
STATE_OF WISCONSIN 

DEPT. OF INDUSTRIAL COMMISSION 

TO ALL TO WHOM THESE PRESENTS SHALL COME, GREETINGS: 

I, Stephen J. Reilly, Secretary of the Industrial 

Commission of Wisconsin, and custodian of the official records 

of said Commission, do hereby certify that the attached amend-

ments to Wisconsin Administrative Code Ind 85.11 through 

Ind 85.17 were adopted by the Industrial Commission on June 21, 

1 9 6 7 • 

further certify t~at said copy has been compared by 

m e w i t h t h e o r i g i n a 1 o n f i , " n t h ; :... C c. , .. rr. , s s i u , a ,·1 d t h a t t h e 

same ls a true co~y ~nereo, .. 1 o f ·;: , ·, . .. °' v 1·. o , .... o 1 s L c r1 o 1- l g i n a l • 

. ~ ~EST.~0NY WHEREOF> , have hereunto 
sec my h~nd and affixed the official 
sea·: of .:he oepartment at the Capitol, 
in the city of Madison, this 27th 

day of Jun:::~, A. D., 1967. 



6RDER OF THE iNDUSTRIAL COMMISSION 

Pursuant to authority vested in the Industrial 
Commission by section 101.0l to 101,29-\./is. Stats,, the 
Industrial Commission hereby adopts rules as fol lows: 

Adopt 

Ind 85.11 Equal opportunity standards (l) All 
apprenticeship programs registered with theWlsconsin Indus­
trial Commission shall be operated on a non-discriminatory 
basis. 

(2) The selection of apprentices shall be made on the 
basis of qualifications alo::c in accordance with objective 
s t a n d a r d s w h i c h p e rm i t r <::; v i e .,, , w i L , , f u I l a n d f a i r o p p o r t u n i t y 
for application, 

( 3 ) T :1 c re s ha 1 1 be 1·1 o d i '., c ,- 1 ,·,1 ; 11 a l: ; on i n a p p 1· e n t i c e s h i p 
o r e m p l o y m e , , .: d u 1· i n g a p p r e n i.: i c e s h . :, a ,- i: e r s .;; , e c t i o n s h a v e b e e n 
made. Ali a?prentices shall oe s~bject to the same job per-
f o r m a n c e <" e q u i 1· e m e n t s a s e s t a b l i s h e d b y t h e e m ,' ·: o y e r s a n d I o r 
joint comm:ttees, and approv~d by [he Wisconsin industrial 
Commission, 

.n6 85.12 Selection of appren[1ces (1) A0prentices 
shall be se.iected on the basis of qualifications alone. This 
means that apprentices are cl.osen from those appl ican,.s meeting 
the minimum qua] if ications tor the trades or crafts solely on 
the bas·1s of their qualificacions compa1~ed to those of other 
applicants. Examples of comparative qualifications are: fair 
aptitude tests, school diplomas, age requirement, physical 
requirements, fair i.nterviews, school g1·ades, and previous work 
experience, Both selection and entry into an apprenticeship· 

.program must be on the basis of qua] ifications. Requirements 
for qualifications and eligibility must be specifically deter-
mined. Requirements must be established and made available to 
the Industrial Commission prior to selection. Auequate records 
of the selecrion process must be kept and made available to the 
I n d u s t r i a l C om 111 i s s_i o n u p o n r e q u e s t • T h e s e r e ,~ o r ci s 1;1 u s t i n c l u d e 
a summary of each interview and the conclusions on 8ach of the 
specific jactors which were a part of the to[a] judgmenr. Such 
records must be retained for at least two years. 

