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LRB Number 17-1629/1 

Description 

Fiscal Estimate Narratives 

uws 5/7/2017 

llntroduction Number AB-0244 I Estimate Type Original 

creating an optional holiday for state employees to observe the birthday of Cesar E. Chavez 

Assumptions Used in Arriving at Fiscal Estimate 

This bill would create 230.35(4)(b)2 relating to an optional holiday for state employees to observe the 
birthday of Cesar E. Chavez. Under the bill, if March 31 falls on a day on which the offices of a state 
agency are open, the appointing authority of the state agency is required to permit any employee of the 
state agency to receive that day as a paid holiday in lieu of receiving a paid holiday on one of the other 
paid holidays provided to state employees. The bill also provide that the appointing authority may permit an 
employee to receive March 31 as a paid holiday only if the operations of the state agency are maintained 
at least at a minimum level. 
This bill will not have a fiscal impact on the University of Wisconsin (UW) System because UW is no longer 
governed by Wis. Stat. 230 for leave benefits. However, if this bill is passed, UW would likely review its 
leave policies to determine if it would want to align with other state agencies in this regard. 

Long-Range Fiscal Implications 


