpose of complying with the Boardts training standards 
for permanent appointment shall have first priority 
on the funds availabls. 
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Chapter LES 9 

BY-LAWS OF THE WISCONSIN LAW ENFOnCEMENT STANDARDS BOARD 

LES 9.01 Membership. (1) The Board sha11 eonsist 
of fourteen members chosen or appointed in accordance 
with the provisions of the Act. 

(2) Each member of the Boa.rd shall take and fiIe 
the offieial oath prior to assuming offiee. 

(3) The Attorney General is one of the ex-offieio 
membera of the Board. The Aet states that he may 
designate a member of his staff to repl:~esent him. 
If the Attorney General ehooses a designee, he shal1 
advise the Chairman of the Board in writing of the 
designee's identity •. This deslgnee may then.vote and 
shall be counted in determlning whether a quorum is 
present. Any other Board member who is unable to attend 
a Board meeting may send a representative to present 
the absent memberts views at the meeting. However, 
such a representative may not vote~ and shall not 
be counted in determining a quorum. 

LES 9.02 Officers. (1) The Board shall elect 
aChairman and a Vice-Chairman. These officers sha1I 
be elected for terms of twelve months, and shall be 
eIigibIe for re-eIeetion. The Vice-Chalrman shall 
act as Chairman in the absenae of the Chairman. Voting 
shall be by secret ballot unIess there is onlyone 
nomination for the office to be ·filled. To be elected, 
a candidate must reeeive a majority of the votes east. 

(2) The Aet provides that the Administrator of 
the Division of Law Ehforcement.Services of the Department 
of Justice 8hal1 be the l1onvoting Seeretary of the Board. 

LES 9.03 Meetings. (1) The Board shall rneet quarterly 
on the first Tuesday of Mareh~ June, September and 
December of eaeh year j and may meet at other times 
on the call of the Chairman or a majority of its tötal 
voting membership. The loeation of eaeh meeting shall 
be deterrnined by the Chairman or a vote of the Board. 

(2) A quorum shall be necessary to conduet the 
business of the Board at Board meetings. A quorum 
shall be duly constituted when a majority of voting 
members is present. 
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(3) The ru1es contained in "RobeI"t's Rules of Order 
Revised r, shall genera1.1y govern the Board in its oper~ 
ations sUbject to such modifications as the Chairman 
and a majority of a quorum may deem necessarY3 OI' 
advisable, to the effeetive disposal of the Board's 
business. 

LES 9.04 Executive Committee. (1) The Executive 
Committee shall consist of the Chairman, the Vice­
Chairman, and thr'ee other members of the Board to be 
appointed by the Cha1rman. The Secretary shall also 
be included, in a nonvoting capacity.· 

(2) The Executive Commlttee shall meet upon the 
eall of the Chairman OI' the Secretary for the purpose 
of considering matters which require immediate action. 
The Executive Committee shall be empowered to take 
necessary action on behalf of the Board in such situations 
provided that such action does not effect any ehange in 
the overall polieies OI' the rules and regulations of 
the Board. 

(3) A quorum shall ba necessary to conduet business 
at Exeeutive Committee meetings. 

(4) A quorum shal1 be duly eonstituted when three 
voting members of the Coromittee are present. 

LES 9.05 Staffing Procedures. (1) The Aet provides 
that the Division of Law Enforeement Serviees ehall 
supp1y the staffing needs of the Board. To meet the 
staffing responsibilities thus created by the Act, 
there has been established in the Division of Lav-l Enforeament 
Serviees, a Training and Standards Bureau. In eonnection 
with this responsibllity, the Administrator of the 
Division of Law Enforcement Serviees, who, by the 
provisions of the Act 7 is Secretary of the Board, sha11: 

(a) Attend all meetings of the Board and Exaeutive 
Committee. If eircumstanees beyond his control 
prevent this, he shall designate an employee of 
the Bureau to attend on his behalf. 

Cb) Arrange for the reeording and permanent 
maintenance of the minutes of all Board meetings 
and all Executive Committee meetings. 

(e) Provide a copy of the minutes of eaeh Board 
meeting and each Exeeutive Committee meeting 
to eaeh membeI' of the Board. 
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(d) Provide a copy of the agenda for sach regular 
meeting to each Board member at Ieast one week 
prior to the date of each reguIar Board meeting. 

(e) Make periodie reports to the Board on the 
aetivities of the Bureau in connection with 
programs based upon the Board's established 
standards and recommendations. 

(f) Arrange for such other stafting procedures 
as may be required for the effective funetioning 
of the Board. 

LES 9.06 Rules. (1) The Board shall, by majority 
vote of the total vöting membersh~p of the Board, 
establish or modify the rules setting forth the standards 
and requirements deemed necessary to the establishment 
of its program and the achievement of its program 
responsibilitiee. 

(2) These rules ehall then be publiehed in the 
Adm1nistrative Code under the procedures set out in 
Chapter 227 of the Wisconsin Statutes. 
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