(L) Information concerning apprenticeship opportunities 
shal'I be posted at the normal place of app.lication, and made 
available to the Industrial Commission 1 s Ernp.loyment Se1-vice, and 
local schools so that this information can be publicly dissemi­
nated with the intent to give full and fair opportunity for 
application to all interested parties, 
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(3) With respect to programs registered with the 
Industrial Commission prior to January 1965, apprentices may 
be selected in any manner in which the selections themselves 
demonstrate equality of opportunity, and is acceptable to the 
Commission, 

I n d 8 5 • l 3 P r i o 1- a p p i i c a t i o n l i s t s ( 1 ) \fo e r e a p p 1 i -
cations 1 is ts have been found upon the investigation of the 
\v i s co n s i n I n d u s t 1- i a 1 . C om m i s s i o n t o h a v e e s t a b 1 i s h e d a d i s c r i m i n ~ -
tory pattern, or where disc1-imination has .been pt·acticed because 
of race, creed, colo1·, or national origin, such applicant lists 
wi 11 be opened to the extent necessary to provide current 
opportunities for the selection of qua] ified members of racial 
and ethnic minority groups. 

Ind 85.14 Formal . QI Sc. :nation provisions (l) All 
a pp 1- en t i c es h i p stand a 1- dS(-c;:-:, . ~ter~~ "- v.1 : th the \v i s cons i n I n du s -
t r i a l C om m i s s i o ', s n c. .. , con : a , , t ,, .: ,' 0 , ·1 ow i 11 9 F o rm a l non -
discrimination ,Jrov,:01on: 

11 Se-ieci: ion of apprent'ices under the prc_;srdm shall be 
maci<::' from qualified applice;ncs on the oas.s of quali­
ficacions alone and without regard to race, creed, 
co-, o ,- , n at i on a ·1 or 1 g ; 11 , sex , or o cc up at i on a i " y 
irreievant physical handicaps in accordance with 
objective standards which permit review, after ful 
and fair opportunity for application; and this program 
shal 1 be operated on a completely nondiscriminatory 
D.:1sis. 11 

ind 85.15 New registrations (I) Any program sponsor 
s e e k i n g W i s c o n s i n I n d u s t r i a 1 C om m i '.. s ; o n r e g I s t r a t i o n o f t h e i r 
program after January l, 1965, must select apprentices on the 
basis of qualifications alone in accordance with objective 
s tan d a rd s w h i ch p e 1- m i t rev i e w a f. t er f u ·1 1 an cJ fa I r opp or tun i t y 
for application, and must adopt the nondiscrimination clause in 
Ind 85.14 (1). The commission sha.1i conduct a review of 
registered programs to determine their racial, ethnic composition; 
whether the apprenticeship standards include the required state­
ment regarding the selection of apprentices; whether the selection 
of apprentices is made on the basis established for the "selection 
of appr0n<:ices; 11 and whether the employment and training program 
of the ~~onsor operates on a nondiscriminatory basis. 

(2) The commission shall take appropriate action 
regarding programs which do not adopt, ~nd operate in accordance 
with the standards, such appropriate actio~ to include but not 
be limited to, notifying the prog1·am sponsor in wr·iting it has 
not adopted or is not operating in accordance with the equal 
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opportunity standards, and permitting said sponsor a reasonable 
time, not to exceed thirty days, to take corrective action. If 
these efforts to obtain corrective a~tion fail, then the 
commission may initiate hearing pursuant to section 227.02 
\Vis. Stats, 

(3) The commission shall maint..:01in a file 1·egarding 
1·eviews. 

Ind 85.16 Complaints (l) The commission shall continue 
to receive and Investigate complaints of discrimination based on 
race, c1·eed, colo1·, sex, or nationa·I origin. The commission 
shall also receive and invas; gate complaints that these rules 
have not been fo 11 oweC: .. 

I n d 8 5 • 1 7 \:' , ~ , a c i on:: ,) f , , "' s , , ) No a pp 1· en t i c es h i p 
programs sh~l; be registered co a program s0onsor who is found 
to be in v.,-,1"1c1on of·these ru'ies. 

Th.~ re.., es as repec-i ·1 ,::d and recreated she. ·1 ·1 become ef feet i ve 

o n t h e f , ,· s 1.: c. a y o f t h e rn o ,·, I: : , f o 1 ·1 o w I n g p u b i i c a t J o n ; n t h e W i s c o n s i n 

Administrucive Code .as provided in Sec~ion 227. 

INDUSTRIAL COMMISSION Of WiSCONSIN 

June 27, 1967 


