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Subject

Restrictions on state employment and student financial aids for failure to comply with selective service registratioh

Fiscal Effect

State:
No State Fiscal Effect

El Indeterminate :
Increase Existing Increase Existing

Appropriations Revenues
Decrease Existing Decrease Existing
Appropriations Revenues

[[]Create New Appropriations

Local:
EINO Local Government Costs

Indeterminate

1.[C]Increase Costs 3.0 Increase Revenue
Permissive [J]Mandatory Permissive[Z]Mandatory
2.|L.|Decrease Costs 4.[L_}iDecrease Revenue

Permissive [[]Mandatory D Permissive D Mandatory

[ ]Increase Costs - May be possible to absorb
within agency’s budget
[dYes No

[[]Decrease Costs

5.Types of Local Government Units
Affected '
[ Towns Village D cities
[JCounties [Jothers
School Cjwrcs

Districts Districts

Fund Sources Affected

[0 PR FED [OJPrO [JPRS SEG SEGS

Affected Ch. 20 Appropriations
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Fiscal Estimate Narratives
DER 4/3/01

LRB Number 01-0575/3 Introduction Number AB-243 Estimate Type  Original

Subject

Restrictions on state employment and student financial aids for failure to comply with selective service registration

Assumptions Used in Arriving at Fiscal Estimate

AB 243 prohibits state agencies from appointing to a state position a person who is not registered for Selective Service
although required to register.

This bill would have no fiscal effect on hiring in state agencies. The bill would require agency hiring managers to check
for Selective Service registration before appointing a person required to register, not before evaluating candidates or
interviewing. At the point of job offer, agencies would need to ask the candidate if he is required to register of Selective
Service. If the candidate is required to register, a hiring manager would need to collect the candidate's social security
number and check the Selective Service's web site to verify registration. If the candidate is not registered the hiring
agency could not appoint that candidate.

This step would have minimal impact on the hiring process.

Long-Range Fiscal Implications
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